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About CONNECTUS

CONNECTUS 2—XHERMANEREREWAT, 2013 FiiZ, BRIEPEAKME 11 METBERE 400 BE WM., HIURHAZTIE, BIERENE, RIEAT,
BASANARE, ‘BO5HHERL, RUWANEZWERS, HHATENEFRABAMERRAT BN, EESEZTTURSHIME, CONNECTUS SRSEIVEL
TRESENMKAEXRR, EREM, UEVEST, RIIREHASEAZMIER LI,

CONNECTUS is an international human resource management consulting company founded in 2013. Currently, it has more than 400 professional consultants in
11 Chinese mainland city. We provide executive search, recruitment process outsourcing, flexible staffing, organization and talent development, consulting and
market intelligence, career advisory and other professional services. Dedicated to helping clients improve organizational effectiveness and inspire talent poten-
tial, CONNECTUS is able to establish long-term business partnerships with many enterprises. Driven by our mission, we believe that by developing and empow-

ering talents, we can create an extraordinary world.

Core Values

A1E One Team U24% Persistence Conquers All
fA#% Go Beyond Limits 18% Move out of Comfort Zone

B Run a Different Race WS Integrity is Doing the Right Thing




= imiaskiRsS
Executive Search

CONNECTUS MEimiEkiRsS, el
NP ESREERRA. HREA. TBERUL
REWRKAAS, HMNEBRAREEEM
BUBEERRIR TR, HEHEWES . fHik, IUES
AT

CONNECTUS Executive Search has the
expertise in placing senior management
positions, niche positions, confidential
positions and professional technical per-
sonnel. We can provide efficient and tar-
geted recruitment solutions, helping com-

panies search, screen and match talent.

RiEATLRS
Flexible Staffing

CONNECTUS BIRFRTIARS, EEMMUEWHRFAIRS, SIEMATHR, THEMRE—E
AR, AmAatIREESENATER.

CONNECTUS STAFFING aims to help customers optimize their mode of employment. Breaking away from
the current relatively single employment mode, we can solve the complex employment challenges faced

by enterprises.

VAT &R

Talent Development

BNEEITENEWIEFRFHENRSE, NMIARARNAS DR, HMELENEEREIIZL, BIERN
PWESERSNLKERINE, ULREMERWIRTEFCHBRA R, BIHI. AZKERE. ITEH. 17
MEY. BAREL. —W—8EEFHR, RAMEBEACWEBARNREA,

We specialize in helping companies develop exceptional leaders, from leadership enhancement for techni-
cal professionals, to management skills training for newly promoted managers and complex executive
leadership development programs. We systematically enhance the leadership of business managers by
helping companies design customized solutions, through training courses, talent development programs,

workshops, action learning, 1-on-1 and team coaching etc.
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IFIIERIMEIBRSS (LMO)

Learning Management Outsourcing (LMO)

CONNECTUS HEIJEEINERS (LMO) TUARIINEFREHKEIRNESIEZICZEEE. HNEEE.
FIRMNEERENIIEEERS . BNBAOTFRAZFPUERNELFIEEIMRSED,

Acting as an extension of our customer’ s team and a trusted learning partner, we provide end-to-end

learning management outsourcing services including administration, vendor management, consultancy,

delivery and efficient resource allocation, helping customers save time managing various suppliers.

RET#L !
Career Advisory
HEADSTART 2 CONNECTUS MW /B4 RERRSINE, ERENERAFERBRAVEARERAD, RERIHS.
KEURER, AIVASSHERRBRAR, BNFSIOKFEEEIFRZE—D,
HEADSTART is a graduate career advisory service introduced by CONNECTUS. It aims to provide multi-di-

mensional service such as career coaching, job search and position recommendation for university gradu-
ates worldwide. It is committed to help university graduates to get a headstart in their career.
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EXMBRS
Expert Network

£ initial, RMNEEFEF, HAILRKES,
SIMATIER. U “BRFETLVERTER"
NRSBEE, EEUSENTIERRIREIAY
MENEFPRUSEZAERNERBRLR,
hENE FERER B AMBAEREMEE K
BEARE IR

At Initial, we are the first to see the future.
“Zero distance between customers and
industry experts” is our service concept. We
help customers make faster and better
investment and business decisions by pro-

viding them with valuable market insights.



LIRS
Awards & Honours

2023 AQZERBRSS 48 100 32 [ —FIR]
Top 100 Human Resources Service Organization in 2023 [TopHR]

2023 EiZENXE [smart HR]
Best Potential Award in 2023 [smart HR]

2022 FEHETWIER - RE / BB E [BE]
Best Hunter for Automotive Industry in 2022 [Gllue]

2022 FEREFERE [BE]
Best Comprehensive Hunting Enterprise in 2022 [Gllue]

2022 FEHERN Hunter [38EE]
Extraordinary Hunter in 2022 [Liepin]

2022 FESEEANKRMIE [E—&IF]
China's Leading HR Consulting Brand in 2022 [TopHR]

2022 IR MEREE [RKEK]
East China Best Employer Award in 2022 [Maimai]

2022 FEXFETI S HBEARSHA [RECC]
Best Executive Search Agency — Automotive in 2022 [RECC]

2022 #EER - FEBRTTRE [HRflag]
NewFlag Awards- Best Solution Award in 2022 [HRflag]

2021 FEMRUER [BE]
Leader in Company Size Scalability in 2021 [Gllue]

2021 FEPERREANBRARSEWY [PEREKS]
Best Human Capital Service in China Enterprise in 2021 [CHIRC]

2021 HEANERECERSNMEEREAT EENE [E—FF]
Best Talent Management Organization Award in 2021 China HR Pioneers Awards [TopHR]

2021 pENESLITIVAME / EEITHER [RECC]
Top 10 Foreign/JV Executive Search Agencies in China [RECC]

2020-2021 PERAHIEW S HBIARSS A [RECC]
2020-2021 Best Executive Search Agency - Manufacturing [RECC]

<Spark $E > AN ERIFEIBDEE 1032 [HRoot]
[Spark Leader] Top 10 HR Consulting Firms [HRoot]

2021 SRAERIEABENG (£8) [ARA]
Best Candidate Experience Agency (Gold) in 2021 [ARA]

2021 REAZ I (B2) [ARA]
Best Executive Search Agency (Silver) in 2021 [ARA]
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R SinEe

BIEMARNE—F, ik 2023 FLEELIE, BRRBNESHEN—F, ANERN—EEEL
T ARARPHARTE, EEBERATENRESXEER. RINEE/N\KTUNTRUEE
ARSRIEARBSESRAR, HFEKRT (2023 BT ANDZRRMAATRS), #EL 2023 £
RIEENANRREEEUBRNGE,

The first year of opening up after the pandemic made 2023 extraordinary and brings unprece-
dented challenges to the production, operation and human resource management of enterprises.
We invited more than 1,000 managers and candidates from eight major industries to participate in
this survey to provide an insight to China's talent market, formulating into the 2023 CONNECTUS
Employment Survey.

A& Sample Size: 1045

IATHIFLEETE): 2023 F 2 B 16 H-2023F 3 H 26 H
Survey Duration: February 16, 2023 - March 26, 2023

EriT: HERTLE (€, 1E, E8m), AFESTHH, EFERTY, TWFEN, SR
538K, RITRESRTY, BEMTI, BT,
Industries: Consumer (Retail, FMCG, Luxury), Automotive, Healthcare, Industrial, Hi-tech &

Semi-Conductor, Banking & Financial services, Internet & ICT and Real Estate.

RPRTERITTILR?
What is your industry?

TSN Industrial

20.8%

SRHE 5 ¥ 2K Hi-tech & Semi-Conductor
9.2%

RERZEMF4TIL Automotive
23.9%

Mt

Hor=
52%

AV Real Estate

NN
i

bRl

7B TV Healthcare
42%

RITR SRS W Banking Financial Services

BEMFTI Internet & ICT

E 17l Other Industries

15.8%
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RStk
O BHIH, TR

Seek opportunity in danger and win in change
2022 FEREITRAN—F, ANTUYAESEX—FPHEIGTRREHNkE, ERERLEWEREPIRTNE.
HNER, BALEWVHRSENR@E, KNEKREEVS, FOLESER! ‘B 5 ‘N HEF, K2
PR IKIVREAS,
2022 is a year of ups and downs, with some industries facing unprecedented challenges in the past year, but
many enterprises have also found opportunities in it. We see that many companies are starting to explore
and develop their overseas businesses. Confidence is more important than gold! The coexistence of danger

and opportunity is always the best combination for rapid growth.

AIRSHIEHT

Labor shortage coexists with employment difficulties
RAARMEE. BRECVEEMARSHEW 2023 FANKRERNEIEE, AOANEQAZLIRN, SNEE
FMSATIHAAZEF, PWERANKREEWS S| NMKIEEE, “BIR 5 ¥ HE.
Improving organizational efficiency and reducing operating costs are the main themes of human resource
management for most enterprises in 2023. The demographic dividend has turned to talent dividend. Together
with the impact of the pandemic and the rising cost of employment, enterprises require human resources
team to provide more business and strategic support. A new era of “talent shortage" and "difficulty seeking
employment” now coexist.
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@ BHNESESTH

More flexible mode of employment

tVERESERETHE-RAORE, SHRERUREA
LURMBRAVEM, MRES W SIAKFHMNE 8L
FRUENZXTE, FRONEIRNEFHHERADEAR
EMHENEREARAET, SEMEVASTEPRERENE
n, REAIRGDRE SHTHREINE KA.

Enterprise employment has shifted from a single
model to comprehensive modes. Under the catalysis
of lockdown policies and the need for organizational
efficiency improvement, more and more enterprises
are introducing digital and intelligent means to
improve efficiency. Traditional companies are trans-
forming into more flexible organizations. Short term
employment of executives and professionals are
becoming more common, and flexible employment

models will usher in new growth areas.
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2022 FHEBEZFHNEWVEWVEFAIER

In 2022, more than half of the enterprises’
revenue increased

R=FRAMRNFEERE, ILFSEVEEEREEE, FMEHT
RHSER, SHEWIWETE. FIEER, EZ8E T £FMa,
BIXIBE 31.4% EIVHEVRSMIEIGK, HEhXUEUIEKE
=TI D52 SRR & £8M41Ti, BEMTIIIISETL,

The sudden COVID-19 in the past three years has made it more
and more difficult for many companies to operate. The rapid
changes in the external environment have led to the decline of
company performance, reduction in profit, and even survival
bottlenecks. However, there were still 31.4% of enterprises with
double-digit growth in revenue. The top three industries with
double-digit growth are: high-tech & semiconductor, internet

and automotive.

2022 FEFREABEWEREW
Revenue growth of your company in 2022

B XS Double digit growth
B MIFIEK Single digit growth
B #F¥F Flat

MIE T Single digit decline

WALE T B Double digit decline



BRI 2023 FRURRSE

More than half of enterprises are optimistic
about 2023

WS eIV IFEIGERERBENRE: BRFEREE. TIiE
BAHE. THNBAAHE. RENFAHE. BAAT R BEEE.
BOfELNLE, 38 37.4% BYEWXSEWERFH M EIER, HPfT
WHERSAIZ: B & 8¢, BEBRMTY, RITRERMIRSW,

Today's enterprises are facing an increasingly uncertain future:
uncertain international environment, uncertain industry trends,
uncertain market share, uncertain competitors, uncertain team
talents, and so on.

Even so, 37.4% of companies still anticipate double-digit growth

in revenue. Among them, the industry rankings are high-tech &

semiconductor, internet, banking and financial services.

Fit 2023 FAFEWHBMHZ?
What is the expected change in business turnover in 20237

WALELIE Double digit growth
MIEIE K Single digit growth
B #F¥ Flat
B PMIETFE Single digit decline

B X{IE T Double digit decline



“REMEF” BAMMIHEIREEZSEE

"Develop clients" becomes the most important strategy to challenges

AV ETRRAIGS, BEREFIBKNER, R—EEIMLEENNE, RIRENSS5ED, EFENTEARMTAVRRERH
EEEEHEK. FNHEK, B FRMEF” AN KN REERE,

A large number of enterprises are reducing costs and increasing efficiency. If they want to achieve a breakthrough in
growth, they must adapt and react to changes. To continuously improve one's own performance and profit growth in a

constantly changing environment, ‘developing new customers' has become the most important strategy for companies.

RN SFHMMNRT EEE?
What is your company strategy for 2023 ?

12.9%
7.2%
A g =
ARESEF REAN i R FIRHLSS / $7= R RS [ S SRR
Develop new clients Increase Expand to Expand new businesses/ FIS S LIRSS Expand overseas
- o Reduce operating cost/
productivity new cities new products retrenchment
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39% BB WIANSEFE=FEZFIEENEE AR E 7

39% of companies believe that the economy can emerge When will the economy recover?
from the downturn in 3Q 2023

FRAE. BERBRRESMERRRITIPT, EHHERTMBPKESR, P v
ELFNESEAZESERE, thEFHSE, fit 2023 £E GDP E&EIG v
KB 5% LA L, FILGEEEFEA9ERIIR(E 2023 FHEELFEN TS5 EIE,

Expanding domestic demand, stimulating internal circulation and with
the gradual return of confidence in the market, China's economy is
expected to return to a GDP growth rate of over 5% in 2023. Hence, over
half of the enterprises surveyed firmly believe that the economy will

recover in the second half of 2023.
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2022 R TifRKEFELL 2021 BEARE

Staff turnover more stable in 2022
compared to 2021

2022 EFNARBMFSHE 0-10% 28, I
MEHRE=FX, RIRAEFHLBTER.

The overall turnover rate in 2022 is between
0-10%. It can be seen that in the past three
years of the epidemic, employee turnover rate
has become increasingly stable.

4.5%

3.4%
4.89% 1.6%

0-10% 10%-20% 20%-30% 30%-40% >40%

—_— 2022 EWRTHRELSE 2021 EWRTHEAE —_— 2020 =W R THELE
Staff Turnover in 2022 Staff Turnover in 2021 Staff Turnover in 2020




2020-2022 {BIV LI

2020-2022 Year-end Bonuses ZRENEW SLXE TE=FANRSE
The proportion of enterprises without bonuses
2020, 28.3% has reached its highest level in nearly
2022,25.6%

2021,26.9% three years.

2020, 25.1 %/
25%

[ 2021, 19.3%

20%
2022 FRM 1 PEFHMELLZHEW SRS, FHEE

. WAFRT 1-2 MEHFHMENLS.

2020, 9.3% The proportion of enterprises that paid one-month salary
2020, 8.1%

10%

2022, 5.9% as year-end bonus in 2022 is the highest in the past 3

\ years. Half of the companies give employees 1-2 months

5%
46% of salary as a bonus.

4.6%
0%
TEE 1B 2 B 3P BEFE 4B FEf SABEEM 6B R
None 1 month of 2 months of 3 months of 4 months of 5 months of 6 months of
salary salaries salaries salaries salaries salaries and above

B 2020 B 2021 2022
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34.9% BERIAA T 2022 FHIEEETF 10%

34.9% of employees received less than 10% merit increment in 2022

2022 FREBEHBEZINRK, FRULIAMOAENEW LA 34%, t 2021 FSHT 7%, M 10% DURANFHERZEE, wRATHHRAEEIEHLG,
MEFFARIEEXRTF 10% 01T, FA=ESRR: SRESESEHTE, TyHEY, KRETL,

In 2022, due to the significant impact of the pandemic lockdown, 34% of enterprises did not adjust staff salary, which is 7% higher than in 2021. A merit
increment of less than 10% has become a common salary adjustment percentage in the market.
The top three industries with salary adjustments greater than 10% are high-tech and semiconductor, industrial & manufacturing, and automotive.

B 2021
W 2022

8.0% 7.3%
PPN

s 1IN0 1-10% 10 10%-20% 110 20%-30% 1#hn 30% LAE
Decrease No change Increase by Increase by Increase by Increase more
1-10% 10%-20% 20%-30% than 30%
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HERMNF RS AAE

Increasing demand for SALES professionals in this transformational era

SIEFAEWAREIEK, CIEFA=RAN, HREGH, MSHR, HEFR, X=ME, HEFRENES, RSEWET [ K ] AREBNGIHEHR,
EREMTRARNHAERR, KAREEREF “HRTRESE,

Only by creating profits can companies grow. There are three ways to create profits: research and development improvement, financial engineering, and
increasing sales channels. Among these three, increasing sales channels has the highest cost-effectiveness. Many enterprises reduce costs by optimizing
their personnel structure which is not sustainable. In the long run, we still need to play a good combination of "increasing sales channels and reducing

costs".

V\a(\&etmg
5P

2023 FRIWIZTAL Top 3 2022 FRIIEHAL Top 3
Top 3 Talent Shortage Positions Top 3 Talent Shortage Positions




RINE A B AR A o B
Do not identify with the
company’s strategy

RBHRSRRIVARR

Lack of recognition

IHERBTEX

Unmeaningful job purpose

IS EERER

Lack of corporate transparency

FREMNAHR
Dissatisfied with
compensation and benefits

BRIV ERAIR
Lack of career
development opportunities

RZBIINS
Lack of training opportunities

ENVNEEEIVACL NS 4°¢14
Do not identify with the company culture

NEHRAZRM BRI FTEE
Organizational / business restructuring

0.4%

19.8%

11.7%

12.6%

35.9%

9.5%

21.4%

29.7%

| _‘
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“RERLERE" KARSTENHRER

"Lack of career development opportunities" has
become the main reason for leaving

BRIV EREARTIERN—EZRRE, MRRATRSECHERH
BREFIMRKN=E, REEANLKRENIE, XFRESECR
WMHBAFEERA, RIS REEREMEMATRIRLELE,
A IHZRTE R THEENFES, RESHEMIZIIFZEIER, R
HEENRVARES, #MARTHRREMESNE,

Career development has become an important reason for employ-
ees to resign. If employees feel that they do not have room for
learning and growth in the company, opportunities for promotion
and development, or positions that align with their career plans,
they will seek for more challenging and promising jobs. Enterprises
should provide diverse training and learning resources based on
employees' abilities and potential, design reasonable career devel-

opment paths and stimulate employees' enthusiasm and creativity.
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i 70% EIWVHIRFER T SEARLLHIF 0-10%

More than 70% of employees received less than 10% merit increment in 2022

B (PEREAIRRRS (2022) BEE) 27, 2EERKE 61.1% OEVEERARERIRS. ZAEARENSHOXREESN, AUEVARKES, 12
FEWANFRERMBTONE, KERINEXME, IEERESHNE, FREVHZOGE, KREHRD, KREXRAREFALINTUHESME: E
FTRERR, Mo HZTE&R. TN, RIEBIDERANTER®E, ERRESKIBRFER,

61.1% of enterprise nationwide are using flexible employment. It can be foreseen that in the future, the combination of employment models will be more

diversified and flexible. According to the “China Flexible Employment Development Report (2022)” , companies tend to expand the scale of flexible em-
ployment to reduce costs and increase efficiency. The industries that uses flexible staffing most are Healthcare, Real Estate and Consumer . There is room

for further growth as flexible staff.

)
RV RFRT HSARBIEEIR? 2023 FENEWREERBARERAL?

What is the percentage of flexible staff over total staff ? Will your company use flexible staffing in 20237 RAREATHEUHES Top3
2.7% T\ Top3 of industries using flexible employment

. BT
M 0-5% Healthcare
7 5%-10%

o B Tl
= 10%-20% Real Estate
= 20%-30% _

\ HERTI
30% A Consumer

A& No ®ZEYes
20



a9 Iv R A RIERE THRE?
Why does your company use flexible staffing?

RIBESRHHKER (Th/ET/=#%)

Employee Health Reasons

ARSI

Business expansion

BEERSBNBER

Internalize vendor advantages

B0 ARE K

Build core talent pool

AV BB EE A

Balance cost internally

NIXSER R BRI

Counter economic changes

FTM/MRMENATIHER

Seasonal needs

AR TRBIRKA R

Solve Staffing Shortages and Imbalances

11.4%,

13.2%

13.2%

14.6%

37.4%

37.1%

41.6%

53.9% BV AfER A TR AIERE
mEAREATL
53.9% of enterprises adopt flexible employment

to address the inefficiencies of their
current employment model

SHREWERTRERL, AURERFRAIENTHSHES
FHNHFRFNERES. RIEFFAINROEBRANEZRSEE
BENRA, EREATNTHRED, IMIFREESLT “BS
MR, EWIERE. [EMKE FER, MRARFEAINGN,
MBEMBRERNIWSETANRRREIAFABHIEE, N
MRIEEVFREE,

Rather than saying that a company has chosen flexible employ-
ment, it is more accurate to say that flexible employment has
adapted to the development trends of a sharing and digital
economy. The core of flexible employment is to solve the alloca-
tion of human resources. In a rapidly changing market with fre-
quent trade and seasonal fluctuations, adopting flexible employ-
ment can effectively solve human resource inefficiencies, thereby
ensuring smooth operation of the enterprise.




HMEREIVRERANRBFATIEDN

Outsourcing is the most commonly used flexible
form of employment by enterprises

KEREATEWHATRATRGES HXRARE—ERATELNE
VED | BAEAIHRASEESHINAS. 59.8% BB
ERANREAL. BIWSIHE, RWITERONEEPESR, &
REVHARSH, HEERBEREEWVHEERAR, MRONESR
ATHEENIE, EMENYRHESERSEFHENRIVIRE
FEARER

Labor cost of flexible employment enterprises will be less than that
of enterprises that only adopt a single traditional employment
mode. There will be more diverse combinations of flexible employ-
ment models in future. 59.8% of enterprises will increase flexible
employment through outsourcing. Through business outsourcing,
enterprises can concentrate their core expertise and reduce operat-
ing costs. They can complete routine tasks with less capital invest-

ment and adapt better in a harsh social and economic environment.

50%
40%
30%
20%
10%

0%

22

EREK12TA, BOEWSIENRERTHAIG?

Will your company increase flexible staffing in the next 12 months?

53.9% 283% 17.8%
—
—
— —
— E— ]
] ] ]
REF =il R

WMREEM, HHEVESREEHBLERFRAIRI?
If increase, what form of flexible staffing will your company adopt?

59.8%

[0)

7.

©

FENMCE SRR SSIRE 48
Payroll  &#RI  Labor Outsourcing Temp  Part-time Interns

I RT FRIRRT L%

Contractor Dispatch

26.0%
a
e @ -

EHith
Others



HEMZKRURARBAINAIEES

Flexible employment are widely used for sales & marketing positions

REFAIRMEZSNRWAE: EWEMBAZ,

ZbEE: mARTIRIM, witih. EEmE, EWEIEREEWRARNRKAL,

WBAE: MME. WH. TH. XKW, BERSAR. HE, B FEERERE,

BERN, FREREBENEZVEAY, FETEREEERZONT, FEBENRA, HIURARERL,

Flexible employment is mainly divided into two categories: professional and general. Professional positions include R&D engineers, designers,
legal advisors, and professional trainers. General positions include finance, secretarial, administrative, procurement, retail service personnel, sales,
anchors, new media specialists, etc. Generally speaking, flexible employment can be used for non-core positions that are not confidential and do

not require strong technical skills.

30%
25%
20%
15%
10%

5%

0%

AT BLERARARERTL?
What are the contract positions in your company?

22.8%
TBYANE/MS ERIBWEAR HE&MH HprHE R/ IR MipH T2 WRZE Hx FEWRSERKAL
Admin/HR/Accounting ICT Sales & Marketing ~ Supply Chain QC/QA Field Engineer EHS R&D Service Position of Retail
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BERAXRERZEIRD

Lead Self courses are most popular among enterprises

BRRAXMEEERENRELSEWRRZXNEYN, TR “—HZK” BERBUNKIIMBRETLE VUCA B3, BEEtSEENtfIRIE, aTEHeW
ERREBR SR RARSIRESBENAERARAEN,
Lead Self and Lead Result are the most popular courses among companies, In a VUCA era, solely relying on technical skills is not enough and we need to

equip ourselves with more skill sets. Business acumen training is least offered, suggesting that there is still significant improvement potential for strategy
and organizational agility courses.

2022 R IZFEE R M T WL EAYEI?
What training did your company provide in 20227

EWEENFIEAMZE (HR/MSS/AEE/MRNEESE)

46.9% Professional competencies and others (HR / Finance / Sales / Supply Chain, etc.)

u BB (GRER/ T2/ ARBIREIRTTE)
Business acumen (Strategy / Change / Building Agile, etc.)

m MEADN/BRZE (FINEIS/ /A8 HR/ BN A E/FSEXE 1)
Lead People Organization (Influence / Communicate / Inspire / Teamwork / Stakeholder Management, etc.)

51.0% BEERE (BnSE/NEER/MESES)
’ Lead Result (Management By Objectives / Problem Solving/ Project Management, etc.)

u BRiEAE (R4/BEREE/MES)
Lead Self (Mindset / Self-management / Stress resistance, etc.)
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BIANNHRIRE RV IRENF IR RETHEENRRERER?

Can the company's training meet your current training needs?

19.7% 37.3%

#RIEF20% Below 20%
[ #/220-40% Meet 20-40%
HB40-60% Meet 40-60%
I #260-80% Meet 60-80%
B #280%M_E Meet 80% above

A8 13% B AAAELRHEZES
60% KL EMERRE:

Only 13% believe that the learning resources provided by their
employers meet more than 60% of their development needs

)3%

IRAEHEEC

NEIERE, EXBPRDTANEVINRIITEFEESRE, ILESHRTHMENE
EREZ—, AZREVWKREZHNE, ©WNRERIIFRINER LFLKRE, NME
ATBREBHERE), TMEVERRAINMARENR, BFEkX, BFEIEEMLLTLNE
WG, tERERR R A ITIES I BV AR —FPRTAIEE

Based on the survey, there is a large proportion of employees who do not think the
current company learning offerings can meet their development needs and could be
one of the key factors why employees leave the company. Key talent is the most signif-
icant asset of companies and we should optimize our learning resources both internally
and externally to strengthen employee engagement to establish a win-win situation
between employers and employees. To better balance learning cost and benefits,
Learning Management Outsourcing which acts as a virtual extension of the current
learning team, will become a new norm for the future learning world.




ARV NISBINIRER S ?

What is your training budget per person?

=== 100007T/A === 5000-100007c/A
=== 3000-50005T/A = 30007T/A

52.2%
58.4%\ 6 -

50% 43.4% /
40% N

/ 28'5%}V23%
30% |

- 40// s 28. /%
. 0
20% ,4/{@)\‘
11.4% 9

9.6% / | _—135%
10% - 36%

46% b I 52%

0% T 56%
2020 2021 2022 2023

FRIFRBZIMERRFA CEM ARV ERE
BES

Maintaining lifelong learning and self-improvement
has become the normin career development

2023 EVIWHIADTRER 2022 EFFE, SELWNBNSE
ORI ESRIFMESE, B 70% HREABRKIZEES
515, IRARNEEZIRKNTREZRSH,

As of early 2023, the per capita budget for corporate train-
ing remains unchanged from 2022, and most companies are
still adopting a wait-and-see attitude towards their training
needs for this year. However, more than 70% of job candi-
dates are willing to pay for training out of their own pockets,
indicating that there is still a high demand for personal
learning and growth.

HEESSHIINFEERER?

What is the annual amount that you

will spend on self-improvements?

36.3%

W T3, o
0-30007T

[71 3000-50007%
5000-100007%

[ 100007TL L



2023 FeAV{AREEXHRT BISMER R RIS HL X!

In 2023, enterprises still adopt a relatively conservative
external resource training plan

AT 2022 F¥EBENEN, oTLAEER 2022 F 65% KB ERL% LIRS EFLE
BEEBIRAMET 20%, & EBNERFNRMARESEFAERNEURTBEES
DPNEEHAMED . IF 50% HEWSFLEIML P, HISESERESLET
20%, BJH 2023 FANEIVIREERS R T HI/MED B IRIE ALY o

Due to the pandemic in the beginning of 2022, it can be seen that 65% of com-
panies used online courses, accounting for no less than 20% of their annual
training. Flexible delivery and participation methods such as online training have
become an important part of employees' daily learning in the corporate world.
50% of companies use less than 20% of external trainer courses this year, indi-
cating that as of early 2023, companies are still adopting a relatively conserva-

tive approach to external training resource planning.
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2022 FERWIEI, % EiRRESSFEHIE?

As a percentage of 2022 training,
how much does online/virtual
learning account for ?
35.4%

{£F20% Below 20%
[ 20-40% 203%

40-60%
[ 60-80%
[0 80%LA_E 80% above

2023 FEIFIIFE,
SMBEIEIRIE S FIFIIRZHIELHI?
proportion of outsourced learning as a S5

percentage of total learning in FY2023 ?

1&F20% Below 20%
50.3%
[ 20-40%
40-60%
[ 60-80%
[T 80%LA_E 80% above
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BARERRNEBES, RLRFHEZINE

The trend of overseas returnees returning to China
has become higher, and the competition for
employment has also intensified

2021 FEFEIEMIVANFERERRT 1049 75, 2022 FHER
KikiE, BEEMUHHESK,

2022 FRWYTFEFERT SHENEERHETERARE, RIEHN
RESHELSEFEMLAUL EMIROBATHFWY, BIWTTFE
FLENEFEENEE,

The number of students who chose to return to China for em-
ployment reached 1.049 million in 2021, and there was also a sig-
nificant increase in 2022. The job market for international gradu-
ates is highly competitive.

After the proportion of international graduates employed by
enterprises increased in 2022, it gradually stabilized. Due to the
pandemic, many international students must complete their
studies in the form of online courses, resulting in companies

becoming more cautious in choosing international graduates.

55.0%
52.5%

‘7| |

0-5%

TRERTERBINE 22 BN R A & B R R A L /e ?

What is the percentage of overseas educated
graduates vs total graduate hires in your company?

32.3%
24.5%

IZ-I 2]

5%-10%

W 2021

31.3%

11.2%

12.5%

10%-20%

[ 2022

M 2023

14.5%

8.5%
5.7%

20%-30%

6.6%
32%@ 42%
all a
>30%
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The unique advantages of the new generation of international students inlanguage, culture, insight,

and ways of managing affairs have won the favor of domestic enterprises

VN FEFZENBINEFFZENEMENR,; HAXNTESHA. S58HMLSHENFRR, ERERARNTESEMDREEGRENES
HIEREN, BXMWENREAREIMEIATEZE.

Enterprises attach greater importance to the overseas study experience of international students, especially for companies that
are expanding overseas, they tend to prefer excellent candidates with strong language communication skills, cross-cultural adapt-

ability, and overseas perspectives when recruiting international graduates.

BEEEIEFENRTEENRZ?
What do you look for when hiring overseas graduates?

39.84%
58.02% 35.94%
32.81%
27.34%
25.00%
12.50%
BERGEREN  BEXENRE]  REFEIIED BIFTRES ARARREEAED  BIAMERES TUERES
English language  Cross cultural Fast learning Creativity Problem Teamwork Ability to
skills adaptability ability solving ability endure stress
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28.12%

TEIMIET
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exposure
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What positions prefer overseas graduates?

BN FR A SRR FE T WA K IETEIRIBIE(E, |
B SRS RAE S 0
The correlation between the job and the study majors of returnees _Nx\(\@ 0@&/
is gradually decreasing and more oriented towards the candidate's . % <%
iy

actual strengths and interests

0/0

N

MiIEH. MEAXFEXNUEMATEREEZE, REFHALBEMKE. HEEH
TWREFRIIRY, MigshminXHiT@R2eslsnnt, BFEERRELESR

RinmEN.

36.5%
dd 5U!puwg¥§7ﬁé¥\n§

Marketing, branding, public relations and other similar positions are more inclined to
increase employment of international graduates compared to the previous year. Mar-
keting is a popular major when studying abroad. Understanding the respective culture

”@jﬁiﬁ Technica SupDorz‘

of overseas countries is the core of overseas businesses and international graduates

have a competitive edge in this area. 3
%
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