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ABOUT CONNECTUS

CONNECTUS 2—REREANTREEESAAE, 2013 Fakiz, BrIEPEXE 11 M
BB 400 BEVWEIE, HMNEH-AZIE, BERENG, REAL, ARSATERE, &8
SmizEAk, RIHKISEIWRS, BMOTENEFRFABRRERLATEN, FESETEU
REME, CONNECTUS ERZSEWHE T KIBSFNMNEFEXR, LMERIRE, UELKTT,
HATREERSEAZ TIER RIE,

CONNECTUS is an international human resource management consulting company founded
in 2013. Currently, it has more than 400 professional consultants in 11 Chinese mainland city.
We provide executive search, recruitment process outsourcing, flexible staffing, organization
and talent development, consulting and market intelligence, career advisory and other pro-
fessional services. Dedicated to helping clients improve organizational effectiveness and in-
spire talent potential, CONNECTUS is able to establish long-term business partnerships with
many enterprises. Driven by our mission, we believe that by developing and empowering tal-

ents, we can create an extraordinary world.
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Awards & Accolades

2022

ANERRSIM 100 38 [EF—FIF]
100 Human Resources Service Organization [TopHR]

ER - FEMRDRE [HRflag]
NewFlag Awards- Best Solution Award [HRflag]

2021

FEMRLTR [BE]
Leader in Company Size Scalability [Gllue]

FEPEXZRAEHSRERVR [PEEKE]
China's Most Socially Responsible Entrepreneur [CHIRC]

FEPEXREANERRS N [FEEXE]
Best Human Capital Service in China Enterprise [CHIRC]

FEIEN Hunter [FEEE]
Extraordinary Hunter [Liepin]

PEANRFRSVEE+AAY [E—FF]
Top 10 HR Service Industry Leaders Award at the 2021 China HR Pioneers Awards [TopHR]

PEANFRREERSINHEEREAZT EENE [E—FF]
Best Talent Management Organization Award at the 2021 China HR Pioneers Awards [TopHR]

PEFELTIWIMNE / ERBI+HEE [RECC]
Top 10 Foreign/JV Executive Search Agencies in China [RECC]

<Spark & > AN KRG EEE TOP 10 [HRoot]
[Spark Leader] Top 10 HR Consulting Firms [HRoot]
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Executive Search

CONNECTUS IS imIE3kiRSS, RHNEVNISIRERERM. WAL,
MEBERMUAREWEFZARAZ, BINEERHEREE EIBEBRALE,
EHEWEST. ik, TEAL,

CONNECTUS Executive Search has the expertise in placing senior man-
agement positions, niche positions, confidential positions and professional
technical personnel. We can provide efficient and targeted recruitment

solutions, helping companies search, screen and match talent.

RiGATLRS
Flexible Staffing
CONNECTUS IRERTARSS, SEMMEVHNRFERTARS, SCIEMERA
TAR, TRERE—NERAFN, NmAtI=ESESENATIRN,

CONNECTUS STAFFING aims to help customers optimize their mode of
employment. Breaking away from the current relatively single employment
mode, we can solve the complex employment challenges faced by enter-

prises.

EWATRRE

Talent Development
BNEFTEMEWVEREHENAEE, NEARARNRE NIRRT, EFHE
ZIBNSEFEEIIE, BRASXNAVSERSHEAREIE, ULNAKES
AR EHWIBRRA R, BEEil. AZLKEBRE. ITEH. THFEI.
HE L. — W —HEELN, RAMREALVEEARNAZN,

We specialize in helping companies develop exceptional leaders, from
leadership enhancement for technical professionals, to management skills
training for newly promoted managers and complex executive leadership
development programs. We systematically enhance the leadership of busi-
ness managers by helping companies design customized solutions,
through training courses, talent development programs, workshops, action

learning, 1-on-1 and team coaching etc.
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Expert Network

& initial, FNESEFFEF, RAKRKED, SIRTLFR. U “ERP5TWL
EXRTER NMRSJER, SEUSFNTVEERBENONAEAEFREHE
RESERNEERBRAR, EEFERENIAMBEEERENZEK
BEEUKS HEIRER

At Initial, we are the first to see the future. “Zero distance between cus-
tomers and industry experts” is our service concept. We help customers
make faster and better investment and business decisions by providing

them with valuable market insights.

ISIIERIMRRSS

Learning Management Outsourcing

CONNECTUS B2 EBIMEARS (LMO) TTLAREANE PIRIEIHEIIRINE
EEICEEE., #HUBEE. FIRTEFERENINELRS. HNHED
FRAZEFAEHRNELFIERIIEDIRSE .

Acting as an extension of our customer’ s team and a trusted learning
partner, we provide end-to-end learning management outsourcing ser-
vices including administration, vendor management, consultancy, delivery
and efficient resource allocation, helping customers save time managing

various suppliers.
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Career Advisory

HEADSTART & CONNECTUS BN JE 4 RERIRSZINE, EEANERKFER
BRAWVERGM, RERAES. KRR, RV RESSHELERIABRLR,
HATSIRRZEEFRIGE—L,

HEADSTART is a graduate career advisory service introduced by CONNEC-
TUS. It aims to provide multi-dimensional service such as career coaching,
job search and position recommendation for university graduates world-
wide. It is committed to help university graduates to get a headstart in

their career.
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With US raising interest rates to control inflation,
major global economies will continue to experience
a slowdown in 2023. All eyes are looking at China to

drive global economies out of recession.

China is making a structural change in economic
drivers from property, traditional manufacturing and
internet to automotive, hi-tech manufacturing and
new green energy. Besides investing in infrastruc-
ture, the government will continue to attract foreign
direct investments (FDI) in the high-tech manufac-
turing sector. To encourage FDI, China is likely to fur-

ther liberalize entry quarantine controls.

While US and other major economies are raising
interest rates, China continues to maintain a low
interest rate policy to reduce corporate debt financ-
ing cost and encourage people to buy property. Be-
sides being a key economic engine, a stable proper-
ty market is important in building consumer confi-
dence. As consumers become more confident, they
will spend more which will in turn spur the economy.
With research breakthrough in new COVID vaccines,
the retail, food and travel industries can expect a

long-awaited recovery in 2023.

With a slow economic recovery, companies have
become more cost conscious and are only willing to
offer realistic market compensation when hiring tal-
ents. Companies sought candidates that have strong
technical capabilities, stable in their career, able to
withstand adversity and good team players with
strong cross functional abilities. However, candi-
dates have become more conservative and are less
likely to change job. Hence, hiring the right talent
will become even more challenging for employers in
2023.

Aon Goad



H3R CONTENTS

Rz J& B8 2 4 SKER T 17

Iz & B 2 4 KER M7

RiGAI™A

RIEATI ™

RETI
SRk

R

BERE S ZEBA ) LA R 4
WEERE - =8 (8ith, BYl, BIF)
MEEIRE - MipSHE
BE - {iEEE

BE -k

BE - i 5HE
B - HISEE
Tt - i SHE
F SRR

iHZEmiTI
BB
EERNSE

S
W
<

>
o W
dIr

E op SH
T

~77

Job Market for Overseas Graduates

Job Market for Overseas Graduates

Job Market for Flexible Staffing

Job Market for Flexible Staffing

Automotive

ADAS
Data

Intelligent Cockpit and IOV Basic Software

EV-Battery, Motor, E-drive
EV-S&M

OEM-Manufacturing & Operations
OEM-R&D

OEM-S&M

Parts-Manufacturing & Operations
Parts-S&M

Semiconductor

Consumer

FMCG
Luxury & Retail

Corporate Function

Accounting & Finance
Human Resources
Legal and Compliance

Supply Chain

01

05

11
15
19
23
28
33
36
41
46
49
53

59
64

71
75
79
83



ERtIRSZ AL Financial Services

BT Banking 91

TRARHR Fintech 93

PE/NC 5& A iz PE/VC & Capital Market 97

TAvERE Industrial

T = Digitalization 102
BEESEA Operation & Technical 108
minSHEE S&M 113

EfFRRESERTEE Healthcare&Life Science

ErfERsEniE Healthcare & Life Science 120
HEXM S XR5E Internet & Blockchain

XihbE Blockchain 129
BB - #5584 Data & Architect 135
et Real Estate

5= Real Estate 140
kST Semiconductor

F(ERFREEIMYE Equipment & Components 145
YaRk-any IC Design 151

@5 FAE Product & FAE 156



1 s ‘“'-':;

- T - —r‘l-lﬂi‘-u-uu “n "Uql.'li — -

—

'_|=I=l=_—-=.—
:..;;_.m

TET b-...h sm-inmwn. wumm

\

ﬁgﬂww._-ﬁ’.ﬁt'f i

-—"—l"

ﬁ' =] =




B

MNERHERE, NETEREASHEFENRRZFVNEE, NNEEZFEREITIE
&, EERM. EMTIVHASLIERS,

2022 &, HRESKREVEEIREE 1000 7, SHREMEEFINA, EHMBPEOBFZEREE, ik
HEFHIN, MEENMVEEFEAMSEAXTNER, XRFUSRENZEFLKE, BHRIFEEELY
HNEREREZ—,

ZIFEF, 2019-2023 FLWBZE, Hd 3876% WERBFECEETIE, 16.85% NEIEBZEE
RESEETE, 1461%NNEECEERIIE, 12.93% WNESEESEETE, 12.92% 2E85T
ENBFERLESRETHE, MEMESKEEEEMMIBFENG 3.93%, SEEMITEEENEZF
HERLEEERN 96.07%, NBRIFIERE, HETEREXSHEZENRRBEVHEIE,

MM EBZERENTIRE, REEHEM. SRITUNARSILRS, BESEFMEL, RETEKM.,
SRMBEMTVHNEEFESCHITHEE T, FiY, BERANEERESERERSHEEEIKMN.
BTk, ENESEHE. RESSESERNTNE, XANMTUNEEENKE, EmIN/ESE2E
BIRSI DB,

ME—FENEFEREKRFEESNRRTHARE, BINBEEENERRZEARLTER, HPHE=NE:
FHEkh. Bifl. £, MTRERBERRABH, BERIHEKS.
EREBRMAEERLELR, REWBAETIENNE, HEMAEFSIK, BB AEIINEZET
ETERNEEEE,

FIOEABEFEREMHNT, 72023 FRINY/EEABFENRINE:
1. GEEHMVENR; 2 RBEMREFEKRRAML; 3. TRERTIVAREED,; 4 BRIHEUNE /R
B S KIRELE,

Judging from the current data, returning home is the first choice for most internation-
al students to choose a career in the future. From the perspective of the delivery industry of
recent international students, the number of people in the Internet and financial industries is the

largest.

In 2022, the number of college graduates in China will exceed 10 million for the first time. At the same
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time, in the post epidemic era, there is also an obvious tide of returned overseas students, and the
competition in the employment market is fierce. The employment of fresh graduates has become the
focus of concern of all parties in the society, which is related to social stability and economic develop-

ment, and is one of the most urgent livelihood issues at present.

According to the survey, 38.76% of the international students who graduated from 2019 to 2023 have
returned to work, 16.85% of the international students who are studying in the future are ready to
return to work, 14.61% of the new students have already worked in China, 12.93% of the new stu-
dents are ready to return to work, and 12.92% of the foreign students who have already worked over-
seas are ready to return to work in the future; At present, only 3.93% of the students are going to stay
abroad for a long time. The proportion of returned students who have returned or intend to return to
China is 96.07% in total. According to the current data, returning to work is the first choice for most

overseas students to choose jobs in the future.

From the perspective of the delivery industry of recent international students, the number of people
in the Internet and financial industries is the largest. However, compared with last year, the proportion
of fresh international students in the Internet, finance and real estate industries declined significantly.
At the same time, the Internet and real estate industries also saw the largest drop in the proportion of
fresh graduates' delivery in China. In recent years, affected by comprehensive factors such as policies
and epidemics, the development of these industries has slowed down relatively, which has reduced

the attractiveness of recent overseas students.

From the search behavior of recent year's new graduates on the job search platform, overseas new
graduates pay more attention to the search of specific company names, among which the top three

are Tiktok, Tencent and Huawei. Their job search goals are clear and their self-evaluation is high.

In recent years, domestic Internet giants have developed rapidly. Many of them have opened up over-
seas businesses. Their influence has spread around the world, and they are increasingly becoming an

important choice for overseas students to return to work.

In view of the changes in the recruitment market for overseas returnees, in 2023, our suggestions for
the new overseas returnees are: 1. Reasonably customize employment goals; 2. Disassemble the job
planning according to the objectives; 3. Understand the development trend of domestic industry; 4.

Effectively seek professional institutions/channels to guide the job search route.

03
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Job Market for Overs veas Graduates

o : iv4 i
BRI SRR Job Title ﬁ(ﬁ ;:EL)& : f fg’;’g :
VRIS ENIR / R Junior Tax Associate/Accountant 10K 8.5K-12K
BIiRFF & TF2M Enterprise Services 18K 15K-25K
R+ TH2)m Software Engineer 20K 15K-30K
EHEFETIRIM Hardware Development Engineer 15K 12K-24K
WX ERK Game Designer 12K 9K-18K
FmEE Product Manager 12K 9K-16K
FmiEE Product Operation 10K 8K-14K
MRKIEE Digital Marketing 10K 8K-14K
BN/ AKX BFXR Public Relations 12K 8K-16K
HE AEHEPRIE Account Manager 12K 8K-20K
R Designer 15K 9K-30K
BFESIEE E-commerce Operation 10K 8K-16K
FRPAKRER Customer Experience Management 10K 8K-14K
KRN Data Analyst 13K 12K-15K
TV 5347 Industry Analyst 13K 12K-15K
M54 Financial Analysis 12K 10K-14K

RREZIE Investment Manager 12K 10K-15K
B 22N T2 Electrical Mechanical Engineer 16K 15K-20K
AD&EEER Human Resources Specialist 9K 8K-14K
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NEHE: EREHCERT, RUEFENLRIIEHAVSE, KRRV TIZERHI— M EEN
55 - RIGBATIEZE!

2020 FESHRBRRIBEMEE, LEREFHERTRMARGNPE, TiatEELRE T RAUREER
Mpkse, RSEWIKRESHERFNATIRIN, ESESMNGENIE, BEAEERNEERLN, PUXEE
ERANERTE,

TN KRIFIRT, BAEZHE T —RIBERIAS WAL E, LAk BRI E & 2N BT I
%, MEPNIEWERNG, RINEMEEEE, EXEPHREE TN RER I HIZHHENTNLRE,
BXREPIIELLEFX—MESTHAIER, SRMHETZAOMTERRAT (BEFR). AL
AI. FHHAT. IRMATISERENER, FEWSHENKFNEL, BT k70 EKA

=0

RIFERLZGIEERER, RIEURBKERERIWALIGIE 312, SFHES. HENEENME, LM
HMNAMNKERITENHLIRSHNEFRS, BEATELREREZNEREFE, THERNREN
HETWHEMBE ST WhE, MR, SIHRRE, BEFESRE,. BRRMERK. MNAZHRMA
FPAHRBREARUBHRFTRNESHSREREFRA TN,

REATIUHMLETEXR, ERERS. RIEMERNMNBEFBETEVWMHMLENENSE, ®EHKRNE
WHEIAZ T Bkt SREFN “FRip=z" MHTFRLSH “BIHFRE",

Overview: Summary of the article: In this post pandemic era, workforce type is beginning to tran-
sition from full time to freelance work. This is an important signal from the job market- Flexible

employment is just in time!

Since 2020, the worldwide outbreak of on ongoing pandemic has brought an unprecedented impact
on the global economy, and the market has also been subjected to unpredictable challenges. Many
companies seek more flexible employment models, albeit engaging with HR service providers who are
more professional, highly compliant, able to help companies to manage and control operating cost in-

cluding employment cost.
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In such a passive environment, our local government has subsequently introduced a series of policies
to help enterprises and employees. such as variety of related subsidies, loans for SME including micro
enterprises and establishing risk compensation funds. These policies are instrumental to support and
increase the supply and demand and promote flexible employment; including part time employment,
seasonal employment, short term employment, contractual employment and etc. This will increase
employment activities and restore confidence of the job market.

According to the data reported by the local authority, since the outbreak of pandemic, the number of
flexible employment workforce has reached nearly 300 million, various mixed and hybrid employment
models also had emerged to fulfill the employment market needs. The automobile and manufacturing
industries show a more diversified employment structure, whilst the flexible employment demands
from healthcare, new energy, power system, E&E, Al and networking applications, live streaming are
some of the hot jobs and on an uptrend demand.

Flexible employment has been recognized and affirmed by enterprises and employees for its advan-
tages of large employment capacity, high degree of adaptation and strong flexibility, and it has grad-
ually become a “talent reservoir” “talent reserves” and “talent buffers” to meet the current very ad-

verse employment needs.

07
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RiEHAI™A
Job Market for Flexible Staffing
18 FH R4
- : v} Rl
BRA R Job Title SR SR
e (AET) (AET)
0-3 98K 75K-120K
REEENIE Recruitment Assistant
3-5 180K 140K-220K
0-3 88K 75K-100K
AEHE HR Assistant
3-5 160K 140K-180K
T ENIE Admin Assistant 0-3 90K 80K-100K
Rt / RISt AP/AR Accounting 0-1 85K BOK-90K
1-3 110K 100K - 120K
H 4R Cashier 0-3 93K 90K-95K
SRSt GL Accountant 3-5 125K 100K-150K
=S ax s Financial Analysis I 1SS AU
3-5 175K 150K-200K
mhizBhig MKT Assistant/coordinator 1-3 125K 100K-150K
_ 1-3 145K 110K-180K
&R / EEh MKT Communication/event
3-5 200K 180K-220K
=T Digital MKT 1-3 145K 110K-180K
3-5 225K 180K-270K
ARG
3 : il
A ZFR Job Title FFrm)
— (AR)
IT AR Help Desk 0-3 88K 75K-100K
0-3 150K -
Java JAVA 120K-180K
3-5 215K 180K-250K
Web Hijim TFEH Web 0-3 123K 95K-150K
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-

REEH

FREMRIE

C++

Quality Control

Quiality Assurance

Quality Document Engineer
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NEME: BREE, AREN—FRSEERERBEZEETAFH, EWINAATHBETEBCHTIR,

BETIXARNEUREARMRES, REEUCVRNEENS TRAROEELR, HPEEEREL
NEEN—ES,

BESRENRA, URERSRT@RMGRAARZ, SEEEPREMNBWOER, SEIVER.
REMATEHEOBAREERMECMBI, KM, EEM, BANEE, BAORE, RERMAL,
EHEEURERSBZARNEEEROBTREEREFEES R

MERALBER, EWAMILROAFRIRFBENEN, BESERAFEM, 20225, FESHS
&A” BSEATETAHAETRE, BAFEFESLNNARETR LUBERF IR, BNTE
F, WY EERK, HEXBEF, NRATIHNREARS, WEEKRAEE,

HF 2022 F&tE. BRI, URBHERER (2021 FEHMETERER) 20, AERRT 2021 FSEKETKERAIE,
tESEENEENRE,

Overview: Compared to the past, the specialized field of intelligent driving has become much

clearer in the last year, as companies and talents are more aware of their requirements.

As the market continues to place greater importance on experience, cars are evolving at a rapid pace
from a means of transportation to smart terminals, with intelligent driving being a particularly vital

part.

The demand for map positioning, perception algorithms, perception fusion, decision planning, control
algorithms, and sensor solutions and management experts has increased more than in previous years.
With the improvement of chip computing power, the continuous maturity of sensor products and
solutions, and the popularization of domain control and even the central integrated architecture,
technology in all aspects of perception, decision-making, and execution is constantly being iterated
and clarified across enterprises. From a job perspective, there is a greater demand for map position-

ing, perception algorithms, perception fusion, decision planning, control algorithms, sensor solution,
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and management specialists compared with previous years.

With the increasing value of capital, companies are more likely to consider sustainability, as they build
their commitment and start their unique path. Since 2022, more "high-level" autonomous driving
companies have also expanded into the competitive market track of mass production. Candidates
with experience in the mass production of intelligent vehicles are in high demand in the market. Com-
pared with the previous year, companies are more cautious about recruiting candidates in the inter-

net, consumer electronics, and robotics industries.
Due to the impact of the pandemic in 2022, the capital markets, and the job-hopping cycle period

(active in 2021), candidates also appear to be more cautious and stable, compared with the high

degree of job-seeking enthusiasm in 2021.

13
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BziER

TE FHFHPME FEFHN

R FORES F|/ (ARF) (AR®)
BAERER Perceptual Algorithm Expert 6-12 1.4M 1.2-1.5M
BANE A TR Perceptual Algorithm Engineer 3-5 800K 700K-1M
EREMESEER  HD Map Algorithm Expert 6-12  1.4M 1.2-1.5M
BfEEMEEETRIT HD Map Algorithm Engineer 3-5 800K  700K-1M
BRABESEEER Perceptual Fusion Expert 6-12 1.4M 1.2-1.5M

RARAEEATFRIm  Perceptual Fusion Algorithm Engineer 3-5 800K 700K-1M

REMYNEEZER Decision Planning Algorithm Expert 6-12 1.4M 1.2-1.5M
REMEIELXTFEIF  Decision Planning Algorithm Engineer 3-5 800K 700K-1M
BEiEFHEEER Motion Control Algorithm Expert 6-12 1.4M 1.2-1.5M
BEREISEA TR Motion Control Algorithm Engineer 3-5 800K 700K-1M
e R ER Function Software Development Expert 6-12 1.2M 1-1.3M

INEEEFHF AT E)H  Function Software Development Engineer 3-5 600K 500-800K
ADAS R84 ADAS Software Architect 8-12  1.4M 1.2-1.5M

(ERREE A RMEIEER Sensor Solutions And Management Expert 8-12 1.2M 1-1.3M

14



AT I b




2023 Thintsss

\
@ Borskar Zhou

VEHE: NEBLEE, SEFrREFTBREENEERM R, AEHNRSURAFPNEREERZR
AREEESHEDIIER,

RETWERERRUNEREMFEEMEZRLE EANSE, HPUSIRERART, FEFEARKSEHETER
ERK, SEHWEARSIMTERMK, SIEROSELDNENSRATNELTH T TEMEFERIR.
EAT S E AR F RS LB BN AT #Mate R E LSRG, ERBM RAKAEZ IAEEM
T EZRIG, RTENERIN, ERUARENITEEENBETES, MESHENERATHEKRA
FHREBDNELS ., AREHFEER MU LNFIRERST K, B, BEGSRREFERENRA, ESH
WEEFR T YT HEREERNREF, ARZTMHGENFRESZE—INEEROD,

EEMNBREEXRRMUP, EBEZLNEA. NiE. MENETET R, FRIMGBRERE, BEHHEK
FEAERRER, EARELFRMGE (EFER, E648%K, EBENSE),

AAmZL, —HEEAEEESASIIMIFCFAIRSMEHENESEIEN T RERAERILS,
B—HH, FRIEELHHNAETENENSRFEEEHMENE, EMNRMYE. BiE. EXBHEN
#2ig, EWSMALFALEOERE, B3I TEBIMBEAZNER, BE, UK, EiE. SEARRNER
MEWERFABNF—HERARERY, EMEVNAEFEESKAIENER. ERMERNEEFEESH
A RARRANRERER, HFEENMSERTRSIN. EEDNSRLFERFERARNONGE*E, Bk
BARAZTNERBSREFTUN MM ESOEREEMENEE, SRRUAZT IRENFEI AL R EEEE
B TIR FE R E XN,

Overview: In terms of industry trends, vehicle products will no longer be the main source of profit
for car companies, but the services, the data, and the information of users that they carry will be

the future focus of the ecosystem in automotive.

The overall trend of the demand for data-based jobs in the automotive industry has shown a steady
increase, and the largest portions lie in closed-loop data, data platform development and operation &
maintenance. This year, the overall salary shows a steady trend and a slight increase, and various
mainstream automotive and autonomous driving companies have completed the construction of

major data platforms. In terms of talent supply, it has also shifted from a high percentage of internet
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talents in the last two years to the talent supply from the ecosystem of automotive industry, but the
high-level positions are still mainly replenished from the internet industry. In addition to autonomous
driving, car companies are also starting to focus on building loV (Internet of Vehicles) data platforms,
and more autonomous driving companies are also vigorously developing CVIS (Cooperative Vehicle
Infrastructure System) in the cloud. The demand for data-based positions will continue to expand in
the future. In addition, as the popularity of intelligent vehicles increases, more features bring a rise in

the requirement for data security, and there will a major gap in the demand of this specialization.

In the positions of autonomous driving algorithm, there are still main demands in perception, regula-
tion & control, and fusion. The supply of the younger generation is increasingly abundant, but the
market demand lies mainly in senior experts, or those with specific working conditions (mass produc-

tion experience, compliance experience, management experience, etc.).

In the employment market, on the one hand, traditional car companies carry out intelligence-related
business through internal and external incubation subsidiaries or joint ventures with high-quality
suppliers; on the other hand, major foreign car companies increase their self-research layout of au-
tonomous driving platforms in China, attaching importance to the construction of self-research teams
of software, data and algorithms, showing a pattern of multi-location R&D (research and develop-
ment), and attracting the return of high-quality overseas talents. At the same time, internet compa-
nies, as represented by Xiaomi, Didi, and Pixel-J, which are new entrants to the novel generation of in-
telligent car companies, pay more attention to vehicles with a higher level of autonomous driving, in-
telligent network connection and data platform in in-depth R&D technology and forward-looking re-

search, where salary is relatively more attractive.

In the second half of the booming development of automotive technology dominated by autonomous
driving, the requirements of enterprises for technical talents will enhance the entry barrier of the in-
dustry and take more consideration of the comprehensive cost performance into account. The flow of
talent in senior positions and the adjustment of corporate development strategies will have a greater

impact on the development of the industry.
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R
Data

- . E iv2 EEFH

A Z TR Job Title é{;’g %ﬁ::? ;Ef:;ﬁj
HIBFEEHK Data Platform Developer 3-10 640K 400K-1.5M
HIECEHFK Data Warehouse Developer 3-10 550K 350K-1.2M
HIENBF A Data Application Developer 3-8 580K 300-800K
HIRIREL A & Data Model Developer 3-8 600K 300-800K

HIEIZHF A Data Operation and Maintenance Developer 3-10 650K 400K-1M

HiBaE Data Governance 5-10 760K 500K-1.5M
Bl o4 lm Business Intelligence Analyst 3-10 700K 500K-1.5M
6 SLAM &£ Laser SLAM Algorithm 3-8 700K 500K-1.2M
Mz SLAM &i&  Vision SLAM Algorithm 3-8 750K 500K-1.2M
ZERBMASEIE Multi Sensor Algorithm 3-8 800K  600K-1.2M
REFIEE Deep Learning Algorithm 3-8 850K 600K-2M

HENMEEE  Computer Vision Algorithm 3-8 800K 600K-1.5M
BAESAEEX NLP Algorithm 3-8 800K 600K-2M

REREE Decision Making Algorithm 3-8 800K 600K-1.5M
ME&EE Planning Algorithm 3-8 800K 600K-1.5M
EHEE Control Algorithm 3-8 800K  600K-1.5M
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2023 mizEs

\
@ Borskar Zhou

NEE: EREAAERENAAQ, XARNERFESESSHIISREANHSRE, BHBRZAR
HNEREERETHFEERANEHE, SN TREG4LSSFTEESHER, TEERENHERM,
ERSIMIRERE. ERENEN. EEENZERI,

BRERHAFHEBASFRIBERNED, TERHTEX BNHABNEARELRTHRMER, K%
BREMHARAT B REMBMNRE,
FLLRE, BERBAZEI T LAUTILMEE:

. BEXE, BPAKRET;
2, ZFEHME, HUD BRRAREEARME;
3. AEXRB MR 2 E R,
4o N E BB MZEHEENEZ].

X FREHESFTEESNER, FEFRENEERRY, EXENHFEERE. ERENEH. EREE
HRERIN, BXNIEARMKTEX SEBBPHZENER.

MERGRERASNARGINREHHA, ATMREA, . B, MZEOHE, FERSIALEESE
HERLENSHAZ MAZRETY,; RREEEENNAERERE T A Em2EEEERNERK,
R MERFRIXE,

Overview: The car cockpit, as the portal of the interaction between humans and vehicles, its
future development needs to be viewed with a solid combination with the progress of autono-
mous driving technology, and the degree of popularity of autonomous driving technology deter-
mines the degree of freedom of the user in the cockpit. This requires higher demands for the
combination of hardware and software, more stable domain-controlled architecture, safer data

communication, faster arithmetic power, and simpler forms of interaction.

The overall trend of the salary for intelligent cockpit R&D is steadily increasing, mainly due to the
reason that the R&D teams of major manufacturers have basically completed the construction of the
framework, and the demands for talents in automotive intelligent R&D have become clearer and more

focused. The cockpit, as the portal of the interaction between humans and vehicles, its future devel-
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opment needs to be viewed with a solid combination with the progress of autonomous driving tech-
nology, and the degree of popularity of autonomous driving technology determines the degree of
freedom of the user in the cockpit.

From this perspective, the car cockpit as a whole shows the following tendencies.

1. multi-mode interaction, and improved user experience;

2. multi-screen integration, and HUD (head-up display) becoming the main interface of interaction.

3. human-vehicle interaction from the passive response to active recommendation.

4. closer synergy among humans, vehicles, roads, and networks.

This requires higher demands for the combination of hardware and software, more stable do-
main-controlled architecture, safer data communication, faster arithmetic power, and simpler forms of
interaction. Related engineering professionals have become the focus of major manufacturers in the

competition for talent.

With the gradual maturity of the software operating system and application software and the require-
ment to strengthen synergy between humans, vehicles, roads, and networks, companies need to at-
tract high-end talents specializing in both Artificial Intelligence (Al) and cloud computing to join the
automotive industry. The accuracy of the future application of intelligent algorithms determines the

differentiation of various brands of intelligent cockpits and is the key to in-car experience.
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2023 Fr=Fuill

FEERS S BX M Bl 4

Intelligent Cockpit and 10V Basic Software

AELZFR Job Title T SFHPME FHF

FIR (AEM) (AEM)

s H BRER{4EZ2¥A)F  Domain Controller Software Architect  8-10 ™ 800K-1.2M

1454 2R EE4EZR¥A)T  Domain Controller Hardware Architect  8-10 900K 700K-1.2M

HiRHI2R RS 224)F Domain Controller System Architect 8-10 ™ 800K-1.2M
SOA 2244l SOA Architect 8-10 800K 600K-1M

SOA T #2lM SOA Development 3-8 650K 600-800K
HEESZ2H M Computing Platform Architect 8-10 1.1M 800K-1.2M
AR F & Ethernet Development 3-8 600K 500-800K
a4 & Middleware Development 3-8 500K 300-600K
ZEEFE Cloud Platform Development 5-8 600K 400-800K
M INFF & Gateway Protocol Development 3-8 500K 300-600K
ERIRRALIREIT VI System Engineer 5-8 450K 300-600K
EfNBRFA Navigation Development 5-8 600K 500-800K
BEIEEHK Intelligent Voice Development Engineer 3-8 600K 300-800K
BEGHHA K Intelligent Internet Development 3-8 600K 300-800K
SRR Cockpit Instrument Development 3-8 500K 300-800K
OTAF R OTA Development 5-8 650K 500-800K
V2X V2X 3-8 650K 400-800K
HUD HUD 3-8 500K 400-600K
thig{¥ & Central Control Device 3-8 500K 400-600K
T-BOX T-BOX 3-8 650K 400-800K
DMS DMS 3-8 600K 400-800K
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2023 mhiAiEss
@\- Nora Liu

VEME: PEBETSKERANMERSEDS, HERSEFLENSHEARRMRELZRNER, K
EERBERNZFURBNEAR, BEEFNRA, ZREELERARNELRE, RENRERSEHIDMITE
BERIFEIRIEK, TURRRT A,

PEELZSERENERSETHERATE, EELREKEE—¥NH7, SaTilt, PEREET
RENHERZHEFIED, HPENZOZHENENEN, AV ATENIERALTEHBEEH. B
WHIARBIK RIZF T RGN ENIMERE. T2, ERFBREMERE. X—HPER T HEEXWHER
REREMNMERERERE, B, SURBEENREGNTEIREEMER, REEFPHEE.
B AR TSRS ENRIBERN AR SRRAHERS, HERRENRAMNBEEER
BUREFER AT,

BEIREREEASAXEBAMBRAE, FEREAFOATEESURETE, BEZOSHBHEATNE
RIKARORKA, FORARNBELFTWHERIOVEN, WTFHRANZREE, 880, URESERSE
BOBRIE N FE A% 9 1B ES e Wik iR A B K EBY T 18] o

Overview: China has the world's largest EV market, and its EV industry has now entered a new
phase of large-scale rapid development. With the support of national policies and the develop-
ment of battery technology, intelligent control technology, and telematics technology, China's EV
market is expected to continue to maintain high growth and this industry has broad prospects

for future development.

China has been the largest market for EV production and sales for many years, and even accounts for
nearly half of the global market. Thanks to this, China has also given birth to a large number of EV
part manufacturers. Among them, the power battery, which is the core automobile part, is innovating
in terms of materials and engineering technology. The continuous improvement of batteries has en-
hanced the performance, safety, service life, and endurance mileage of EVs, and this progress has al-
leviated consumers' concerns and anxiety about the safety and mileage of EVs. At the same time, the
slower rate of battery degradation helps maintain endurance mileage and improve customer satisfac-

tion. The declining cost of batteries has gradually brought the bill of materials cost of EVs on par with
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that of comparable fuel vehicles, and the cost advantages of EVs are highlighted by their lower

energy costs.

With the massive influx of automotive talents into the field of EV in recent years, the talent pool in the
field of EV is becoming more and more adequate. However, there is still a large gap in the demand for
talent in core automobile parts. The change of new technology brings new vitality to the industry, and
the speed of mastering new technology, ability, and rapid application in the automotive field become

the most concerned direction when employers choose talents.
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A ZFR

Job Title

FIR

HRERE - ==
EV-Battery, Motor, E-drive

TE FHPMUH FHBN
(AEM)

(AEM)

=BFREE

Bt SREE
BIREE R AR

BMS R T2
BMS IngeL £ TEm
BMS R4 T2/
BMS &iE T2/
BMS &4 T2

HIL Wi T2

B RFTTR TI2)H
B it i T2 U

B3 Sth A B T2 T A2
B RAERER
B3t TA2!m
BRI R TA2 U

B E54E TR2Uf

B BHA L TE)D
(HE T2/

EMC T#E/m

CAE T#2/

EV Director
Battery Sr. Manager
E-Drive Sr. Manager

BMS System Engineer

BMS Functional Safety Engineer

BMS software Engineer
BMS algorithm Engineer
BMS Hardware Engineer

HIL Test Engineer

Power Battery System
Development Engineer

Battery Test Engineer

Battery Thermal
Management Engineer

Battery Integration Expert
Battery Pack Engineer

Cell Development Engineer
E-Motor Mechanical Designer
electromagnetic Designer
Simulation Engineer

EMC Engineer

E-Motor CAE Engineer

26

8+

8+

8+

3-8

8+

3-8

3-8

3-8

3-8

3-8

™ 800K-2M

700K 600K-1.5M

650K 600K-1.5M

450K 400-600K
500K 400-600K
600K 300-700K
600K 400-700K
400K 300-600K
500K 300-600K
450K 400-600K
400K 300-600K
400K 350-450K
700K 600-800K
420K 350-500K
420K 350-500K
350K 300-420K
400K 300-500K
400K 300-500K
450K 350-500K
350K 300-450K



EBAIRE Li2)m
T LERBIRIRTT
EBAEFISR R &
EBIRFIRITE R
EBIRFFEMT AT R

BB IR R I

E-Motor Calibration Engineer
HW Digital Engineer

E-Drive Software Engineer
eAxle Design Expert

eAxle System Integration Expert

eAxle Product Manager
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3-8

3-8

8+

8+

7+

300K

400K

450K

600K

700K

600K

300-450K

350-600K

350-600K

500-700K

600-800K

500-800K






2023 Thintss

N
@ Vincent Sun

NEME: RENBHER, HhER, BitARNARA, TRIERAR, SHRECN, SHRSHE,
AFPAREE, RUHFAAREBIRRE 2-3 FRFEHRIBENSIHAE,

HeERIZER:

1. 2R ERRERK, SERFBIOED, PE. XEH, WNSEERETHERATIL TS
BERT, MEERAENHEEREES, RIUSR., RIEEFRERJOTN, 2030 F, £KERSE
HENGSRK 4000 /74K, 2040 FERNEIEER 7300 K, IS, PEWMIGEER] 1400 FHF] 2000 S,

2. RS EERMERCREE, EERA™E, BERETEFERAENTGDHERELRRK 80%; &
Efrmin, 2022 FPENSEHONSEERRN 250 AW, UEEKE—Z, BRIfYRBEEEEE 1000 7,
R RHAZE HIHAY IKE,

3. BEZMRBFEERAEBENE R, BEEER, BARKNARAK, REHZAREE, SHFELIHR
RSFHER, BPARER, BWHFUHAREBEARNR 2-3 FHRLEIABENZF T E,

4. BARERTREIRE HAOEL:

(1) Ef, AEZHP. REBFTE. EEFBN. RRETLE., HFEHEKA, BEM SAER
S ESETANFEFHATOELRFHERE, BREMNVKIEKSR. KRBTSR, REGRALE
BERSHRNEHRES T TR,

(2) BEHFAHRSIEEE, WAAREFER, WARSIF—ANROEEE, NOURHRFAHEDERF
DENERZSNA, NUBRESHEEEERN, TELLATHNES, SMIFER, BEEMETRIA
EBHNER, LEKRK 2-3FEXNAAHBHNELD,

Overview: Autonomous driving, intelligent cockpit, battery development and application tech-
nology, charging pile technology, marketing channel innovation, marketing service upgrade, user
development and operation, and enterprise digitalization upgrade will all be popular recruitment

hotspots in the next two to three years.

EV market conditions:

1. The global EV industry is expected to grow rapidly and keep going strong. In the context of the
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overall market decline in China, the United States, and all major European automotive markets, EV
sales continue to climb high and perform brightly. According to the forecast from the International
Energy Agency, global EV sales will exceed 40 million units in 2030 and will even reach 73 million units
in 2040. Meanwhile, the EV and total car sales in China will also reach 14 million and 20 million units

respectively.

2. EV is accelerating its replacement of fuel vehicles, and in the domestic market, the market share of
independent brand EV has exceeded 80%; in the international market, the total number of China's
auto exports in 2022 has exceeded 2.5 million units, ranking second in the world. The current owner-
ship has exceeded 10 million units, and the industrial development has entered a period of full market

expansion.

3. The upcoming EV autonomous driving, intelligent cockpit, battery development and application
technology, charging pile technology, marketing channel innovation, marketing service upgrade, user
development and operation, and enterprise digitalization upgrade will all be ongoing popular recruit-

ment fields and directions in the next two to three years.

4. Particularly in the field of EV marketing:

(1) Car companies, car dealers, e-commerce platforms for automobiles, new car makers, future com-
panies in the mobility segment, digital marketing technology, and media and advertising firms are
more focused on planning and implementation in the direction of digital transformation of car com-
panies, deep digging new performance growth points, future mobility prospects, intelligent operation
service upgrade, and marketing change of automobiles auto in the era of the digital economy.

(2) How to attract consumers through digitalization, how to upgrade the marketing models, how to
attract the new generation of core consumers, how to use digitalization to promote the construction
and application of the digital middle platform, and how to integrate the new retail operation model
and create a combination of online and offline to achieve business growth, are the focuses of the de-

velopment of each company at present, and also the focus of the talent layout in the next 2-3 years.
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HRERE - HiIaSHE

EV-S&M
e : E iv2 EEFH
RAZEHR Job Title i Efi::;f& Tf;%l
HEEREER D TEEE  NEV Policy Manager 6+ 600K 500-700K
HecRMiza@EIE NEV Marketing Communication Manager 6+ 550K 400-600K
HAER @iA@ARI2 NEV Product communication Manager b+ 600K 450-700K
FEERELEEHIKIZZE NEV Strategy Planning Manager 6+ 700K 500-750K
MFREOIFEE oI nov a;:;]’z Sales 6+ 700K  500-800K
HEEREER D TEEE  NEV Policy Manager 6+ 600K 450-700K
HFEHEE Digital Marketing Manager 6+ 650K 450-700K
mIESHEPIZERIE Brand&User Management Manager 6+ 600K 450-700K
CRM& A& CRM&User Growth Manager 6+ 600K 450-700K
ZIREMEX=R4ZIE  Connectivity Product Manager 6+ 600K 450-700K
A= mEE Monetization Product Manager 6+ 600K 450-700K
REIEO Big Data Analysis 6+ 700K 450-700K
REFREE Charging BD Manager 6+ 500K 450-700K
FREBIZERIE Charging Operation Manager 6+ 550K 450-700K
HeEHiTzE R Smart Mobility Operation Manager 6+ 500K 500K+
HiEPEREA Data Platform Lead 8+ ™ 1-2M
FMEERBR DA NEV Policy Manager 6+ 600K  500-700K
MRSETIHEEEZE  NEV Marketing Communication Manager 6+ 550K 400-600K
BB S3EE21E  NEV Product communication Manager 6+ 600K 450-700K
HRERERESEIZZIE  NEV Strategy Planning Manager 6+ 700K 500-750K
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BIFT2IE

IREUR D 21

Hr U EHZRE

mESRAPEERE

CRM& FF1BKEZE

=
=K%

EMIEX
(i

F

=]
(2]2]

REIRDT

=423
mEIE

=i

REFIREE

Manager Innovative Sales
Channel Development

NEV Policy Manager

Digital Marketing Manager
Brand&User Management Manager
CRM&User Growth Manager
Connectivity Product Manager
Monetization Product Manager

Big Data Analysis

Charging BD Manager

Charging Operation Manager
Smart Mobility Operation Manager

Data Platform Lead
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6+

6+

6+

6+

6+

6+

6+

6+

6+

6+

6+

8+

700K

600K

650K

600K

600K

600K

600K

700K

500K

550K

500K

™

500-800K

450-700K

450-700K

450-700K

450-700K

450-700K

450-700K

450-700K

450-700K

450-700K

500K+

1-2M






2023 hizias
@\~ Ken Zhang

NEE: MEERRMENTIARREEN, RENEENSHECRFMRERT, #—SMRTEET
EIREIA A &

2022 F, BE[ BRI 2 EEIIRIRT RN EIRRESHOMNEEPYT. RIBEWZFOFM, 8
BERIFIINE, MRUNNERERESES I, FEEALCIR, KBERNNEEE. EX2. E
HREOEITER, BE ERERESNNERATRIITSEEHHMNERL R, BIr-miiERLRAHE
€8, Fit, FERREIDERMRISEFLKEIERL,

M 2021 FEUREM 2022 F EXFHERERECEMNENRAEFEE —KE, £EE, AKX, BXR=
RERNENDTEREENFIEREBKPERFEHE SR, NILERIERNKAK, HFHI EE,
EH—FRERAK, SRIMEHRARSBRXAZ EREEHHERUSNER, ATHERENENIEE
TIZNEREHMERELET L FIFLHREH—SMA, BEHERYAZTFEREEBMAE, BH
S XA ReE— S e,

Overview: As the market demand for EVs increases, the competitive trend of diversifying brands

and models further accelerates the flow of talent at the OEM end.

From the data of 2021 and the first half of 2022, China has become the world's largest automobile
manufacturing country. Under the pressure of the three major indicators of quality, cost and efficien-
cy, the domestic manufacturing and management level will be further improved, such as intelligent
manufacturing planning technology, digital factory management, one-batch auto body forming tech-
nology, high-tech new materials technology, and other related talents will be more and more de-
manded in the market. Due to the increasing needs of the incremental market of EVs, major car com-
panies will further increase their investment in new factories and production lines, and the demand
for manufacturing talent will be everywhere, and the flow of talent across cities and regions will be

further intensified.
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A B

Job Title

IR

BE - HiSEE

OEM-Manufacturing&Operations

TE SFHPUH
(AR)

FFFN
(AEM)

EHREER
E#HIZER

MEIZER

W
N

BIZ%

BREHIEMNER

RRTEEE
METEZE
1RiR T2
Rk LI2EIE
FlaRERIE
RETEZRE

EREMKZIE

Casting Equipment Expert
Casting Process Expert

Material Engineering Expert
Welding Process Expert
Intelligent Manufacturing Planning Expert
GA Engineering Manager
Stamping Engineering Manager
Welding Engineering Manager
Painting Engineering Manager
Workshop Quality Manager
Quality Engineering Manager

Quality Planning Manager
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10+

10+

10+

10+

10+

5+

5+

5+

5+

5+

5+

5+

1.3M

1.3M

1.2M

1.2M

1.3M

900K

900K

900K

900K

850K

850K

850K

700K-1.8M

700K-1.8M

700K-1.5M

700K-1.6M

800K-1.8M

600K-1.2M

600K-1.2M

600K-1.2M

600K-1.2M

600K-1.2M

600K-1.2M

600K-1.2M






2023 hiziE%s
@\~ Nora Liu

NEME: 2022 FHILAK, BF2KRMENEEH. LiEFEAENE LK. ShFROTHHER. BA
EEZRBRFEER, ARERFFULRREREXN LK, Bob. HaEh. MERENERREBEHAT
iR, FANAZESHEANEER, BNSR, FRAGE; REEAWHBIAZTBRIEM, FEHLE
HIBRKAES,

A —REHRZENEWT, 2RARETVEAZHBRFRENALE, Bat. B, MEKLEAS
VB ATENERESES, BENIKSECRARIAEFWHNEEERFRITME, 2022 FHLK,
AT ERENERT. LiRRERMBME LR, SRFROBTHMER. BRARBEZSRBAZFEER, HRE
REFRREREAE,

MEAAmGLE, IREVERPETRE, SPEEWMEEFERMEFEEFRNOHEE, BIEEEE,
HIREVREBEREEGARALIFEARERIEEAN, WTRIEVIBERE—ENRR,

BREEMEREELWHBMNERFRSRIBMEEMN, NTFAERLRNOTREFEREREK, &R
REFRNAEARIKFNERNS, MABDSY, FERMMMERSE, ERNETRINARLEE
EERIVEFRE,; SEWYFERARETRARARNEKRIGM, HREE, BFEREREN, BEERFR
BEARMARRKENER,

Overview: Since the beginning of 2022, due to the global supply chain crisis, rising prices of up-
stream raw materials, shortage of core components including chips, and scattering outbreaks of
the domestic pandemic, the development of the automotive industry in China has faced huge
challenges; the development trend of electrification, intelligentization, and network connectivity
has become the consensus in the industry. More traditional talents flock into the field of EV, au-
tonomous driving, and loV; the demand for talent in the original traditional fields has increased,

and salaries have shown a trend of growth.

With the influence of the new wave of technological change, the global automotive industry is under-
going a major change that has not been seen in a century, electrification, intelligentization, and net-

work connectivity have become an unstoppable fashion and trend in the automotive industry, and in-
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telligent network-connected vehicles have become an important transformation and upgrading direc-
tion for the global automotive industry. Since the beginning of 2022, due to the global supply chain
crisis, rising prices of upstream raw materials, shortage of core components including chips, and scat-
tering outbreaks of the domestic pandemic, the development of the automotive industry in China has

faced huge challenges.

In terms of the R&D talent market, foreign companies attach importance to the Chinese market and
accelerate the process of localized platform development in China. As the recruitment volume surges,
foreign companies recruit more candidates with local platform development experience, and the com-
munication requirement for English proficiency is lowered to a certain extent.

However, with the increase of EV manufacturers and autonomous driving solution providers, the
demand for automotive R&D continues to grow steadily. Traditional automotive product researchers
seek new opportunities to join the fields of autonomous driving, loV, and EV, and personnel changes
in traditional automotive products are more frequent than in previous years; the demand for tradi-
tional automotive product researchers and developers has increased in various companies. The per-
sonnel in the specialization of R&D quality, electrical and electronic architecture and vehicle integra-

tion have become everyone's focus of attention.
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BE -tk
OEM-R&D

TE FEFHPUE FHHN

AL FORIEE R (ART) (ARM)
HEPLOAEA CTO 20+ 2M 1-3M
we=E R&D Director 15+ 1.2M 800K-2M
EEEREARE Chassis Engineering Senior Manager 8-20 800K 600K-1.5M
EBRIMEREE Body Engineering Senior Manager ~ 8-20 800K  600K-1.5M
FERIMAEIR Body Engineering Manager 10+ 600K 500-800K
TR hFE SR ITIE)T Vehicle Dynamic Sr. Engineer 5-10 450K 300-500K
KSR TEN Chassis Sr. Engineer (Suspension) 5-10 450K 300-500K

T)m - K& (5@ MH) Engineer-Chassis (Brake Attribute) 3-8 450K 300-500K

BESBRIEM BIW Sr. Engineer 3-8 400K 300-500K
RIMBERITIZ)H Interior/Exterior Sr. Engineer 3-8 400K 300-500K
SRIIEN - shhEK Sr. Engineer-Powertrain 3-8 400K 300-500K
RN B2k TFRIm Cost Optimization Senior Engineer 3-8 400K 300-500K
BRIREIm -2 Sr. Engineer-Safety 3-8 400K 300-500K
BFESTIREID Electrical Engineer 3-8 400K 300-600K
LRTEIM Harness Engineer 3-8 230K 180-400K
TH2Um - BERARER  Engineer-VE Attribute 3-8 450K 300-500K
g%%ﬁjz é& LEE ggglr\‘/l%r(‘:iearr;ge Management e UK 800-500K
BRI - SMHE Sr. Engineer-Exterior Surfacing 3-8 450K 300-500K
WA TF2)H Mechanical Engineer 3-8 350K 180-450K
IMB &8 Program Manager 3-8 400K 300-600K
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CAE T 72/
BEN T A2/
REFNRE T2
RIIEE IR T
HMmIERYIZ T
HFRB TR

BFLIETRRIM

CAE Engineer

Vehicle Test Engineer
Perceived Quality Engineer
Interior Designer

Exterior Designer
Digital Model Designer

Color&Trim Engineer
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3-8

3-8

3-8

3-8

3-8

400K

380K

400K

550K

600K

380K

420K

180-450K

180-500K

250-450K

450-700k

400-750K

300-550K

300-650K






2023 hizits s
@\~ Freda Gao

NEME: EEAFLRERBENARRET, RENERELSIRXE ‘HE,. HE” NREHERR,
R thMEREREFEBIENEHESR ‘HE. HE” &XANEN,

DEFERAETIVRELRE, SRIEHAE KRR, BSEWRIRRREEENTGRE, BRTHBENER,
RAELZREME, TEEHRH, SRSSEREXREREL. MBHNBEREE=M, RRELE
BERANTWARNRSNREIATE, KALHZZORE,

RAELBRIELTHMHEEMEREENAEMER, MAERERNEERERR, BRIMRIES
FRELTREFEERNELCREIFOMER, ZBIREHERTERZHBERIN, BERIRSHH
BHEREIN, LORBEIFNEFAR: BE;, HE, ERNEHEBIEN,

EUERT, RRAELHEFRFERET —ENAEZE, BAERRATEECHRBRE, URSEERF
R EREERMAMERTT, AL THEL, SMTEREZTEENL, FESEPFASNLEIHEN
(FHME) SERRREINER,

FNEEENRABHRAATE, EAFTNREAEERENSHSERIENMHEEREEHEEEEDN
Rib, HRTEMRA, tNEEXPSIERBRFENEDZARRIS THEEREE PRI URERER
XTI EM IR E S YRR,

Overview: In the general environment of the rapid transformation of traditional car companies,
nowadays they will pay extra attention to the channel sales model of "direct marketing and direct
selling." The job positions also change from the traditional model based on dealers to the model

based on "direct marketing and direct selling."

The EV industry in China is developing rapidly and has entered the second round of competition, with
more companies actively exploring the specialization of intelligent EVs, and in addition to the rising
forces of car companies, the transformation of traditional car companies is also accelerating, bringing
about increasingly fierce competition. Currently, the participating car enterprises have formed three

types: traditional car enterprises, rising forces, and cross-border car manufacturers. Traditional car
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companies have a mature industrial system and high brand recognition, which still occupy the core

role of the market.

Traditional car companies are currently in a critical stage of transformation from fuel vehicles to EVs.
In terms of sales channels for EVs, traditional car companies in the current period are also in the stage
of channel sales model transformation and innovation.

Currently, the prevailing channel sales, besides the traditional dealership business model, are also ac-
tively breaking through the remaining two categories to seek a better customer experience, including
direct selling (using the existing dealership site channels to sell OEM cars directly); direct marketing

(layout direct-sale stores and car supermarkets); the traditional dealership model.

In this context, at present, traditional car companies are mainly adding more job positions based on
the "direct marketing and direct selling" model. At the same time, as the volume of EV models in tradi-
tional car companies has reached a certain scale, they are also actively laying out their charging strat-
egies to improve the satisfaction and stickiness of car owners. In terms of talent selection, priority will
be given to the new forces, including NIO, XPENG, LI, or the same mode car companies, which are at

the forefront of this field and have a concentration of leading talents.

The main challenge now is that the direct marketing models of NIO, XPENG, and LI have been rela-
tively mature and well-established, but traditional car companies have predictable difficulties in the
process of real transformation into direct marketing due to the heavy burden of their own dealership
systems. The best candidates will evaluate and focus more on the traditional car companies' determi-
nation to make a real transformation when choosing their opportunities. Compared with other job po-
sitions, they will be very much expected in the interviews to share the future planning for the EV
transformation, new positioning and expectations of jobs, and other aspects of the problem for tradi-

tional car companies.
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RERESREIE
TP OSREE
EEMREREE
hipRESREIIE
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XEHERIE
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X2 M 212
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Marketing Intelligence Head
Business Analyst Senior Manager
Regional Training Senior Manager
Retail Improvement Senior Manager
Direct Sales City Manager

Retail Channel Senior Manager

CRM Operation Senior Manager
User Operation Senior Manager
Retail Digitalization Senior Manager
Charging Operation Senior Manager
Call Center Senior Manager
Aftersales Supply Chain Senior Manager

Marketing Strategy Senior Manager

Regional Operation
Senior Manager (Direct Sales)

ONMI Channel Senior Manager
CDP Product Senior Manager
Regional Sales Manager
Direct-Sales Store Manager

Regional Network Manager

Retail Process and
CX Standard Management
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FmaHAE Product Marketing Manager 8 400K 4LOOK+

ARSI EIE Marketing Intelligence Manager 8 400K 4LOOK+
ARSI Customer Complaint Manager 8 400K LOOK+
EN T ) k 2
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Overview: High-level ADAS (Advanced Driving Assistance System) continues to land, and the
growth of mass production projects keeps changing, resulting in an increased shortage in the
talent market. Competition in the domestic market for radar products will especially bring about

an imbalance in the supply and demand for talent in 2023.

With the rise of new consumer groups and the growing maturity of regulations and policies, ADAS is
already a standard feature of intelligent EVs; the accelerating development of local enterprises and
the continuous competition and pace of foreign enterprises joining the Chinese market have led to a
shortage of talents at the manufacturing end of the ADAS products, especially for job positions, as

represented by process development and equipment development.

The further expansion of the manufacturing scale of the hardware field, as represented by radar, and
thus the demand for talent will experience a wave of growth, especially when local enterprises in this
field enter the preparation stage of mass production. As foreign companies enter the China market,

the supply and demand of related talents will be out of balance for a short time.
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Job Title FIR
Production Manager 5+
Process Engineering Manager 5+
Quality Manager 5+
Test Engineering Manger 5+
Equipment Manager G
Automation Development Manager 5+
Tooling Manager 5+
Plant Operation Manager 5-10
Plant Manager 5-10
GM P&L 5-10
Quality Engineer 5-8
Test Engineer 5-8
Process Engineer 5-8
Tooling Engineer 5-8
Equipment Engineer 5-8
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Overview: The demand for talent on the sales side continues the characteristics of the previous
year, showing the concentration of customer groups and the inclination of the direction of indus-
try or product, and the dual requirements for talent are reflected in resource relations and prod-

uct technology.

In 2022, the sales amount of passenger cars in the domestic market in the first eight months experi-
ence a record year-on-year increase. EVs continue to maintain an upward surging trend and OEMs
are entering the market with diverse brands and models of cars that are targeted at different custom-

er groups.

The 13 million units of vehicles sold include the contribution of local brands exported overseas, and
this market share is also experiencing continuous growth. The Top 5 OEMs are also keeping a close
eye on the business of parts suppliers, and the localized recruitment of sales talents is becoming more

efficient, and close to customer needs. From the perspective of the competitive environment of prod-
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uct segmentation, the demand for sales talents of tier-one autonomous driving suppliers, and intelli-
gent network supply and support service providers increases significantly. As the capital market be-
comes more rational, investors are requesting companies to put more emphasis in research and de-
velopment. Domestic OEMs are actively embracing new technologies, launching new brands of EVs

and accurately targeting customer profiles with differentiated marketing programs.

In recent years, the influence of independent brands has further increased, the growing trend of sales
growth is encouraing, and the parts supplies have increasingly aimed at sales demands of domestic
OEM s (including new forces) customer resources, especially Geely, Great Wall Motor, NIO, XPENG, LI,
and other leading enterprises. BYD will likely be the next target customer that parts companies will

pursue.
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Parts-S&M
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At ivd Job Title

Mz ER FR (ARFH) (ARM)
REPFLZIE -ADAS Key Account Manager-ADAS 4-8 600K 450-650K
KEPLZIE -Lidar Key Account Manager-Lidar 4-8 600K 450-650K

REF 212 -Connected Car Key Account Manager-Connected Car 4-8 540K 400-600K

KEFZIB -E-drive Key Account Manager-E-drive 4-8 500K 350-550K
HERE Sales Manager 10+ 820K  500K-700M
HERK Sales Director 10+ 1.1M  800K-1.4M
HERIRH Sales VP 10+ 1.7M 1.5-2M
XIgHERE - EF Area Sales Manager - After Sales 5-8 400K 300-500K
AXEHERE -5 Regional Sales Manager - After Sales 5-8 550K 400-700K
HERK -8R Sales Director - After Sales 10+ 1.0M  700K-1.2M
HERRE-EF Sales GM - After Sales 10+  1.5M 1.2-1.8M
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@ Ken Zhang
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As for the automotive industry: Although China is the world's largest automotive market, the
self-sufficiency rate of domestic automotive chips is less than 3%. Since 2020, the shortage of
chips, and their supply assurance has become a vital issue for the automotive industry. Now two
years have passed, MCU, power supply chip, and SerDes interface chip are still in shortage. At the
same time, domestic automotive chip companies have seen a period of rapid development. For
example, the vehicle specification semiconductor suppliers, as represented by Horizon Robotics
and so on, have now completed the tape-out of products, SOP verification, and vehicle installa-
tion. Furthermore, OEMs, as represented by NIO, XPENG, and LI, have also established their R&D
teams for chips. In addition, the old players led by NXP, NVIDIA, and Renesas, as well as upstarts
such as Qualcomm also focus their businesses on cars throughout this year in the background of

the weak consumer market.

The arrival of the era of automotive intelligentization requires not only the need for continuous itera-
tion of the software, algorithm optimization, and enrichment of the functions but also the further im-
provement of the arithmetic power of the underlying core chip, and embedded arithmetic power. In
addition, for new entrant companies to self-research automotive semiconductors, the high standards

and strict requirements of functional safety are in fact the common problems faced by all firms.

As for the semiconductor industry: In 2020, 23,100 new chip-related companies appeared in China,
making a year-on-year increase of 173.76%; in 2021, there emerged 47,400 new chip companies. In
the past two years, the booming industry and the emergence of start-ups have brought increasingly
high salaries to the semiconductor talent market. In particular, senior designers (architects and spe-
cialists) are a talent magnet for companies to pursue. A large number of senior designers from the
old-school Fabless companies have gone to Al, communication, automotive, Internet of Things (loT),

smart wear, new 3C, mining, and other companies of new forces in the industry from 2019 to 2021.

The pace and scale of independent research and development of chips both perform strongly, ex-
panding the shortfall of the amount in the talent market; intelligent cars, as an important carrier of
the chip market, are particularly marked; foreign chip companies increase the investment in vehicle
chips; local companies have laid out the R&D teams for vehicle specification chips. Companies includ-
ing traditional chip manufacturers and major OEMs have been on their way to the R&D of vehicle

specification chips.
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In 2023, the salary of the core talent in the chip field is still relatively advantageous in the market. As
intelligent cars have entered the OTA era, the software defines the future, functions, and performance
of the car, a major premise of which is based on chip computer power. In the market background and
the role of the era, self-research IP core, ISP chip, SoC chip, and MCU chip will be the magnet for chip
R&D talents. The difficulty lies in the complexity of the chip mass production process and technology
and the long cycle, making the shortage of talent and independent R&D inevitable, thus talent train-

ing and talent development are particularly important for each company.

As for the recruitment: Under the waves of influence of the high salary plus equity salary policy of
startups in various industries, semiconductor professionals with complex chip tape-out experience
are especially precious and "valuable" in the market. Because there are even fewer semiconductor
professionals who know about cars, it is even more difficult and expensive to recruit the already
scarce outstanding semiconductor talents. Due to the uniqueness of the car companies, experts who
understand chip functional safety in the automotive industry are also difficult to recruit; talents with
successful tape-out experience, chip safety function certification, and product functional safety certi-

fication will be favored by major companies.
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: FR (AREM) (AEM)
BRI Chief Architect 10+ 3.0M 2.0M-4.0M
H=Z ICFTFREFREMIH  Digital IC Product Architect
(BB ZAZEMTIENE)  (Chip System Architecture Engineer) S Jabe 900K-2M
Fa0in L2 Digital Front-end Engineer 2-5 650K 450K-900K
HEEImZITTRIT Digital Backend Design Engineer 2-5 600K 400K-800K
. : Digital IC Simulation

L 2l = -

HZF ICAERIETRR)D Verification Engineer 2-5 500K 300K-700K
IR IR T TF2M Analog Design Engineer 2-5 600K 400K-800K
DFT T #2/m DFT Engineer 3-5 550K 400K-700K
&R B 1T Analog Layout Designer 2-5 500K 350K-600K

SHBRBARESR - &  Chip Solution Expert - Algorithm 3-5 1.0M 600K-1.5M

SHBIRAFEESK - K5 Chip Solution Expert - Drivers 3-5 800K 600K-1M

ARSI ESR Chip Architecture Design Expert 5+ 1.0M 850K-1.3M
SR WRIIEE R Chip Test&Verification Expert 3-5 600K 40OOK-850k
SRAFARER Chip Development Expert 3-5 860K 600K-1.2M
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E-Commerce Director
E-Commerce Manager

E-Commerce Marketing Manager
E-Trade Marketing Manager
Marketing Director

Digital Marketing Manager
Brand Manager

Product Manager

Trade Marketing Manager

Sales Director
National KA Manager

Social Media Manager
CRM Manager

020 Manager
Live-Streaming Manager

B2B Sales GM
B2B KA Manager

Customer Insight Manager

Performance Marketing Manager
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Overview: The boom of new retail has faded; the competitive environment of the consumer

market has returned to rationality; and the value of human resources has returned.
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The pandemic has been raging for three years, and now the consumer industry is embracing a new
cycle. Two years ago, the boom in new consumption faded, and "continuous depression" may be the
keyword in the industry recently. In 2022, institutions in the sector of the new consumption play their
cards cautiously, and financing experienced a sharp contraction.

The era of wild growth of the new retail era has ended. Chasing blindly "internet traffic for branding"
and "burning money for growth", brands were caught in the vicious circle of "creating a good story for
financing and continuous financing for survival". The bubble bursts and business problems were ex-
posed, resulting in a large number of brands withering away, leading to high staff turnover. Hence,
candidates have become more cautious in seeking employment, and they will prefer to choose a
stable and sustainable company platform.

But the fading new consumer boom does not mean the sector is stagnant. Instead, it is moving into a
new phase of value growth that will see the birth of new brands that can go just as far. Hot money
and talents have flocked to the consumer sector in the previous two years, and the speed of growth
originally seen only in the technology sector has continued to reappear in new consumer brands.
Now, just like investments in technology, consumer investments also need to patiently explore new
growth opportunities - the first half pursuing "hot products" and the second half focusing on
"long-term sustainability".

From the perspective of the competitive consumer market, healthcare (such as nutrition products,
health-and-wellness-related products, and sports products), food and beverage (snacks, wine, and
tea), lifestyle (such as beauty and skin care, coffee), pet products, households (such as home furnish-
ings, and home decoration), and e-commerce were the investment areas that were favored by capital
in 2022.

More and more companies are looking beyond immediate benefits. Supply chain foundation and sus-
tainable business models are gradually becoming key factors in the long-term development of con-
sumer brands, in order to seek a more rational and long-term value development. The production side
and the consumer side are more in sync, and brands need to rethink how to find users, perceive them
and make access to them. The single criteria of valuing Internet traffic and sales in the past will be
gradually eliminated, and the trend of focusing on product advantages, logistics, supply chain, mar-
keting methods, and other comprehensive dimensions to assess the value of the brand will become
more and more obvious.

Marketing talents who possess innovation and data analysis abilities, know business chains, strong in
digital marketing and social media, as well as those who are good at NPD, are more popular in the
market. Sales management talents with a combination of online and offline channels, talents with
self-operating e-commerce experience, and talents who are good at e-commerce refined operation
will be in demand in the market.
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RELEHR Job Title o I S
BEEHE CMO 20 4.5M 3-6M
HizEls Marketing Director 15 1.5M 1.2-2M
s Product Director 15 1.5M 1.2-1.8M
BFESRE E-Commerce Director 10 1.5M 1.2-2M
HERISDE Sales VP 20 2.5M 2-3M
TEHERR National Sales Director 15 1.5M 1.2-2M
HFEHEHDS Digital Marketing Director 15 1.3M 1.2-1.5M
XiFgEE SN Regional Sales Director 10-15 ™ 700K-1.2M
i@ ls Trade Marketing Director 10-15 ™M 800K-1.6M
HETERK Sales Operation Director 15 1.2M 800K-1.5M
XIgHERE Regional Sales Manager 5-8 600K 500-700K
HFEHEZIE Digital Marketing Manager 5-8 600K 500-700K
BFESEE E-Commerce Manager 5-8 500K 400-600K
INFKLRIR Public Relations Manager 5-8 500K 400-650K
BETHIHEE Retail Marketing Manager 5-8 500K 400-600K
EREFAEE KA Manager 5 500K 400-600K
BREEHE CMO 20 4.5M 3-6M
hia= s Marketing Director 15 1.5M 1.2-2M
=i S i Product Director 15 1.5M 1.2-1.8M
BFESEE E-Commerce Director 10 1.5M 1.2-2M
HERISE Sales VP 20 2.5M 2-3M
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National Sales Director
Digital Marketing Director
Regional Sales Director
Trade Marketing Director
Sales Operation Director

Regional Sales Manager

Digital Marketing Manager

E-Commerce Manager
Public Relations Manager
Retail Marketing Manager

KA Manager
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Retail Director/Manager

Marketing Director/Manager
Merchandising Director/Manager

PR Director/Manager

Visual Merchandising Manager
E-Merchandising Manager
E-Commerce Manager

Multiple Store Manager/Store Director
Retail Marketing Manager

Digital Marketing Manager

Area Manager

CRM Manager

Operation (Retail) Director/Manager
E-Commerce Big Data Analysis Senior Manager
Senior Digital Operations Manager
Brand Communication Manager

Store General Manager
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Overview: Since 2022, although China has shown strong growth from the Chinese New Year
period to March, consumer expenditure in China has been suppressed by the strict restrictions on
Covid-19, and the recurring pandemic has changed the consumer mindset of the public. It is un-

deniable that the pandemic has hit hard on the retail sector.

However, there are opportunities hidden in the crisis. In the luxury industry, for example, the return of
consumption, the rise of new generation consumers, digital development, and duty-free shopping on
Hainan Island will support the continuous growth of China's luxury consumption market and is ex-
pected to lead the recovery of China's individual luxury market between the end of 2022 and the be-

ginning of 2023.

Meanwhile, major leading brands, including Gucci, have started to place an all-out bet on metaverse.
After launching the SuperGucci NFT series in cooperation with Superplastic, they officially announced

that they have stepped into Web3, which will become the next booming point in the luxury industry.

There are also some interesting changes on the consumer side. In the past few years, many categories
have seen "hot at both ends, but cold in the middle", that is, in the same category, high-end and
low-end products show rapid growth, while the mid-range market grows weakly. With the impact of
Covid-19, consumer demand has changed, and the trend of high-end still exists, but many consumers
are more cautious and more attracted by promotions, leading to the accelerated differentiation of two
distinct needs: high-end and cost-effective. In the future, retailers will no longer be able to win
through one trick but should focus on serving the core customer base, so as to choose the right value

proposition and appropriate pricing, to ensure the sustainable development of the brand.

In addition, among different channels, the younger generation prefers to learn about brand stories
and brand values and get in-depth information about products through content e-commerce plat-
forms. They are keen on sharing, and the commenting and liking features of content e-commerce
communities greatly enhance young people's sense of satisfaction, and the convenient return and ex-
change features make purchasing even easier. In the clothing and footwear industry, for example,
more than 30% of Gen Z consumers list Red and TikTok as their main channels for buying shoes and

clothes.

The private domain matrix, as represented by WeChat applets, achieved rapid growth in 2020, and
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the transaction volume of WeChat applets experienced a year-on-year rate of growth of over 100% in
2020. As consumers' awareness and acceptance of the private domain gradually deepen, the impor-
tance of the private domain in the strategic layout of branding continues to rise. Nearly 90% of cloth-
ing, footwear, and beauty companies stated in the surveys that the importance of private domain
ecology is growing, such as empowering brands to integrate online and offline to maintain regular
customers; precipitate funds of membership to gain insights; use unique social attributes to generate

referrals to increase loyalty and cultivate favorability.

With the repeated impact of the pandemic, offline retail is bound to be continuously affected, and the
differentiation of brands will become more and more obvious, but at the same time, it also forces the
brands themselves to continuously iterate, upgrade, improve their structure, and practice better inter-
nal skills. By fully understanding consumers, finding their own positioning with the premise of contin-
uously introducing good products, omni-marketing, and focusing more on environmental protection

and sustainable development concept will certainly allow the brand to find new growth engines.
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Job Title
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IE SFHFPUY
(AEM)

EEmRNTE
Luxury&Rettail

FFHFRM
(AEM)

EEREZE
R 18

EEHELSS

EEMERFRI S

EEMEENEZE
XiEgHERIE
LFERE

MR FRTIZ IR

BFESEE
REFZE
BRTERREIE
X218

[VESEIE

Country General Manager
Brand General Manager
National Sales Director
Marketing Director

National Retail Director

National Visual
Merchandising Director

Retail Director
Merchandising Director
National Product Director

National Retail Operation Director

National Brand
Communication Manager

Regional Sales Manager
Buying Manager

Visual Merchandising Manager
Digital Marketing Manager
E-Commerce Manager

CRM Manager

Sr. Retail Expansion Manager
Area Manager

Store General Manager
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25+

20+

20+

20+

20+

20+

20+

20+

20+

20+

15+

15+

10+

15+

10+

10+

10+

10+

10+

10+

3M

1.8M

M

1.8M

2M

1.2M

1.5M

1.3M

1.2M

™

™

™

800K

600K

650K

650K

700K

700K

700K

800K

2.5-4.5M

1.2-2.5M

1.5-2.5M

1.5-3M

1-2.5M

1-1.8M

900K-1.8M

800K-1.6M

800K-1.6M

800K-1.5M

800K-1.5M

500K-1.2M

400K-1M

400-800K

550-850K

350-800K

450-800K

550-900K

550-800K

600K-1M
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Construction Manager

Marketing Communication Manager
Merchandise Planning Manager
Public Relations Manager

Store Manager

Training Manager

BD Manager
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10+

10+

10+

10+

10+

10+

10+

600K

600K

600K

650K

450K

550K

550K

300-650K

300-700K

300-800K

300-800K

350-800K

300-700K

300-700K
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2023 higia% »

2022 FEARBHREMZERFENMZABETDER—EPE, LEEERETLREAMNIFEH
MMEERWNER N, WAESHBPRE, FERT, SEWEVSENRUTERFERRSE, USHMEE
AE, WG HCRAEHIE,

SitEeY, HMNWRE—LETWESY K, DERIFIEROIMGBETER, FINEREHZNAE, fla: &
BHR, S, BR%E, BRRAREm, £oRlES. RERTFRA, BAEN, HSEM, #ME
HERARMROEYARFENEXE0ER, BEEHBXRMUNBETR, CFO F5mEsIANE2H
RARRO, BARNERLT / MELRNATEHIIRSEWVFHIEHNR,

WS ANERG, FNBNEZRTR—ERINE, REWVVRSEENHN BP iR, MBMFHRE, iR
FHERVVE RS, FFREERMHI TR P T AKZ i,

The recurring domestic pandemic in 2022 coupled with the turbulent international environment has
brought some impact on the recruitment market, especially for some specific industries affected by
both macro environment and micro policies. In this current climate, companies maintain a strong
demand for jobs in the finance category, recruitment of replacements will be the main focus and will

be more cautious on hiring new headcounts.

At the same time, we observed that some industries are expanding against the trend, still maintaining
robust new hiring demand and accelerating footprints in various markets, such as hard technology,
advanced manufacturing, intelligent automotive, energy and bulk commodities, life sciences, etc. In-
ternal control and internal audit, cost reduction and efficiency enhancement, tax compliance, and ac-
counting procedures are the topics that companies often focus on at different periods in a year. The
number of CFO and other high-level candidates shows a significant shortfall, and talents with suc-

cessful fundraising or IPO/financing experience are the target of many companies in the market.

In the next period, we suggest finance candidates improve their ability to integrate business and
finance and Business Partner awareness, embrace digital transformation, and continuously improve

professional skills to help maintain their competitiveness in the changing market environment.
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W55
Accounting&Finance
M52t
- : Fropqu il

AR TR Job Title f:léli;g E(ﬁ::&‘)ﬁ iﬁfﬁg’%*)]
BEMSE Chief Financial Officer 20+ 3M 2-5M
WEEISE Finance Vice President 15+ 2M 1.5-3M
TARXWSE M Finance Director, Asia Pacific 15+ 1.5M 1.0-1.8M
hEXIISE SN Finance Director, China 15+ 1.2M 800K-1M
EF e Finance Director 15+ ™ 800K-1.5M
REATRL 'C”gfnrgﬁ;rff:gﬁ'e&ét o 15+ M 800K-1.5M
M55 airiRiE FP&A Manager 8-10 500K 350-700K
T 5= Plant Finance Controller 8-10 600K 400-800K

SREBXARRDE Investment Relations Director 10+ 1.2M 900K-1.5M
Hr 55218 Digital Finance Manager 8-10 700K 500-900K
REEEE M 8-10 500K 300-600K
BRME I Senior Financial Analyst 5-8 350K 250-400K
EREHIZE Credit Manager 8-10 600K 400-800K
1% ERP &NV 47Uf  ERP Finance Business Analyst  5-10 400K 300-500K

s
- . SR

RIS Job Title ;Efﬁ;:ﬁlﬁl
eI Y Tax Director 15+ 1.2M 1-1.6M
fiszE Tax Manager 8-15 650K 400K-1M
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RERE

> . FEFPAIEL FEFRFM
A2 FR Job Title TAer s
AEFEIT RS Internal Audit Director 15+ 1.2M 1-1.4M
NEBE I+ &E1E Internal Audit Manager 8-15 600K 450K-800K
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@ Alan Wang

VEME: KFRREMEF, #mETRSTUNES, ADZTREENITEEAFBRETWL, Bl
MFAAERGERS, MATAERORET, PEVERBURBIKRSHASL, REAAMEE, RASD
HR FEREYiaH

2022 FERNMAEND, HEBLNERAZEFNEIRRBEHR—PE, #ENEEERE S5,
METEHMER, BANI BIBTAHHE, XENTFEWANRREETIRHEIGES I,

HRENENURERZMNEXRTWAHEE, BERMNNAMRRER, B, BEFTIVARS, SHAT
FHARLRE TEMESRHIE. KERFANRENTIY, KEPOATNARARMALEIGER ., SN
WTBEESTEVHNEVEEZEEMERADRS, REHRWE, ANFRNIEERSEAEAREX
AT AR SREARAVIEE,

MNAZHARERE, EVAANRESEE, MUAHREBBEEZATENERMES, NEAZRADN
SRESEMER, ATNRSISEGHIY, HIERERATSENZIRAARMOEER, ZOAFHR
BRUMRSHEVHEIRNEE, X¥F HR MERESEMFEVASNIAZERE, MF&O0R TN
fISEMBESHNE, URNENMEARNAZ REEFRIENIEE, HNAEIIERURFME R
ERMIFZRE, HHAZTURARSED HR AFZERERIAIE,

B)3F HR AR TEMRLE, FEREMNEWSS, 552 HRBP N IIE, ELABRERINITEMT
EEE, ESHNEAWSEIICNENME, BN ISSEETBP BREM, ESHNEFEANTIRIE
REReBXI W SSERI I EIETIMYIE R,

HAUMARKSBo RIEIFE, ALFTBNEM, MFALEBLEIWFERBESHINELRM, iR
HR 8RR, RBEMIRSEWAS RIRFIANE, HIEHEREWREE,
ANFREEOMSEMNZ T, HR ABRERNEEMAEE], BIWERE HREBTER “FiE”, =
M HR S ZEEEERS, KK HRNIIESENSSBEEkEKMLE,

Overview: The macro environment affects the economy, which in turn changes the pattern of
many industries. The working model of human resource management is changing, and corporates

will have higher hiring requirements for talent. How to retain and recruit excellent talents for en-
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terprises and improve organizational effectiveness under limited conditions becomes a question

every HR manager needs to think about.

2022 was extraordinary and the domestic economy is experiencing a slowdown from the impact from
a new round of pandemic wave and turbulence of the international situation. The imbalance of supply
and demand are the characteristics of BANI (Brittleness, Anxiety, Nonlinearity, and Incomprehensibili-

ty). These will undoubtedly lead to more challenges faced by corporate HR executives.

The most direct impact of the changing environment is the trend in large industries. The massive lay-
offs in the internet industry and the downturn in industries, such as real estate and retail, have caused
talents to start flowing back to relatively stable industries such as traditional manufacturing and
healthcare. Most companies will face changes in their organizational structure. The decline in eco-
nomic performance has forced companies in all industries to pay more attention to labor costs and
improve organizational effectiveness. HR management will focus on how to retain key talents and the

transformation to agile organizations.

From a talent perspective, the hiring standards of companies will be stricter, so HR managers will have
higher requirements in recruiting and selecting people. The process from selection to recruitment will
be more complicated, and the attraction of talents will be more challenging. High-end talents will es-
pecially be more favored by employers. The retention of core talents is the issue that most companies
are facing at this stage. For HR managers, it is necessary to do well in talent management within the
company, help core employees to realize their value, as well as reorganize and adjust the talent struc-
ture of the whole organization. The corresponding training system and the remuneration system also

need to be optimized. Corporates will pay more attention to training and talent development.

On the nature of HR work, it will be closer and closer to the business, especially the work of HRBP,
which is no longer the traditional level of work execution, but more to create value for the business
department. The demand for business-oriented BP will increase, and more corporates hope that HR

work itself can create additional growth for the business.

Digitalization is still ongoing for most enterprises. During an economic recession, digitalization can
bring more productivity increases to enterprises, especially HR digital transformation, which can ef-
fectively improve the efficiency of enterprise human resource utilization and promote the transforma-

tion to agile enterprises.

The concept of HR management is more diversified. HR is no longer the traditional cost center, and
enterprises hope HR can bring "profit" and pay attention to the mutual cooperation between HR and

businesses. Hence, the work of HR will be more comprehensive and challenging in the future.
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ANERR A

Human Resources

- . T FEHDPMAE FEHFN
A4z Job Title
& FR (ARF) (ARM)
ANRRBRAREA HR Head 15+ 1.5M 1.2-3M
FIERERRNS Learning&Development Director 10-15 850K 750K-1M
ANBBEHZhOHEA  HRSSC Head 10-15 800K 700K-1M
ANEEWSKE () Human Resources 10-15 1M 800K-1.5M
Business Partner(Director)
AT RERLE Talent Development Director 10-15 900K  700K-1.2M
PRRRESE Organization Development Director 10-15 ™M 800K-1.5M

ADEREZRSPOEY  Director, HR Shared Service Center  10-15 800K 700K-1.2M

FRENERD 2 A C&B Director 10-15 900K  700K-1.5M
AT BER S Talent Acquisition Director 10-15 800K  700K-1.2M
ADEEW SN (25g) Human Resources 510 550K  400-800K

Business Partner(Manager)

Talent Management/
V= 4 - -
A B/ BARRE Organization Development Manager 5-10 650K 400-800K

ANFRERRS HRIS Manager/Expert 5-10 400K  300-600K
ANZBBRHEZERSDOAEIE Manager, HR Shared Service Center  5-10 500K 400-700K
MR FI 212 Compensation&Benefits Manager  5-10 600K 400-700K
AT IBISERIE Talent Acquisition Manager 5-10 600K  400-700K
ANBBRIE (@A) - Y HR Manager (Generalist)-Corporate 5-10 600K 400-800K
FIRERIE Learning&Development Manager 5-10 600K 400-750K
AHNBBERIE (GBR) - I~ HR Manager (Generalist) - Plant 5-10 500K 400-600K

ke ziE Corporate Culture Manager 5-10 500K  400-600K
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2023 hiziE%s
@\~ Zoey Cai

NEME: BRIFHAT, STENARSBERERANFHELE, BEATNRERINEELE, @
MEERIER, 2FMES, E—oUURENIE ST IERRREERERRNNMNZTHTBLIESE,
BEESERNDEENEREVSHEIEDT BRERIEERTRRGEWER,

RR—FNE—LELTWKNEIFIRANIBERO:

1. SR RIFE

2021 £ 8B 20 HEF 9=, (MABRRIPZER) (ZFR) BRRXEEAKXREBZZHEFNHRREL, BRE
—ETABRRIPERERRE,

FIWmE, (PABRRIPZE) B THREEVONELR, MHEEWVHRERRAREGEAIEMNIE
SIER, BBV —FIEMIAEMANET, JUARKEREWIZE PHSTEENIE, THEBRK
. SR, HERSFSHENTY, SrMERANEVEERSMEXRZLER,

2. AR AR a)
BRHR / WeER / ESFTUWNREENERSIZE, RAZINLREZTIERANAZ RO,

3. BERSEMmI
fEESIRn EBRNMA, EWESEMENEERIREARLNNE, HRESHNEWIEEMEIA
EERAMIERNESE,; TR, KRREMHGEEWATEENEWFBIIR—AT],

4 BRHR / HREER / BT AR
BRIERHY / ek / EAFTWMERRNARSIE, HNESRURABLSIES,

Overview: In the post-pandemic era, the development of all industries is accompanied by great
uncertainty. The once familiar era of high growth has passed, and in the face of unfamiliar low
growth and the new normal of the economy, the only thing that is certain is that all industries
need to actively respond more positively to changes, strengthening middle and back office in-
cluding legal affairs and maintaining an indispensable professional role in the process of business

transformation.

There are still some professional positions that are short in the market in the coming year.

1. Data Protection Officer
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At 9:00 on August 20, 2021, Personal Information Protection Law (Third Review Draft) was submitted
to the Standing Committee of the National People's Congress for deliberation and approval by vote,
when the first domestic personal information protection law was established.

For companies, Personal Information Protection Law clarifies the boundaries of the rights and respon-
sibilities of data enterprises, which has a significant regulatory and guiding effect on their healthy de-
velopment, allowing them to operate in a compliant manner from the very beginning, which can
greatly reduce various legal risks in their operations.Especially for industries involving multiple data
such as software, high-tech, and consumer products, there is still a great demand for professional

data compliance-related expertise.

2. Intellectual Property Consultant
High-tech / new energy / medical and pharmaceutical industries are still important growth engines,

and there is a large talent shortfall in the specialization of technology patents.

3. Ethics and Compliance Consultant

With the release of various strong regulatory policies, legal compliance teams in enterprises are also
facing major challenges and reforms, and more and more companies are paying attention to the ef-
fective implementation of internal legal compliance work; it is foreseeable in the future that compli-

ance-oriented professionals will be in great demand for companies to compete for.
4. High-tech / new energy / medical and pharmaceutical industry Legal Counsel

At present, high-tech / new energy / medical and pharmaceutical industries are still the engine of

future development, and the shortage of corresponding legal positions will also rise.
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ES5EaM
Legal and Compliance

o : i v} ST
BRI FR Job Title iﬁﬁ;g)& iﬁf-‘g;tj
AL Legal Counsel 5-12 800K 400K-1.2M
TR37 AR R Sole Counsel 6-15 800K 600K-1.5M
BIEERRT General Counsel 10-20 1.5M 1-3.5M
HIRRIFE Data Protection Officer 5-10 600K-1M 500K-1.2M
BRI Compliance Counsel 8-15 600K-1M 700K-1.5M
AR AR R IP Counsel 5-15 600-800K 400K-1.5M
2ImENIE Paralegal 1-3 200K 150-300K
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@\~ Eric Zhu

NEMRE: FSARLTHEBNBEMRANXENER, SEURESHQENERMMEKRE. (A
RS B 3 B2 {5 R 5 AR AL B Ba AL o

[BIER 2022 &F, PEIHENHERETRKREIPE, BLEESIAFMET AT ES,

- BRABNREREREUFN Y EHEE RIS N 50 2 /mBEMRER L THIEX;

S HFNERENEFEZ TN (BEMRPEMERNME LK), AOBEERVH “EPE. APE"
B9 AU SRBE A E AT I N0

- WBARBERTRBTEESH, NEXRMREMEKRFEMAESR, LESXLEEWEEMRWAMMEN
X L RYERAEAIMMESEIR

- LUEZEmITIW AR —LETIVE 2021 FAMERSHEEN 2022 FHOTESE, EEA RN (81F
EipeAl) £ 2022 FTFHEFHAXEEME;

- XTFHNE, BT EENEEEATIEUNEERMNISIVRE LK, EEIMEEENMEINTRE, B
FARDPEINARIEIISS;

S5kREY, BIDELMAKRMBEEAZ TIAHEIGEIBE, BEESEWEFAEFMNERE R 5EIR 4T 5]
=1,

-ERINE, REEN, TEREREWERE RN FERAENARRMIRMIRE HFRES, EBXHXRK
FWSHFROPEBEURIRBIRS, ATHEETERE, ERURRMFRIRE LBEETEEIREIHE
ti;

- i EMNEEA A S, THRAVSFHNAFSHNASTERASMETERR, FEENNSHNE
AZHPIETFLEHE, FHIEKBBEERKE;

- Baitiis L, REMAHEARLTM0E 1. 1.0 MER. M20 MBHEFENEE, RVUMMNEATES
REARIEIER, SEWHHNEEESTINERRERAXER,;

- LEERAMEEREE, RSEWERBANMNENFEFREAZNBENER LTEXE (SFERBIRAAY
®RE), FEBRAZTH L 90 FH 95 FHMHNEAZL+9 KRR, AOBWE R T HEHEA A BFER
=

AT SR L, AMFNENBEATETEREE LS. R ERIEN—LXEH, ERDHIE
BEWSHENEEA A B REERESRKE TN T =L HHIEIER M, EXLEHEHNE—LK
W AZ BRI N+HBIR,

84



£ 2023 XN —F, HOIMDHNEAZT THNFERARTESEIGDATILREN,

- B ABREMMTEENENME, REEMREENEE, NmARNIEEAETRNENME, BEE
MV BT & RN SERRRZORARUSEIRR;

- AOEIWEZRT 2021 F 2022 B9V S EIZUK A = EMEMEN TR KA, AN Kt FEEN
TR EBMB AT SBEMRNK;

- BTFHRZIEBCERBHREAE, REHEHORZWSHIIRETR, URMHNEKLIEIRAETE, £
—ENTERN AR, HNEREKM LR KIES, IEREMRMEMN X BAREER;
NSNS E ISR S KRB AT RERNANVE, FRERAN—TZOgHMMERE, —&
UTFAEHIRE RN (LEREEAT) ESFEHNEN G EIEX—HREE;

- AT IRESMUBERNTTNENRE, BMENA ISR EIRBIHRNERRMBFHEE, NEREEHNAES
HEW, XNBERFALLNRFRMUEROAT BTRESBERNAR;

- EENRBEREYIREZANFLEEMREDRARNERT, PAREEWV TYRREWRM I EIEREE
EXRFLNE, BEFENRARIITANHIDRHCEROAT NERIETF,

Overview: Many companies are at a critical stage of supply chain transformation and optimiza-
tion, and more and more companies will add positions in supply chain strategy, supply chain risk

management, and supply chain optimization.

Looking back to 2022, China's supply chain has been exposed to five new challenges, which have led

to, and accelerated the following trends of changes.

‘Repeated and unexpected pandemic and unpredictable quarantine controls have placed new re-
quirements on the multi-point layout and flexibility of the supply chain;

-Due to continuous disruptions to global supply chains from the Russia-Ukraine war (including logis-
tics disruptions and rising energy prices), many multinational companies have placed accelerated re-
assessment on their "in China, for China" localization strategies;

‘Many large companies have changed their business approach from scale-oriented to profit- and
cash-flow-oriented, which has led to a greater emphasis on procurement and value realization in the
functions of the supply chain;

-A shift from growth in 2021 to a downward trend in 2022 in some sectors, as represented by the
consumer goods industry, caused many companies (including upstream companies) to enter a
de-stocking phase in the second half of 2022;

-As for foreign trade, rapid rises in inflation in the United States and energy prices in Europe have re-

duced the purchasing power of local consumers, also affecting the business of many foreign trade en-
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terprises in China.

At the same time, we have identified five key challenges that the supply chain talent market faces.
They deserve the attention of the organizations when adjusting and strengthening their procurement
and supply chain functions.

-In the previous years, many enterprises, especially domestic enterprises, were weak in the organiza-
tional structure and job setting of procurement and supply chain functions. In the face of rapid
changes and sharp fluctuations in business demand in the past two years, talent reserve was severely
inadequate, and the grading of positions and salary setting lagged behind the challenges to be faced;
‘The supply of supply chain talents in the market, especially the supply of excellent transforma-
tion-leading talents urgently needed by enterprises, is severely inadequate, making the hunt for ex-
cellent supply chain talents fierce, and the salary increase also exceeds the normal level;

-In the current market, different supply chain organizations are in the situation of coexisting from 0 to
1, 1.0 stage, and 2.0 stage, and whether procurement and supply chain talents can play a role is
highly related to the supply chain ecology and value system of enterprises;

-Compared with R&D and sales functions, many companies have a serious imbalance in the recruit-
ment and training of young talents in procurement and supply chain (including the setting of campus
recruitment positions), which leads to a substantial shortage of supply chain talents born after 1990
and 1995 in the current talent market, and an age gap of supply chain talents has appeared in many
enterprises;

-In the geographical distribution of talents, the excellent supply chain talents mainly gather in the
first-tier big cities led by Shanghai, Shenzhen, and Beijing, but many manufacturing companies will
have many new demands for supply chain talent from their manufacturing bases in the second-and
third-tier cities, but these cities' attraction of the talents located in the first-tier big cities is very limit-

ed.

In 2023, we foresee that the supply chain talent market is likely to face the following changes.

-Many companies will re-evaluate the layout of their supply chains and adopt a more regional ap-
proach, thus providing greater flexibility in the supply chain. Corresponding job positions for supplier
localization development and supply chain system process optimization will become hot spots.

-Many companies will pay more attention to positions in supply chain planning after experiencing
dramatic business fluctuations from 2021 to 2022, for example, outstanding talents in demand plan-

ning and supply planning would continue to be in short supply;
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-Due to the rapidly changing political situation in various countries around the world, the challenges
of China's import and export trade business become greater, and the need to adjust the supply chain
strategy causes some companies to increase the demand for positions in supply chain strategy and
lean supply chains to respond to various challenges and unexpected situations in a more flexible and
resilient manner;

-Supply chain risk management will be given top priority by an increasing number of large companies
and will become a core competence and budgeting program. Some top companies (especially multi-
national companies) will gradually add supply chain risk management as a new function;

-To improve the visibility and efficiency of the supply chain, companies with available budgets will
continue to invest in supply chain systems and digital transformation, and the demand for talent with
both hands-on supply chain experience and experience in system go-live and system optimization
will continue to be hot;

-In the context of the continuous increase in logistics costs after the global pandemic and the reduc-
tion of carbon emissions, the demand for the function of logistics procurement and logistics optimiza-
tion by medium and large companies continues to strengthen, and talents with rich experience in lo-

gistics solution design and successful optimization will still be in demand.
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{4 R HERG{iL
Supply Chain
RN SR
= : T FFHPuE FHFHam
A Job Title
AR ER (ART) (ARM)
S AW A S5 Sourcing Director/VP 15+ 2M 1.2-3M
(B3R N = e Indirect Sourcing Director 15+ 1.5M 1.2-2M
BEARMEE (HiR) Senior Sourcing Manager (Direct) 10-15 ™ 800K-1.2M
SRKWARIE (jaiF) Senior Sourcing Manager (Indirect) 10-15 900K  700K-1.2M
- - (Senior) Commodity
= 2 O S 337 QZ = =
(B) MEXRWVEIE, BF Manager, Electronics 10-15 700K 500-900K
- o s . (Senior) Commodity
= 4 S T 4R - -
(BR) mERMWEIE, M et s, MeSerie] 10-15 600K  450-800K
MERWEIRE (8iERY) Category Manager (Indirect) 7-12 550K  400-700K
ear o Supplier Quality/
+H 4 Ils -
HIERE / KBS D 15+ 1.2M  800K-1.5M
S Supplier Quality/
HH = =2 = -
HNERE / RERIE Development Manager 10-20 600K 450-800K
Famme e - Supplier Quality/
1t = - _
B sERE / KR IREIT Development Engineer 7-15 400K 300-500K
= . (Senior) Sustainability
= b S =z = -
(BR) HNEUHFELRERE Manager,Procurement 8-15 650K 500-800K
RWUEIE, Al Sourcing Manager, Localization 7-15 500K  400-650K
(R &

A EER Job Title T/ FFHPMAE FFHN

FR (ARFE) (AREM)

HENER / Bl Supply Chain Director/VP 15+ 2M 1.2-3M

RN sE ik i = A Digital Supply Chain Excellence Head  8-15 ™ 700K-1.5M

F|RFR E s Demand Planning Director 12-18 1.2M 900K-1.5M
TRITR S Demand Planning Manager 8-15 700K 500-900K
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MRS / 218
R R 218

RN ERIEIE
I SR A BRE 18
HUHEX S EIEE R
P s

B/ piRiE s

(B%R) BRIV SYIREE

BZFYIR

A BFR

Supply Planning Director 12-18
Supply Planning Manager 8-15
Supply Chain Excellence Manager 8-15
Supply Chain Strategy Manager 8-15

Supply Chain Risk Management Expert 8-15

Logistics Director 15+
Transportation/DC Director 15+
Senior Logistics Manager 10-15
Logistics Manager 8-12
(Senior) Logistics Manager, 7-15

E-Commerce

Job Title

R

1.2M

600K

800K

900K

700K

1.2M

™

800K

450K

700K

800K-1.5M

450-800K

600K-1M

600K-1.2M

500K-1M

1-1.6M

800K-1.3M

600K-1M

300-600K

500K-1M

TE FFHPAuE FEFN
(AEM)

(AEM)

(BR) BEBRTREE

(B) BRIV SHhREEAE

REFEE

R REE

WSS hREIE

B (Senior) E-Commerce Solution Manager 7-12

(Senior) E-Commerce BD Manager 5-12
(Senior) Key Account Manager, 515
Contract Logistics
(Senior) Solution Manager, 515
Contract Logistics
(Senior) BD Manager, 5-15

Contract Logistics
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700K

600K

550K

600K

550K

500K-1M

400-800K

400-750K

400-800K

300-800K
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Anti Money Laundry/Compliance Management
Risk Management

Financial Engineer



2023 HiziEs
@\~ Vivian Xu

2022 F, EREBRFBREANE=1FL, ERRBENEFNLNKIBBHE, LEREEBISITEREZE
AT E M P E XK B EFERF— RS T, RESAMTUYRINTEBEESR, ERPEX
fEBIEZERZEEAZIFEER, BEFE. BFLEMEN—R ‘EBXLH”, R3ITAEMERENE
MAZOELRE, BFFABRARKMIEIR,

FEULHEIMERT, TARANEEANRE, SRTIVHNSEEWVERTARANMEE ZSEIMNEER
MRST, FEXAMETABDRGBENMREZNL, FINANRRNERNERRESRENEREMLHR
R, NMEFHEREFPXRTRSEEHE.

o, BERNEMIITEMERBERES, SMAAREERE LT, RLTIERMEERAEZRIG
HERSHEMMREZERINENE, EEIEMNENEABINARES, AMEEAN, X—REOA
REFHEARAE, AUXTEEVALTIESRE 2023-2025 F6Y “FiFiF",

The year 2022 is already the third year since the outbreak, but the impact of the pandemic on the
economy is still evident. Especially in a situation where many overseas countries are gradually open-
ing their borders while mainland China still insists on strong defense, there is no doubt about the
damage to China's financial sector. However, mainland China is still a "fertile land" with a large eco-
nomic growth rate, abundant capital, and high asset security across the world at present, attracting a
large number of high-quality financial talents to return to China for development, and staying abroad
no longer becomes the best option.

In such a turbulent period, the requirement to save cost is vital. All types of companies in the financial
sector are more cautious and conservative when it comes to capital investment and are vigorously re-
structuring their companies and optimizing their processes, as well as increasing the use of technolo-
gy to improve the accuracy and return of investment, so as to better maintain customer relationships
and improve capital stickiness.

Moreover, the national requirements for financial regulation are getting higher and the cost of
non-compliance is rising, so both foreign and domestic financial institutions are paying more atten-
tion to the compliance and risk control departments, and even increasing the staffing of the risk con-
trol and compliance departments. However, in China, there is a clear shortage of talent in this area, so
professionals in this area will be the "meat and potatoes” from 2023 to 2025.
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2023 Fr I Fuil
T

FFHPAIE FFHF
FIR (ARE) (ARM)

A 2R Job Title

— . Transactional
Zx B4R 2a=t _
R ENEIE Monitoring Manager 6+ 400K 300-500K

Rk aREAE AML Senior Manager 10+ 800K 600K-1M

_ . Business Financial Crime
= FEXE S HREZ . ’ -
ERUILTENICSHREIE Risk Senior Manager 10+ 800K 600K-1M

BMERIG R Head of Compliance 15+ 1.4M 800K-2M
SN Quantitative Risk 3+ 800K 400K-1.2M
ERTE Financial Engineer 3+ 800K 400K-1.2M
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2023 HiziEs

3\
@ Cathy Wang

NEME: SRCREEN, RMIERERE, RIBRERTE, SMEHRRANERETER, B
AR, RIELEFH,

2022 BRBRRiH T BRBEMAN—F, EREUAZFHRRERL, HMRERIFPENIABL, YHARE.
BESEMNBRHNERBETETERNEIN, SHRHNGIME —FREER AT ENT @ L4k 5#
17, Tt 2023 ERBELMIGHN, SIKEHEMPR, HNBENRE, BREFNEMLAZRBES
MR, Tz EINEERBVEFTLEM,

RATRENG (RIT /% / B/ RE/BES) BREHTASSRMRNNE, BEI/LFelHEmT
RV, SRMRREMRALGABTEE BRALRESDTFEMEE, MTXRE TFESFK
RZRNRREEIEML. S5, WK™ BIRVIRHES ESG/ KEERMEMANCSRNWEEFHESE
EHIERL,

MAERMBRATLE, BRTMENITEREMSHISETE, NEatmipkrhNirEmi,
WX | EEHBSFUSRHDEBENRA, WREFERNEREATRIIANNTGE, LB/ REBFS
MRT SRBHSIMEHNE &, SFEATER. KEUE. BENE. HFHUEHESFBRRLRNEE,

AZ75E, 2023 FAZBEENFUHER LI NUHALY 2022 FLAEEHEK, LLINEIRE / kB / ™m
/EH /I BRAREKNAE, ERAGASBEEEREEZETT., EWREBHNRERRES hBR
£H, NBRAFERELERIINRKENEEER, FEEEARBEMENGKN, BEEBRROFBAIK,

Overview: Structural adjustments are implemented, emerging sectors continue to rebound, and
companies are hiring more stringently. The supply and demand for FinTech are leveling off, but

still adapting and innovating at a slow rate.

The year 2022 is once again full of black swan events, with a rapidly changing global political and
economic environment and rising regional protectionism, which has a huge impact on the world land-
scape, multinational cooperation, and cross-border supply chain flows. Fintech innovation continues

in a difficult but irreversible direction. It is expected that in 2023, the impact of the pandemic will be
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reduced, the global situation will be clearer, the supply chain will be more stable, and the structural
adjustment of the domestic economy will begin to take effect, resulting in a healthier economic struc-

ture.

Traditional financial institutions (banks/securities/funds/insurance/capital management, etc.) will con-
tinue to carry out internal Fintech reform. With the advancement of the innovation process in recent
years, the overall investment ratio of fintech tends to level off, and the direction of investment tends
to be more towards platform-based transformation, and the exploration of blockchain, metaverse,
and other technical scenarios is more practical. In addition, the "double carbon" target has made ES-
G/green finance an increasingly important topic in the transformation of financial institutions.

As for emerging Fintech companies, new investments and business shares in cross-border payment
continue to take the lead, shifting from the platform-based market to the small and medium-sized
foreign trade market, increasing the potential of business scenarios such as games/online education,
and acquiring products becoming a more attractive direction for talents. The leading large manufac-
turers/unicorn platforms have accelerated the pace of financial technology output, including the

output of artificial intelligence, big data, intelligent risk control, digital marketing, and other solutions.

Talent recruitment activities in 2023 are expected to grow against the trend in certain emerging fields
compared with 2022, such as data/strategy/products/marketing/solutions and other related jobs,
while talent recruitment in traditional fields are more stable or even going downwards. The criteria for
hiring are getting higher and more comprehensive from purely hard skills to soft skills, with more con-

sideration for maximizing the value of hiring and a longer hiring decision cycle.
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2023 Fr I Fuil

ERIBHE
Fintech
o . Fropq ST
AR TR Job Title iﬁﬁ;:? ;Efﬁg%'tj
HEREZE Sales Head 15+ 2.7M 2.5-3M
EFERRERE Head of Account Management 10+ 2.2M 2-25M
FrRSEIE Product Head 10+ 2.1M 2-2.5M
WEZERFEA Revenue Ops Head 10+ 1.9M 1.8-2M
BT R Strategy Expert 5+ 850K 800K-1M
BIErrFRER Cross-border Product Expert B+ 650K 500K-800K
BRDRER Solutions Expert 8+ 750K 600K-900K
REIEFEEFLELRA  Data Platform Lead 10+ 1.8M 1.5-2M
IS =3~ Machine Learning/NLP Lead 8+ 1.7M 1.5-2M
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2023 HiziEs

3
@ Frank Tang

2022 F, AV EEE S H BB ER KNSR E A FERHY . FTaEIRIRE, BE 2021 F, REMIHAREMSE,
EER., ErfiR. BRHESFSIATIESHNAERE, FRACFNIFNEZRER, ERHREIH
BAINREMEREIR, REER+HNAHFEFKENL, 2023 ARFBSHEFEEIGR. FERMHIRE;
HEE + R ARRNIREEY (LNERRE, BEd, HEETS), RRAETRERNBBRE,
AOVC ERETFHFET, AlET., SEKNE 2023 FHHRBEES W ERMIRE,

2022 FLARI, CVC (RVRRIRFESE) TEFATSAERMATSERINME, 2022 FHIA, SR
R A BIEF IS ECH CVC 8], £E BT ABMERIEIRE, 2023 F, SHEKHUS AT
FiakEFLFENIIEZTTIES, REFEUAL FS4K, BEREATEAE

L, 2023 F, REMH L, MER/ ERERBRIARTIZEZNAR, REREHIAZ ERERAE
XEWES (MLAL) + FIR1-83FIHLR; EXHHL, EEEARERE—EERNEZAS
KIBRHIZNER (XM LSEARTERNARDT), TEREREDNAE / BRSETFARRNSE
BAT

In 2022, many consortium consumer funds have been removed as a whole or transformed into hard
technology and new energy investments. Compared with 2021, the investment market is shifting from
virtual to reality, investing in the direction of hard technology, medical technology, intelligent manu-
facturing, etc. The boom of business model innovation has ended and focusing on profits through
technology innovation has arrived. According to The Fourteenth Five-year Plan for the Development
of the Digital Economy of the People's Republic of China, the hotspots in 2023 will continue to be
around double carbon neutrality, new energy installation investment; consumer + technology will be
the future investment trend (such as intelligent home, intelligent hardware, consumer medical care,
etc.). As traditional medical investment has a long cycle, many VCs will focus on digital medical and Al

medical care. In general, the capital market will focus on investing in real physical economies in 2023.

Before 2022, CVC (Corporate Venture Capital) mainly existed in major internet companies or tradition-
al foreign companies. In 2022, leveraging on its own industrial advantages, real industry enterprises

began to set up its own CVC department to do strategic investment. In 2023, there will be more and
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more companies starting to rely on industrial platforms to raise industrial funds, with investment di-

rections in Al, semiconductor, and consumer technologies.

In summary, in 2023, in the investment market, new energy / hard technology investment is still the
main direction that the market aims at, and the most popular talent profiles is technology-related
professional background (master's degree or above) + 1-3 years of experience in the fundraising
market. Fundraising talents with closed-loop fundraising experience with proven results are still in
short supply in the market (there were too few RMB fundraisers in the market in the past), especially

those with resources in family offices/government financial platforms.
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2023 Frs il
PE/VC 5& X%
PE/VC & Capital Market

FHPNME  FHEN

BRI B R Job Title e e
i&ﬁ;&éﬂ@ —) BlS I\?I;/(ejtsrge;l'j nSctla)nior Associate- = 800K SO0K_ EM
ic??fgﬂgﬁ )Eg%géEE Lﬂlifg?negto?ﬁéiﬁfﬁ&so Fund)  8* 2M 1.5-3M
iﬁ)\ﬁé&%ﬂg —@E')JE'%JZ I\I;I;/(e;&néegz r?g)nior Associate- o 400K LOOKAM
(%5%5 \E_f )g%.\gﬁE Lq\;ijé?ﬁgtD?ri;iggr){l;MB Fund) 8% 1.2M 1-2M
ARTEEER VP Investor Relations VP 5-8 800K 600K=1.2M
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3\
@ Ivy Qiu/ Tony Zhang

NEMHRE: SFCRIVHERERRINZOES, EVHFHEHRIBEESHATIWEIETEIIZS
B&

VA ERERERHT —AEREARMERERFIERVNHA. £ B HEREESE TN,
HEETSIMHNTTENSUES T SEIREZEETES. S, FNANNE, BREELES. ReEr
ME; BEHERA. RIWNEFRRERELERAE.

HANHREAZEN, HEEEENERHRAERE, EmLMERR. ARFNEVRAEFER, FLt,
eV HF U ENERRIERNIEREER,

HIE AL BRI A
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R® [Ty ‘CAD. CAE. MES. MOM. ERP. || TuGBfF: TAHEBA. RAEEH. 30 TED. XR. |
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I RERRIE RS 1HE ok AR X R EE
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[ Tepmen || some | [rese s seen  |[sserrmn
| WEwEGK || SERRIEE || TEEM/ 08 || 8/ WRE || EnErnE || suesERs |

| IR | AT | RERIE | BI3RSS |
K XS OTER R ETRREH.

WA CRBER—MER, MIFEER, BNUS ML LTRENNAERRFHERN—f, BERAESSE
WVHESLHED,
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g B EEHFHEENRE

EBI IR E2:3-1 BIIERAER™ R

HRES (FARIZ +igit, @Mkl ~migit.

ERHEFE. BARE. BATES) CAD
R IRIEL HEFEE ) 3 MES. APS
iR Ep QMS
FEE (ES8EEE, BEEk, KkB55)
HES EPR. CRM
%m@ﬂu(r% BT ) SCM . FM
S50 (FE. 2. Be. MEHHFZ) ERP EAM . FM
Fﬁtﬁ&gﬁnn(nnm SRR, AXZ) EPR
IT &8
EERRIIEE  WRE (AWK, TR, RS WMS
AT (BRE. . SONEN. FRENS) HCM. HRM
BRI
XUEESER FM
=R
Hit OA. PLM

LEBTRSESEHEEREITRAEERTHERARAE_ERUENEVEHSHZ
(2021 &), TOP50 Il FREAXR:

iﬁJZT'E _mu#g ] __&LXJ:&; ] :.&L,U:&s b _..&ut&s

=M R =y

tm) 253 %J\I\I 64 Szl 38 o 27
7 248 g 62 HiX 35 I 27
]| 236 ll&s3F 58 =E 35 TR 27
b= 202 EE 58 [ick=3 34 T 26
rE 125 PitE] 57 xig 33 K& 25
55 127 TR 56 i 32 2 24
Pitn 100 G| 52 e 32 B4R 23
=M 87 Ei7] 49 pipe 31 ARE 22
tE 84 By 49 M| 31 BT 22
E)5N 74 By 47 AL 31 K 21
BiE 69 =8 44 BRI 29 ma 21
yi3va) 65 HE 40 EM 28

SERRHIERRIBEEIRE (2021)

NEEHE, ML 2020 £ 2021 FHIEWIREEHHURRBENSHTER, HPERMESHHL
B 46,5 EREMESITMLIBK 31.9, ZEMRAR] B2 2021 FH—THAR,
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MNEFRE, 2022 F EFFEXL 2021 FEFFREDERATE, HEFRTEERBHFESH
BAMHZNEIMEE.

2020-2022 FHPEFBEI IR EHIAER

Enﬂﬁ R (R) | 2022 2021 | 2020 k¥ 2021 b6 2022 b

fefliERE 249 339 88 173 107
ﬁﬁﬁﬁffaaé 110 166 36 86 47
TIvNEsA 89 112 32 53 35
- Eiof 50 61 20 34 25
LYSLS DS 45 89 19 36 39
e S 1| S 25 36 10 14 17
HEZ 8 20 1 10 8
HIRD 3 8 2 4 1
Bt - Hih 9 25 6 8 13
é?éﬁ@:;&ﬁﬁ 109 168 50 91 52

=Xi=ES 10 1 4 5 5
Hith 6 7 1 5 2
23t 419 614 162 310 205
HERX 97.8% 89.5% 8.3%
e B 44.0% 40.0% 21.4%
Bt - Hith 177.8% 33.3% 62.5%

E AR EE T AR SHEMEMER, Hd 1) EF-EHI2: AIMES B E ;2) i - Bt IAWAIAE,
BIVMERZE. HEFHENRS

AR 2022 FHUREZE 58 31 H, NAFFRIREIEIIE,
TR WERE, SR EAWREEEHRRAH.

Enmﬁﬁﬁﬁ (z7h) m 2020 L6 2021 L3 2022 b

RERIERE 210 381 194
ﬁﬁ#*ﬁ?& 302 342 106 184 105
Tz A 186 256 57 109 52
1E - EAh 134 134 46 88 36
LIPS 133 122 69 59 b4
= IS 89 43 47 12 33
Y% 13 bt 3 33 13
IR 9 6 6 3 2
B - Hith 22 29 13 1 17
ZRMRER 132 302 47 148 62
SATVEES 4 35 2 27 4
Hith 14 3 1 2 1
shnr 905 1194 328 617 325
LYQLIEPS -8.7% -14.9% 8.5%
=yt -51.7% -74.5% 175.0%
B - Hith 31.8% -15.4% 54.5%

SEUIREE: 2022 FPEGEWVHFHEERATRS
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Overview: Digitalization is the core trend in the development of industrial manufacturing enter-
prises, and enterprise digitalization has slowly begun to dominate as the core element of the in-

dustrial manufacturing industry.

Digital transformation of enterprises refers to the empowerment of a new generation of information
technology to all links of traditional manufacturing enterprises, such as R&D, production, operation,
sales & management, and can be based on data analysis and data mining generated in each link for
control, monitoring, prediction, and application to shorten the R&D cycle, improve production effi-

ciency; reduce sales costs, timely response to customer demand and other aspects of empowerment.

Digital transformation is not the goal. Its main purpose is technology data empowerment to achieve
goals such as cost reduction and efficiency improvement, exploring new business models, etc. There-

fore, the utilization and iteration of enterprises after digital transformation are very important.

Digital transformation is a process, not a result. The application of single or multiple online tools is

also a kind of digital transformation, and most enterprises are already involved in it now.

The national city-level ranking of the number of enterprises participating in the Intelligent Manufac-
turing Capability Maturity Self-Assessment and Top 50 cities reaching Maturity Level 2 and above
(2021) are shown in the following table.

From a full-year perspective, compared with the manufacturing investment and financing market in
2020 and 2021, the number and capital value of investment and financing have both grown, including
a 46.5% increase in the number of investment and financing events and a 31.9% increase in the capital
value of investment and financing. Integrated solution manufacturers are one of the hotspots in 2021.
From a half-year perspective, the first half of 2022 saw a decrease in investment fever compared with

the first half of 2021 as the capital market has become more cautious due to the ongoing pandemic.
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Job Title

T1E
FIR

FFPALIEL
(AEM)

TirEFE

Digitalization

FFFN
(AEM)

BERAE
RAEMAR
RGBS
YDEX MR {4 A2V
R IEIm

<+
Ao

=1E

il
aut
HN

i

=

o
i

=
HERISH
BRERNER
HFUWSER
R IMEEE
HFEETRID

HF BRI

CTO

System Lead

Associate Director,Software
loT Software Engineer
JAVA Engineer

Product Manager

SA

CEO

Sales VP

Principal Scientist

Digital Business Specialist
Software Project Manager
Digital Operation Engineer

Digital Consultant
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10+

10+

15+

8+

5-8

5-8

10+

10+

10+

3+

5-8

3-5

1.2M

600K

1.2M

450K

400K

600K

500K

1.6M

1.3M

1.5M

400K

400K

400K

600K

1.2M+

600-800K

800K-1.3M

400-550K

400-500K

600-800K

500-700K

1.5M+

1-1.2M

1.2-1.5M

300-600K

400-600K

300-600K

500-800K
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3\
@ William Chen

NEME: ANNEREFHRESERTIER, FHEMARREMEIBMAE, LENZAFTILNZ LSRR
BIZORAR, TERRAYTm, MENARENE, NEERZREE.

MBAN AR AARE
MESRMFURRERRRENE, ATEGE. 59. MRS SHEARMNNBARARMRES, A,
Mrem. WNA. ESEHAS, S AEDRHRNE.

Bal, 3D MAmAME. MIREE. SHEHERZA. MERAREIMEEDEARE L. EAMHRIEH,
AR WA MERNBERESIT, NSAFVEERTIVNANT BEIRERYT KRA, E#NSA
BN RRFEEFR, EPTWASRASTE 60 MWK, 168 ML EEEINAA,

=51, MBRANARSAERE, SE. EFERFIVNATRINERA, MRet. Erf@E. XM
MR FRS TN BATZZEHEKXR, RENSBASIAZFEFRSLE, —2REMMER, MR
BB AXBZOFSHNHAETNAZEXEE,; —SMEIFERT, RIRMEHCIF, SBET=ZFH
iEeIH, AET KR ASTWEMRMRS, MREHE NBA +7 NRATE, FER—HTEERINEA
FraiERLR, XESTUHANEREMEREAR, Z2E5IMRES, NIAFTLEEEAB R
5509 4.0 B, ROZINAHERA 4.0 BBZORARNAL, FAEM “ANER" FIEES,

ENIERRITW R TR
MBAERFNBANEEZR, EEHZRATWRIEMRS WSS SEE, NBEERTL. @&
REFA, REFRNTUEREEESY, MAZFHEVSRERRIFHE.

EEEIRNE, £2022 HRNFABEES L, SIFHHEET “NBA + RAHR" NREHEN, ‘A
+ BT MIA + IR NBIA + B Mg + R “DZA + B “N2ZA + BIE” “Nas A+ L7
FLX, CRSXGSTHRENSATRRAHBRDRZRE, RMBNZANBERTIL@EREWL.
HA BT RNEEER,

Bal, HENSATVEEIGE XBREARZOFHBMHEBED . mUEMBEFRA. ShraftiaRE.
VoS HREHKENFERANEESF IR, EREZTEHNEESIHIR[AT mBRKEHEO,
SHEFERANEE,
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AN EIREFHIRERTIR, FMEEEAREEIBINTE, HEZASTNZRELRFE K EZORA,
TERIRAINTm, BN ARE B, NBERREE. —7HE, s AL BRI EHE", R —
w8 BEEXRTE, BENSRACWEEILTHE, BIUHADL, BIITEEIMLE AESER,
HE—SMANBAFTROVAL . 5—7HHEH, RENRATVNREXRZARHTEELN, RS- mBEE.
RERTEY,; BN, FERHREZRENS[ATENBONDSR, #TRAERTER,

Robotics application scenarios are expanding.

As the global development process of digitalization gears up and accelerates, the integration of artifi-
cial intelligence, 5G, new materials, and other technologies with robotics speeds up. New technolo-
gies, new products, new applications, and new ecology are emerging, and global robotics is embrac-

ing new opportunities.

At present, 3D robot vision, knowledge mapping, multi-dimensional sensing technology, and bionic
technology are accelerating the evolution of robots in the direction of intelligence and humanoids.
With the traction of the demand for the digital transformation of global industries, the breadth and
depth of applications of the robotics industry in traditional industries continue to expand and deepen,
and the applications in emerging fields continue to develop, where industrial robots have been ap-

plied in 60 major categories and 168 medium categories of industries.

Currently, the robot application scenarios are expanding, the demand for industrial applications of au-
tomotive and electronic information is accelerating, and the market space for robots in logistics and
warehousing, medical health, cultural tourism, and other service fields has great potential.

To promote the better integration of robotics and the real economy, it is firstly important to strength-
en the foundation and improve weaknesses, and speed up the development and production of core
parts of domestically produced robots; secondly, it is important to focus on innovation and promotion,
actively push forward innovation, encourage collaborative innovation among government, industry,
academic and research institutions, continuously expand the overall advantages of the robotics in-
dustry, and accelerate the application of "robotics+". The third thing is to promote ecology by leading
the robotics industry, which is about to enter the 4.0 era of independent service. It is necessary to in-
crease the research and development of cutting-edge core technology of robot 4.0 to realize the new

industrial ecology of "human-machine integration” as soon as possible.
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Boosting the transformation and upgrade of traditional industries.

As an important carrier of emerging technologies, robotics is increasingly integrated into all aspects
of the industrial and service sectors, which is of great significance in transforming traditional indus-
tries, liberating productivity and promoting the development of new industries, and becoming a sup-

porting force for the high-quality development of manufacturing industries.

It is worth noting that in the 2022 World Robot Expo, the new exhibition mode of "robotics + applica-

tion scenario” is innovated, and "robotics + medical care," "robotics + logistics," "robotics + commerce,"
"robotics + agriculture,” "robotics + construction,” "robotics + manufacturing”, "robotics + mining", and
other special zones are innovatively introduced, bringing cutting-edge robotics products and ad-
vanced solution cases in various scenarios together, and showing thv important role of robots in
boosting the transformation and upgrading of traditional industries to intelligentization and digitali-

zation.

At present, China's robotics industry is still facing problems. For example, there is still a dependence
on imports of key technologies and core parts, the industrial base needs to be improved, the supply
of high-end products is insufficient, and there is still a big discrepancy between some products and
the ones of the world's advanced level, etc. The main high-end robot products in important domestic

fields are currently dependent on imports, resulting in a large deficit.

In order to cope with the complex and severe global economic environment, uncertainty, and instabil-
ity, China's robotics industry should continue to break through key core technologies, build high-end
series products, broaden the depth and breadth of applications, and strengthen international ex-
change and cooperation. On the one hand, the robotics industry should actively "go overseas", ex-
plore the markets of countries along "The Belt and Road", encourage robotics enterprises to carry out
mergers and acquisitions overseas, establish R&D centers, and further increase the output of robotics
products by building an overseas robotics ecological matrix. On the other hand, China's robotics in-
dustry should focus on key technologies for independent innovation, and improve product accuracy,
quality and reliability; at the same time, it is necessary to continuously explore new scenarios of ro-

botics demonstration applications and carry out technological updates and iterations.
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2023 FrZ

BESEAR
Operation & Technical

RIS &R Job Title = Efi ::;7;"& Tf;?;“
BENSERARKIRRIT Chief Engineer-Robotics Manipulator 15-20 800K ™
BT s T2 Chief Engineer-Robotics Control 15-20 ™ 1.2M
BEAREE TIEIm Chief Engineer-Robotics Servo System 15-20 ™ 1.2M
BEENSASAZEIREM Chief Engineer—Robotics Dynamic 15-20 1™ 1.2M
BENSBARERZATRIN Chief Engineer—-ROS 10-20 ™ 1.2M
o Product Director 10-15 ™ 1.2M
IMEEENZM IR PMO Director 10-15 800K ™
HaEEE R&D Director 10-15 ™ 1.2M
iz Marketing Director 10-15 800K ™
M EBIgiHEE Mechatronics Design Manager 8-15 600K 700K
Mt 218 Test Manager 8-15 500K 600K
WCS/RCS %l 218 WCS/RCS Planning Manager 8-15 600K 700K
Slam Efn &L TEIm Slam Navigation Algorithm Engineer  5-15 ™ 1.2M

MARREREETEF Embedded SW&Algorithm Engineer  5-12 600K 800K
Y s Ty Al Platform Hardware Architect 10-15 600K 800K

A TF2F Embedded Software Engineer 5-15 400K 600K

112






2023 thinksas

3\
@ Danna Yu / Anson Zhang

NEMRE: SaeREHELENETIVETFASEREFSTLERREEA RSN L, B
EMR%ER, BRUBMMET L. BERNSRERE. SERETNRA. TIWNSASAARNTLEER,
VIR B iR,

HIRER, 2018 FREBREFIERETIHIIERT 1.51 F127T, 2020 FHIHMECERE 2 A2, T F
E & 2025” SRBSEIRETESESHEHURMEARN, TR, ALERSIMORNHENT, REBER
F|TWIERIFRIUGK, BTSRRI, 2022 FHRESEHEXEHHMEEIX 2.68 HIZTT,

2017-2022 FopEEEERIEREHIAMRS LT TN

B Gose: /AT

2.68
2.42
2.09
1.78
1.51
1.27

) IIII IIII
0

2017 2018 2019 2020 2021 2022E
HIE: PEERM (www.askei.com)

ENE, BERTWHNSEAFTSRFLE LK, 2020 F2F, WETWNRAFTEERXE 2371 FE, EHE
K191%, ARBAREERT, 2021 FAEKRIE, REAFERESE. HEER, 2021 FE2E TN
BAFTFERITIX 36.60 A E, EIBK 44.9%, 2022 F E¥F, RKETWHNBEAFTERITX 2024 FE,
BT 11.2%,

114



2017-2022 FPETINBAFESRITER

4 —
B == #r=

37 36.60

2 - . 1640 2371 2024
13.11

N . l

0 .
2017 2018 2019 2020 2021 2022H

HIE: PEERM (www.askei.com)

ENE, BETWNSRATREESME2IBKED, R 2019 FHIVIVETE, BEETE 2.1%, 2021 F
BE T W ATZESEERR, HERITIX 248 A8, BEIEK 46.1%, BFIUWNRATLHS
Fit 2022 FHiHEFEXE 301 A A,

EiE:

40

30

20

10

2017-2022 EPET AN AHES TN

Wl %8 5a —e— ELEK 80% -
30.1

46.1% 60% -
40% |

20% -

13.6

0% -

-20%

2017 2018 2019 2020 2021 2022H
HIE: PEERM (www.askci.com)

(PEHIE 2025) MRS KL, EEFIEWSERMETRERMSE, SRHIENEFEATIHN

e, TUMERUEBEERAKREIGFIRKEEZGRT, 8#ESF_FE, RETWEWXRT FHIE
R, FFURRRT TREERESBIXE 55.7%. 75.1%, L2012 FELIRET 31.1 M 263 MED R,

REFIEELMNEERIRFISEWRENENETF, SHENEREVEESRERRIVERGRIEMH.,

115



Overview: The intelligent equipment manufacturing industry, as the strategic industry that pro-
vides technical equipment directly to the industrial production system and various industries of
the national economy, has taken shape around the industrial system, as represented by automat-
ed production lines, intelligent testing and assembly equipment, intelligent control systems, in-

dustrial robots, etc. The industry is growing in size.

Statistics show that in 2018, the market size of intelligent manufacturing equipment in China exceed-
ed 1.51 trillion RMB, and by 2020, the market size has exceeded 2 trillion RMB. With the continuous
implementation and promotion of "Made in China 2025" strategies and loT, cloud technology, artificial
intelligence, and other emerging technologies, China's intelligent equipment industry is maintaining
rapid growth. According to the prediction of the Industrial Technology Research Institute, in 2022, the

market size of intelligent manufacturing equipment in China will reach 2.68 trillion yuan.

In recent years, domestic industrial robot production has continued to rise. For the whole year of
2020, the production of industrial robots in China reached 237,100 sets, increasing by 19.1%
year-on-year. In the context of the general environment of the pandemic, production increased in-
stead of decreasing in 2021, reaching the highest point in the past five years. According to the data,
the cumulative production of industrial robots in China reached 366,000 sets in 2021, representing a
year-on-year increase of 44.9%. And in the first half of 2022, the cumulative production of industrial

robots in China reached 202,400 sets, representing a year-on-year decline of 11.2%.

In recent years, the overall trend of the industrial robot market sales in China has been growing, with
only a small decline in 2019, showing a year-on-year decrease of 2.1%. In 2021, the sales amount of
the industrial robot market in China grew at a faster rate, with the total sales amounting to 248,000
units, representing a year-on-year increase of 46.1%. Due to the rapid development of the industrial

robot industry, the market sales are expected to reach 301,000 units in 2022.

Conclusion: The mobilization order of Made in China 2025 was issued, enabling the manufacturing in-
dustry to carry out deep integration with the Internet, and intelligent manufacturing gave new dy-
namic energy to the economy. Wang Jianwei, deputy director of the Information Technology Develop-
ment Department of the Ministry of Industry and Information Technology, said that by the second
quarter of 2022, the numerical control rate of key processes and the penetration rate of digital R&D
and design tools in industrial enterprises in China had reached 55.7% and 75.1% respectively, which
had increased by 31.1 and 26.3 percent compared with 2012. Intelligent manufacturing has become
the main force propelling China to build a powerful manufacturing country, and it will drive domestic

enterprises to move forward along the road of high-quality development.
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JSvzs ] General Manager 20+ 1.8M 1.5-2M
HER Sales Director 15+ 1.2M 1-1.5M
iR S NE Strategy Director 15+ 900K 700K-1.1M
hizals Marketing Director 15+ ™ 800K-1.2M
XIGHER S Regional Sales Director 15+ 500K 400-600K
XIgHERE Regional Sales Manager 10+ 400K 300-500K
FEm s Product Director 15+ 700K 500K-1M
WEF RS Business Development Director 15+ 700K 500K-1M
WERFEZIE Business Development Manager 10+ 400K 300-500K
HinRIE Marketing Manager 8-10 400K 300-500K
T EIE Industrial Manager 10+ 400K 300-500K
KR = s Strategy Director 12+ ™M 800K-1.2M
i EEe ] Strategy Manager 8+ 600K 500-700K
INE&E Project Manager 5+ 300K 200-400K
R General Manager 20+ 1.8M 1.5-2M
HERNE Sales Director 15+ 1.2M 1-1.5M
DAY Strategy Director 15+ 900K 700K-1.1M
2l Marketing Director 15+ 1™ 800K-1.2M
XigEER Regional Sales Director 15+ 500K 400-600K
XigtHeE R Regional Sales Manager 10+ 400K 300-500K
s Product Director 15+ 700K 500K-1M
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Business Development Director
Business Development Manager
Marketing Manager

Industrial Manager

Strategy Director

Strategy Manager

Project Manager

118

15+

10+

8-10

10+

12+

8+

5+

700K

400K

400K

400K

™

600K

300K

500K-1M

300-500K

300-500K

300-500K

800K-1.2M

500-700K

200-400K



EFRRSEGRE

Healthcare&Life Science

BT RES R

Healthcare&Life Science 120




EfriEREEmEEF

Healthcare&Life Science

2023 Hot Jobs

SR Biology Director

Z{LE = Medicinal Chemistry VP
MRy TZ R Cell Therapy CMC Director
DMPK 5z DMPK Director

CADD 5 &R CADD Scientist

BREEFE CMO

BREBZER CSO

IERIZE = Clinical Operation Director
EFXmlE Medical Director

G R EIR R Clinical Quality Control Manager
it Rls Biostatistician Director

5 PR FE Clinical Programmer
lGFEEM SN Clinical Regulatory Director
HEFRENE Regulatory CMC Director
EFRU Medical Director
WEHRRER Business Development Director
HENERMILER R SFE Director

mizEA R Market Access Director
BERE D-Commerce Director
KR E Y RIE Digital Marketing Manager
REEE / £HR QA/QC Director

FEEARREEMNEE Quality System and Compliance Manager

RAREBERE MSAT Director
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With the second outbreak of the Covid-19 pandemic, the global medical industry has also been
affected, with many large foreign-funded pharmaceutical companies restructuring, reorganizing, or
laying off employees; investments in the medical industry have also been impacted, bringing a capital
winter. However, in the face of the market situation in the post-pandemic era, the pattern of the

medical field is also facing changes.

Surely, under this market situation, there are still some competitive market tracks that remain hot and
are still attracting a continuous influx of capital, including innovative medicines, medical equipment,

IVD, artificial intelligence, etc.

Innovative Medicine
The competitive market track of innovative medicines is still popular, but the direction has changed
and shifted towards more innovative therapies, such as cell therapies, gene therapies, and nucleic acid

drugs, in addition to the field of biological drugs previously.

In the first half of 2022, a total of 161 cases of financing for innovative medicines occurred, including
16 cases of stem cell therapy, 18 cases of immune cell therapy, 24 cases of gene therapy, and 6 cases
of nucleic acid drugs, accounting for 39.75% of the overall financing for innovative medicines. These
financings mostly occurred in angel investment, series A funding, etc., which are more upfront and
diverse compared with previous investments. Cell and gene therapies have introduced more cell- and
gene-related therapies such as TIL, TCR-T, AAV, etc. in addition to the more common ones of CAR-T/-

CAR-NK, making the competitive market track of innovative therapies more diversified.

Medical Equipment

As a competitive market track with strong policy support and abundant capital, medical equipment
has continued to rise in recent years. "Substitution of imported scientific research reagents, domestic
high-end medical equipment achieving the inflexion point, medical consumption upgrade" have

remained the main themes of the medical equipment market this year.
From 2006 to 2020, the number of domestic medical equipment manufacturers is showing an upward

trend. By the third quarter of 2021, the number of manufacturing enterprises in the medical equip-

ment industry in China had amounted to 28,000, representing an increase of 5.62% compared with
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the end of 2020.

In the first half of 2022, there were 150 medical equipment financing cases, and in addition to tradi-
tional equipment and consumables, new trends emerged with the market, reflecting "high technology
and high innovation", with robotics, artificial organs, brain science, and early screening of diseases

accounting for almost 50% of the overall investments.

Medical Service

In the first half of 2019-2022, the value of transactions in the medical services industry exceeded 200
billion RMB, and the number of transactions exceeded 1,000. Among them, specialized hospitals and
chain hospitals are more popular, especially specialties with strong consumer attributes such as
dental, ophthalmology, rehabilitation, reproduction, maternity, and childcare specialties, which are still

experiencing scale and chain development trends despite the impact of the pandemic.

Help from New Technology

Artificial intelligence, big data, and information technology have become hot issues in the field of
digital healthcare, especially the incorporation of advanced technologies such as assisted diagnosis
and online diagnosis and treatment, which have led to more changes as well as richer possibilities for
the entire medical industry. The penetration of new technologies in all areas of healthcare reflects the

market recognition of the business value of digital healthcare driven by medical technology and data.

The year 2022 will be a tough year for any industry. The medical industry has its own independent
policy and investment cycle compared with other industries, resulting in characteristics that make it
different from other industries. In any case, the medical industry is also irreversibly seeking innova-
tion, transformation, and stabilization. Nevertheless, it is certain that the whole industry will continue

to forge ahead in the post-pandemic era, bringing stable and solid development!
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R&D Director

R&D Manager

Regulatory Affairs Director
Medical Director

Medical Manager

PV Director

PV Manager
Biostatistician Director
Clinical Operation Director
Clinical Project Manager
QA/QC Director

QA/QC Manager

BD Director

Marketing Director
Marketing Manager

Sales Director

R&D Director

R&D Manager

Regulatory Affairs Director

Medical Director
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XHHEHATR Blockchain Researcher
HeaAHF K Smart Contract Development
U3D A& U3D Development
HBEHZEE R Community Operation Expert
BFigEKIZE User Growth Operation
B/IMNEE Overseas Operations

Golang FF /& Golang Development

BT mEE Senior Product Manager
UlI/UX UI/UX

BIiRFF A Front-end Development
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As the basic architecture behind virtual currencies, blockchain has been hailed as one of the most
transformative technological innovations of the time. In a nutshell, blockchain is an open, censor-
ship-resistant database model, secured by ‘cryptography' and 'decentralized’ technology. Blockchain
records information in the form of 'blocks' on a shared ledger, and stores synchronized copies of the
information on all systems participating in the network, thus ensuring its immutability.

Blockchain is used as the basic architecture, and the upper-layer applications derived from it are most
commonly known as cryptocurrencies, which have given rise to large and small centralized and
non-centralized exchanges. After nearly 10 years of development, the entire digital trading industry
has leveled off after several fluctuations. And the whole year 2021 was hailed as the first year of the
metaverse explosion, with blockchain as the basic structure, giving rise to the use of web3, NFT, Defi,
Gamfi, and so on.

With the standardization of the industry and the support and guidance of various policies, the future

development trend of the whole blockchain industry is as follows:
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Acceleration Signal 1: Accelerating Expansion in Application Areas

In the field of supply chain management, blockchain can help optimize business processes and im-
prove the efficiency of industrial collaboration. For example, NTT DATA, as a subsidiary of NTT Group
and a Fortune 500 company, has proposed blockchain solutions to help Ecuadorian tuna producers
improve operational efficiency and increase financing scale. Jaguar, Land Rover, and other automotive
manufacturing industries actively use blockchain technology to trace parts. Mercedes Benz uses
blockchain technology to control the standards of the supply chain, and Volvo uses blockchain tech-
nology to track the source of cobalt in batteries to ensure that imported raw materials from mining
sites comply with legal employment and ethical standards.

In the energy industry, blockchain technology provides a technical guarantee for green development.
ACCIONA Energia, a Spanish renewable energy provider, traces green energy products through block-
chain to provide its customers with credible and verifiable 100% green energy, helping them to
achieve their sustainability goals and providing credible support for companies to promote ESG (Envi-
ronmental, Social, and Governance) concepts. In the field of eco-governance, blockchain technology
will put an end to human tampering and falsification of environmental monitoring data. In the water
pollution monitoring project of Gubishev Reservoir, the technology provider integrated blockchain, Al,
and loT technologies into the UAS (Unmanned Aircraft System) to form an effective control of pollu-
tion and carry out carbon footprint tracking and predictive analysis.

In the field of media services and public services, NFT began to radiate outward from the initial block-
chain game project and art investment field to various forms of digital product industries such as
music, sports, and publishing. With the deep development of industries such as precision medicine,
big health, intelligent bio-medicine, etc., the application of blockchain technology in medical care will

achieve rapid expansion.

Acceleration Signal 2: Accelerating Breakthrough in Blockchain Technology

Blockchain products become more mature. With the gradual improvement of BaaS and other general
blockchain platforms in the industry, the key core plug-ins show a trend of modularity and pluggabili-
ty.

In 2021, standardized cross-chain products, transparent and open blockchain explorers, independent
intelligent contract IDEs, and universal DID products have been initially developed, providing a plat-
form for developers to innovate, and powerful support for blockchain exploration in different vertical

fields.
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Acceleration Signal 3: Accelerating Implementation of Policy Initiatives

Policy support is further strengthened. As a key technology for the development of the digital econo-
my, software, and information technology services, government departments have introduced a series
of planning guidelines and supporting policies to promote blockchain to empower the real economy.
The implementation of policy measures will also stimulate social capital to follow up on the construc-
tion of a new digital economy.

The development environment is more optimized. National Ministries and Commissions and various
industries will actively build a standard system, promote the development of national standards such
as Blockchain Application Service Middleware Reference Architecture and so on, guide the positive
and healthy development of the industry, and provide an excellent environment for the development
of blockchain industry. In conclusion, whether from the global blockchain application history and de-
velopment trend, or from the speed of updating equipment technology and policy support, block-
chain will remain an important theme in the digital era with strong application prospects and devel-
opment momentum. Although there will be various difficulties and challenges on the way forward, as
long as technology manufacturers are brave to nurture the opportunities in the crisis, and technology
applicants and investors are good at developing new games, it will be possible to seize the rare de-

velopment opportunities under the wave of the digital economy and obtain a bright future.
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Algorithm engineer
Blockchain Analyst
Blockchain Researcher
CMO
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Back-end Development
Front-end Development
Smart Contract Development
U3D Development

UI/UX
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Big Data Architect

Data Scientist

Algorithm Engineer
Data Analyst
Data Product Manager

Autonomous Driving Algorithm
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NEE: RRGIBEMEN, HEWS. KEFEEFESRSTILEZO,
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RUFOTN, BMEZ, XRARNED, HANEREENAZRRATS, m2LsS,

‘SAAS BEZRH R, BWESK, RERHEININRMEESLFRSE, F8X. SAP FREEM IR
ERP Z%tHi8, BEIERN ERP [ BHBE—MMHin, BEMSERDELZ IR SAAS FiE, XNMTIER
TX#R, TIEREMIVHNERS. BEFIERR. SR AE MBS WHIRMEIRENLD SAAS m, BN,
¥, AZHERREREERA

- BB To CAFERR, EXBHEHA ToB HiE, BEEREMESERLRNTF, BETIFSERMEK,
BUEBMINBERMNmIERRT AT KBPEEEF 2, BEEBRNKTRERSI DT ———
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BEASRARIEA, MHMMEARIIELIREMEEL WS HRNEIFANMMEE. B, RREUEEMIE ., FIEWS.
HIERFEERIRHTI WD,

Overview: The data architecture, data business, and data algorithms will be the core of all indus-

tries in the future.

In the post-pandemic era, the whole world is facing a difficult problem - how to resume work and
prompt the industries to go online, which accelerates the progress of the digital transformation of the

whole industry. This is mainly embodied in the following three aspects.
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-Traditional enterprises are eager to transform. The earliest one to enter the digital transformation is
the FMCG retail industry, and the business form of this industry determines that the business landing
of digital transformation has the greatest value. At present, in addition to the FMCG retail industry,
manufacturing, medicine, real estate, and finance have also formed digitalization teams to embrace
the changes in the world. In conclusion, this is the future trend, digital transformation is not the tech-

nology itself, but the business.

-The competitive market track of SaaS is gradually heating up. ERP (Enterprise Resource Planning)
was initially dominated by foreign software giants, such as Oracle and SAP, which provided infrastruc-
ture and ERP systems, and then domestic ERP manufacturers received a share of the market, and now
the competitive market track of SaaS is more segmented and specialized. This industry is currently
very popular, no matter it is a new supply chain system, an intelligent manufacturing system, or a
standardized SaaS product for a niche area. Capital, companies, and talents are all continuously flow-
ing in.

*The profits brought about by B2C internet is over and the internet giants have entered the B2B com-
petitive markets. The rapid development of the internet in the past decade has led to the emergence
of many internet giants. Fast pace and high frequency of internet product iterations not only bring
convenience to the majority of users, but also make the Internet one of the most attractive industries,
creating a large number of billionaires and also offer new opportunities to the grassroots. However, as
the growth rate of internet traffic slows down, the internet industry has already entered the phase of
involution. The internet giants no longer have many innovative concepts to propose, and there has
been no innovative hit products in the market for a long time. Enterprise internet has become a sector

with greatest investment potential, attracting the talents to enter this industry.

In terms of talent demand, the changes in these three aspects have one thing in common, which is
the value of the data itself and the potential future value have drawn more attention. The data itself is
just a tool, and its value is reflected in the innovation and empowerment that it can bring to business.
Therefore, in the future, data architecture, data business, and data algorithms will be the core of all

industries.
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Job Title (ART)  (ARM)
COO 15-20 2M 1-4M
CMO 15+ 1.5M 1-4M
CTO 15+ 1.5M 1.5-2M
Algorithm Leader 5+ 2M 1.5M+
Data Director 10+ 800K 800K-1M
Data Analyst/Data Scientist 8+ 800K 600K-1.5M
Technical Architect 10+ 700K 700K-1.2M
Front End Director 8+ 1.2M 1.2-1.8M
Digital Head 15+ 2M 1.5-3M
IT BP 10+ 500K 500K-1M
Information Security 3+ 500K 400-700K
COO 15-20 2M 1-4M
CMO 15+ 1.5M 1-4M
CTO 15+ 1.5M 1.5-2M
Algorithm Leader b+ 2M 1.5M+
Data Director 10+ 800K 800K-1M
Data Analyst/Data Scientist 8+ 800K 600K-1.5M
Technical Architect 10+ 700K 700K-1.2M
Front End Director 8+ 1.2M 1.2-1.8M
Digital Head 15+ 2M 1.5-3M
IT BP 10+ 500K 500K-1M
Information Security 3+ 500K 400-700K

138



(ERRRLR AN RER AR




i

Real Estate

2023 Hot Jobs
WHURXEREE, B85

OFIRTIEE, BT ER)
MIHHARARA / EIEHR
YR EEE / Wk S
BERH / RELRH

SHEHLDZE / HFHEHATA/
BNEHARA

Regional Head

Financing Head

Investment Development Head
Operation General Manager
Leasing Head

Brand Leader

Person in charge of industrial operation (light on assets)
Legal director (strong in litigation and financing)
Marketing/Commercial Research Head

Property Management Head

President of Business Management/
President of Asset Management

Digital Head/ Digital Marketing Director/
Marketing Director of Commercial Office/
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2022 FRRRBEHAAE=F, SHEBENPELFFELTT.

EXERFRALH AR O LEBE=TANER. EXERECEEF P OILRE— M EANERDA,
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ZENRTIRNEEREMTHO VAL —ZRIVIHEAZTAIREMR, NZXEAT, RESEMNE
WAABKRRO, FRECRAEBEZSIBRKAOE, EHEFERNRARTRRMU, BETEEELRR
BAFUREEREATHARR,; BHFTUAKERENFELIRAURP BT LR TRIERE; ER

EcHTEEEZ, FiE=EIR.
REMENRBELTARR, BREMESERIWHTZGE 60: 40, BRELETE, HEKE. SIFHEEE
B FERFTREFLEIEM,

MEERETH OGN, —F—BIREERER, RIS 2023 FHUFREIEEWEE, Kb
TURKHEE—BFEANBENE,; BESMTEHIELEEAE_F, WTEHAEEFEIZEE
BUAR shopping mall WERFTREEEEMNMTALABNE _EHin, REXSERM. WHAE.
BEZEAREBEER A ROFLIEN,;, B EBSEH AR Rl ENAR, HEZEFHRES
WHIESREH, ILHMFURNESHEHT KRN ER, REURRFHUAT RAFEERNAL.

=

MEPERBEMHHNESRE, HETNERESRSBARTEAZRE, ESERRFNSRIRE
FRARFITRNAL

In 2022, the global epidemic will enter the third year, leading to the continuous downward trend of

the entire Chinese economy.

To define the silence of the international metropolis and financial center Shanghai for nearly three
months, and to define the home office of the international political and economic center Beijing for
nearly one and a half months. The impact of the intermittent and deep epidemic in the wide and deep
bay area during the indefinite period, the real estate industry witnessed a wave of large-scale layoffs

and wage cuts. The economic downturn led to the stagnation of construction, the intensification of
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disputes over the legal debts of the general contractor and the subcontractor, and the legal talents
became an urgent shortage of talents in the real estate industry in the first and second quarters; The
management and control of real estate financial policies. Some private real estate enterprises without
financial operation risks frequently entered the stage of capital explosion in the first quarter, which
was not uncommon. Financing executives became a big gap for enterprise talents, product de indus-
trialization became the primary capital growth direction, marketing executives became hot demand
posts, and resource talents and management talents with light asset management mode became hot
spots; The real estate industry has pressed the "stop" button from the barbaric investment focusing
on scale and impulsive development; Compared with the past, state-owned enterprises have entered
a period of high-speed and rapid development, and have enhanced their land reserves. The feasibility
study and calculation before taking the land will be reviewed at all levels. Projects with low profit mar-
gins and no profits are ignored. The market share of state-owned enterprises and private enterprises
is 60:40. The demand for business oriented, strategic and innovative young backbone cadres of

state-owned enterprises continues to increase.

With the increase of the market share of state-owned enterprises, the in-depth international re-
search and exhibition of the Belt and Road, The agent construction business will become a new blue
ocean field in 2023, and a large number of city and regional management leaders will enter the main
force of agent construction; With the implementation of the new land acquisition policy for real estate
entering the second year, the operation and management of real estate developers' office buildings
and the iterative upgrading management and control of shopping mall have become the second main
battlefield for real estate developers; The gap of managerial talents for asset management executives,
urban companies and single store operation upgrading continued to increase; The de transformation
and upgrading of real estate and residential real estate asset products, the precise benchmarking of
consumer groups and the same frequency marketing have made digitalization a new theme leading

the development of real estate, and brands and digitalized talents become continuous focus posts.

142



2023 FHF M

A BT

Job Title

Bt
Real Estate

A
(AEM)

EHREZE

AR ZTE

N RS eeStd

BRASSEE

REMELSEZE

ESREIE

X5

BREFEER

NG St

TFAIE,
TS

i e B

il

HE

Bx

R IRE R R

BEEE

General Manager of
Project Management

Financing Head

General Manager of
Operation Management

Commercial General Manager

General Manager of
Cost Management

General Manager of
Property Management

General Manager of
Construction

General Manager of
Investment Development

General Manager of
Legal Affairs

Regional President

Person in charge of
industrial operation (light on assets)

General Manager of City Company
Industry Investment Analyst

Brand Director

Commercial Director

General Manager of Business Project

Leasing Manager
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8+

10+

10+

10+

8+

12+

12+

8+

10+

12+

8+

8+

10+

8+

5+

8+

5+

™

2M

1.2M

1.2M

™

™

1.5M

™

1.5M

3M

1.2M

1.5M

™

700K

600K

1.5M

450K

800K-1.5M

1.5-5M

1-2M

1-3M

800K-1.5M

800K-3M

800K-3M

800K-2M

800K-2M

2-10M

800K-1.5M

800K-3M

600K-1.5M

500K-1.5M

500K-1M

1-2.5M

300-800K









2023 thinksas

\
@- Janet Wang

XEHE: 2023 FREHEREFRFEERK HRREFRME REROSBHEMIER,

B 2021 LK, 2RSARE ¥ MK, RI\EHHARIA Gartner BIEIE, 2R HER 2022
FHRARAZHTTEIHIEEER 1460 27T, WRBEAKRNIVKESHL 50%, ERFRKFNREE. &
SEMI £ (FPLFSRREFMNVKRSE) PiEl, ERFSATISRFLHETMITEE 2022 FERILIL
FRHY 1175 123%7T, B 147%, 2 2023 FXFICILREY 1208 12578, MEEZHHHHANEKRFE
Mg ETHIAMARET 50%-55%, &L, HASZXISAHEBBERRNEDINFE 29 EER, BB
NERBERFSFRENREZOZEHIIFELER,

*ERRE

2022 &, FNEFFEESMISENFMEITHY RKEEER, SFEREMI. KETIMHEMEE / #iE
FRIEEEANNGRE IRFED TG 2022 TG 15.4% Z 1010 {23E5T, WS 2023 FigK 3.2% &
1043 127, EREMAATZH RSB ROEDNT, RER TIZETZMIHEE 2022 F1EK 20.6%
ZE 55212375, % 2023 FEIEK 7.9% £ 595 {2E5T. XA S BN —F U LREISEHE,

X RFEFIFMEERHEE RS ER DRAM 1 NAND & & T B RE, DRAM I&& S0 1485]4% 2022 &
BIH K, FULHIEK 8% & 171 12E 7T, £ NAND REMHFHEIEK 6.8% = 211 {ZE7T, Fit 2023
ZF DRAM #1 NAND & HE DRI TE 7.7% 1 2.4%,

NI SR EHIHTN 2022 FILIK 8.2% = 78 {ZETT, 2023 £ 0.5% ZE 77 {2ETT, EEANIH
RETIHRIT 2022 Fi8E 12.1% & 88 {23E 7T, 2023 FiEK 0.4% AT SRS (HPC) N B,

AEEH, 2023 FXESMFAIMERENFTRGFENMK, BEHRREFTRKEME. MERIRERE
mEIREHIER, 1972 2021 &, 2022 FXUSMEANTRIGRK, FMRE REVTRESHTE 2024 F,
O AFUNEYZE, 2023 FRFREIRE RFTIREEPITHIMER, MM R Application, Customer
Service, Process. FSE FRMAZHNKREFK, BRTXERM, BF@&EIKRE R (WFEERIRS.
Z21R18&E. WHIRE. BRIRE. RREFIRE RE) BERFLIEM Marketing, Sales, R&D, Product

management, Project management &RAIEX,
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S REEHMG
MBEFXSHIRFTUERIERE, REEWRET KEFE, UEER 2022 FFP, BEPXEMIREZD
BHHEFENLFER, ERXTEEEEARLERRE: —HH, BRXSMRSFTEHMHIHREERE
iR, XELWRAMENIRERE/BLE, BIEORKTRIR, BBERFLEMBYT RN, 5
—FE, £F 2022 FE5H0R. fiEfXEl. ERSEZAFNZN, SHESKRSTEHM %
R RNt R ER

EFXEMREZOTEHMGP, BX BHE. SEFE. BEXETFEHHSEHMGEERBEONE,
Hep, WEBRAGEMNAZEE 10.6%, BRANHZEK, EEREZAENLTEH. REFS
REEHEFOKFRAE, XNAaEMG. Bk, BERFDHNEFXSUSTEGESLERED 10%,

feEE MBI BTG . IREERE (SRSRIFZER) WHEe, BRIRE B TEMHFHNER
TRAKEM, ALTHHEEUREANBIUED, IUMRMSHK, BF-¥SMRESHBHEIEX
NRAFZARGEND. TZ2KFE. mRBEEMITEMY, N kK R&D. Process. Product management,
Project management. Test LA Sales FERUAIKEF K,

Major global fabs have been expanding production frequently since 2021. According to market re-
search organization Gartner, global chipmakers' capital expenditures in 2022 are expected to reach a
total of $146 billion, about 50% higher than the level before the pandemic outbreak and twice the
level of five years ago. According to SEMI’ s Mid-year Total Semiconductor Equipment Forecast
Report, total global sales of semiconductor manufacturing equipment by original equipment manu-
facturers are expected to reach a record $117.5 billion in 2022, up 14.7% year-over-year, and a new
record $120.8 billion by 2023, and the precision parts market is approximately 50-55% of the global
semiconductor equipment market size. It is reported that the world's major semiconductor manufac-
turers will build 29 new fabs in the next two years, respectively, which is expected to stimulate the

continuous growth of the global wafer semiconductor equipment and core parts of the equipment.

Semiconductor Equipment

Both front-end and back-end semiconductor equipment segments are contributing to the market ex-
pansion in 2022. The fab equipment segments, including wafer processing, fab facilities, and mask
equipment, are expected to grow by 15.4% to $101.0 billion in 2022, followed by a 3.2% increase to
$10.43 billion in 2023. The foundry and logic segment is expected to rise by 20.6% to $55.2 billion in
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2022 and 7.9% to $59.5 billion by 2023, driven by demand from leading and mature process nodes.

These two segments account for more than half of total fab equipment sales.

Demand for memory and storage continues to contribute to the spending on DRAM and NAND
equipment this year. The DRAM equipment sector will lead the expansion in 2022 and is expected to
grow by 8% to $17.1 billion. The NAND equipment market is projected to increase by 6.8% to $21.1
billion this year. Expenditures for DRAM and NAND equipment are expected to decline by 7.7% and
2.4% respectively in 2023.

The market of assembly and packaging equipment is predicted to grow by 8.2% to $7.8 billion in 2022
and decline by 0.5% to $7.7 billion in 2023. The market of semiconductor test equipment is expected
to increase by 12.1% to $8.8 billion in 2022 and 0.4% in 2023 for HPC (high-performance computing)

applications.

It is not difficult to see that the demand for semiconductor front-end equipment will continue to in-
crease in 2023, and the demand for back-end packaging equipment will slow down. Both foreign and
domestic wafer equipment manufacturers will achieve growth in high-order digits in 2021 and 2022,
and many equipment manufacturers have orders scheduled for production until 2024. It can be pre-
dicted that the year 2023 is the stage for the wafer equipment manufacturers to carry out the inten-
sive delivery of equipment, thus bringing about a large demand for talent in Application, Customer
Service, Process, FSE, and other job positions. In addition to these positions, domestic wafer equip-
ment manufacturers (such as dry stripping, etching, polishing, cleaning, coater/developer equipment
manufacturers, etc.) will continue to increase the demand for Marketing, Sales, R&D, Product Man-

agement, Project Management, and other job positions.

Semiconductor Equipment Parts

With the strong demand for the semiconductor equipment industry, equipment companies are rapidly
expanding production capacity, so that by mid-2022, the entire inventory of core parts of semicon-
ductor equipment has almost run out. There are two main reasons for such a situation. On the one
hand, the current market for semiconductor equipment parts is dominated by U.S., Japanese and Eu-
ropean companies, which are overburdened by large-scale equipment investments and are concerned

about future overcapacity, thus not reacting to the expansion in the short term. On the other hand,
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based on the impact of the Russia-Ukraine conflict in 2022, Covid-19, global climate change, etc.,
there emerges a shortage of supply of downstream core raw materials for semiconductor equipment

parts.

In the core parts of semiconductor equipment, valves, seals, electrostatic chucks, ceramic vacuum
pressure gauges, and other parts are mainly dependent on imports. Among them, the cost of valves
accounts for about 10.6% of the cost of consumables expenditure, and there is a large market
demand, but the domestic field is still a blank space. The localization level of semiconductor parts in
China is low, only a few types of semiconductor parts such as quartz parts, spray heads, and edge

rings, have a localization rate of more than 10%.

With the increasing risk of foreign supply cuts and the introduction of the Chips and Science Act from
the U.S., domestic equipment manufacturers are paying more and more attention to the security of
the parts supply chain, and local parts are expected to see a greater opportunity for verification and
achieve high growth in phases. Domestic semiconductor equipment parts companies will vigorously
improve their technical capabilities, technological levels, product accuracy, and reliability, resulting in a
large demand for job positions in R&D, Process, Product Management, Project Management, Test, and

Sales.
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TR (ARB)  (AE®M)
HERM -WFE Sales Director-WFE 10-20 1.5M 1.2-1.8M
IHERIE -WFE Sales Manager-WFE 5-10 800K 600K-1M

Software Architecture

RIS EE -WFE Supervisor-WFE 8-12 600K  500-700K
N B T#2)M -WFE Application Engineer-WFE 2-3 600K 500-650K
EERS = -WFE CS Director-WFE 10-15 1.1M 1-1.2M
EEEIE -WFE Site Manager-WFE 8-12 800K 700K-1M
REIRSITIENH -WFE ~ FSE Engineer-WFE 2-5 350K 300-400K
IRB &2 -WFE Project Manager-WFE 5-8 600K 500-800K
T2 R4 -WFE Process Director-WFE 8-10 900K 750K-1.2M
T 2418 -WFE Process Manager-WFE 5-8 550K 420-700K
BSEE -WFE Electrical Manager-WFE 8-10 650K 560-840K
S ITIM -WFE Electrical Engineer-WFE 3-5 300K 200-420K
BIFRN T2 -WFE Senior Mechenical Engineer-WFE ~ 2-3 550K 420-700K
M1 -WFE Product Manager-WFE 5-8 350K 280-450K
EGREETREIH -WFE Image Algorithm Engineer-WFE 2-3 550K 420-700K
HERE - T84 Sales Director-TC 10-15 ™ 1-1.2M
HERIE - THMH Sales Manager-TC 8-10 700K 600-800K
REFEZE - BEH KA Manager-TC 5-10 550K 450-700K
FFREAIE - ZEpE Product Manager-TC 5-8 640K 450-700K
Mgt T2V - S84 Mechanical Engineer-TC 5-8 400K 280-500K
Wi T2 - T8 Test Engineer-TC 2 280K 200-350K
s A SEiR > _
fadkie Er:vkﬁgsriiff_?’cvare 58 500K  450-650K
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EF3RBTF IC Insights
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FIUANERKERE, ¥SATHE—TMKBEKNTG, ¥TFX—RARNESBEELRN, NINEKRE
FEREE—TEILH, AXFNERHRT, 2RFSANIREEEAMINER, 2022 FXE—HIE,
FFEEKR, MiFSFHNRIIRETEREE 1800 12£7T,

ARG R, PEFSHERRNKPRIEEEFEMARESENHLIRA, ESIAKESLT, EEFSHEAE,
BiETEE A HREULE 440 {23758, 2000-2020 FHAEAGFEINBREAN 7.2%, HESE
HELPEREGEEDN 1/3, FAUNX—ERERNNAREZEHARBENIRA,

Since 2021, the delivery period has continued to become longer under the trend of chip shortage,
and the delivery period in December 2021 has reached more than 6 months, which is also the longest

period since 2017.

From the end market, the entire demand for consumer devices is showing a weakened condition, with
the first time in nearly a decade that cell phones have fallen below the sales of 100 million units. Not

only cell phones, but also PCs and tablets experienced a drop of 10%.

For future trends, Gartner's forecast analysis released for the year 2026 shows that the overall market
will grow by 26.3%, with 10% of the growth coming from a rebound in demand, including automobiles,

smartphones, and data centers, and 16% from price growth, leading to such a relatively strong trend.

To be more specific, the scale of the semiconductor market grew by about 13.6% in 2022, but will
decline in 2023, and is expected to enter a recession in 2024, so we are in a phase of slower growth

rate.

Looking back at the pattern of growth in the semiconductor market, it took 13 years to reach $300
billion in production value in 2013, starting with $200 billion in 2000. The next $100 billion in growth
took only 4 years and another $100 billion of growth happened from 2017 to 2020.

So there is no doubt for everyone that from a longer cycle, the semiconductor market has long-term

growth. From the present point of view, semiconductors are still in an infant period. In such a back-

ground environment, global semiconductor investment is accelerating. In the year 2022, there will be
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another peak, which continues to increase, and the total investment is expected to exceed $180

billion this year.

After all, the long-term strategy for the development of semiconductors in China needs an increase in
investment in semiconductor research and development. According to SIA statistics, U.S. semiconduc-
tor companies, including fabless R&D expenditure totaled $44 billion, with an average annual growth
rate of loading at about 7.2% from 2020 to 2022. China's proportion of R&D in sales is only 1/3 of the
United States, so from this perspective, we still need to make significant investments in research and

development.
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Al &EXR

Digital IC Design

Analog IC Design

SOC Design Engineer

IP Design Engineer
Verification Engineer
Firmware Engineer

DFT Design Engineer
Layout Engineer
Packaging Engineer
System Software Engineer
Product Verification Engineer
ATE

FAE

Al Expert

155

10+

800K

850K

850K

800K

800K

600K

600K

350K

350K

600K

400K

500K

400K

1.7M

700-900K

750-950K

750-950K

700-900K

700-900K

500-700K

500-700K

300-450K

300-450K

500-700K

300-500K

400-600K

300-500K

1.5-2M
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Overview: The size of the Chinese IC market continues to grow steadily, with a total size of over
$200 billion, making the Chinese semiconductor market a very large, and steadily growing

market.

From a global regional perspective, China has been the world's largest semiconductor market since
2013 and will remain so in 2021, with China accounting for 34.6% of the global market. While the
United States in the global market accounts for about 15%, that is, the market size of the United

States is only half of China.

In terms of process, the sub-10nm process accounts for only 5.9% of global semiconductor capacity.

Although there is international strife, the impact on China is not large.

From the perspective of production capacity, semiconductor production capacity in China became the
most concentrated region in the world last year at 22%, and Taiwan, China accounted for 18.6%. The
market size in China is twice as large as the U.S,, and the production capacity in China is twice as large

as the U.S.

From the perspective of products, analog and storage became the hottest-selling products in the
global semiconductor market.

In fact, analog circuits have been growing steadily, but slowly. In the last year, analog circuits have
become the market leader in growth, and the driving force behind this is mainly the development of
automotive electronics, green energy saving, and power devices to drive analog circuits. This promo-

tion will not be a transient phenomenon, but a long-term drive for the future.

Then comes the memory. As we enter the information age, people are placing more and more value
on arithmetic power. But in the real big data era, what is needed is storage capacity, whether it is a
short video or a large number of slides. There is a great demand for storage, therefore, storage will

continue to be a long-term development prospect.

In terms of applications, automotive semiconductors led the growth of the global semiconductor

market. Last year, the fastest-growing segment of global semiconductors was automotive semicon-
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ductors, with a growth rate of 37.9%, exceeding every other category. In terms of scale, the global au-
tomotive semiconductor has a nearly $70 billion market, accounting for 13% of the overall market.
Therefore, in addition to the fast growth, automotive semiconductors have grown into a market with a

considerable volume scale, which is enough to support many large manufacturers of semiconductors.

In terms of imports and exports in China, there has been no decline in China's IC imports into 2022.
While the number of chip imports is declining, the value of imports continues to grow. In the first half
of 2022, China's imports amounted to $210.69 billion, up 6.4% year-on-year; exports amounted to
$77.93 billion, up 15.9% year-on-year. The compounded annual growth of China's IC imports from
2017 to 2022 is 13.6%; the compounded annual growth of exports is 21.4%. That is, the growth rate of
exports exceeds the growth rate of imports, representing a shrinking trade deficit in China. This con-

firms that the semiconductor industry in China is growing.
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Product & FAE
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AR BN Job Title E(%f’i;:‘.;)ﬁ ;EEEJF;);J
HERE Sales Director 15+ 1.2M 1M-1.5M
HEZE Sales Manager 7+ 800K 600K-1M
iz A T2 )m FAE 10+ ™ 800K-1.2M
N F T2)m AE 10+ ™ 700K-2M
FraIi2Um Product Engineer 5+ 500K 400K-700K
WARHIZAE Technical Marketing Manager 8+ 700K 600K-800K
M3 T2 )M Test Engineer 8+ 600K 400K-800K
FER A PCBA Manufacturing Director 20+ 1.5M 1.5M-2M
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