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About CONNECTUS
%FCONNECTUS

CONNECTUS E2—xREREANRIEEEZHE LT, 2013 FmizZ, BT
PEXM 10 MyHAEET 400 2T VT, HREAT TG, BERE
S8, RIFATI, BRSEATAE, d85HHEN, RIVHMYFEWRS,
HNANTEPEFPRABRAYEALAAT BN, RESETEURSRIME,
CONNECTUS SRZEWHE T IKIBESERNMKEXRR, LUEMIXE], LIEW
H1T, BIIREHFAEAZMIEENIMW

CONNECTUS is an international human resource management con-

sulting company founded in 2013. Currently, it has more than 350 pro-
fessional consultants in 9 Chinese mainland city. We provide executive
search, recruitment process outsourcing, flexible staffing, organization

and talent development, consulting and market intelligence, career

advisory and other professional services. Dedicated to helping clients

Improve organizational effectiveness and inspire talent potential,

CONNECTUS is able to establish long-term business partnerships with

many enterprises. Driven by our mission, we believe that by develop-

INg and empowering talents, we can create an extraordinary world.
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Automotive Internet & ICT Consumer Hi-tech Industrial &
Semiconductor
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EFERSERRE 5l = ERIRFZS5RT FTES5EEZm 2 RESEIRS
Healthcare & Real Estate Banking & Retail & Corporate &
Life Science Finance Luxury Professional Services

e — ) )
EIRTRR
Awards & Accolades

® 2022 NewFlag Awards-Annual Solution Award [HRflag]
WTEE-FEMRRADERE [HRflag]

® 2021 Best Human Capital Service in China" Enterprise Award [CHIRC]
2021 FEPERXRREANEARRSENY [FEREXS]

e 2021 Extraordinary Hunter [Liepin]
2021FEJERHunter [F5EE]

e Best Talent Management Organization Award at the
2021 China HR Pioneers Award [TopHR]

2021 PEIANRIESEZERSINEFEREATEENE [E—FIR]

e Top 10 Foreign/JV Executive Search Agencies in China [RECC]
2021 PEMELITIIMNE/SERIH1EE [RECC]

e 2020-2021 Best Executive Search Agency
- Manufacturing Award [RECC]

2020-2021 FEX KIS F@BERSH44 [RECC]

e Top 100 Human Resources Services Organization [TopHR]

REIAADRIFERSHMAETOP1005E [F—FIE]

e [Spark Leader] Top 10 HR Consulting Firms [HRoot]
[Spark@@ifin®& ] AARIREEEFE TOP 10 [HRoot]

e 2020-2021 East China Outstanding Executive Search Agency [RECC]
FREXFEHIELIA [RECC]

e Asia Recruitment Awards Hong Kong 2021 [ARA]
-Best Candidate Experience Agency (Gold) J{ERIEABIENE (£3)
-Best Executive Search Agency (Silver) BREAAIEINME ({R2L)
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Executive Search

CONNECTUS B imia3kikss, St NEVHNPEREERRRNM .. HiRKAL.
NEBRVUUREVRERARAAT, EMNEBREREBEQNNEBERRLE, &
BneNVIR S | ik, [LEC AT .

CONNECTUS Executive Search has the expertise in placing senior
Mmanagement positions, niche positions, confidential positions and
professional technical personnel. We can provide efficient and target-

ed recruitment solutions, helping companies search, screen and

match talent.

g fEsk Consultative Experts
IEFEELRAZ P RIEANIKEBSEMX
#, EHRERFEEZWIZII, RETHEE
HBA, FI¥TiE 360°AFFEIn , FHEIPAE
RMBFEYEE 10 FE + TWEE, BB
RFENW . T,

We train our consultants to be
long-term partners with clients and
candidates by regularly providing sys-
tematic professional training, con-
stantly empowering the team and de-
veloping capable 360° consultants.
Our senior consultants have an aver-
age of 10+ years of industry experi-

ence providing professional service to

clients.

BTl &4 Cross-industry Database
ARITIVIELRIEHEE, FT@fTWEZ, ~A8REE 10 XfTIELFI B RSMED

BREFEE, BRESSITUHNRSIAT, ERESHEAT, REZFSHME
AT HFBKo

Employers are beginning to be more open to candidates from differ-
ent industries. Our consultants can leverage on the resources and da-
tabase of the company's 10 internal industries, efficiently search cross
industry candidates and identify suitable talent to meet customer's di-

verse talent needs.

ERMZ International Network
HARADMLESBINIAEZEBNEE, FTW IF, NE1EFRE. FHINKSE

BERMDPRE, REATREATNRR, SEZHBFBNEEET RFSIEXER,
ST EBtVEY TERESEXR, ENXFEFPREBARAMNSEE,

The China offices work closely with our overseas offices. For 9 years, we
have set up offices across China, Singapore and India. Accumulating a
huge amount of database, working closely with a number of govern-

ment agencies and tapping on its strategic relations with multi-indus-
try organizations, we can fully support our customers expand at home

and abroad.

min{E2iAE Market Intelligence
" EHAMEMBAERSNTILHERRS ., IRELZIERIRE 10 X#®I1T7dk,

SLrTFpEXRE, B2 AVEX@IR, MaEWVEEAATGERD, 5
FPoEmignEa, BIECIITIENG .

En
HY

I M

Collecting thousands of survey responses from professionals across 10
iIndustries, the company’ s annual employment survey report and in-
dustry salary report have become the bellwether of industry trends.
Our consultants share talent movements and market insights with cli-

ents, positioning them in the forefront of the industry.

03
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Flexible Staffing

CONNECTUS IRFARTIRS, sEMHEVHNRIFATIARS, SSIEMEA
THAXR, FTHEBrIERE—NERFEIN, MmAtY=EESENATRI

]

CONNECTUS STAFFING aims to help customers optimize their mode
of employment. Breaking away from the current relatively single em-

ployment mode, we can solve the complex employment challenges

faced by enterprises.

#ZE2E Core Focus
KIETF XTIV RENHNERSTRE, NHFHBEIVEXRKNEDME, BRI AOTF
HNEVRHERFINEFTFHNADRIEINGIRS .

Deep vertical mining of each industry and the wide horizontal reach
IN Managing various recruitment assignments equipped us with the
expertise to provide flexible and dedicated human resource outsourc-

INg services.

—itZE]J&8 One-stop Service
BAINFMWNESIE., B RIE. BEREAR. FPEM. ATEE

MenmB RimACWVIRHEFVEENHNATIHERLE,

4
At
S
S
g
&)

We provide one-stop professional outsourcing services, such as payroll
management, commercial insurance, health examination, welfare
benefits, reference check and other comprehensive employment

solutions for enterprises.

Hi{ii£M@ Extensive Position Coverage
R TFASE. T, USEERINERNA, ARIMAEBERN +. B
EEAR. hRRE. SHESERMA, FIAINERAHIEE

i
ik
|_|

Besides traditional positions such as personnel, administration and fi-
nance, we have extended our outsourcing expertise to in-demand po-

sitions such as Internet+, e-commerce operations, engineering, tech-

nical, Research & Development, quality control, marketing services.

REMWEE Flexible Empowerment
VM ERAY ., 2P, G, BEEMEERITEXRM&EE, FEMNBOR
SEfees s YW R IFIBEN A RELSFH4M T

We can provide enterprises with timely and accurate personnel de-
ployment to help them resolve sudden, seasonal, temporary and cy-

clical employment needs and challenges.
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Talent Development

HNEETTENEWVIEFRFBHNRGE, MEAATHNAS DR, BHES
HENEEREZG, BEERNEVSERSNARINE, KA MHE I
IR ERMCHIRR S R, BEEl AT KEIRE (. TIEH 780153 (BIAEER .
—XN—HEGFHN, RFRACWVEEARNASTI

We specialize in helping companies develop exceptional leaders,
from leadership enhancement for technical professionals, to manage-
ment skills training for newly promoted managers and complex exec-
utive leadership development programs. We systematically enhance
the leadership of business managers by helping companies design
customized solutions, through training courses, talent development

programs, workshops, action learning, 1-on-1 and team coaching etc.

\g(m/\f “‘“\/\/\v

d & ? _%\_al

:5-———- =

EHRZ Customized Solutions
SIANARNT W EEERER, fRENXHNIZIRIZIELREEFREEPHNENXR, 2

FENRBLCEFLZETLIAZPRESHMERHRS, BEZPXIESE
CHFEIFIN, NMERFEIRBIR,

The market is revolving rapidly and standardized training is not able
to meet the needs of customers. Our experienced GATEWAY Account
Managers can provide a variety of customized solutions to help com-
panies find their own suitable training model and achieve their orga-

nization’ s learning objectives.

=M™ m Wide Range of Products
SRTEINEEIFTISFNRIERZR, BIITLUZHESENE. HFHDE .
BEINFEITm. RRESEZSMHEIN, ARFPREFENZEIm,

Backed by many years of experience in the learning industry, we use a
variety of training tools, such as assessment, digital sandbox, blended
learning products, copyright courses and other training styles to pro-

vide customers with a range of learning products.

tRhiEIWM Proactive Response
EEFTANE, iRtlEME. BINBNTEARIRNEENMNEF, 858N

BXREIABRR A ENEE, FEBZFFPINEEEHNBHEE, TYUEFR =R
6] o

i

Helping customers save time is to create value. We are commmitted to
respond to customer requests in the shortest time. Shortening the re-
sponse time from the release of requirements to proposal submission

helps customers accelerate the progress of their training projects.

SEEmia Professional Trainers
NN maZEIMXEEEHEHR 500:EEN, BEESHIBICEMATIERL
H;

AHBEIHNNBEHAE, SESHNESEURIBREE, HMEITE
FZ2F, RHRIMRSEFPEENEER

>

E

UI>

Most of our trainers worked in Fortune 500 companies and come
with proven methodologies and strong practical experience. Through
our careful selection and many years of cooperation, these trainers are

able to win the trust of customers by ensuring a high level of project

delivery satisfaction.
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Business Consulting

CONNECTUS #EHH I & 1EmiE GATEWAY CONSULTING, EHEEBEE.
AEMHNEESEELHAE, BNEEREVWERMEANMBRAEE, 83 8
TFEGE. 30 MER, 120MEEER, EIEEMBNENWRZFZ OIS
miEEMERNSEHRT, RBEFEVHNEREARNEERIA

CONNECTUS launched an independent consulting brand, GATEWAY

CONSULTING, for private and public listed companies with great am-
bitions and dreams. We provide solutions aimed at solving manage-
ment challenges faced by companies. Our consulting model consists
of 8 subsystems, 30 modules and 120 management elements. It can
help enterprises understand the whole value chain of their core busi-
ness processes, break transformation bottlenecks and achieve im-

provement objectives.

S L B

AZ55E¥ High Standards
EAHIETIRNERERECRNARBRER, MELEEIMAES TEIVHNE
FEX, ZRMRERE, TR EINRESLE
HWRZ ORI SLER RIS SOHERN TR A .

_kn
S
it
T
i
’
‘D<-::
Hl
N
gﬁ'

CATEWAY CONSULTING designs structured and standardized system
solutions for the manufacturing industry. Integrating the require-
ments of enterprise customers, regulators, quality standards authori-
ties and industry best practices, GATEWAY CONSULTING provides cus-
tomers with a systematic one-stop solution, tools and technologies for

process implementation and continuous improvement.

RERAE Research & Development
BB BEEHTFEHR 500 22NNV ESE . BEE L8R EXFMAINE

MFETIXFEEFIRMAEBELCZRTMOI—i, HERItTESPREEE.
BEEFIESEZENRBEERAER

We invite senior executives with decades of experience in Fortune 500
companies, professors from Shanghai Jiao Tong University and
Nanyang Technological University of Singapore and senior consultants
from Gateway Consulting to jointly design an ultimate management
system that is customized for fast expanding China's enterprises with

an international vision.

mE3{T Quality Delivery
e H ERENAECEAIERBN, HENANFSHNERE LIS, BB ITFRERS

REXNRIEE, ETRESSS, RATNREEVSINERTSSEEEH,
As|AERE RN MNAFE@MITIARTRESSEREZE

The GATEWAY CONSULTING expert team is available on demand.
Equipped with rich experiences working in big local corporations,
best practice insights, experience managing risk, experience with
iINn-depth reform implementation and innovation, our consultants can

lead local private enterprises to achieve industry standards.

g  Sustainable Implementation
ARENAA REBEEFAERR, FENHITEEES HITRIEMEFN RS, B

NEBE#HFHEEN, UERPARCHEERE, FTERWAZHNSEmALE

Through our stringent selection and evaluation process, we can
deploy a team of qualified consultants from our extensive network to
help enterprises implement improvement projects, new manage-
ment models, systematic organization development and talent devel-

opment processes.

REREMHE Lifelong Companionship
AECEEZFFHIBEEWIEKTLIR, £—1ES, £EE] , SHEREXLEE
ZERIMTER R, MAOTRERFPFERESEMEBERNEYER, 1LXE
TEEEENI .

CATEWAY CONSULTING develops management systems, implement
iImprovement projects and help enterprises achieve industry bench-
mark standards. We are committed to lifelong companionship, help-
iINg China entrepreneurs ensure that there is no factory that is difficult

O manage.
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Career Advisory

HEADSTART @ CONNECTUS MNEEXRERRFZIE, SEAEKKEER
BRRWARAMD, RERES . KRR, RIVABSFSHEKRRFERDE,
HAOTs|IRKRFEEFRGZE—F,

HEADSTART is a graduate career advisory service introduced by CON-

NECTUS. It aims to provide multi-dimensional service such as career
coaching, job search and position recommendation for university

graduates worldwide. It is committed to help university graduates to

get a headstart in their career.

SEHMBEL/,a Backed by Renowned Executive Search Firm
B FEERRHEWARARAS AT ERIFK, BEHLMSIFEERIMUEZ L

kg, FR~mNMAGSR, RIEGFESHFEIIITN, RESINEEBZ LE
FZIIII:I, #Féﬁ E%?o

CONNECTUS is a professional one-stop service provider of human re-
source consulting solutions. Leveraging on its strong internal recruit-
ment resources across various industries, we are in touch with the

latest market development and employment trends.

500 BBFREAIE Research & Development

BN TFIIRASHREER, BHAAZFRAUERNEZINEINRGE, RBREST
HAMNMNBRNITIRLS, SSMERENRREMRSTE, BETARNZEI WS
5o

Working closely with more than 1000 well-known companies across
10 industries, we receive real-time vacancy openings from top local
enterprises and Fortune 500 companies such as big internet compa-
nies. Strong relationships with these enterprises ensure job recom-

mendation results for university graduates.

ZHWAEFIKIARS Comprehensive Services
IS ITEIAFFEINIRS . BIENMAT=EME, HEXER A, HRIEIEFHAIER

Wik, RIEFRESBRRERNRN, BHERFARZIREE, RSALE offer,

We have a team of corporate mentors from established companies
that can help identify a graduate’ s strengths, advise suitable job
functions and recommend the right direction to search for jobs. We
can accurately identify workplace skills to be improved and increase

the graduate’ s chances of securing an offer from an established com-

pany.

R)IkEiF?%éiF%EEE,%TEE Lifelong Career Companionship
i ENELTRERR, BHBFZERNTHMZNE, BEESMNRIES

SCINERIABEER TV AR 8 o

Backed by a robust applicant and job tracking system, we can help
overseas graduates keep abreast of market developments, seize more
high-guality job opportunities and achieve career progression in the

workplace.
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Grains Online

EREEBAIMIRESZ DIREMNTE LS HSEMARS, B ARPEFIRHEFE
ZRKS . FURISSERT . FURBME. s LFaRE . BellGREFAXRS

=
L

Through a careful selection of quality online courses locally and
abroad, GRAINS ONLINE is able to provide training membership ac-

counts, sale of training videos, online training video production, online

platform construction and blended training services.

FAZ %  Quality Products
BEEFEERIEAFPIWVANAS AT LREIFK, BEHRAMSIEERIMLRZ L

ZWTmMNAGSE, RIFEESEEIIFELR, RBEEGREBRNSE L)
le:ll:l, #j:iédv_EE%?o

i
o
B

Through deep understanding of our customer’ s organization devel-
opment and talent development requirements and our independent
research and development, GRAINS ONLINE is able to recommend

practical local and foreign high-quality online courses.

M= HA Immersive Interaction
BEENTFIIRASHRERR, BHOAFERENENERANEIRE, BHST

BUNNANTRSLES, KSMFRENRARASKARSE, RETANZEI WS
S

With our deep understanding and expertise in knowledge content
delivery methodology, we create immersive learning experiences for
students, provide tools that are easy to apply, encourage trainees to
iInteract and share experiences and ensure that personal growth ob-

jectives are met.

RiEHEE Flexible on Demand
EEZ LEARANDE, SEEREINIENIR: EEME, TS FTE—BR

FIHFI; FETE, SOBIMEKIEFEAEERER,

Online technology has changed training habits and schedules. Online
learning on demand has replaced traditional classroom training anad

has greatly improved the efficiency of organizational management.

BEEB Long Term Partnership
ERPFSZRMENERINTRAE. EINIATE “SH" 81, RErRE,
AR S EAF o

LES

Product recognition from our customers and trainees encourage us to
develop long-term partnerships with them so that we can constantly

iImprove our products.
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Message from CEO

SHEKEENERFLER, INHREEBERTIR, MPEZFERKEE
FEZNRBEMNBAPIKET R, HRIBITEAHE (EREFRE) R,
REE 2021 FXNEXREFERKNTEEET 1/4, PEERNTHHARXATLA
AREZRFAENSIZ, BAURAEREREFAKENSIE, FEZFTRIR
ERE, BHERTESHANTRIBBIE ., WOEASFRAE, FS,
=10, RN RBHEIGEIFTIRE .

hist

HNFHURHERNPE, EEMRAREGHEMEBERINNER, THA" M5
2035 Fim=BIrNERE "FIEHFEFXHME ", AERALELIFER.
WA, fIRANEEMAAXRZ. Bia. XU, 4= ESXHAE RS T
ETE, E5G.EFUE . Swch . SEREMHENL . MM  EMRIERS .
BPEEBRMNA., TWEHEKMNREREFHIEFEHIIS—HERRAR, N
ENHFEENEENSE, REPFEARKZFPFEMVHARAAGH (HFX
WAV ARRS ), BESFHUATROZEZE 1100 5, HEEZTIE
HFHHEE, FEEA ZHEFUATSIA, ATERROKARERFEBRK .

REERBEAABENDR, ATNRRIGHEREE AL hOMOIHS i,
B 2025 F, ERSBEEWMLLE LHTRA, REUHTHENERIE
MEEEHRE . EXRLOBEARTHNOFEAL RENSHRT EEEME
o MESTEUERBRER, BRSIBHKARASEREHZE

ZFAMERNIENIKE], BRERBHES, ANTRITVHASEFEST
i, HE%E 2022 FRAT SHHNZIRHENEIFFNSE

As the global pandemic situation continues to escalate worldwide,

the external environment is becoming increasingly complex and

severe. However, China’ s economy has already largely recovered from

the impact of COVID-19. The Global Economic Prospects released by
World Bank indicates that China will contribute more than one quar-
ter of global economic growth in 2021, and the domestic market in
China is a dynamic engine for both local and international economic
development. The stable growth of China’ s economy also brings
about more challenges to human resources. New terms, new con-
cepts and new models are going to be the new issues for us to ad-

dress in the near future.

The impact of digitalization is subverting our imagination like never

before. China’ s 14th Five-Year plan and 2035 Long-term Objectives

propose to “forge new strengths of the digital economy” . Digital tech-
nology is how being fully integrated into diverse fields and the whole
process chain of human, economic, political, cultural, social and eco-
logical civilization construction with new concepts, new business
forms and new models. A series of major achievements in science and
technology have been made in the fields of 5G, guantum computing,
high-end chips, high-performance computers, hetwork architecture,
basic operating systemes, satellite internet applications, industrial In-
ternet of Things and intelligent manufacturing, becoming an essential

force for digital transformation. According to the Employment Re-

search Brief in Digital Culture Industry released by China Institute for
Employment Research (CIER) of Renmin University of China, China’ s
talent shortage in digital industry has reached almost 11 million, and
along with the industry-wide digital development, a wider range of
digital talents need to be brought in, as the shortage in talent

demand keeps increasing.

According to the national objective of making a talent-strong country,
iNn order to accelerate the establishment of a world center of profes-

sional talent and pinnacle of innovation, China will continuously

invest in R&D (research and development) and target to achieve
major progress in developing a major force in science and technology
iInNnovation by 2025. Innovative talents and departments in core tech-
nology areas will be given more important missions. It is believed that
enterprises across all industries will also make attracting scientific and

iInNnovative talent as their top priority.

With the positive general economic environment and clear strategic
directions of national policies, the human resource industry across all
sectors will jointly create and develop China into a talent pinnacle in

2022.
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Job Market for Overseas Graduates

2022 Hot Jobs
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Software Engineer
Data Analyst
Investment Manager
Product Manager
Digital Marketing

Public Relations



MEBFERIRTIE | JOB MARKET FOR OVERSEAS GRADUATES

hiziEa%s

fESEir, €t BT MBEERMTWZIERANNEAEFEHMIAE, " IRAT"
5 """ RATRERRRE,

P ENEZFERAR—EHEEARIEX, IB2BKERN & REIEE WokSop 1T HH
AmH (2021 BFEVHEXRIRRR@IAMH), 2021 FAELIEMIHNEZEL
£t 2020 FIZFNMT 48% ! ITIEBZEHEEKNIER, —FEBIMN=
BN, —SEFRINEREE, E£E, BN, Fia=, NMEXF, EE8X
RNRmER, BRBEREBWEE . MPEXNTEEBENBRIEHSRFE 6

mETHMER, FEEANEFENBRANY  BItESBFEEFEELE

2021 FEFEHITHBEERY, SSFERNEERENKRIVRRAEL,
BAFENHAVEERERIRF . MEITELKRE, SFEWEEBABFERF
A #iEE 12,000 T, tbEIARENER 7,000 SEAL, #HMAN=EMHE,
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Market Insight

Based on statistics, the financial, medical and internet industries are
the three most popular career directions for Chinese overseas return-
ees, mainly due to the relatively "high income" and the ability to

'create an impact in the society".

he number of Chinese overseas students keeps increasing every

year. According to a recent survey on The Career Objectives of Chi-
nese Overseas Returnees in 2021 released by WokSop - a global
career data development database - the number of international stu-

dents who wish to go back to China for employment in 2021 has in-

creased by 48% compared with 2020! The reason why more Chinese
international students return to their homeland is because of the
impact of the global pandemic and the tightening of immigration
policies in popular countries for overseas study in the past two years,
such as the United Kingdom, the United States, New Zealand and
Canada etc. China controls the pandemic situation way more effec-
tively and the economy has recovered much strongly compared with

other countries and domestic policies for international students in

China are more beneficial. Therefore, more overseas students choose

to go back to their home country for further development.

he employment market for international students is good. In com-
parison with the difficult job-seeking situation of domestic fresh

graduates this year, the employment situation for international stu-

dents is more positive. The average monthly salary of international

students recruited by enterprises this year is about 12,000 RMB,
much higher than the 7,000 RMB for domestic graduates.

Based on statistics, the financial, medical and internet industries are
the three most popular career choices for Chinese overseas returnees,
mainly due to the relatively "high income" and the ability to "create

an impact in the society".

INn view of the changes in the recruitment market for overseas stu-
dents, our advice for overseas students who intend to return China in
2022 are:

1. Set a realistic career objective; 2. Construct a job search plan;

3. Understand the development trend of domestic industries;

4. Engage the help of professional organizations or channels for job

seeking advice.
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MiEEFEXKERTE | JOB MARKET FOR OVERSEAS GRADUATES

2022 FrEM 75
Salary Insight

BR{ R Job Title A &
IR FSENIB/ ST Junior Tax Associate/Accountant 29K
B FF A& T2 M Enterprise Services 15K-25K
BT iED Software Engineer 15K-30K
EEHATIIEm Hardware Development Engineer 12K-24K
HE X SR X Game Designer 15K-18K
[l P gL Product Manager 13K-16K
FmiEE Product Operation 12K-14K
FIRIAIEE Digital Marketing 12K-14K
WA NKIBFPXHR Public Relations 10K-16K
HEQSHERAE Account Manager 15K-20K
1Z 1M Designer 15K-30K
BFEFSES E-C ommerce Operation 13K-16K
PR EE Customer Experience Management 10K-14K
AR Data Analyst 12K-15K
s il Industry Analyst 12K-15K
W15 531 Financial Analysis 10K-14K
RRZE Investment Manager 10K-15K
B za Lk L3z )M Electrical Mechanical Engineer 15K-20K

ANBRER Human Resources Specialist 10K-14K
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HE Sales
=R Customer Service
55 Finance
i Marketing
T3 Engineer
it SRR ICT

BAAR (B2, EF) Technical
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Market Insight

INn the current digital era, more and more people shift from work-
place to freelancing, which is an important development trend in the
labor market. Since the pandemic, flexible and shared staffing has

been gaining its popularity steadily.

Since the pandemic outbreak, China has focused on the develop-
ment of the flexible employment market. Various authorities have
iIssued documents to support employment in new business formats,
demanding vigorous development and support to new industries
such as flexible staffing. New retail and internet healthcare have en-
couraged the development of new flexible employment modes such
as shared staff and making full use of the reservoir effect of digital
economy. It is emphasized that flexible and diverse usage of new em-
ployment models are important ways for employees to increase their

iIncome from work.

According to data from the National Information Center (NIC), more
than 800 million people have been involved in the sharing economy
IN 2020, and more than 10% of them are service providers. The devel-
opment of the sharing economy has promoted the development of
new employment patterns, including flexible staffing, part-time, and
entrepreneurial employment. With the continuous evolution of new
business formats, flexible staffing will be accepted by more and more

by enterprises and job seekers.

On the type of occupations in shortage, the most in-demand posi-
tions lie in general and technical positions, including salesperson, fi-
nancial specialists, IT professionals, data analysis, engineering, manu-
facturing, etc. These positions require strong professional skills and
focus on the latest technology in comprehensive healthcare, internet,

manufacturing, finance, new retail and other industries.
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Job Title

Recruitment Assistant

Recruitment Assistant

HR Assistant

HR Assistant

Admin Assistant

AP/AR Accounting

AP/AR Accounting

Cashier

GL Accountant

Financial Analysis

Financial Analysis

MKT Assistant/Coordinator

MKT Communication/Event

MKT Communication/Event

Digital MKT

Digital MKT

Help Desk

JAVA

JAVA

Web

C++

C++

Quality Control

Quality Control

Quality Assurance

Quality Assurance

Quality Document Engineer

Supplier Quality Engineer
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0-3
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1-3

0-3

1-3
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3-5

0-3

0-3
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0-3

0-1

3-5

0-3

3-5

0-3

3-5

3-5

3-5

&= F
(ART)

75K-120K
140K-220K
75K-100K
14K-180K
80K-100K
80K-90K
100K-120K
90K-95K
100K-150K
120K-150K
150K-200K
100K-150K
110K-180K
180K-220K
110K-180K
180K-270K
75K-100K
120K-180K
180K-250K
95K-150K
120K-180K
180K-250K
75K-100K
100K-150K
85K-150K
150K-180K
150K-200K

150K-220K
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ADAS

2022 Hot Jobs

BELUTEHAEIEEID Camera Vision Development Engineer
SR EEEETEID HD MAP Algorithm Engineer
AR IR EETIZ!D Lidar Sensor Algorithm Engineer
dINSHEMIIZ)D Infrared and Night Vision Engineer
EXRRBARMNEZTIIEID Millimeter Wave Radar Sensor

Algorithm Engineer
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Market Insight

Autonomous driving is still in the warm up stage in the market, and is
currently being researched and developed by car manufacturers and

Internet giants.

With the advent of deep learning and computer vision technology,
autonomous driving provides new solutions to improve traffic safety
and efficiency, which combines a variety of technologies, including

artificial intelligence, commmunications, semiconductors and automo-

biles. This requires a long supply chain and has a huge opportunity
for value creation. Autonomous driving has become the battleground
for automobile and technology industries in various countries to com-
pete and cooperate. From all indicators such as technology progress,
policy introduction, entry of industrial giants and capital, cost decline
and well-established application scenarios, autonomous driving is

now N the key point of commercial implementation after more than

ten years of exploration. The wave of the future has arrived.

As the driving force, the release of industry-changing products and
technology further push forward legislation, market and maturity of
all parts in the industry chain. Autonomous driving is still in the warm
up stage in the market, and is currently researched and developed by
car manufacturers and internet giants. Essential popular events, such

as test driving of new car models and core technology progress have

become the engine for industry development. ADAS, sensors and
navigation map markets are expected to benefit from the gradual

maturing of the autonomous driving technology.

Gtarry Dz
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Job Title

Camera Vision
Development Engineer

HD MAP Algorithm Engineer

Lidar Sensor
Algorithm Engineer

Millimeter Wave Radar
Sensor Algorithm Engineer

Infrared and Night
Vision Engineer

Roadside Intelligent
PerceptionEngineer

18

3-8

3-8

3-8

3-8

3-8

3-8

THEER  FRAL

(AEM)

500K-1.2M

500K-1.2M

500K-1.2M

500K-1.2M

400K-800K

400K-800K
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I
DATA

2022 Hot Jobs

SEFESHE Data Platform Developer
SHEeEHR K Data Warehouse Developer
HiIBEHF & Data Operation and Maintenance Developer
Bl 4 Business Intelligence Analyst
B ESLAME X Laser SLAM Algorithm
MESLAME & Vision SLAM Algorithm
SEKBEMSEE Multi Sensor Algorith
BB FEITE Machine Learning Algorithm

HENNMSE X Computer Vision Algorithm
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Market Insight

In the long run, the digitalization of vertical industries will be the
route that major companies take, and the salary package of data

technology talent will continue to grow steadily.

The overall salary package of data candidates in the automotive in-
dustry shows a steady trend and a slight increase this year, mainly be-
cause the digital transformation of various companies has stepped
Into a stable development stage. In the long run, the digitalization of
vertical industries will be the route that major companies take, and
the salary package of data technology talent will continue to grow
steadily. The automotive industry will still attract more high quality
and high potential data technology talent from the internet sector Iin
the next few years. The demand for data technology talent from EV
(electric vehicle) companies such as NIO, Li Auto and XPeng has
grown significantly this year. In addition, many autonomous vehicle
companies such as Baidu, Huawei and UISEE Technology focus their
business on smart transportation and smart cities, which will un-
doubtedly increase the demand for data technology talent. Talent
with both automotive and data technology expertise will be in great
shortage in the future, and many companies will concurrently take
the form of merger or cross-industry recruitment to solve the short-

age problem.
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Salary Insight

B R Job Title Tl FEE
HIEFEEH A Data Platform Developer 3-10 400K-1.5M
HECERK Data Warehouse Developer 3-10 350K-1.2M
BN B A Data Application Developer 3-8 300K-800K
HIEREH & Data Model Developer 3-8 300K-800K
wwmwrn DUOTEIIS o
HiEaiE Data Governance 5-10 500K-1.5M
Bls> 4l Business Intelligence Analyst 3-10 500K-1.5M
BESLAME X Laser SLAM Algorithm 3-8 500K-1M
Mt SLAME X Vision SLAM Algorithm 3-8 500K-1.2M
ZIERISHAEELX  Multi Sensor Algorithm 3-8 600K-1.5M
s FEIHFE Machine Learning Algorithm 3-8 600K-2M
HENMREE Computer Vision Algorithm 3-8 600K-1.5M
JRIBESLEEE  NLP Algorithm 3-8 600K-2M
REREE Decision Making Algorithm 3-8 600K-1.5M
X &L Planning Algorithm 3-8 600K-1.5M
AT =R Control Algorithm 3-8 600K-1.5M
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EV Battery & BMS

2022 Hot Jobs

SSEBMBBMSEEFA  Automotive Battery BMS Algorithm Development

SEBBBMSEIEHA
SREBMSH&ZTIE!M
BMS&Z4%H & TEH
BMSIIRER 2 H &
BMSE {487 &
SEBBBMSRZ SN
Z7IEBMARFH R TIE)M
B P OER
Bt mEHAR
NEBMBSEREF L
FR /et A2 TR U

BBt 4549 TI= i

Automotive Battery BMS Strategy Development

High Voltage BMS Development Engineer
BMS System Engineer

BMS Functional safety Engineer

BMS Integration and Configuration
Automotive Battery BMS System Testing
Power Battery System Development Engineer
Battery Test Center Expert

Battery Layout Development

Automotive Battery Cell Development
Cell Development Engineer

Battery Structural Design Engineer
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Market Insight

With the recovery of the automobile industry in 2021, OEM (original
equipment manufacturer) and new car manufacturers have been
rushing into electric vehicles. With this booming development comes
a surge in the demand for talent specialized in EIC (electric-instru-

ment-computer) system and BMS.

The overall salary package of data candidates in the automotive in-
dustry shows a steady trend and a slight increase this year, mainly be-
cause the digital transformation of various companies has stepped
iInto a stable development stage. In the long run, the digitalization of
vertical industries will be the route that major companies take, and
the salary package of data technology talent will continue to grow
steadily. The automotive industry will still attract more high quality
and high potential data technology talent from the internet sector Iin
the next few years. The demand for data technology talent from EV
(electric vehicle) companies such as NIO, Li Auto and XPeng has
grown significantly this year. In addition, many autonomous vehicle
companies such as Baidu, Huawei and UISEE Technology focus their
business on smart transportation and smart cities, which will un-
doubtedly increase the demand for data technology talent. Talent
with both automotive and data technology expertise will be in great
shortage in the future, and many companies will concurrently take
the form of merger or cross-industry recruitment to solve the short-

age problem.
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B &R Job Title TR FRIA
. Automotive Battery BMS

SERMBMSEERE oo i 3+  400K-600K
Algorithm Development

. . . . Automotive battery BMS

5 2 Bt BMS SSBA T v 5+  400K-600K
Strategy Development

‘ . High voltage BMS

= EBMSH & T E!M I VOTag . 5+ 400K-600K
Development Engineer

BMSZESH A TiEID BMS System Engineer 5+ A400K-600K

BMSIhgE £ A BMS Functional safety Engineer 5+ 400K-600K

BMSEfZ G & BMS Integration and Configuration 5+ 400K-600K

. . . Automotive Battery BMS

REBMBMS Z 4 M . Y 5+ 400K-600K
System Testing

. Power Battery System

1 Bt B G5 TR A 8+  400K-600K
Development Engineer

Bt RO E R Battery Test Center Expert 8+ 500K-700K

Bt B ERA Battery Layout Development 8+ 500K-700K

P A B i Battery R&D Director 10+ 800K-1M

Bt R E R Battery R&D Expert 8+ 600K-1M
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2022 Hot Jobs
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NEV Policy Manager

NEV Marketing Communication Manager
NEV Product communication Manager
NEV Strategy Planning Manager
Manager Innovative Sales Channel Development
NEV Policy Manager

2C Product Manager

2B Product Manager

Data Value Product Manager
Connectivity Product Manager
Monetization Product Manager

Big Data Analysist

User Operation Manager

Charging BD Manager

Charging Operation Manager
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Market Insight

Autonomous driving, intelligent cockpit, battery development and ap-
plication technology, charging technology, innovative marketing
channel, upgrading of sales operations services, user development
and operation, and digital transformation of enterprises, are all popu-

lar recruitment areas and directions in the next 2-3 years.

Electric vehicles are developing aggressively - new energy front run-
ners improve the technologies related to automotive intelligence,
such as power battery, internet technology, autonomous driving, etc.
as breakthrough points, giving themselves more technological advan-
tages with rapid growth in market share and overtaking some major

OEMs in terms of market capitalization.

Automotive companies, especially new energy vehicle brands have

iIncreased their investments in R&D. This year, Huawei, Baidu, Xiaomi
and other internet companies are flooding the automotive manufac-

turing market with emerging technologies. Xiaomi is building its first

automotive factory in Yizhuang, Beijing, and LI Auto's Beijing factory
has been officially launched. Emerging automotive companies are

trying to increase production and seize more market share.

Due to the impact of the shortage of chips, new car sales have been
declining since the third quarter in 2021, while the second-hand car

market keeps booming.

Currently, the core chips of vehicles largely depend on imports. With

the increasingly complicated international situation and disruptions

iN global supply chain caused by COVID-19, the production capacity

of global semiconductor is becoming tighter.
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Job Title

Battery RTM Data Analyst

NEV Policy Manager

NEV Marketing
Communication Manager

NEV Product
communication Manager

NEV Strategy Planning Manager

Manager Innovative Sales
Channel Development

2C Product Manager

2B Product Manager

Data Value Product Manager

Connectivity Product Manager

Monetization Product Manager

Big Data Analysist

User Operation Manager

Charging BD Manager

Charging Operation Manager

Smart Mobility Operation Manager

Data Platform Lead

Content Operation Manager

Community Operation Manager

Business Intelligence Manager

Battery RTM Data Analyst

NEV Policy Manager

NEV Marketing
Communication Manager

NEV Product
communication Manager

NEV Strategy Planning Manager

Manager Innovative Sales
Channel Development
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6+
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400K-600K

400K-600K

450K-700K

500K-750K

500K-800K

450K-700K

500K+
500K+
550K+
450K+
550K+
450K+
450K+
500K+
500K+
500K+
1.5M - 2M
600K+
600K+
500K+
600K+

600K+

600K+

600K+

600K+

600K+
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2022 Hot Jobs

ZHiH (FEHHMI) HMI Designer
AppltS AR Eig it UX Designer-APP
RZHigHIH (F5) UX Designer-Platform
gk gl Ul Designer
Micig it ER Ul Design Expert
UIUXigi R = UIUX Design Lead
UIUX &= UIUX Expert

3DzEIR I 1T 3D Motion Designer
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Market Insight

More and more new automotive manufacturers start to attract excel-
lent designers from various industries, particularly the internet indus-

try and mobile phone industry.

With the integration of intelligent cockpit concept, influencing power
of car makers in recent years, and the continuous iteration and up-
grading of driving experience brought by internet factors, automotive
manufacturers have slowly started to bring in interface design exper-
tise from other industries such as mobile phones, websites or games
iInto automotive Ul design. Many designers take this opportunity to
think about the Ul design for future vehicles, trying to change con-
sumer driving experience through design. Therefore, in 2021, more
and more new automotive manufacturers have started to attract ex-
cellent designers from various industries, particularly the internet in-
dustry and mobile phone industry, hoping to bring better integration
and innovation by drawing on their practical experience in APP,
Mmiddle platform construction and visual effect for games. Successful-
ly launching innovative automotive models in the market is a very
valuable experience and such candidates are in great demand in the

Mmarket.

Multimodal interaction is also a recent hot topic. Desighers hope to
combine various human senses of visual, auditory and touch with
Mmultiple communication channels to input data simultaneously into

computers.
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RATEHR Job Title TR F R
REIKIH (ZEFHMI) HMI Designer 4-8+ 400K-600K
AppWEHmaRzHigiti  UX Designer-APP 3-8 400K-700K
REIgHH (F5) UX Designer-Platform 3-8 A400K-600K
o 12 T | Ul Designer 5+ 500K-700K
MBI E R Ul Design Expert 8+ 600K-1M
UIUXIEITRE A UIUX Design Lead 10+ 500K-700K
UIUXE =X UIUX Expert 8+ 500K-700K

3DEIRIL 1T D 3D Motion Designer 3-8 400K-700K
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Intelligent Cockpit & IOV Basic Software

2022 Hot Jobs

OSHZHA & Kernel Development Engineer
OSEZHRIEH & OS System Environment Development

OSMAEH % Application Software Development

Domain Controller Software Architect

k32 sl AR B A SR A U

iah ¥ il FE 4 22 A i Domain Controller Hardware Architect
i HlI2E R FER a1 Domain Controller System Architect
SOAZEFI ) SOA Architect
SOAIiEm SOA Engineer
P < MY T & Gateway Protocol Development Engineer
BR A IV K504 Embedded Software Architect
BRANIKEH & Embedded Software Development
Z¥EEaH & Cloud Platform Development
EMEFHF A& Middleware Development
BRANHE Embedded Software Development
AIESH & Al Platform Development
RFBiRFE Service Domain Development
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Market Insight

The automotive cockpit and IOV industry are in fierce competition
with OEM, Tier 1, and startup companies developing a new genera-
tion of electronic and electrical architecture, central integrated gate-

way, domain controllers, and vehicle operating systems.

The overall salary package of intelligent cockpit R&D talents shows an

upward trend, mainly due to the fierce competition of talents in the

automotive intelligent R&D field and the surging demand for techno-

logical development and the reform in cockpit foundation this year.

Demand for cockpit domain controller is high and its technical
threshold is mainly in hardware and software development. There are
many similarities between the competitive market segmentation of
cabin-related software and consumer electronics. Enterprises in the
consumer electronics industry are also entering the intelligent cock-
pit supply chain one after another, leading to increasing fierce market
competition and huge shortage in software talents.

The automotive cockpit and IOV industry are in fierce competition
with OEM, Tier 1, and startup companies developing a new generation
of electronic and electrical architecture, central integrated gateway,
domain controller, and vehicle operating system. The recruitment
demand for core, foundation, basic components, application and
other development candidates is increasing. In the future, talents will
be imported from traditional industry such as aerospace, military in-
dustry, internet and other industries to meet the development needs

of the automotive industry.
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B TR Job Title TYELERR fﬁiﬁggﬂﬂ
OSAZA K Kernel Development Engineer 5-8 500K-800K
OS System

OSEAZRIERL 5-8 500K-800K

Environment Development

: Domain Controller
B 423 SR A 2 | . 8-10  700K-1.2M
Software Architect

X Domain Controller
1ah ¥ il S A 22 #) | . 8-10 600K-1M
Hardware Architect

: Domain Controller
1 A | B re sy Al . 8-10 700K-1.2M
System Arch