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CONNECTUS

CONNECTING TALENTS « BUILDING SUCCESS

www.connectus.com.cn

CONNECTUS, IEMFEA IR Z F AR E —
EERNNE AR RAERESIER
AZ . BNZRBUWHN—EXANTRESHERS
MR, KESRMNXTTWARBERELD, E
RN BN RN ARMNNEFRRERSE
MR RRTTZ.

CONNECTUS. Our name encapsulates what
we do - connecting our clients with the top
talents in their respective fields. We are a
specialized total HR service provider deliver—
ing innovative business solutions in this
ever—changing digital era.

ABOUT

CONNECTUSEEBIFHing, EIMBEE
H2008RT, HEIMEMIRIZITHAE. il
NEREREEMENER, BB AZTFRHEA
2. 5)I1f &8RS . CONNECTUSTEEHITT
FSRENEFBAARAEZERE,
Headquartered in Singapore, CONNECTUS
have more than 200 staff across 9 cities in
Asia. Our consultants are subject matter
experts in their core disciplines and are able
to provide executive search, training and
consulting services to our clients. CONNEC—-
TUS have a reputation in customizing reliable
and high quality solutions to clients.

GCONNECTUS

Powering talents to
create an extraordinary world
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SimiE LIRSS EXECUTIVE SEARCH

fFutlNrEheRERM. BN, MBERZURE
WERIR AR A A REREEERRBIERRSE, BEHEIE
3. ek, REBRAT

We offer effective recruitment and search solutions for
mid to senior management positions, critical and confi—
dential roles as well as technical and niche jobs, assisting

companies to find the right candidates for their vacan—

@ Healthcare

cies.

@ Automotive

G Consumer Internet & ICT @ Industrial & Chemical

@ Banking & Financial @ Legal & Compliance @ Corporate Functions Property

MiAiEZ MARKET INTELLIGENCE
RERTBAREIREUR KIEMERER, FATTAEILIM
HEMTURERBTHIZAH. BIHELE —EXSHGE
BRIFDHR, HIEBMEWHITHIZEADT, ALE
RAMTURBEARD T, BAONEFETLBERANRENTS
SRMHHIRTE o

Our extensive database and strong regional network
allow us to conduct primary market research in various
industries and locations in Asia. By formulating a com—
prehensive list of questionnaire and scoring methodolo—
gy, we can help companies in pre—market entry studies,
talent availability and cost analysis. We offer these
market intelligence to help our clients make informed

decisions.

EONFEI¥] CAREER ADVISORY SERVICES

BNAEERFENTWREFFIIBEAR, "TLAKIRER
HHSIZAIBRAVEZ IV ANEE) | . ARG BIEEHRS. ik
15, OENEFEMRUTIEER. BNEINSSHROZLE
B, JUAKRERBESLI/MUNE .

Our team of professional consultants and trainers are
highly experience and have the expertise to provide
career advices and training to candidates. Our advisory
services include resume writing, interview techniques,
psychometric assessment and employment market
insights. At the end of the advisory program, you stand a
higher chance of securing an internship/employment with

a reputable company that we work with.

BATRZ T BARTUARNAEIREN TS E, FEESTWRTTAFAMBESSIFEWMNRERE, BR—LHERE.

AitE. SESHRNVAPRKEBFEKX. BUHELREERE.

We have a professional and independent team that understands the different functions of organizations in various

industries. We streamline the employment process for our clients by helping them mass recruit generic positions quick—

ly.

I AAEE TALENT DEVELOPMENT

Gateway & CONNECTUS M37p9tEIRME, RSB
IRAFHR. BRIl BEME . AR ERBHRS .
Gateway FRIZES, BAFSHF50052 K% ERAEEIWH
BRTHMNIAT RREER,

Gateway is CONNECTUS’ s independent training
brand. Its businesses include open courses, in—house
training, consulting services, experience workshop and
research report. Gateway has helped solve the talent
development challenges for many global Fortune 500
companies as well as many well-known Chinese com-

panies.

RIEFT CONTRACT STAFFING
BONMHTFAEVREEVMRIENAIRS, BEEWRES
EERR, BIFEIRIEENRS, AEMtEEOERBEIZO
Wb, RMNTURRBFEHENEH. IT. ADBR. U
%, 7. IEOFIEATSERIBENRFRIRS .

We are committed to providing flexible staffing services
to help enterprises enhance operational efficiency, better
manage operating costs and to efficiently shift focus to
their core businesses. The functions that we cover
include sales and marketing, IT, HR, finance, administra—

tion, engineering and manufacturing talents.

®A’&18 BUSINESS CONSULTING
HANTLABISRMEWSS . SKEERFANRREBIRS KB
RE, TREEEFEE. HNEFEE. FafR. Mz
. . RIWN. FELHMBEREEREENTH. RiF
BFOAREFRR, HOTLETNRBNREMNERES BRI
RIFE, LEBEFEREESHKII.

We provide business, strategy and human resource
consulting services for customers who need solutions to
solve their challenges. It covers 8 aspects from customer
management, supplier management, product develop—
ment, operational excellence, innovation, employee
empowerment,continuous improvement and manage—
ment by objectives. According to the different needs of
customers, we can customize solutions specific to a
company’ s development stage, helping customers
achieve faster success.companies as well as many

well-known Chinese companies.
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nwmms (2019 — 2020)

[l 2019-2020 The RECC Awards of China
‘P EXEBM{TIL S SRR SR E R
‘hEXEZEMTI S HRERSTERER"

B 2020 Human Resources ASIA Recruitment Awards

Best Executive Search Agency S{EAA LI
Best Candidate Experience Agency S{EEiE ARG
Best IT/Technology Recruitment Agency BB/ ARBEENE
Best Media & MarComm Recruitment Agency R{ERAFITIZ KRB
Best Client Service &IEZFIRSHE
B 20195 T “HESIRALU" % RECC
Bl 2018-2019 FERSEFUREREESIM R
B Asia Recruitment Awards Hong Kong 2019
Best Executive Search Agency SR{EAAIEI
Best Recruitment Consultant &{£3&kE|a-Sharon Shao
Best Healthcare Team S{EETHEEHRRA

Best Recruitment Entrepreneur s{EIREERI B — Alex Seah

&1E One Team % Run a Different Race
if= Integrity is Doing the Right Thing 8% Move out of Comfort Zone

3% Go Beyond Limits I%+%  Persistence Conquers All

GATEWAY

DEVELOPING TALENTS - CREATING VALUE

BEERHTHLRIAMINR, SR —RIKEESSRSEHIAINE, AAIEFRREIISZAEE . SREERNAZ2EHR
HRERARE)IHRIIFEE e ertFlFm, KRR EMRAZTHERTRE, XSAORBRIRMEIIE)IFIE
ARENEZEANBIIERK, EEMEERNEE, REEEWEERRE LXMNMRENVUCARI.

With the fast improvement in technology, talent development and skills upgrading are important to ensure that
humans are not replaced by robots. The current fast information era has flooded the market with many training
products with different quality and pricing, resulting in a challenge for training managers. Selecting right train—

ings can actually determine if the organization can survive in the current VUCA environment.

GatewaymhEMNiai4d, HIIFENELRM—IT—uXARSES, HELENFIIIRE. FFMHIPRE. EMR
EAEIIAZEL, AREIMERIIE DR, mAERIZLAE, HAILAESRER, SSHRER S 0 0 BREMAIANZ EEHT
KHISE. RIMNRENHEEFERK, BWEFPBR—N—IMEARNAS KRS HEZIAIHER.

Gateway is a one—stop service platform that provides a wide range of training topics, a large pool of experi—
enced trainers, flexible training technigues and training consultants that understand client needs. Since incep—
tion, driven by our mission, we have developed long term relationships with many Fortune 500 companies and
renown enterprises. We are committed to help companies solve each and every of their challenges in organi—

zation and talent development.

MR EERISEERE, BERRZEINRGatewaylIFROIRSBIUAREFE ERS(EIEH.

From the first cooperation to future engagements, our clients can feel that Gateway is a committed and trusted

partner that puts the customers’ interests first.

EFds3
Main Businesses

SNIRATFHE

Open Course

AERAHLHER, RETRFEENLAFRRS . SERECNEERNSSRSRE, IZRERBEERKENE
B, tBRESBTEABKIR EB TR .

One-stop service to allow candidates to have a headstart in their career by providing psychometric assess—

ment, career planning, CV composition training, interview training and position briefing.




Edkpgill
In House Training

RIEEWARFIIFER, MRE. #IF. 260, ZREX. BEME. ZIREBAANTE., CREZEFSHERMES
LARSS

We can customize in—house training courses according to the organization’ s needs from the topic, trainer,
case studies, training format, training materials, learning transformation, psychometric assessment to training

system development etc.

HiBIRE

Consulting

BEEFCBRRARENEWERE. EX85E. REEE. MBEH. ARLX. RSRESZINHHE, HIIFOTLUR
MRIFOEEIRS, BWHEWTE,

We can customize consulting solutions in various business aspects such as strategy, human resources, prod—
uct development, operations, innovation, quality, customer and supplier management to help companies

transform and grow.

8BRS
Value—added Services

Xyl )2

Experience Workshop

XD ERERNTRESZSHERMAE (ERHIF. F=m. ML) , LEPESEZEFRFIFRINAD,

Our workshops allow customers to experience the trainer’ s style, content and benefits before deciding which

trainer or course is more suitable for them.

RS

Research Report

BEEHBHFETVHFMTREIA DT RRABHARS, BWEWREAATHER, RHBWRLALRAEBRIA
ZTEE,

We issue an Annual Employment Report and an Annual Salary Report to help enterprises gain insight of future

market trends so that they can optimize their organization capabilities and workforce.

H E A D fRIEIRLE RS E EA NS RN BFRiEE—
S T A R T Plan your career in advance and join a reputable company

BEMITI00RXZEBHRE, SANRFEAEGHA . EARNKEELRNPAZE, TIEREREM, RUMLIE
SHACVEHERNEAER, #HiLIIEYESTaRIYkL .

Etk, Head StartmhERiiEimd, SFEMEBIELATCONNECTUSHARKR KR, MAERSMELWEEKE. i
FRXMBAANEN, BAXRFERBHATER, TUHNSLADEFSENTENS.

Every year about 9mil students enter the job market. Students entering the workforce face many challenges in
identifying their strengths, career planning and preparing for interviews. Headstart is created to solve these
challenges. Backed by the strong customer base of CONNECTUS, a reputable international executive search
firm, Headstart is able to help students find suitable job opportunities with many Fortune 500 multi-national

companies and industry leading companies.

ISR ERINRE—mhE

To be the preferred brand for career advisory services.

FEiFdrss
Main Businesses

— it 2 RRERE

One-stop Permanent Employment Service

BMNBRIZRIFT AR ERRTE, BRI, EHiEl, IS, RAUEE—ubURRIME, BIFRnE—L.
One-stop service to allow candidates to have a headstart in their career by providing psychometric assess—

ment, career planning, CV composition training, interview training and position briefing.

— iGN SREINE

One-stop Internship Service

NERZFERBEBEIINSG, ROMFTWRAIAR, BRWRL, FETERH, HEVHE—DTETFRINE
fittio
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CEO summary
BHREMTERS

If you look at the industry developments in the recent years, you will find intelligent and digital technology
prevailing in all walks of life. The traditional industry as we know it is no longer the same because enterprises
are upgrading their business philosophy and technology. With the government putting more money into new
infrastructure, the construction of 5G base stations, UHV transmissions, inter—city high—speed railways and
urban railways, new energy charging stations, big data centers, artificial intelligence and the industrial Inter—
net, more jobs and talent demands are bound to be created. According to the ‘2020 New Infrastructure
Talent Report’ , the demand for core technical personnel in new infrastructure is expected to reach 4.17
million people by the end of this year. Taking the 5G industry as an example, the investment and development
of this industry is about to enter a golden period in the next five to ten years. It is estimated that in 2030, this
industry will create over 8 million positions directly and 11.5 million positions indirectly. Therefore, we can see
that the demand for highly skilled talents may multiply day by day. The ‘pursuit for changes’ and ‘flexibili—
ty’ will be the key to competitiveness for future jobs. Talent with innovative thinking, adaptability, and quick
learning skills will be very much needed.

YPIVETLERITIR R, NEHEEERZIEREN. HFHEBEZINMTUASE, BBWSHHN “ERT1” FEF
£, BUXERAEZEESHERAKFELSEEEAKAIEINE L. BERNLEFEMAIHERZRN, FRigk56
Hit#ig, 158FE. BreEKBIIEHHNERRE. HEERSFERERE. KEED O . ATERE. T EBRNFRR~E
TEZHXIRM, BEFHAZTERK. RIE (2020FHEEF VAT REBIRSE ) , BEFERZORARAZHROTRE
FRIGIR417THR AN . LABGF=IL =, ERKAISEI105E, S5CrUisRARIEENESITH, FUTEI20305, 5Gr=I
AL EEZCEEBII800 /M #I iz, EEEEIELX11508 P # . BRIt R, RESFRIRNABEATHNFIRES
S5HAE. ‘KT ‘RF" BRRRRUZSFHOXGEE, BS0FER%E. GRENEMNERMREZIEDHATEK
FZOERANT o

Having gone through the black swan incident of the global epidemic in 2020, enterprises have to bear in mind
a sense of crisis and realize that talents are essential for sustainable development. How to keep and train
them will be a new challenge for these companies. Under the backdrop of globalization, more domestic private
enterprises are trying to go global, and they also improved their company structure and culture so as to attract
excellent talents. Compared with mature management methods in multi-national companies(MNC), local
private companies give broader space for professionals to develop and realize their own values. As a result,
quite a few executives in MNCs choose to turn to private companies for better development. According to the
CIER Index Report published by the China Institute for Employment Research in Renmin University of China,
MNCs were less popular than before in the job fair. In recent years, the CIER of private companies is higher

than that of MNCs. The statistics in the 2Q2020 report suggested that the epidemic has led to a decrease of

CIER both in private companies and MNCs. However, the CIER index of private companies was 0.88, still
higher than that of MNCs, which was 0.5. (CIER Index is used to demonstrate the employment situation in
China, its calculation formula is CIER = the number of employees needed in the market / the number of candi—
dates who applied for jobs)

ZMT2020F £ HEIERANEXRIEEY, CUVENAZF—ENEINEIR, BEAFUFEMENARE, ATRESVRT
&, WEIEEIEERIFRY ‘B ‘BT AZ, ReUFTHEIGR—I#EHkEK. EERCHEFRET, BENREEWVHERLE
pliEaBttk, RERWATFIHRAARENUNSIEZSHRREAT . S/OMEMERWAANEREEL, BERLSE
BRI ARRTESIRWVEEAN, ESEIFNISMBRNMENTES. FMIMEREEVSERGZ TEMERMARE
LR, RIEPEARKZFERVHARAEZHAEFERHHN (PERUHEESEHRS) LERE T/NERER
WEREHZEHNER. E/LFE, RERWHCIEREHNESTINGRBEWRICIERIEHN . ZERBERNMMAI20205F58
—FE (PEMRUTHSESEHRSE) F, REEUSINESHECWHNCIERIEHIIE TR, EREEWHLI0.88FFI+
AR EIA0.5, (CIEREEHEAXRRMHM I TIHZSSEENER, HitEHER: CIERIBH-TIFREERALT
IHRERERIEAL. )

Under this circumstance, both private enterprises and MNCs are concerned with attracting and retaining core
talents, hence putting more emphasis on employer branding. Judging by the Global Report of Employer Brand
Research, companies with excellent brands receive twice the number of resumes than normal companies do
while the former ones don’ t have to pay extra money for that. Those with a worse reputation may have to pay
more than 10% of hiring cost. The effective ways to improve employer branding are to pay attention to the
needs of talents in salary, corporate value, promotion mechanism and training opportunities. The stronger the
employer brand, the more excellent core employees may be attracted to the company.

EXHERNRBT, MARsSIFEREZOAZ AT REREEZINGIREEWRAXORIER, Ll ‘BERE EHIX
MEENBERTEZEME. B (2REEREEFRS) TH: “AERFRENEWKEIRNEHHESEEEWAIR
&, HFEMNAEZEREIMIIMNIBIEZER; MEEAENEVESHH10%NEE/AE. " BEEXFIATEHFR. &
WE. EFANE . REFIIZENSFHENERERA TV EERERNAERGE. BANEERERNATLA
rUFREZMERENZORT.

Alex Seah



Accounting & Finance
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2021 HOT JOBS

Pre—-IPO CFO

Commercial Finance Director
Finance Director

FP&A Director/Manager

Plant Finance Controller

Digital FP&A Manager
Business/Commercial Controller
Business Intelligence Manager
SSC/Outsourcing Manager
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Accounting & Finance

435 AL

Affected by the pandemic, the need for finance position jobs declined in 2020 and foreign companies are
putting hiring under strict control. For those candidates switching jobs, their potential salary increase was
maintained at around 10% to 20%. The future preferences of employees will turn more diversified in 2021,
mainly targeted at mid—level managers and less for senior positions. FP&A and Business/Commercial Con-
troller candidates will continue to be popular because more and more companies now understand how finan—
cial analysis can help improve their operations. Demand for e—commerce and digitalization employees are
also on the rise.
HFEEEE, 2020F2AMSIRMBIENERL, IMEARMERTTE, EMETRES, BIFBEEIRARKS
1BE, £910%-20%. 2021FBRBRUBRZSTHAERARRE, UEEBLRIIESZ, SERMAUBEXELD . BXFLERHRIINE
RERMS DRSS ES, FERRERMS W SRS O FEWI SIS . S/—HEEX FEE
PAREF R A AR ERIEZ .

We expect the financial positions in the future to be more automated, intellectualized and digitalized.

MBS REERIO=KES: Balt. SEAETHIEFH.,

These three characteristics can already be felt in the current market. There influences will be further devel—
oped and will play an important part in financial positions. Companies now pay more attention to big data anal—
ysis and intelligent business control to realize digital transformation. Candidates should not only have the
required professional skills, but also need to have a strong sense of business and communication skills so as
to keep up with the times and realize digital integration.

=NEBEBRNVSHETELAMAGE, FEEEIFERENRREL, EREK, BEUUSHIE-EEXEE
I, BRMZ W FHREMAMFOITUARESEREFIERWPRIEAE, SWHFHEER . WFASBE, BRTE
WA RBEZS, EREREIISEIRURERERNAEESN, RBRIRNAS K, TREREENIHVSHS

Jessie Si

Jessie.si@connectus.com.cn
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2021 FrEMysin

Chief Financial Officer
Finance Vice President
Finance Director, Asia Pacific
Tax Director

Internal Audit Director
Finance Director, China
Finance Director

Treasury Director

Finance Director, Shared Service
Center

Internal Control & Compliance
Director

Treasury Manager

Internal Audit Manager

Tax Manager

Cost Controlling Manager
Business Controlling Manager
Credit Control Manager
Finance Manager

FP&A Manager

Plant Finance Controller

Finance Manager, Shared Service
Center

Internal Control & Compliance
Manager

Senior Internal Auditor
Senior Financial Analyst
Industrial Controller

Project Controller
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15+
15+
15+
15+
15+
15+
15+

15+

15+

15+

8-10
8-10
8-10
8-10
8-10
8-10
8-10
8-10
8-10

8-10

5-8
5-8
5-8
5-8

1.8M-2.5M
1.5M-2M
1.0M-1.8M
1.0M-1.6M
1.0M-1.4M
800K-1M
800K-1M
800K-1.4M

800K-1.8M

800K-1.5M

450K-800K
450K-800K
400K-1M
400K-600K
400K-600K
350K-750K
350K-600K
350K-700K
350K-800K

300K-600K

250K-600K

250K-450K
250K-400K
200K-250K
200K-250K
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Customer Digital Product Lead
E-commence Lead

Customer Experience Lead

CRM Lead

Digitalization Lead

Customer Operation Lead

Content Marketing Lead

Data Analyst

ICV Product Planning Lead

Lifestyle Product Development Lead
Brand Experience Center Operation Lead

FFSEHRAEA
BFHERAEA

AR

EPX RS

HEREA

FAREEREA

HEEHAEA

BRI

EREEL T SR = ——
EEBRERAEA

SRR REEREA

/



Automotive—OEM Sales & Marketing
SEHIREE

Automotive marketing will focus more on innovative product releases in 2021, and will be user—centered so
that the brand feels more alive.
REEHE2021FESESERTOFMNELR, UBAPATROG, itRETEERPORELER,

As the trend goes on, a large number of new positions will emerge. For example, customer digital product
leads, customer operation leads, lifestyle product development leads, e-commerce leads, brand experience
center operation leads etc. The thriving new energy industry has enabled some car companies to develop its
marketing concept based on user thinking, which has given the candidates unique experience in this regard.
In the meantime, employers will take cross—industry talents, such as the retail or internet industries into con-
sideration when hiring new employees.

BEEX—WSZEBNTHIERE, XEHNREHLETE, thil: ARPHFHATA. ARIEEREA. £EFRAFm
(¥8m) URBERARA. mEARPMEERTRA. ENRENFERS LIRS EPHR AR BERITIEEH
HRRENRTE, FEE—HRIEAT T ZEMBINEN . ARERKEES, BESESEEGHARIENEREITWAS,
LeanFETW, BEMTWAIAL .

Companies not only need to focus on candidate’ s innovative business experience, but also need to pay

attention to the compatibility between culture and mission. Therefore, it is necessary for employers to engage

their candidates in these two aspects so as to build a self-learning organization that can improve itself swiftly.

MEWmES, BRTRERERSHUIMILSZSER, ENEFRENAMBRIER . X—HEREEARENSRIEAT
D@, TE— 1T TUSREERHNBEEIER,

[rene Zou
Irene.zou@connectus.com.cn
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Job Title

Customer Digital Product Lead

E-commence Lead

Customer Experience Lead

CRM Lead

Digitalization Lead

Customer Operation Lead

Content Marketing Lead
Data Analyst

ICV Product Planning Lead

Lifestyle Product Development

Lead

Brand Experience Center

Operation Lead
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10+
10+
10+
10+
10+
10+
10+
10+
10+

10+

10+

1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M

1.2M-1.5M

1.2M-1.5M
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2021 HOT JOBS

Quality Management

e Plant Management

e Automation Design

¢ Lean Production Management
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Automotive—-Operation
SEINEE

As expected, personnel hiring for the automotive industry saw no sharp increase in 2020. With government
support initiatives, the domestic automotive market started to pick up in the second half of 2020. This has
resulted in many domestic automotive parts companies starting their talent recruitment programs and it is
estimated that the need for talents may continue for 2 to 3 years.

2020F R ERIETHIA A BRIEBAKXKR, TURSERZH, BEEZFRNERNERFIRETEEMNTFR,
2020 P FELBALERNZTHRUHLATFRT PMAS, NEBERERBZEWENAZFRBIESIFEL2~3FRIET
518

Plagued by continual cost escalation, the industry has to find ways to effect lean management. Despite the
fact that domestic companies have an advantage in cost control, potential capacity and productivity issues
continue to be their main concerns. Therefore, finding experienced and hands—on employees who have lean
management capabilities will be a key focus for domestic automotive companies.

BN EWEERRBERSSFTUERAENTRERNLEZE, HIREREY, ERAEHSTEES—EMBE
EREEFFEIEMN, FRIIMENIRSENNE, BSITRNBHEEATRERREVNERFRZ—,

The domestic automotive industry is expected to get more orders from well-known automakers. For example,
70% of Tesla’ s auto parts supplies were manufactured locally in China. Hence, we believe the need for
quality—related professionals will definitely rise. Hence, we can expect 2021 to be a year where the automotive
industry will experience a sharp increase in employee turnover.
ERALSEFERIWISFEESMEEZFRITRERR, LUSERMTESLARGIRZERHHENEE =L ZRIAZI70%,
ERBEWERELZWHATERVARBK, BHKE, 2021FEREFHERZHAT RDEE—INSMEBER.

Ken Zhang

ken.zhang@connectus.com.cn

10



= Salary Insight 2021

2021 FhEMFain

Job Title

TESFIR

General Manager I REE 15+ 850K-2M

Plant Manager I & 15+ 700K-1.3M

Plant Operation Manager I izEXE 15+ 620K-870K

Plant Quality Director I RERE 10+ 650K-1.1M

Plant Production Manager I 4&r-&18 10+ 380K-620K

Plant Quality Manager I REsE 10+ 420K-750K

Plant Process Manager T §hETE&RE 10+ 400K-670K

Plant Maintenance Manager T iRBHR 10+ 380K-650K

Project Launch Manager InE%Rr-&E 5-10 250K-600K

Plant Lean Manager T Bmadr=RiE 8+ 350K-520K

Program Manager MBEFEEE 8+ 400K-850K

Regional EHS Head NELZ2REUL/EE 15+ 600K—-1.6M

Regional Quality Head XigRE S /AR 15+ 750K-1.8M

Regional Operation Head XiHisE o /218 15+ 680K—-1.5M

Regional Lean Head XigEm IR /A 10+ 480K-1.3M

Regional AQ Manager XigSeHi R =12 10+ 380K-800K

Regional CQ Manager Xig S HiRERE 10+ 380K-800K

Process Expert BWTFTZER 10+ 400K-950K

6 Sigra Master ST AT 10+ 450K-BOOK 2021 HOT JOBS

Automation Manager iﬁ%gz—iﬂﬂsﬁﬁgﬁ 8+ 400K-700K e EE Architect Engineer BB FE ST
o ADAS Manager BIHENRFRREE
e Software Program Manager RERERE
o Data Scientist/Analyst ABIERZR ORI
e Security Architect R
e Telematics Manager ZERAMEIE
o Software Quality Manager RHREEE
e Perceptual decision Algorithm Engineer AR L T2
e NLP Algorithm Engineer BAESHIEE AT
e Data Scientist/Analyst ABUERZR ORI
e Data Architect/Expert ABIRZAIT/IER
e Designer UI/UX UIHUXigit)m
e ML Algorithm Engineer MEFEIGEETIEN
e Solution Architect RIR TS LA T
e Devops Engineer BHFETIZIE
e Software Engineer G TIEm
e |Interaction Designer R
e Testing and Validation Engineer Mt SEAETI2)E
e Data Engineering Expert HIETIEER
e Data Management AR
e Software integrator Engineer ( Connectivity/ADAS ) IR TFEIF ( Connectivity/ADAS )
e System integration Engineer ( Connectivity/ADAS ) REEMTTEIM ( Connectivity/ADAS )
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Automotive—-R&D
SERE

With the development of the internet, automobiles will be more aligned to user habits in this era of mobile trav—
elling. Automobiles components will transition from mechanically—driven hardware to software—driven elec—
tronic devices. It is getting more obvious that software will define automobiles gradually. As a result, the tradi—
tional value chain of automobile will be restructured entirely, and the reform is being decided by automobile
companies at the highest strategic level. Therefore, it is inevitable that software will dictate automobiles.
REEEKMEBNALRE, BahhThHME, REFAETERSTIRESENFESAPERIIR, FirhymMIEs a4t
ERHIRNEFrmidiE, REEXSFEESTRBE. X—EET, ERISENERVAZERENTE, &
AEGEEE EAFKKRER, XtRE, WEESERALATE.

When automobile companies undergo restructuring, the key is to create differentiation characteristics and
attract customers by developing their software capabilities. A few reputable carmakers such as Volkswagen,
SAIC, Toyota have started deploying personnel in this field. They have set up software business departments
and the need for talent in automotive software and electrical and electronic architecture is destined to rise.
THX—IRE, BWReEESHNREEEN, RAITESRERWERHNRES, RSIAFXE, AOXBEMEZEWESFF
WREX—LERE, W, KR, L5, FHEREEWHNEE] SEFRMIZRGISSER], By, SEREGFISE
FHERMEPAZ B ROASAKIEM,

Big data is important to support the development of software and other functions. An overall architectural
structure of telematics and big data platform will ensure that the research of vehicle—vehicle coordination and
vehicle—human coordination can be supported by cloud server, and common-—platform services can be devel—
oped and deployed when vehicles are interconnected on a large scale. Meanwhile, it is equally important for
data to be transferred and accessed safely and efficiently through international algorithm.
TMRHBANARINEZ RN ANALR, AHEFENXERER, TERFKNERAYIEFEEMEET M
BITELR, TAKSISEMNE, FHNAMENEMSTENRS ZFEE, #BEAMIREREK THMERSENFLMITE.
B, ERHENRZE, ETESREZMENRZE. S3tER, URSHLLE. ZEMHEEREEFEEE.

Nora Liu
nora.liu@connectus.com.cn

= Salary Insight 2021
2021 FrEMmin

Job Title

R&D Head

Data Architect/Expert

R&D Director

Program Department Director
Software Quality Manager
Data Engineering Expert
System Manager

Software Manager
Hardware Manager

EE Architect Engineer
Program Manager

Data Management

Security Architect

ML Algorithm Engineer
Software integrator Engineer
( Connectivity/ADAS )
System integration Engineer
( Connectivity/ADAS )

Data Scientist/Analyst
Software Engineer
Hardware Engineer
Mechanical Engineer

Calibration Engineer

Product Development Engineer

Integration Engineer
Homologation Engineer
Design Engineer

UI/UX Designer

Interaction Designer

ADAS Testing engineer
Battery development Engineer

Application Engineer

Test, Diagnosis, Validation Engineer

RPORE
REHEEITER
eSS
IRBAR IR
RHREER
HETRRER
Ripizig
R
e
BFESEEER
ME&E
HiER1E
TR
NBEFIEETIEID
B TR2)M

( Connectivity/ADAS )

RIgERIE)M

( Connectivity/ADAS )

REIERZRDHID
BT
W@ TRl
A T2
trE LR

FERIR TE)H
&R T2
TNETF2)H
Rt T2
UIUXigitHm
REIRIH

BB T2Um
it R TH2Um
R FATH2)H

Wiz, 28, MIETEIM

TESFIR

15+
8-15
10+
10+
10+
5-8
8+
8+
8+
8+
8+
3-8
6-12
2-6

3-5

800K-1.8M
600K-1.5M
600K-1.2 M
600K-1.2 M
600K-800K
500K-700K
500K-750K
500K-750K
500K-750K
500K-800K
400K-700K
400K-600K
300K-600K
300K-600K

300K-450K

300K-450K

250K-600K
200K-500K
200K-400K
150K-350K
200K-300K
200K-250K
200K-250K
150K-300K
150K-300K
250K-350K
250K-450K
250K-350K
250K-350K
200K-300K
200K-300K
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The global pandemic in 2020 has brought about tough challenges and bearish impact onto the automotive
industry. Affected by the coronavirus, OEMs and parts suppliers were once faced with the pressure to shut
down because the supply chains were closely interconnected throughout the globe. Many companies had to
figure out how to survive under the impact of the epidemic. A few auto parts enterprises in the Greater China
region were forced to change or freeze their initial investment plans while most of them had to postpone their
recruitment plans indefinitely. Short—term wage cut, cancellation of year—end bonuses or even job cutoffs
were not uncommon in some of the enterprises.

2020F 2B RBIERER, SERISETIERTIFEFERMEMZN. (EA— M MMNESESIKICRITL, SE1IE
RIS, SEETHEHHENAREBENE ‘SR , EEFFLEVEEEMINEETRNEE. FAPEBX, 0
RECEW A TRIERSEMEEWNER, FAMBIXNZBIHIERRZITEITREZEERRES, £XEH BRI RITH
PRIEL, —LiW R TEMEFNFELRIERNEFEE, BoEENTTAREENERITE.

The auto parts sales position was affected most, with employment rate dropping sharply. On one hand, most

enterprises paused their recruitment of sales positions. On the other hand, the vacancies remain unfilled. If

we look at this problem from the perspective of the employers, they are now stricter with employee selection,
recruitment process is extended and salary increment becomes harder to obtain.

MWKIRHIZAES, SEHERUIZIFRNEABEE, BERUEELTE, —SHERETARSEWEE T XIHIEH
EXUNBEE, S—HHEREATRRMAANGE. NEWBEAETLR, BEANAANEEENZEEST™E, BENR

]
\ n“tn m 0"“6 - P a rts . EEBGE—TRENNK, NTHEENEKEEELaESRE.

Judging from the demand for auto parts sales positions in 2020 and 2021, companies are looking for more

=
‘game—changers’ . As the domestic parts companies are growing day by day, they want to have more
‘game—changers’ who can bring them advanced sales management methods into the company. In the

meantime, foreign parts companies are looking to further cooperate with local auto companies in China to

:= = ﬁ ). 'E expand their businesses.
Y/ ‘l = = H2020-2021 FEETEAHEDHLREER, CUNT “BEE" HERELR—E%. THERNNATH

B REREBRRMEDRANEIIN, PEIEREHIEEEERN . INITEH R FERA—SFHAPEREE
: ERE, LAHERESRSER,

The ‘game-changer’ needs to be highly motivated and possesses independent problem—solving abilities.

« Key Account Manager (Local OEM) KEPNERE (AT S ) “BEREE BAAAAEEESEEIEMEERIELIR e SRR TRREES .
 Key Account Manager (ADAS) AEPHERE (HahSi)

 Key Account Manager (Connected—Car) AEPHERIE (FBN )

» Key Account Manager (from Private Company) AEFHEZE (RERWNA)

» Key Account Manager (Software/Solution Sales) AEFHERE (RH/MBRAREHE)
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The current market requires all candidates, whether active or non—active job—seekers, to be well prepared
in the following two aspects. The first is to have a understanding of its SWOT positioning of himself and the
environment around him, and the second is to improve one’ s soft skills, e.g. communication skills, interview
skills, etc., so that they stand ready for future opportunities.

ELHRNHBERT, FEMBERIEKRIAPIRWEIEAN, F—REMESHNERREE—NERZINEE, £
—, RABCHIED, WiaEkIs, midilsF, AR SMIFRorES .

Roman Chen

roman.chen@connectus.com.cn
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2021 FrEMymn

T T g——

OE [FI¥ss
Sales VP(OE) HERIRE (FM) 18-25 1.5M-2M
Sales Director (OE) HERE (FM) 15-20 700K-1.3M
Sales Manager HERE 8-15 500K-700K
Key Account Manager (NEV) KEREE 5-10 300K-450K
Key Account Manager

AEREIE 5-10 350K-500K
(Connected Car)
Key Account Manager (ADAS) KEREE 5-10 350K-500K
IAM M7 ERTHH
GM (IAM) BEE (ER) 18-25 1.2-1.8M
Sales Director (IAM) HERK (ERF) 15-20 700K-1.2M
Regional Sales Manager (IAM) AXEERE (£5) 10-20 400K-650K
Key Account Manager (IAM) KEFEZE (8F) 7-15 250-400K
Area/Regional Sales (IAM) X HERE(E)F) 5-10 200-350K
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2020 was undoubtedly a year full of changes and uncertainty. The ongoing US—-Sino trade war and the wide—
spread coronavirus caused sweeping changes across the entire world. As the world economy comes under
pressure, rules and policies are re—written with harsher requirements.
BEN2020FBEERERHTUMAHWELN—F, DERBLIFE, MEEBEHRIMNTHASIEE, HRS
HERAEE, TENTZMEMEWRNERETELEREE, B2k SEMENF BRI IRE. BERAN. &
BOEERIER,

Anti—internationalization policies have made it harder to do cross—border businesses. In the meantime,
China has introduced “internal consumption circulation” . Consumption and services are encouraged to go
online, which will benefit To B businesses.

AUVIRELHE, tREFEAZNRSIKCES, BIERSZHE, hERHEN ‘NER ME, 5—HEEMHiEE
ARSS M@ Lig, NHEEZ FTo BIRSZIDKRESRIFIFIAE.

The liberalization of the foreign capital policy is now being implemented and the first wholly foreign owned

- - -
mutual fund has been approved. Various world—renowned asset management companies are setting or
expanding holding companies in China. Free trade trial zone and free trade port was set up in Hainan to

strengthen global trade connections.

b
EERAINAGE, IMEEEABBRSGEH—PHTEE, BRINEEBLAFESE N, SREMMBZEELIRILA
“I KIZERAE, BRERVEBARSHEXNFERCERREZE, HNEKBRZEKER,

| , e E g Several fin—tech unicorns are designing strategies regarding consumer finance. P2P is now off the track and
1 I m ” some companies managed to transform to organization channels. To B fintech is becoming the trend, with
traditional financial groups joining the fin—tech and e—commerce sector. The block chain sector actually rose

during the epidemic.
SHMEEAHE, SXEENEAERIFEEESMTEE, P2PTREmBEREEOVIIRINENIIREHE, To BE
REHRIEER AFRIED, ERESMEFANETBEMEHTREBEREIRR, XIREEEFEHEESE HF.

Corporate Banking RM NENRITEREE
Head of Private Banking FAANRITREA
Digital Transformation Manager BFUALRRE most financial institutions are faced with the pressure of layoffs or freezing headcount, the need for excellent

Despite a large—scale slowdown in the first half of 2020, recruitment will return to normal in 2021. Although

Partnership Director THEEIERE sales, senior managers, digital transformation leads and BD leads will rise because companies are eager to
Growth Managerr FFEKEE ) ) o ) )
Strategy Expert BRI SR transform their businesses and technologies in the post—epidemic era.

nstitutional Sales — AABE, BF2020% - EBAEEANIERE, 2021 EBEFAESHE, BAASSSHNMESEIEESSE
Market Risk Manager RIS FERRBES, BEAASHECWEE ‘SEEMA BSEEVSIBEASERE, KENSH. SREE. ¥
Actuary il WEEBIRE A . ST SRR A E A S0 B i R TSk E ARIER .

Branch GM DRITAERA
Cathy Wang

cathy.wang@connectus.com.cn
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= Salary Insight 2021
2021 Frmmin

Banking $R1T
Job Title

Director, Relationship
Manager,Corporate Banking

VP, Sales, Global Market/ Financial
Market

VP/ED, Operations
Head, Trade/Cash

Compliance VP, FCC

Digital Transformation Manager

Sub-Branch Manager, Retalil
Banking

EIRIT ER S

TR BlSE

BR2MEWBZEARA

BRLEISE

HFWERIRIE

PARIT AT

TESFIR

10+

Fintech & Internet Finance £REH RN

Job Title

BD Director
Strategy Expert
Growth Head

WS HRRES
ERERE R

BRASRA

TESFIR

10+

3+
10+

1.5M-2.5M

800K-1.5M

1.2M-2.3M
800K-1.2M
600K-800K

500K-900K

800K-2M

300K-500K
1M-1.5M

Securities, Fund, PE, VC, Trust if&5. E£. PE. VC. (5%

Job Title

N O o
l +I}-)-Fl

Fund Manager
Investment Manager

Industry Analyst

Insurance Ri&

Job Title

Bancassurance Dept. GM
Life Insurance Branch GM
Senior Investment Manager

Actuary

EE21E
RREE

T HTIm

RITEREGER) SR
ERHNE B
BRIRREE

FEEIm

TEEFIR

TESFIR

1.5M-3M
300K-800K
600K-1.2M

1M-1.8M
800K-1.8M
600K-900K
520K-800K

Chemical Industry
LTk

National Sales Manager
Project Manager

Product Manager
International Trade Manager

R&D Director

Technical Manager
Senior Scientist
Technology Director

EEHERE
IMEZE
FrmRiRiE
EfrRZEE
Tip=ds¥
AREZE
BRAFRRFER
BRARRSE

y/



Chemical Industry
LTk

Affected by the coronavirus and the worsening economic situation, the traditional chemical industry saw huge
shrinkage in recruitment. Some multi—-national companies withdrew their chemical plants and offices in China,
many employees were laid off on a large scale.

FEEERI20205F, AFZRBANANEEFEENDE, ERCTTIVHNERESKEESY S, EEHIANMI
NELHETENRS, BRARARKIEELRER

With the epidemic under control, most of the places in China resumed work at a steady pace. The overall
industrial work resumption rate has reached over 95%, which equals to the rate in the last year. Judging by
the data, the recovery accelerated after 2Q2020. Macro policies provided strong support for the economy, and
added liquidity to the market by promoting tax cuts and fee reductions, lowering financing costs, and adjusting
interest rates. Targeted support was also given to companies to facilitate work resumption. In April, the growth
of total social financing and loan balance reached over 12% respectively, which resulted in a 100% work
resumption rate in mid—early May. Although profits are still on the decline, but the drop has narrowed. It is
expected that the market may return to its previous state if the domestic demand continues to rise.

AMEEERRFEREEUTUBE, £EEAMSCERAEIE~UNEEFENFEEEEKRE, BATUWEIWET
RERB%ULE, BEREXILEWHTEAEFRAPRZIKE. WEETHAN_ZEREALAZFEHSHMR,
BSEERMBEREEAMINARTAOE, SR E R RSN . AR RSRIEERERNE, B
FRUETEFURREREZEEN, EAN4IAGE, BEMRMNREEURERRTUEESNIX12%AE, AR
i, #ASEHEEARE, BEREHITWEWE TEARER100%KFE. B, ALTVEFFELESUNE, 2RI
RZEEXEERFRERE, MEERTRHIREMRN, HIHEERLEAEEHXE.,

54% 10%
51%
48%
45%
42%
39%
36%
33%

30%

Ve g g & @‘%" {b@ N g
FF\&?’ @\ﬁ ‘_&\ﬁ @ﬁ .-E?‘GE& ’é.\d)é’( q?’fggt "PFI'&?
——PMI —m— TAHENHE (%)

REEHRFER
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Even after nearly two decades of development, the chemical industry is still growing. The market growth rate
is high, demand is increasing and technology has stabilized. As a fundamental industry, the chemical industry
is showing signs of recovery after the epidemic. Supported firmly by the local government, recruitment is
expected to increase sharply in 2021. Business expansion picks up its pace, which calls for more talent who
have strong knowledge of this industry and are able to innovate in the new era. We have positive outlook on
the recruitment of the chemical industry, and we believe this is a great place for young talents to develop
themselves.

ZFIE_TERNRRE, WTTWRAL TR, HiEKES, SRIMEKEE, KAGEEHFRIEE. wIT
EREMIT, BEEZHEENEFUR, 2021FAFBESIEBRKAE, FIRFALTEWSBAFROANZE, WSk
iE, AEFTEXSEILINEWENL, FEaeiR ERANENERREIFIIAL . BAREITWABESER, X#H—
KA KR BREM T RIFNARERER,

Aki Zhou

aki.zhou@connectus.com.cn
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2021 FrEFsm

Commercial director BSEEE 10+ 1M+
China Sales Lead PEHEEE 10+ 700K+
National Sales Manager SEHEERE 5-8 500K+
Technical sales Manager RARHERE 5-8 450K+
Commercial VP coating [GEEllsE s ) 10-15+ 3-5M
R&D Director MR 10+ 1M+
Technology VP-coating RARBIRE &R 10-15+ 3M-5M
R&D Site Manager HREE 10+ 800K+
Senior Scientist BRARBZER 5-10 400K+
Technical support RS 5-10 360K+
CDMO Project manager CDMOIEB 418 3+ 300K+
Sales & Marketing Account Manager HEQEHEPEE =5 200K-400k
Trade Manager HMREZIE 3+ 300k-500k
Analysis Leader pHFREA 5+ 200k—300k

Consulting &
AR5 1T

2021 HOT JOBS

» Operation Consulting (Senior) Manager
¢ Business Optimization Director
* M&A Consulting Manager

Advisory

EEEE (BR) £1E

A SSREMA R
WEHIE SR

« Strategy Consulting Director ERIS SR
Digitalization Consulting Director HFEEDE

Tl S




Consulting & Advisory
HigbRsS1Tdk

As China advances in digitalization practices, the traditional pattern of introducing western experience into
China becomes less adaptable. In the future, it is expected that more and more foreign enterprises will use
their experiences in China and apply them in other countries. As the consulting business in China becomes
mature, we see the following recent developments:

1. Deep operation involvement — For example, besides strategic planning, Mckinsey has moved into business
development acceleration, digital marketing, growth hacking and brand design.

2. One-stop service — Every company is enlarging its range of services to develop new markets.
BEEPEHFHERNESH, DAIREREDIHNRETHRSINPENRSERRL, ZEERESHESREREIRL
OfficefIobE I SIEPEHIHRIRILRE 2B HH. BEREEUSEERTE, RIBEERATEZERWRILRE
AILEHBUTNAREED:

1. RENNEZE: WHEEHNER, MBFHEHE, BKEE, BANREITES, TBREMN.

2. —ihRARSS: BRASEEEMRSHEE, ERBWSLNEME, FHRi#™E.

Although different lines of businesses are hard to develop, companies may still choose to do so. Given the
different requirements made by similar clients and various product lifecycles, companies may lose clients’
trust if they try to increase lines of businesses without the right talent.

RELSEEE—EHERN, BHIREMY, SRUSEENEFEAERE, ERNIINXEERTE, ~aRBEBEBE
AEE, WREWSEHRESTUATRIER, MEAIKSTIL, TEaEXEFIEE.

Hence, what kind of talent do these consulting companies need? They need candidates who have specific
skills in a certain field, such as big data, agile methodologies, cloud computing, internet security and digitaliza—
tion transformation of large entities. As Jiang Ying, CEO of Deloitte Asia Pacific recently said, ‘the consulting
industry needs comprehensive talents that have insight, innovation skills and integrated skills.’

A, BENDFEEHFNAZTR? EE—UHREEHK, WXEE. siEnEe. mitE. MERSMABENYHTF
BRZ, aLAEELPSERAE, ENESH TS - SR “GaTLEEE8RRERD. AtlfHN. GBaT W
HEEEANT. 7

Irene Zou
Irene.zou@connectus.com.cn
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2021 FrEmFmn

Job Title

Digitalization Consulting Director
Operation Consulting (Senior) Manager
Business Optimization Director

M&A Consulting Manager

Strategy Consulting Director

HFEHEARDE
EEEH (%) 212
NE=pi eyt gy
WEH L& e
bizrESalsE

TESFIR

10-15
6-12

10-15
6-8
8-12

1.3-1.5M
600K-1.3M
1-1.5M
600K-800K
1-1.3M

28
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HBEmITI - REFHFEMm

2021 HOT JOBS

» Sales Director/Manager

* National Key Account Manager
e E-commerce Director/Manager
e Sales Operation

¢ Branding/Product Marketing

* Digital Marketing Manager

» Trade Marketing Manager

e Data Analyst

e CRM Manager

e E-Commerce Operation

¢ Marketing Director

e EC Marketing Manager

HELW/ZE
EEXEFRE
RS T/ R
HEEE
mhd/ = mhin
HFEHIE
hizEEEE
RS HTIm
ERXEEEZE
BEiEE
iz

A hi7EE

s R R MO R LR L R A A

= & EEd

— | e—-

Consumer-FMCG
EHEmIT-REERm

As an industry that was closely linked to consumers, the consumer goods industry was severely affected by
the 2020 coronavirus. Many offline sales personnel were laid off because of declining sales. Meanwhile, new
modes of selling such as door—to—door delivery and contactless delivery became widely accepted, attracting
many enterprises into the e—commerce arena. With the mode of sales transforming from offline to online,
companies began to employ candidates with strong experience in business chains, such as talents in the
digital field, R&D technical talents and corporate elites.

HF2020Fp9E1E, (FAEEEOBFPIBEZERITIWKIINFAERK, ETRENHEBRSHAKELWHNELTHE
ARBER, EEEIMEEMEESFARRSEAARZNIL, KERWINKEFRERAN, HEEXANETERE L, &
WAREEEREEEPEWSER PSRRI SHEEX AT, FIMNSFHRRIETEANT, HERARAST SISO TF
FHBFE. HRERHAT .

The booming social media is exerting influence on consumers’ way of purchasing. In 2021, social
e—commerce, live streaming e—commerce and community e—commerce will grow rapidly and related positions
will emerge accordingly. FMCG brands, especially cosmetics related brands, have started to build their
e—commerce streaming teams, which will lead to surging needs for talents. Meanwhile, food, beverage and
daily necessities brands will focus on the community e—commerce channel. The thriving Internet industry is
bound to drive large demand for talents in the consumer goods industry and the need for new retail and
e—commerce related talents will continue to grow.

HRBEARNEDNERE—EREE LBEZWAINWIEI, 2021F1432E/, EEEFNTXERSRREER, X&
IREERS . EREXHNBERUSAEER. REBERTIVNREABDFRZELSEZREERBEHEERE, 155
EXEW, EXLT—HNAARTRESERK, RILLSMIER. (REMNBBREVSENM KERNERE, BEEK
MITWRIINERE, DAXBKEBHZEMITWHIEBWHAATREN, HEEMERLEAIRUAZBERIDASIRIGIFELE
Ko

X

lvan Gao
ivan.gao@connectus.com.cn
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National Marketing Director SEHREE 20+ 1M—-4M
National Product Director LEFmEE 15+ 1.2M-1.6M
E—-Commerce Director BEFESEE 10+ 1M-1.5M
Brand General Manager AR ETE 20+ 3M-10M
VP ks 20+ 2M-3M
National Sales Director SEEERE 20+ 1M-2M
Digital Marketing Director HFEHEE 15+ 1M-1.5M
National Sales Manager LEEERE 15+ 800K-1.2M
Regional Sales Director XigHE S 15+ 600K-1M
Sales Operation Director HEEEREE 15+ 600K-1M
Area Sales Manager X HELE 8+ 400K-600K
Regional Sales Manager XigHEEIE 10+ 500K-700K 0 n s “ m e r-
Digital Marketing Manager HFEHEE 10+ 400K-600K
E—-commerce Manager BFESEE 10+ 400K-600K -
Public Relations Manager NHKEIR 10+ 400K-650K “x“ rv & eta I
Retail Marketing Manager SERREIE 10+ 400K-600K
Media Manager IR{RZIE 10+ 400K-800K ~ir
' — I=FI
KA Manager KEREZE 8+ 350K-600K D 2 é ﬁ : ?T \I I! -§1z = *u —— E
Marketing Communication o ' -’ n n n n s =
TS HERE 10+ 400K-600K
Manager
Trade Marketing Manager hiAEgEIE 10+ 400K-600K
Brand Manager ARRELEIE 5+ 300K-600K
: O Ry _
Assistant Brand Manager BhIEmhReRIE 3+ 200K-300K 3 Retail Director / Manager —_—
Media Planning Manager BN RRIEE 6+ 300K-700K e Marketing Director/Manager AR/
e Merchandising Director/Manager AR E/AE
CRM Manager ERXRZE 7+ 400K-650K e PR Director/Manager NERNS TR
e Visual Merchandising Manager MIFRIEIE
EC Marketing Manager R hiaEE 5+ 400K-600K A e E-merchandising Manager 2 PR
e E-commerce Manager BFESEE
e Multiple Store Manager/Store Director ZREIR/ BRI
e Retail Marketing Manager TEMHEE
e Digital Marketing Manager HFEHELE
e Area Manager Xig 12
¢ CRM Manager BRXRHEIPZE
e Operation (Retail) Director / Manager BE(EE)IS/EE
e E-commerce Big Data Analysis Senior Manager BFASASEITERERE
e Senior Digital Operations Manager SRHBEERE
e Brand Communication Manager mIEIERETE
e Store General Manager IEREE
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Consumer- Luxury & Retail
HEmTI-ZEZRIEE

Affected by the coronavirus, brick and mortar stores suffered huge losses, especially in retail, catering,
accommodation and tourism industries. As a result, we saw many layoffs in domestic and foreign clothing
retail brands with some shutting down businesses in China. In the meantime, struggling brands are trying to
find ways to adapt themselves to customer needs or simply close their offline stores and start preparing for
uni—marketing.

2020FZRR BRI, FTELA TRENBZETAMTWEAZE TIRAHE, TEERR. BEKFTWESES, HH
MM RIS EREBRERPENWS, HEMAZRINOKE. SItEN, EZREFEFROREERZEESMW
SEAREEEXALTIIE, EENLREBIIZEERNEMANR TE LBEENEENE, SXERATERBARTS
BCHHERRE, E—LHMORELMARE, EEHRMEEER.

Elegant luxury brands started their online store operation as well. Because of the cooperation with Alibaba
since 2018, Richemont has enjoyed the benefits by opening flagship stores on T—mall platform. Three
months after its opening, the sales growth rocketed 49% in China. Many brands of Richemont such as Mont—
blanc, Chole, Piaget, etc., were already available on this electronic platform. Meanwhile, the new way of
selling online has brought profits for those forerunners. For example, Piaget, a high—end watch and jewelry
brand, invited digital influencers to broadcast on T-mall and its own digital platform, and sold 1021 diamonds
in one day, which accomplished one—third of its annual target.

—[@ ‘B NEERBEHLFRBIEERS, FFREXRE EAENE, N2018FERFRSHEEEERBINRIEEREE
ATHBEPELZ LEHANHEL. ENBRZEARHEREFETIHEEI9%EIIGERK, EFE TMontblanc.
Chloe. PiagetZEmEEEMENRXETFE . BERES—MEFN ‘SEAX" BiLRAS5HPHIBRREBRBLL
F, ShFRSUEREPiagetXFEENIEBEFEMXIETFEFITNERE, (N—KMANHEE T 10215 4G,
M7 2FWRBRN=92—.

In future, luxury brands will not only regard e—commerce platforms as a channel to communicate with con—
sumers, but they will also try to gain more revenue through this online platform. Brands should make better
use of online and offline channels to get more consumers so as to improve their sales network and sell more
products.

FEERRUEBRABNXAZREHEBFFESEANERE IBRHSENERE, CEREEXLEFES LRERENERST
R, RELTEREELZ LEATEAANRERIFAPURAREESH, TEECRIHEHE.

Jackey Sun

jackey.sun@connectus.com.cn
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Job Title

Country General Manager
Brand General Manager
National Sales Director

Marketing Director

National Retail Director

National Visual Merchandising
Director

Retail Director
Merchandising Director

National Product Director

National Retail Operation Director

National Brand Communication
Manager

Regional Sales Manager
Buying Manager

Visual Merchandising Manager
Digital Marketing Manager
E—-commerce Manager

CRM Manager

Sr. Retail Expansion Manager
Designer

Area Manager

Store General Manager
Construction Manager

Marketing Communication
Manager

Merchandise Planning Manager
Public Relations Manager

Real Estate Manager

EEDEE
MRS R
EEHEERDSE
iz

cETEZELK
SEREMEREE
XIGHELE
IFEHE
MIERFT 2R
HFEHZE
BFESEE
REFEZE
BRTERREE
R
X iE
IEREZIE
BRI

HinfETEE
[ELLp st
NXREZHE
i 25

TEFIR

25+
20+
20+
20+
20+

20+

20+
20+
20+
20+

15+

15+
10+
15+
10+
10+
10+
10+
10+
10+
10+
10+

10+

10+
10+
10+

2M-3.5M
1.2M-2.0M
TM-2.0M
1.5M-2.5M
1M-2M

1M-1.8M

900K-1.8M
800K-1.6M
800K-1.6M
800K-1.5M

800K-1.2M

500K-800K
400K-800K
400K-800K
550K-850K
350K-800K
450K-800K
550K-900K
350K-550K
550K-800K
600K-800K
300K-650K

300K-600K

300K-600K
300K-600K
300K-600K
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— T T
10+

Retail Marketing Manager REHIHRIE 300K-600K
erL/I;;t?gSer—Business Intelligence SRRSO TRIE 10+ 300K-600K
Store Manager JERIE 10+ 300K-600K
Training Manager przll[E=StE] 10+ 300K-600K
BD Manager BSIRERRE 10+ 300K-500K
Events Manager TEETE 10+ 300K-500K
Project Manager MBE&E 10+ 400K-700K
Franchising Manager ENERLE 10+ 300K-450K
Store Design Manager IERITERE 10+ 400K-550K
Personal Styling Manager FANITHIL TR 10+ 280K—-450K
Allocation Manager PEREZ 10+ 200K-450K
Planning Manager IR 10+ 200K—-400K

Healthcare & Life Science
ETERSEnHF

2021 HOT JOBS

» R&D Director hEDE

« CMO BEEEE

« CSO BERER

» Regulatory Affairs Manager EESEE

« RWE Director EXiHRARESS

35

Clinical Operation Director IRFRIZEE 2
Medical Director EFEE

Clinical Project Manager IRRINE 212
Business Development Director WESihrERE

SFE Director HEMEM DS
Market Access Director miAEANS
Digital Marketing Manager HFUEHRE
QA/QC Director REEE/ITHIRE
Quality System and Compliance Manager REARSEMNEE
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Healthcare & Life Science
EFRESEGREE

Medical reform has created a better environment for a series of innovative medical technologies in the post
pandemic era. Innovative treatment and solutions are essential to tackle existing challenges in the Chinese
medical field and meet unsatisfied needs of patients.
MEEFREIFERN, —RIFETRIRERRBIIUSIEREFINRRIE, PEEFISETAES YK
WHENBETR, HMBREFEI T EMBRT RRIGELE.

Playing an important role in the strategic upgrading of the medical field, domestic innovative products such as
bio—medicine, medical equipment, precision healthcare, smart healthcare will be key to sustaining high—quali—
ty developments in the industry and meet patients’ needs.

ERETITI ST ARNEZES, £VES. EFim. BEET. SEEFEFHENALEIERATISRE
KR, HEEBEEXRBRIIXE,

The 2020 epidemic has also accelerated digitalization transformation in the medical industry. Intelligent medi—
cal treatment methodologies such as Al prediction, screening, diagnosis assistant, drug development,
suspected cases tracing, mobile healthcare, internet healthcare and medical robots are showing great poten—
tials in the market.

2020F IR IBRIMBINE T BT = SN B RIMFH . SaeiRE, AT, HE. W2k, HRHEY. Bl
BB ARA. BHES. BEENEST . EFNSAFARRNEEETHUSHEXRESF, EMHEXNHHED.

We expect the medical industry to be more precise and more intelligent with growth in public demand and the
world embracing technological advances and applications. Opportunities are prevailing. If a company has
good products and thoughtful planning, it can garner resources easily and help it develop in a fast and efficient
way. Meanwhile, since the requirement for talents will elevate, those who don’ t create unique values and lack
competitive advantages will be quickly replaced.

2021 FEFTIERFENEREE. SENFRERE, ARNETFHBREFEREN, SitREMEESHIFHEHR
BUFTRBAFINIAE, B, MREF~m. X8R, BFESRERE, AEPRELRERRNIREE. SiHtE, X
FAAWERBEFAR, MRFELIERFHNME, REULRMRE, WSRTEMRELDL .

Sharon Shao
sharon.shao@connectus.com.cn
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Job Title

R&D Director

R&D Manager

Regulatory Affairs Director
Regulatory Affairs Manager
Medical Director

Medical Manager

Medical Science Liaison
Biostatistician Director
SAS Programmer Director
Clinical Operation Director
Clinical Project Manager
QA/QC Director

QA/QC Manager

HEREE
HEEZE
EMES P
TS EIE
EFRHE
EFRIE
EFEEE
FiTRME
SRz
177 Se=4 ¥
IRPRIRE 212
FEEEEARHS S
REEEATHIEE

TESFIR

15+
7+
15+
7+
15+
6+
3+
8+
10+
10+
6+
10+
6+

1M-2.2M
350K-600K
1.0M-1.5M
500K-700K
900K-1.5M
400K-700K
250K-450K

1M-1.5M
800K-1.3M
800K-1.3M
500K-700K

600K-1M
350K-550K
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Marketing Director mhiaEE 15+ 1.3M-1.8M
Marketing Manager HinEE 10+ 700K-900K
Sales Director HELR 12+ 1M-1.6M
Regional Manager KXEZHE 10+ 700K—900K
SFE Director HEERMUEE 15+ 800K-1.2M
SFE Manager HEMRMMHEE 6+ 400K-650K
Sales Training Director HEEIRE 12+ 750K-1.2M
Sales Training Manager LSR8 7+ 300K-500K
Key Account Director AKEREE 10+ 700K-1.2M
Key Account Manager AEREE 7+ 350K-550K
Market Access Director HIAEND 15+ 1M-1.4M
Market Access Manager MIAENEZIE 7+ 450K-750K
Production Director = ol ¥ 10+ 650K-1.3M
Production Manager = 2t 8+ 350K-550K
Quality Director HFEDE 10+ 600K—-1.2M
Quality Manager REE1E 7+ 45K-600K
Quality System and Compliance “ “ m a n n e s n “ rc es
Manager REARSENEE 8+ 450K-650K
Validation Manager IIFRIR 5+ 350K-500K

N LS I 1
EHS Manager TSR E SRS 8+ 450K-600K - 5 E \
I s T

2021 HOT JOBS

o Talent Development Expert ATERER
o Learning & Development Expert FIREER
 Organization Development Expert RORREER
o Compensation & Benefits Expert FEFER
» Talent Acquisition Partner AT HBEE SOk
« Human Resources Business Partner AN RRA Sk E

* HR SSC Head ADBFEHZHORE
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2020 and 2021 will be tough years for the human resources market. As more post—98s, post—99s and post—00s
start working, strategies regarding employee acquisition, candidate selection, employee training and retention
will pose new challenges to companies, regardless of large or small and medium enterprises.

2020F 2021 FRANEFEHIZBIEEEEHEIIRE, BEBKREZ8/F. 99FUNR00EHES NG, ATTER
ER. &, 5. BRKRE, TENABEWERHNERIMS, 2RIk,

The challenges in the coming year will be employee retention rate, recruitment, corporate culture management
and employee participation. Many youngsters have chosen short—term work or side jobs. Various ways of
making money like ‘live streaming sales’ , ‘key opinion economics’ , ‘street photography’ are available to
the younger generation. Understand youngsters better has become an issue for HR professionals.
REN—FEANTREENAOREERERT: ITEAXRMEE. B, DUXHEE. RTIS5EA HH, #kEs
MERAEREHTEHRESHARIL, “BREFRE . “NL4EK . “GRER” , BRESHOBRS LT 7N
FREAN, MITRZERANERA, BEATHRIIHTAIRE.

Companies are devoting more resources to develop leadership training. According to a survey of our custom-—
ers, many enterprises continue to provide leadership training courses when the coronavirus was under control
in China while failure to develop such abilities of some companies led to ineffective managers who could not
manage their team members. As a result, employees choose to leave because of their leaders instead of the
company itself. That’ s why companies put emphasis on improving leaders’ management sKills.

PRitbZ b, EUNRSHERIRABBELEE, BIRMNMNEEZEFHBAEETR, BATESEATDEWHZIREERN
ME, EREFERBREEFNFRET, RBEWERHRETEWSHEXBAXZIIIE. BoeUSFHENRE
BESBRIFNERLRNEFMIINTSED, SHERKBENENLT, HFSSEEMTEZMRESNIIE, BEEREF
NEERN, RTEENBREEFAZREAFER, MEkBELXNSHER, NI EEEENMSEEN, RARE
REBNEWRIEEIRA,

Under the influence of the coronavirus, most foreign enterprises chose a relatively conservative or a downsiz—
ing strategy, resulting in many HR candidates from foreign companies searching for opportunities in the job
market. Meanwhile, these candidates are now considering joining local enterprises, and these companies
should embrace better management systems and hire good talents to improve their businesses. For those HR
professionals who has just stepped into local enterprises, 2021 is bound to be a year full of opportunities and
challenges.

2020 =BT, KEBDIMERI T RFLAR 4R R BRI RS RS, #RESAIMEIRWHREEBNBREIHZS, F
WER, #REZRITIRIVHREEBAFBERTFRERY, REGCUVEEZEFTFHNERNAFIHAT SN SHI,
2021 FRIBAREEWHHRIRWEZBAMS, BUFRHmI S PRI —E]

Cass Zhang

cass.zhang@connectus.com.cn
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Job Title

Learning & Development Director
HR SSC Head

Talent Development Director
Organization Development Director
Global Mobility Director

C&B Director

Human Resources Business
Partner

Talent Management / Organization
Development Manager

Manager, HR Shared Service
Center

Compensation &Benefits Manager
Talent Acquisition Manager

HR Manager (Generalist) —
Corporate

Learning & Development Manager
HR Manager (Generalist) — Plant

Corporate Culture Manager
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15+
12-15
10-15
10-15
8-15
8-15
8-15
6-10

8-12
8-12
8-12

6-8
8-10
8-10

1.2M+
900K-1.5M
800K-1.5M
800K-1.5M
700K-1.5M
700K-1.5M

400K-700K

450K-700K

450K-700K
350K-700K
350K-700K
400K-500K

350K-600K
300K-500K
300K-400K
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2021 HOT JOBS

¢ Intelligent Equipment BU Head
¢ |W&Logistic Automation BU GM
e CTO

* Industrial Software Sales Director
e Oversea Sales Director

e Technical Director

e Operation Director

e Sales Manager

¢ Project Manager

¢ R&D Manager

e Proposal Manager

e Algorithm Supervisor

» Sales Engineer

¢ Mechanical Engineer

¢ Electrical Engineer

» Software Engineer

SEE N EISege

iR CEBE L EBDEE
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T REEER S
BIMEERE
BRI
EELDE
HEZHE
MEZE
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Industrial — Technical & Operation
TSI -isg5kAR

The pandemic in 2020 expedited the process of replacing humans with robots. In the first half of the year,

most smart manufacturing companies were involved in the developing, building of automated production
lines for pandemic prevention products. In the second half of the year, as the economy recovered, demand
in these industries rebounded. Meanwhile, the Sino—US Trade War pushed many companies to develop their
semi—conductor capabilities and promote the research and development of domestic equipment and core
components

2020 EER, H—SEETHSREANERE, L3FERIERWXILSSOSNEHEYmBINCEFLIH
K. BB &Y, THEEZKFER, AR TUWHEKREE. BNETFHPERZRNAER, KBoOBEXEWHESE
WEEFESAEFEHERE, BINESESHNIHEXRDEHEORSES L. ZOMEEFCRREIRTIE,

Compared with last year, the business of 3C automation manufacturers enjoyed a larger profit increase. The

characteristics of these enterprises are:

1. A basic layout of integrated production lines in the industry is formed, with no new entrants in the industry.

2. Companies are devoted to product research with high barriers—to—entry so as to improve its competitive—
ness.

3. Many companies are expanding into the semi—conductor business. Key Account Managers, Mechanical
Designer, Algorithm Engineers and Software Architects became popular positions. The business demand for
precision laser devices is on the rise this year. The application of this industry has expanded to 5G and
semi—conductor, while companies pay more attention to the self—-development of core components like
lasers. Sales and Industrial Engineering talents are favoured by these companies.

ICHMU REFWSHRTEF, WEHEBRGRAMNKIE, SIS RAVFE:

1. BR& RITWASESERKE, LEIIEANE .

2. BEWESRA—ERARIIESH~RIAL, BREAXBNESES.

3. RECWEMFESHTUHNNARRE. XEFHE. MRt 8. RIEREIHEMAPURERIL.
BEHRETUSEVSHERERB2BRKES, TUNARERNEFTIWESGC. £SHLEAE, BRS Rk
HEMMESZOSMNEERER . HEMNTZRAA AR PIEIIANALE,

The sales of automated automobile manufacturers and new energy vehicles are increasing steadily. The
business expansion in the battery field is shifting from battery manufacturers to OEMs. While the automation
needs in the field of body—in—white, power train and traditional parts have plummeted, many companies are
developing towards: 1. Construction machinery, heavy industry, passenger cars, special vehicles; 2. The
focus of client development in the automobile industry is turning from domestic to overseas market. Core
equipment research positions with high barriers—to—entry technology, general industrial sales and solutions
talents are now favoured by enterprises.

REBDME R, REHMER ‘=87 BiBARPEIERK, BitRiWSRERENR REQAEN . BES.
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AR ERTHEHFRINEDUEIRER, RSEWIWSERIHSE: 1, BIENM. ET. &, SHESFW
kSR 2, [RETIEFRHZEFALAECHEREDE . ZRIIMESIIREREATFI—RIWISEHEE. 5
RZEANT AW HBRIAS KB,

After the downturn in 2017 and 2018, the photovoltaic automation manufacturing industry began to rebound in
2H2019 and orders rocketed in 2020. A basic layout of integrated production lines in the industry is formed,
with no new entrants in the industry. The top manufacturers are focused on developing standard equipment
with high barriers—to—entry, and new entrants are preparing products with differentiation. At the same time, the
photovoltaic automation manufacturers are actively promoting the application of current and future products in
the semi—conductor industry. Core equipment research positions with high barriers—to—entry technology,
research and industrial engineering talents with semi—conductor background are favoured by enterprises.
FRBIMU RELKH T 17, 18FRREZE, 19FTHEFRRERSE, FE2020F2MITRRITEYE, EME
KIZERE, PEFIHEAE, LMER KEERAARAN IMESIRERSE, FINHEAZREGRE—LERU~ M.
ERYSRBMU REXDEHME=R R REXSHTWHNARE . ZRMESHROREREANT . S84
BafE. TZAFKRAEWRERIAA LR,

Logistics warehouse automation manufacturers and logistics automation have undergone massive changes.
Some manufacturers managed to maintain the lead and orders have surged. Some manufacturers have
invested more into the research of high barriers—to—entry high demand equipment such as AGV and AMR
products. Besides the traditional e—commerce field, many companies have expanded into the semiconductor
and electronics industries. Sales and planning talents are favoured by enterprises.

MRCHEBMN R, MREMUEREER 1Tk, L& RIEBEMM, ITRMIE, M KABRESRAR
ARitES . FREANIRE~RAL, WAGV. AMREFfm., WSEORTERINBEME, FOEWENFESE. B
FiTUROHITI SR, HE. MYIEAA AR HIBRIIANZA KE,

Local and foreign industrial robot manufacturers focus more on different applications of robots in various envi—
ronments. They gave up or reduced the proportion of other businesses while they try to increase their involve—
ment in the AGV field. Domestic robot manufacturers avoid competition with foreign robot manufacturers in the
automotive, aerospace, railway and other fields, focusing on the expansion of general industries such as elec—
tronics, home appliances, logistics, food and beverage, packaging, ceramic bathroom and other fields. There
is a great demand for sales, application and core components research and development talents.
TIUMBAT R, BSTWINBEA RUSECERETNRAZBNNERRNBAHSOWSHL, FRMFaRER
WShLE, EBRBREIAGVEE. BRNEAT KBRSEIMIBA RESE. Mi=MX. MERBFIERZS, EX
wEEERAIWINEF. RE, UK. Emiki. 8%, BERAFME . YFHEX. NAHSEEE. R OBHHRE
EANTBRRZ

William Chen

william.chen@connectus.com.cn
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Job Title

General Manager of Division—3C
Automation

Sales Director-3C Automation
Technical Director—-3C Automation
Sales Manager—3C Automation
Mechanical Manager/Supervisor-3C
Automation

Software Manager/Supervisor-3C
Automation

Project Manager—3C Automation
Sales Engineer—3C Automation
Mechanical Engineer—-3C Automation
Electrical Engineer—-3C Automation
Software Engineer-3C Automation
General Manager of Business
Unit—-New Energy Vehicle Automation
Sales Manager—New Energy Vehicle
Automation

Program Manager/Supervisor—

New Energy Vehicle Automation
Mechanical Manager/Supervisor—
New Energy Vehicle Automation
Mechanical Engineer-New Energy
Vehicle Automation

Electrical Engineer-New Energy
Vehicle Automation

Sales Manager—Warehouse
Logistics Integrator

Sales Director-Warehouse

Physical Integrator

Sales Manager—Warehouse
Logistics Integrator

Pre—sales planning engineer
—warehousing logistics integrator
Pre—sales planning manager—
warehousing logistics integrator
CTO

Software Director

HWELSEE-3CHMK

HESK-3Ca
BRARK-3CaM
HELE-3Ca

MWEE/EE-3CHML

R4/ E-3CHm

MEZE-3CAH
HEIRIH-3CamK
M I2IH-3CamL
BSIRM-3Cazt
RETRH-3CamL
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HERIE-CHERENRRS

HERK-CEYIEERR

HERRA-CHEMRERE
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TESFIR

15-20

10-20
10-20
10-15

10-15

10-15

3-10
3-5
5-10
5-10
3-10

15-20
10-20

10-20

10-20

3-5

5-8

8-12
8-10

1M-2M

500K-1M
500K-100K
300K-500K

300K-450K

350K-650K

200K-350K
120K-180K
200K-300K
150K-250K
120K-500K

800K-180K

500K-1M

240K-360K

350K-500K

200K-360K

150K-350K

120K-180K

240K-360K

360K-600K

120K-180K

360K-600K

1M-1.5M
500K-1M
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Industrial - R&D
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2021 HOT JOBS

» Lead Functional Engineer of All R&D Roles
e Automation Engineer
» Mechanical Engineer

e Motion Control Algorithm Engineer
* MES Engineer

* Electrical Engineer

* Firmware Engineer

e Project Test Engineer

e Hardware Manager
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Industrial - R&D
TAkELEN - T4

The work resumption rate of top 500 domestic manufacturing industries has reach 97.08% by the end of
2020. Faced with complex global economy conditions and rising labor cost and raw materials prices, enter—
prises particularly in the manufacturing industries are experiencing difficulty in generating income. There—
fore, companies should devote more efforts into intelligent manufacturing so as to reap the benefits.
20205k, EAHIEWS5005EEWE TEFEEX97.08%, ENEREXNEFHEURKEADMRA . LiifEE
AR EF, BAWEFEEZN, AEEFEVEMNEE. BAit, tWATEREFEESEN, LIRRHINAITEREH
IESHAIIRN o

The intelligent manufacturing mechanical industry covers a variety of positions and fields, such as automa-—
tion engineer, mechanical engineer, non—standard automation devices and MES engineer, motion control
algorithm engineer and firmware engineer. According to a survey, the sales of key equipment companies in
the intelligent manufacturing mechanical industry is one million RMB per capital sales. If this is the case, the
industry may need an increase of 260,000 talent per year to facilitate further research and development.
Hence, the demand for employees in the future is quite substantial.

BEEBIENMMTWEES ., BEMFX, KR, fla0. B TED (NMAEBS) , MIRm (BB AV
®it, EFEMLIRE, MESTEIF (Feehi&E) , EmiEdEiE, RARREGFRTRREITEHSBaHiaNIE
KERfZ, AERW, SeedlENmTld, XRESEWAIHEERF1005 7T, BRIRBASFEI100GE, BA
BEEEMBE26H A BESIFTWREENERERE. FILAAIR, RRHAZATIHEREERIEFEEXRD.

The government boosted the construction of new infrastructure due to the 2020 pandemic. It is calculated
that digital infrastructure such as 5G, artificial intelligence, industrial internet, |OT will create more opportu—
nities for the Chinese manufacturing industry in the next five years. The New Infrastructure has worked as
a moderator to relieve the pressure on the Chinese economy impacted by the economic structural transfor—
mation, trade war and the COVID-19. As a result, we believe that there will be brand new positions emerg—
ing between 2021 to 2025. Candidates who seek for career transformation are welcome to embrace market
changes and find more opportunities for themselves.

EIMEBHRIIRERERXTMEFAZ, 2020F L%k, ZEBIKM, ZFTTEDMK, PREEMBRERT “&
2" gigidE, SNE, 2020-2025%E, “WHEE” SgPaI5G. ATERE. TWEHBEN. MEMANLERNER
HFHRIEGIRNE, BEPERIETUHEREHONS, FRRADRIERN “HEE" BERERNGTEFEEE
BE&EDURFEBRFESEBOAET THNREGHZTHREIEEIULEE ., FRUAMERZTRIWTIAIER,
2021-2015FSAESHANKRUSHIRO, MREHFEEREAN], RESERIBEHRPHERN, ERK
IEmECESAIER R REIEE

Kara Liu
kara.liu@connectus.com.cn
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Automation Engineer
Automation Electrical Engineer
Motion control algorithm
Engineer

R&D Project Manager

MES Engineer

Electrical Engineer

Product Manager
Project Test Engineer
Firmware Engiener

Hardware Manager

BEMEHLR TR2)m
Bt S ITE)D
EEEHIEE TR
MEBALEIDIRIT
B &1
MEST#2)m
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FmEE
M T2
AN TRZIM
tEH 2R

3-15
Salls
6-12
8-12
6-12
6-12
5-10
8-12
5-12
5-12
8-12

150K-600K
200K-600K
450K-800K
350K-500K
250K-400K
250K-350K
200K-350K
350K-700K
200K-350K
300K-500K
400K-500K

F

Industrial -
sales & Mar

TUHLEL-HIHS5HE |

» Sales Director/ Manager

e Business Development Manager
 Service Director

e Service Sales Manager

« Vertical Segment Manager

» Application Engineer/Manager

e Product Manager
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Rz TRz )m/z3E
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Industrial — Sales & Marketing
TSN -hiaSHEE

The manufacturing industry maintains its stable development pattern in the post pandemic era.
E&E B ARSI RIGFFIR EASE .

The Purchasing Managers’ Index (PMI), an index that measures manufacturing activity in August 2020 saw
new highs since February, 2011, which suggested an upward trend in the production and customer needs.
The PMI stood above threshold for the first time in 2020, proof that the Chinese manufacturing industry is
strong in the post pandemic era.

2020782 /E, 8ABIEWAEFIE . MTRIEHERRIFF2011F2BLCRIEE, £r-ilEkASHERELEAEL., &
B—RIZ, MEMITE2020FERM LRLE, BMZR, EEEBRAPFEIWHRAOFER EH, FEERKNREF

Due to structural market changes, the job market saw an increase in demand since 3Q2020, most of which
were for sales and research personnel. There is polarization in sales positions. Senior sales see mainly job
replacements while junior sales experience headcount increases. This phenomenon shows that companies
are looking for new changes. On the other hand, the widespread coronavirus and complicated international
relationship have led to an increase of personnel demand in local enterprises, especially for research
personnel who are technical elites in foreign multi—national companies or overseas.

EFUENTN, BEMHE2020F3ZEFHRENETRKIGHISR, FTERRSHEHERAEFIR. HESKEM
AtkD M, SRIEHEUBRIAUESEFIKRE LA, MERIIFEEZUFIEALNE. TLHKAREN EE BT
MBI R, RTBPIRRES . B—HEBINEBENEELURERNERXRESRENBIEFRKE, HFi2
BEEHMAROEX, EZBRABRUEINZEWHNRAREFRERBIMIBARAA BE.

New Infrastructure has become a hot topic in the Chinese economy in the post pandemic era. The change
from New Infrastructure 1.0 to New Infrastructure 3.0 led by the National Development and Reform Commit—
tee showed that a huge amount of money will be invested in New Infrastructure and related projects such as
digital infrastructure, integrated infrastructure and innovative infrastructure. These government projects will
attract attention from industrial companies, including 5G construction, electronic chips, smart manufacturing,
intelligent city, railway transportation, electric vehicles batteries, charging stations, etc.

‘SRR MR, FEREREBIERORIGHE, EREREN ‘HERE1.07 RELKRED “FHEE3.0” . M
PRBEHRRASRESI “HEE” REFASQANEEEMIRE, MSEMREIFEMRERE R, T
FliEth2EFFRABEESXE. M5CGEIR, BFOH, SeeHiE, S8Hm, NBXRE, WMEEREH, TBHEES
o

Industrial — Sales & Marketing
TSN -hiaSHEE

Generally speaking, companies have a positive market outlook for 2021 and the demand for talent will surge.
Young, diversified and innovative talents will be sought after by the companies. Therefore, both companies and
employees should keep learning and use innovative ideas to embrace new challenges and opportunities.
BEKE, 2021FEZFXATNHZERFREELC . BEHHESEIUERESYE, FRHA. SHHE. QIFBEATLER
SEHNERES . ENTFATNITRIZBFTZAMNFES, CIFRIDER SIS,

Shane Lu

shane.lu@connectus.com.cn
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General Manager B2 20+ 1.8M-2.5M
Sales Director HESE 15+ 1M-1.5M

Marketing Director minsE 15+ 1M-1.5M

Strategy Director EREE S 15+ 800K-1.2M
Strategy Manager R AR EE TR 5+ 600K-800K
Digital Marketing Manager HFEHAE 10+ 400K-600K
E-Commerce Manager BFESsEIE 10+ 400K-600K
Marketing Manager THiZ&AE 10+ 400K-700K
National Sales Manager HELE 10+ 500K-600K
Area Sales Manager XIFHERTE 8+ 300K- 500K
Business Development Manager WEInERRE 8+ 350K-550K
Industrial/ Segment Manager T3 8+ 350K-600K
Product Manager FFREE 8+ 300K-500K
Channel/ Distribution Manager BB/ EATE 8+ 300K-500K
Sales Engineer HETRREID 3+ 200K-300K

Internet
=137

o User Operation Director BREgERE

« Product Director FReE

» Data Scientist/Analyst HIERIZ /D 1rIH
* Community Operation Expert HEHEEETR

* Live broadcast operation Expert BREEER
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Internet
1=1:637

The coronavirus in 2020 has boosted the demand in the online entertainment market. Various internet prod—
ucts such as short videos, online reading and online music were embraced by a number of users so that peo—
ple’ s entertainment needs could be met when they were unable to go out. The prospering live streaming
industry has impacted all walks of life. As new technologies emerge, breakthroughs in technology or user
experience can be expected. Products are paying more attention to content and user interaction to attract new
customers.

2020 F IR IEEAINZIRRHIANER, BN, LLEGiE. MESFREFRELNERMNRR=REE—KAFNS
Bk, LAULKHEAREBIMNEEEARAGHER . BIIERNAIE, EEEBRTWAIREEZINEEENSHEE,
BEESMIRARRBITEIR, RRELCRERALEZARHSEISEERNRE, ~REMNFERNSNEEINS
RRFIED, TEHRABFPRRE A s BRI .

With the internet developing rapidly, problems regarding these new entertainment products may rise accord—
ingly. However, new polices imposed by the supervisory authorities will help make the live streaming industry
become more regulated. We believe that investment capital will go towards top streaming platforms and com-
petition will heat up between them.

HREEBENSERLZENRN, —RIRTEDRBFRES, TWISERIINEIAIR, FERRELZERTWARSE
BN, BEAMNFTUMNXTESEFTLRES, MR TELERTUNEHSEERTLIEFEZE.

As the market return to be a more rational and realistic level, the high cost of operating streaming platforms
will hinder further development, platform operators will need to explore new operating models. There are still
undiscovered entertainment potentials in the current market. Traditional streaming operators can explore
innovative and diversified approaches, such IP commercialization of streaming creators, e—commerce
streaming, etc.

ELEBFRIEERARE, EHBEHEEELRRETFERNERT, BANFESRIFILEEMNRE, EFE
ERZEBTEERFTHIBLER . MERSESETHRRREZENEGENTE, EREREFARIEANFTERRE
LR RE, tINEEEIPE LS. REBHEEEXS.

Michelle Mi

michelle.mi@connectus.com.cn
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Job Title

COO

CMO

CTO

PR Director
Sales Director

Data Director

Data Analyst/Data Scientist

Product Director
Operation Director
UED Director

BD Director
Security Director
Test Director
Technical Architect

Front End Director

WSEFEDE
TR
Wizl S s

BARZHG)T

Al

TESFIR

15-20

15+
15+
10+
10+
10+
8+

10+
8+

10+
10+
10+
10+
10+
8+

1M-4M
1M-4M
1.5M-2M
1.5M+
1M+
800K-1M
600K-1.5M
1.5M+
800K-1.2M
1M-1.5M
800K-1M
1M-1.5M
600K-900K
700K-1.2M
1.2M-1.8M
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Property
B3 1Tk

2021 HOT JOBS

« General Manager of Project B R&E

« Financing Director ARSI

« Director of Investment Development ARSI

» Regional President Xig &

* General Manager of City Company BHATREE
. « Director of Investment Promotion BrESk

e General Manpower Manager of Group SEAANNREE

« Marketing Director BRI

Property
BTk

Given the trend in 2020, the demand for talent in the traditional real estate sector, including investment develop-—
ment, financing, financial management, operation, marketing, cost control will pick up gradually in 2021, albeit
more stricter requirements for candidates. In order to prepare for public listing, many companies are increasing
their presence in the commercial management and property management services segments. The industrial
property sector and the cultural and tourism real estate sector experience a decline due to their high
capital—-intensive nature and lengthy income cycles. However, an increase was seen in the pension and medical
sectors. For developers, it is getting increasingly difficult for them to acquire land in first—tier and second-tier
cities while the southwest and northwest regions became more popular, and the Guangdong—Hong Kong—Ma-
cau Greater Bay Area became an investment hit.

RIE2020FREEFRE, 2021 FERBFRIFLIRIR, BSHERE. A, USEE. ZEARER. E§H. BFE
ERRMRESERENEE, BENSESEKEHR. = ABRENRERIR. MU SERRIGNESBPE, SHREWHI
RRERES L. BHEAEFRR,. XIRRRBESFEEAK, WSEFRBRK, mianh@bgER, 7€, EFiSEkiasy
AR, MFMFEREERR, EE—X "SI REVERESFEIEM, fr. AitREMERA, KiEXEHRERR.

To react to market changes, real estate companies began to professionalize their sales model by using big data
quantitative indicators, online marketing and every employee sales model, which posed stricter requirements for
channel assessment. Professional management in large companies will be an advantage while those small and
medium-sized companies with little ability to integrate resources will have a tough time surviving under the
current severe market conditions. With the overall growth rate of the real estate industry slowing, turnover of
top—level management staff will decrease. Hence, the demand for senior executives will decrease while the
demand for middle and senior candidates will increase.

IR EIZRIE £ A, W FREREI L. EMEREZAE, ZLEHENEME, EREHESMK, WREE
KEMBREUEZBW . KABEGRRUEENMB2OELR, PNATIEEESEDEZMTWAEFIRAIBH T LR
EXEERE, BEEEERNERMEE, BT URBKERTE, miiskAZRORY, PFEEAATHHILER,

Julia Nie
julia.nie@connectus.com.cn
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General Manager of Project IMES&E 10+ 1200K+
Operations General Manager BEEREE 10+ 1200K+
General Manager of Marketing EHDRE 10+ 2000K+
General Manager of Cost AR EE 10+ 1200K+
Property general manager Ml ST 15+ 1500K+
General Manager of Construction BRARREE 15+ 1500K+
Birector of Investment RGN 8+ 800K+
evelopment
Regional President X2 15+ 3000K+
General Manager of City Company HHATSEIE 10+ 2000K+ i
Industry Investment Analyst (R Zs 3 wax gl 5+ 600K+ o 09
Training Director | [ EA 5+ 600K+ -
Marketing Director SERE 8+ 800K+
Project General Manager B InEREZE 10+ 900K+
Leasing Manager BasiE 7+ 400K+ =
Operation Director iz 10+ 600K+ s “ n n Iv c n a I n
Operation Manager S 7+ 400K+
Design Director it 10+ 1200K+ 8
Engineering Director TN 10+ 800K+ *
Engineering Manager TiEEpRIE 8+ 500K+ % ,’ I L 5 1 , %L
Pre—design Manager BUEAEREIE 7+ 500K+
Construction Manager EIRNIRITEE 7+ 600K+
Investment Manager IGRERE 5+ 500K+
Sales Director HERE 8+ 700K+
Sales Manager HERIE 5+ 400K+
Marketing Manager SHEE 5+ 400K+
Project Manager INE&E 8+ 700K+

Category Manager, IT & Digital ITFZ =L RWEIR

Digital Supply Chain Manager TN SR
Supply Chain Manager, E-Commerce EB RV SR TR
Supply Planning Manager RIS
S&OP Manager HEMESITEE
Logistics Manager, TMS/WMS MREE, EZHEERF/CHEEERS
Data Analysis Manager, Sourcing/Procurement RBEIEDITE
Trade/Customs Compliance Manager/Director BRBIRSBENEE/RE
Supplier Development Engineer/Manager VS il
Category Manager, HR Service ANBRRIRS RWETE
T
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Supply Chain
i pE

The coronavirus pandemic and the Sino—US Trade War in 2020 have brought about significant impact to the
global supply chain, especially for multinational companies. A few foreign enterprises suffer business declines
in China and globally. The number of companies that achieved positive sales and profits in 2020 declined
sharply compared to 2019, which led to most enterprises turning to the strategy of transformation and boosting
efficiency.

2020FMIeBRRBEEMLEPERZ K, MWeRHNEFETRANME, AEMEECWVHNZNFRETH, BHEI—0
PHREWX—FEPENSEKROWS TERE, tie2019F, EHPEHZHEMMAEAEBKIOEWHSHRE, X
EEBAXZHEIESXT2021 FHIIEIAERRIER N E.

Most companies will continue to be cautious about hiring new employees, and the same applies to sourcing
and supply chain related positions. Headcount increase is limited, while some companies may reduce hiring
and adopt an outsourcing model. On the contrary, sourcing and supply chain related positions play an import—
ant part in the transformation of companies. Positions that involve digitalization and big data, such as Digital
Supply Chain Manager and Sourcing Data Analysis Manager will increase in the next three to five years. Some
positions such as S&OP Manager, HR Service Category Manager and CAPEX Category Manager may
become important as they empower businesses. Traditional operational positions may be eliminated because
digital supply chain has made tasks more automated and efficient, and outsourcing policies may transfer oper—
ational positions from shippers to logistics service providers.

MHUHIEmS, SHEWFE2021FERASFZESE, MFRWMHNEHKRUBEE—F, RUBESRLY, EEHR
o EWEEIARIMEERFRHLDAIRMGE, ESIHER, SRESHEWRIREFZER, RWINHNEIES
HAEEN—, FUSE LRSS HFUMAREENEEERKIZISEF~EMRE LR, MBFHHNES
1B, XWHFEHSITEE,; haf LRSI XBIERMmERIL, MHEMEEITEE. ADBFERSEY
Z12 . ITHHFURBVEE; MERNRIZEXNINUSZFLZEL, —HEMFHUHNESESA MRERNTIER ML
TEEESY, BZ—HHEHARIIMIURBRREESXERNIRMGNELEANSS

2020 marked an important year of transformation for consumer and retail industries as the importance of the
e—commerce position was re—assessed. The percentage of e—commerce business has reached over 50% in
some well-developed enterprises in 2020 while some only achieved a percentage of 30%. In 2021, more
enterprises will put more emphasis on e—commerce and the demand for e—commerce supply chain managers
will continue to grow.

2020F M IF B IHEXMTERPWVESEEREN—F, B SHOMCINESEMHRERITN, —EREARFTENE
W, FEEBWVSHLLEESEE2020FAFEEBE 750%, EBFHEIBORIEWNRAETI0%, 2021FFS I SYREE
ISR R R SERVIEEFR(L, B SHNBRERNERESPEMK.

In addition, the economic crisis in 2020 has made upstream supply chain harder to operate than before (because
of pressures in business, capital and cost), which may hinder the development of downstream supply chain. In
2021, more domestic enterprises will focus on improving their relationship and developing suppliers’ ability so
as to make sure that upstream suppliers can deliver the goods in time, reduce cost while improving quality.
Therefore, the demand for Supplier Development Engineers/Managers will increase.

4k, 2020R92FRHESB AL LN HERBILLAREMRE (WS, B, HA=XENDEM) , XEERKEEL
PRIS TN SRR R . 2021 F2FBRBESHNEREWSMIMNS BN —HFRFEH-NERE DA RN X R
B, MNm#E it umEbEAs . RS URERERA . B, #NEERIRER/SENNUEREEK,

Eric Zhu

eric.zhu@connectus.com.cn
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Job Title

Sourcing Director/VP
Indirect Sourcing Director
Senior Sourcing Manager (Direct)

(Senior) Commodity Manager,
Electronics & Electrical

(Senior) Commodity Manager,
Mechanical

(Senior) Commodity Manager, Chemical
Category Manager, Logistics
Category Manager, Marketing
Category Manager, IT & Digital
Category Manager, CAPEX
Category Manager, HR Service
Category Manager, General Service
(Sr.) Sourcing Engineer

Supplier Quality Director

Supplier Quality Manager

(Sr.) Supplier Quality Engineer
Supply Chain Director/VP

Digital Supply Chain Manager
Supply Chain Manager, E-Commerce
Logistics Director

Transportation/DC Director

Senior Logistics Manager

Logistics Manager

Logistics Manager, TMS/WMS
Demand Planning Director / Manager
S&OP Manager

Supply Planning Director / Manager
(Sr.) Demand/Supply Planner

Supply Chain System / Process
Improvement Manager

Network Planning Manager
Trade / Customs Compliance Director

Senior Trade / Customs Compliance
Manager

Trade / Customs Compliance Manager

(Sr.) Trade / Customs Compliance
Specialist

Import & Export Manager

BRI ZFR

KA /R
SRR s
BRRWEE (HE)
(BRSERBEE, BFHs
(BR)BERIEE, HU
(BRRLERNEE, L35
WHRGEE
AR
TR RIS
BT A RS
ADEEIRSS R
BRIRSREE
(B R T2)T
(RS FRE
(R R
BRI EE TA2IT
(RS R R
BRI
F L AT A
=t
SRS RS
B
WIREE
YRR, EHERRNCHEERS
BRI /2
HERLEE
(AT s
(BB BRARATIH IR

MESER G MIZ B LR

MBI LEZTE
BRBIRFZEMDE

BRRBIRFZEMEE
BRBIRFEMEE
(BRBRZ/IRFEMER
BHOSE

TESFIR #FETN (CNY

15+
15+
8-15

10-15

10-15

10-15
8-15
8-15
8-15
10-15
8-15
8-15
5-12
15+
10-20
5-12
15+
8-12
7-12
15+
15+
10-15
8-12
7-12
10+
8-15
8-15
5-10

7-12

8-12
15+

10-15
8-12
3-8
7-15

1M-2.5M
1M-16M
700K-1M

450K-900K

400K-800K

450K-800K
400K-800K
450K-900K
500K-800K
500K-800K
400K-700K
350K-600K
250K-400K
800K-1.2M
500K-800K
250K-500K
1.2M-2.5M
500K-800K
350K-700K
1.2M-1.8M
800K-1.3M
700K-1.2M
400K-700K
350K-500K
600K-1.5M
500K-900K
500K-1M
200K-400K

400K-700K

450K-700K
900K-1.5M

600K-900K
400K-600K
200K-400K
300K-500K

CONNECTUS

CONNECTING TALENTS

BUILDING SUCCESS

WwWw.connectus.com.cn




