=
-
L =

f

W ==
ﬂ.

=

e
] | 1
)
. s
\ |

Human Resources

ANRRITI

HOT JOBS 2019

- Talent Development Expert AT ERER

- Organization Development Expert HRLERER

- Human Resources Business Partner AN SR R

- Talent Acquisition Partner AT BEEl SSR

- Compensation & Benefits Expert FMEFIER

- Learning & Development Expert FIERER

- HR SSC Head ADEFEHZFLATA

Technologies will never replace humans. We should fully explore and recognize the core value
of each job under different human resource management models. In addition, we should adapt
to changes to remain competitive.

BARKETEREAE, BIMNZERARBANFZRERRX T NSRMANZONME, ZEHE
MAERAMALEME. FrS, BENEE, THMER.
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In recent years, the traditional business modelfor all industries has remained stable. In order to create new
businesses and expand markets, companies are demanding more from existing human resource structure and
talent management systems. Companies are willing to invest more in evaluating and improving organizational
effectiveness, attracting and maintaining top talents as well as educating talents who exhibit great potential.
Additionally, traditional human resource management systems are finding it increasingly difficult to adapt to the
ever-changing demands of the market.

Cloud computing, Al, robotics and other new technologies will greatly challenge traditional human resource
management methods. For future human resource management, the HR department will be required to under-
stand the business operations of its company and exert influence on its business departments.

Meanwhile, in second and third-tier cities like Chengdu, Wuhan and Zhengzhou, the existing talent pools cannot
meet the demands of most companies. These companies have to look for candidates from first-tier cities like
Beijing, Shanghai, Guangzhou and Shenzhen where professional opportunities, education, connections and
market resources are abundant. First-tier cities remain the best place to live for candidates who want to have a
successful career.

Considering the international environment and China’s policies which support independent brands, an increasing
number of human resource managers are uncertain about whether to work for Chinese or foreign companies. It is
apparent that Chinese companies are going to make a great impact in the international arena.

L, BTAARZRWSEETRARE, ATMREFENSHALETTAR, HiaRElNRERAN
RBEERARAAEEBREH T ESNEKR, TRAARYENTHESREA, TIHFRORSISRE, ERESENA
ATHEFSERE, RUMBERARZHEIR. F, EFREEBERXTHANTRERGERBTEREN
SHRIER e K BRI TIATE K

TR, A BRI ASSHRARNREE, SMEZANFREBFEREZREPE. WESANFREEERE,
KEREMFNKRERALE, FERRNENANFTRER L, THRENSANFREALESEWS, BELS. 7
Ml SSEYBE IR T ESHIE K

ElEt, Z=ZmmmmER. B, MNFHEELFERIANTRRANZUBREEUGES, HHRAAESS
HEA T AR RINER, RBAPXBRUIMI LT REHD5I#H. EREUFR, FIFR. AKFR, &
A BFHRIKA SR E—EIT, MREEBATWBIEN, —SBHRARZREMNEE .

&ja, ATERAFEMZREN B EFLERBHBRIFFRZZN, BRESHANTREREFISIEN
RSN EFarEFEE. RER, REARCIRSEERNOES EEMHEX.

Ivory Yang Evan Zheng
Consulting Manager Managing Consultant

www.connectus.com.cn m



Salary Insight 2019
2019 Fir i T i

. Years of Salary Per Annum 2019
Job Title .
Experience (CNY)
HR SSC Head BiEEXZdRLAEFEA 12-15 900K-1.5M
Organization Development R
4R40 & - -1.
Director RAARELE 10-15 800K-1.5M
C&B Director MR 2 700K-1.5M
Talent Management /Organi .
zation Development Manager AT EH/ BRLREE 450K-700K
Compensation &Benefits
4R _
Manager #hiiEA iR 350K-700K
HR Manager (Generalist) - AHE ﬁexig Gam) - 400K-550K
Corporate fs8
HR Manager (Generalist) -Plant AN&ERZE GBF) -1 300K-450K
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