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About CONNECTUS

CONNECTUS. Our name encapsulates what we do - connecting our
clients with the top talents in their respective fields. We are a special-
ized total HR service provider delivering innovative business solutions

in this ever-changing digital era.

Headquartered in Singapore, CONNECTUS have more than 150 staff
across 8 cities in Asia. Our consultants are subject matter experts in
their core disciplines and are able to provide recruitment, training and
consultancy services to our clients. CONNECTUS have a reputation in

customizing reliable and high quality solutions to clients.

CONNECTUS, IE 3N #ATH) & F ATk AR AT & R ANt 140
HASREREFENAT. RNETLH—ERXADTRES
R EBEE, RESHANIPTUWARBEREDL, EXPEN
R ARNNE FRESSENHLBRTE.

CONNECTUSZ AR FH#iindE, EIXMAABIIS08RT, FES
METRILTHRE. RINHUBEEZETEHNER, BT
PIRMEIEE, $FIFEARS. CONNECTUSEEFIAT NS RE
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Recruitment

® Executive Search
® Volume Recruitment

® Mapping

RPO

o Workforce Strategy

® Project Recruitment

® Recruitment Process Design
o On-site Recruiter

o Channel Management

HR Consulting

® Hiring CompetencyModel Design
® EVP Development

® | earning and Development

® Organization Development

® Company Culture Development

Total HR
Solutions

Market Intelligence

® Salary Report

® Employment Outlook

® Employee Engagement Assessment
® Candidate Satisfaction Index

® Future In-demand Vacancies

Talent Development

® Salesand Customer Service

® E-learning

® | eadership

® General Management Skill

® HR & Administration

® Personal Professional Abilities
® Manufacturing Courses

® Language Ability




CONNECTUS Group
An Award Winning Company

CONNECTUS started out with only 8 staff and has grown rapidly to
more than 150 employees across 8 cities in Asia. CONNECTUS has also
established itself as one of the leading companies providing
end-to-end HR solutions in the region. With this phenomenal growth
story, the company won the “The Growth Company of the Year” by
Recruitment International in 2016 and “Company with the Most

Growth Potential” by China HR Pioneer Awards in 2017.

Since our inception, clients have been treating us as their trusted
advisers as we are able to help them solve their HR challenges. This
has allowed us to grow together with them not only in Singapore and
China, but also in the Asia Pacific region. Known for providing quality
regional solutions, CONNECTUS has won more than 15 awards from
various organizations and customers including “Best Client Service”

and “Best Cross-border Recruitment Strategy”.
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Our Practices

Our consultants are experienced and highly specialized in their core disciplines. They

are subject matter experts in their respective fields and are able to provide valuable,

constructive advice and solutions to our clients. Our clients comprise both large global

corporates and small enterprises. CONNECTUS is their selected HR partner because

they know we can consistently deliver them the best talents.

AR B 225
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@ Automotive

o JRLEY T E LN

Being a market leader in the automotive sector, we have teams that
cover the entire industry from Car Makers (OEM), Automotive Dealers,
Tier 1 Automotive Suppliers and Car Leasing Companies. We have an
expert team of experienced consultants specializing in various
functions from R&D, Engineering, Manufacturing, Operations,
Quality,Sales and Marketing. We are also the front movers for recruit-
ment in Internet Car, Advanced Driver Assisted Systems(ADAS) and

autonomous driving.

EARETIIELRNTIANSE, BRNWEAMNESEN 7L, &
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$ Consumer
HEMT

We are the expertsin recruiting sales, marketing, brand management,
merchandising, allocation, public relations, government relations,

digital, E-commerce and advertising professionals at all levels.

Our consultants in our Consumer Practice are highly specialized in
their field, recruiting across Retail, Fashion, Fast Moving Consumer
Goods (FMCG), Luxury, Hospitality, Education and Professional

Services sectors.

BINZBEEREE, Win, RBEE, RH, 28, 2#£X
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Industrial & Hi-Tech
Tk FlEl B S f Tk

CONNECTUShas one of the largest Industrial Practice in the recruit-
ment arena. Our experienced consultants cover various sectors such
as Aerospace, Automation, Chemical, Electronics, Energy, Machinery,
Logistics, Robotics and Semiconductor etc. We are one of the first
executive search firms to start a Hi-Tech Team to focus on niche
functions in the Artificial Intelligence (Al), Augmented Reality (AR)/Vir-
tual Reality (VR), robotics and smart devices industries. Niche
positions include Machine Learning, Data Mining, Natural Language
Processing (NLP), Parallel Computing, Computer Vision, Pattern,

Speech & Image Recognition etc.
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@D Internet & ICT
WY EBEREKICTITL

We have a strong team of Consultants that are constantly in touch

with the fast paced developments of the Internet and ICT industry.

We cover the full spectrum of functions from R&D, Programming &
Development, Big Data, Front-end, Product, Test, System Operations,
Mobile, Business Intelligence to Sales and Marketing. We also cover
across the entire spectrum of ICT jobs — Presales, Sales, Delivery,
Architecture, Database, Programming, Development and IT manage-

ment.

HAVRE SR RMIBIEER, bFETERMEE EERAICTIT L
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~ Healthcare

EfFEETL

We believe that it is important to understand your needs when it
comes to finding jobs or candidates in the pharmaceutical, CRO,

medical devices and life sciences industries.

We recruit for a range of very specialized positions that include
Medical & Regulatory Affairs, Clinical Research, Market Access,

Research & Development, Quality, Compliance, Sales and Marketing.

HATRAMERZ. CRO. EFFREMEMAIZITI SIS R
AR, THREPBEEANBZRIEETEEZ. RINMNE-FRIEE
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[ )
Corporate
A e ' 1
EREEEBI]
We have a strong team of Consultants that supports corporate

functions.

Our Corporate Practice specializes in placing candidates on a perma-
nent and contract basis in various functions such as Accounting &
Finance, Human Resources, Legal & Compliance, Office Admin &
Secretarial, Business Support, Supply Chain and Procurement

positions.

HAVABEBRAIBUEEBL, AT EE W AERAESEAT T, RATHY
ELREANEEFESITESMS, ANFR. EFESEH
DAETEESWE. WS SRR RIS &K (IH
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. IBanking & Financial Services

Ll TR &FEETL

CONNECTUSteam of experienced consultants work with financial
institutions, insurance, securities, international and national banks,
asset and fund management companies. We have successfully
recruited for positions in insurance, securities, investment banking,
corporate banking, trading, treasury, private banking, retail banking,

wealth management, operations, risk and compliance.
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Legal & Compliance
HEaN

~

A highly qualified and experienced legal team is essential when
operating in today’s dynamic business environment. Our specialist
legal recruitment team has extensive knowledge of the legal market
and recruit for a range of mid to senior level positions across the
following areas: Private Practice, In-house Legal, In-house Compliance

and In-house IP.

ELHSRBENABLIRESR, —IERR. 2RFENEER
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We are one of the few recruitment firms that have a dedicated team

Consulting & Advisory
&R 5

specialising in the professional services sector. Our team has
experience in hiring strategy consulting, digitalisation and info tech

consulting, financial and risk advisory professionals.

BNEAHAFSAEEWESARSEMNBEARNZ—,  HH
HIBAFERELEL IR 510, HFLMBEREAGR, MESMXEER
FEAGEENER,



TRAINING

fEa: AEBBRFAEFREEEISHHERZH

WAY

Using excellent service to help customers embark on an intelligent and

effective development journey

Faced with a huge training market, one in which various training
products and services continuously emerge, training companies who
provide corporate and professional training are overwhelmed. These
companies struggle with how to provide the best service to their

clients, while keeping opportunity costs low.

EXEXBIFNTIANEHTSHEEEN=m, FOAERR
RN MAT ZROZEAMTEIRER, NAEESER
mARS, EHIFNERAE, BEIFINRZEN—ERES O X
HIRERR,

Training Gateway was created to solve this problem. This platform
provides a one-stop shop for companies to solve challenges in
personal growth and corporate development in the most efficient

manner.

Eitk, Training GatewayfmhERIEm 4, HNFHEAALRHE—F
— XK PEE, ARSUNARBAEARLBINANARKTEIG
BIFFRBEAR.

Since its establishment, Training Gateway has used custom-designed
strategies to assist some of the world’s top 500 companies, as well as
other well-known enterprises in China, to address business challenges
in China. Impressed by the platform’s customer-centric culture,

customers of Training Gateway enjoy reliable and quality service.

SERRRRIIIASE, FAVAERIES, #ETIFSHR50058FE R
MEdl, AZEEMNERKURSRRHAR, BRTHIT—DX
—MELIAT ZRAEBRIAIBE. MVLREERI LSRN,
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What We Do
HATHY PR 55

Talent Assessment
m A7

Our talent assessment service is dedicated to help companies overcome the challenges in the management of
talents. By improving organizational development and talent management, the overall competencies of the people
are enhanced, subsequently supporting the growth of the company. Our assessment is mainly composed of three

stages of “setting benchmarks’, “assessment structure” and “supervised development’, which is highly connected

with the talent management of enterprises.

HNAT MR SBA TR ERHEL REIBPBENMMALEE LMEE, SEMtARENNEER
AR AAEEEESR, RAIAATBMAMEARSES, HESX EERVAERRE, ROTMERSHER, £
BRI . BRERT . BRER M=TMERER, SEWASTERTESERHE

In-house Training

4k Al

The goals of training vary according to the different needs of the company. We provide tailor-made in-house training
for enterprises not only from the content of the course, but also from case studies, the format of teaching, and auxilia-
ry materials. Our customized In-house training service covers Leadership, general management, vocational skills,
training management, sales and channel management, supply chain management, manufacturing management

and other related fields.

M EENFERARE, HRBRERRE. RATARIRBESERRELR, TRIAREBHAEL, #H1E
ARUANRIZRIZG] REEK. BEMRE SN A EARIIRMEERIRS, ERMLEINIIRSEREETS .
WAEE Ruldvee. EIEE HERCREEE. MMAEEE. HiElERERXmE.

Consulting Project

B AifmE

We can provide customized consultancy for customers who need to quickly adopt some solutions to help the
company develop. It covers corporate culture, strategic management, setting key performance indicators,
performance management, training system construction, internal trainer training, project management, and presen-
tation skills improvement. According to the different needs of customers, we can provide flexible consultation in the

project cycle and development methods to help customers to achieve faster success.

HMATUABREREESCRRAZERYENV LR, TERETEWXL. RBEERE STRERL. S530E
B, mRREE. NEEIIARSESE. DEEE. BHRASAE. RETFHTEFTXR, ERERS.
FRARNEAE, BRINBAMRERENEAAE, UBBEAEREDRI.

We offer open courses for clients who need the flexibility send a small number of participants. We have carefully

designed the course so that students can gain and take away some tools and knowledge through open course. After
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Open Course

H AFiR

returning to work, students can still use these contents for review and
in-depth study. We are constantly improving the open course

products to meet the changing needs of our customers.

HNMAUABTRABR O E PRERFERHQFIRE. BAE
RELHIAE, EREMBEREAE LR, LZREIQF
IREEBUER TEMMIR, EETERMZE, FRRIEFIFAX
ERFHITEIMRANZES, BIVEERE, WLOFR~MHAEE
AR, METETHE T FELRER.

In order to provide our customers with a better understanding of our
core products and courses, we regularly offer a number of salons with
different themes every month, so that customers can experience and
be familiar with the various courses and instructors of the Training

Gateway brand. This is an excellent opportunity to interact with

Experience Salon
W KRR

training consultants and lecturers to obtain key information in the

course area, prepare for future open courses, or customize In-house

training.

ATILERENT BB OFERINERE, BI1EATHFRF
EAREEBDRFEIRE, AERTFPIRERFIREIHIHITIRE
nxzE, FATEEEZTraining GatewayRhERI=M5RE, Xt
IR RHBZRAEENS, TNEZRRUENEEITS
FRER, AHERRMATHR, & EH NEBEEIMTES,



How We Do

H&RUIL c

Confirm
WIABH
B
iTh

e

The traditional training market is mainly based on the delivery of standardized courses. The effectiveness of the training program is closely related to

the pre-training, training and post-training work. Training Gateway's five service steps can help customers maximize the goals of their training

programs.

EGERIEINTS, MR ELIRERSAE, AMEIMEREEL, HESLFEE.

Design
WitHE
W
Fik
g

Impiement
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[ZEes
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L

GatewayHI5M RS S E, FIAFREENE PR ALAISSTNEE)IIR B /9 B4R,

One

B—5
In the first step, we help
our clients to define
clear training objectives
and determine how to
measure post-training
behavior to achieve the
required training

objectives;

$—F, HINHEER
IR HIERRYE B
5, BEMATE R
JRHIFT AR LEE]E
BtF;

Two

Lt
The second step is to
design the content of
the training that can
achieve the training
objectives and
determine the
implementation plan
before and after the
training;
B8, AZIUFIIE
IR, RIFHEIIRAE
izt BRI A,
EFETH R R SERETT
XU

Three
E2=5

The third step is to
carefully prepare various
training materials to
maximize the effect
according to the plan,
and ensure that the
training methods and
incentive mechanisms

are in place;

B=F, REAEBD
EEAEIHIRRKL
HIBZEEIIFARL, FRIE
71 AR A AR
LA TR (L

Track
T30 iR BR
Zhh

785

FOUR
U

The fourth step is to
consider the motivation,
ability, environment and
other factors of the
student's transformation
together with the
customer, and track the

behavior of the students;

By, FEREREL
BRI, BES. FREE
Ex, MEP—#EA%E
REEREREIF L
SE, FREFERMT
A

Evaluate

ll..\ =A y-F 1E
UK
#R
ME

FPFFNRER SR TIEBZYIMEX, Training

FIVE
L

The fifth step is to
present the value of the
training to the client
based on records of the
training process and

results.

BRT, REZATXEE
IR RHNER,
REEMARXATRE
BB SRAOMEL
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The economy slowed down in the second half of 2018 due to the Sino-US trade war, a stagnant property market and an uninspiring stock
market. However, given the current economic climate, there are still bright spots in specific industries that will spur growth in 2019.

The government is supporting drugs produced by local pharmaceutical companies. These firms are hiring aggressively across various
functions to meet the demand from favourable policy changes.

The internet industry will continue to drive the China economy with consumersusing a combination of offline and online channels to shop.
Hence, companies will continue to invest and expand their digital and e-commerce departments. “New retailing” will continue to grow
while“new manufacturing” will be the next trend wave.

Financial institutions are more careful after investing heavily in internet companies previously. Many companies have folded while other
investments have yet to yield returns. As financial institutions are transforming into Fintech, digital payment and cybersecurity positions
will be in demand.

We see the current slowdown in the automotive and manufacturing industries as temporary. Automotive companies may be producing
less due to excess inventory but they continue to invest in the R&D of future car innovations like internet car, electric vehicle, assisted
and autonomous driving.

General industry manufacturers are moving towards digital factory automation and high tech manufacturing in smart devices, loT and Al.
The government is supporting the “Made in China 2025” initiative with the construction of 26 new mega semiconductor fabs over the next
3 years.

BRTHERGHEEE, B HAEETaIUARBHHRZEF, 2018FE FREERZLFHNE. AW, ETEHANEFTE, —Lml{
FE=R, SRIE2019FMIEK,

Bal, BAEAXFHALHEARE SR, ATHNEFBERELNER, XLEQRERBMBIEEMRL.

HBELTL LEANEBRRE IR, EERMITIRESEIEDPEZF. Eit, SRLRBURERENT REBFE TSI,
“HEE” BMSHEK, m “HHE” BRET-NEEIRE.

ELHMERRMAREITRER TG, SMIBEEEMEE. TFEARAEEREHRGIRRMRELRMT . BESRINETRE
SRRHRITIR, HFIAMMERLIRGCERASZ L.

HAVARBIDREMFIEW ML REERERERIINER . BTEFEIR, REQHERWATERB~, BiTBREHRETRFESE
QTR A&, LEANERKMISE, BaiaE, HEMBEzBRE.

TA#IER EERTIRAN GRS, YERMATSEFTEEAFI B MSRREIERE . BFEEIR “PEIE20257 it
R, FERRIERIGEIZ26MNOABIESET .

Overall the China economy will continue to grow moderately in 2019 with growth shifting from the traditional
manufacturing industries to the internet and services industries. With the structural move, new jobs will be
created and candidates with high adaptability, continuous learning mentality and cross-functional skills will be
in demand.

BAEME, PESFGA2019FHEERIEK, BICRMMERFIE R BEKMAMARSZ . BEESHMERE
, REMORMS~E, PEFEEFSENE, FEF S OSMBRERENRENGRT ZRIL.

Alex Seah
CEO China
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Accounting & Finance

It 55 i 4o

HOT JOBS 2019
- Pre-IPO CFO MEHEEMSE
- Treasury Director/Manager RERE/ 718
* Finance Director 5% B s
- FP&A Director/Manager WEairals/ 238 CRiETIL)
- Strategy & Planning Director B S A B
- Project Controlling Manager (Auto Industry) TIEEHI2IE CRETI)
- Business/Commercial Controller [GEEAL]
* Plant Finance Controller T MEEE

- SSC/Outsourcing Manager

HEdul/INE F1R

m www.connectus.com.cn



Accounting & Finance
14 55 i 4

Traditional foreign enterprises in China have seen manyspin-offs and mergers, especially in the manufactur-
ing, automotive and pharmaceutical industries. For those working in these industries, stable jobs and generous
salaries are quickly becoming stories of the past. Local enterprises, however, are growing fast, and they have
a huge demand for talent. Accordingly, a growing number of applicants in the accounting and finance industrie-
sare more than willing to find employment with local enterprises.

Traditional manufacturing companies are moving their plants and operational centers to China’s central and
western regions. For example, numerous automotive manufacturers have relocated from first or second tier
cities to third or fourth tier cities. This means that medium and highly skilled talents are needed locally to make
up for the talent loss.

In industries like fast-moving consumer goods, retail, catering, and medical services, companies needtalent for
strategic planning and big data analysis. In addition, companies are placing higher demands on candidates when
evaluating them.

TEGSME, IR HBHESHRBRAE, FrIRETUSNE, KE. EATL. SIMTIENREEUR
RESIZE L ABIREAR, MRAXRERERRE, MTAFHFREEER. BRAEIFE-NEST, @k
Wt S5 ik N BB A H S KERA R A KR EIiI R 4.

MFRGEHEIE W, Elg T FMREROEBR R AN XOEEFEMAE. FlaRETL, Skt
Mg T M 28l iE B RI3- 44l . XERE, XL HEIEAZBEERE R Lt b Sin A 525k
HOHkEX -

ARE TERIR. BT, SAQENEEOTEREESTLBEATNBREFKRBLENA. EXEHH
Aol IfES, SREIREANERBEZRLH LT

A competent candidate needs to think logically, has commercial awareness, master profes-
sional skills and communicate efficiently.

ASBIRMIHFEIRE NS BMIIZIE B D, B ELaIBREMMERNEIE
R, UERESHAEER .

Jessie Si Lily He
Consulting Manager Senior Consultant

www.connectus.com.cn _



Salary Insight 2019
2019 FiriE T i

Years of Salary Per Annum 2019
Experience (CNY)

Finance Vice President MEE R 1.5M-2M

Job Title B2

Tax Director gy 1.0M-1.6M

Finance Director, China hE X% R A 800K-1M

Finance Director, Shared HE R R 800K-1.8M
Service Center

Treasury Manager #BeR1E 450K-800K

Tax Manager i z3E 400K-1M

Business Controlling Manager BSEHIRTE 400K-600K

Finance Manager 554238 350K-600K

Plant Finance Controller T A4 350K-800K

Internal Control & Compliance M A HEE 250K-600K
Manager

Senior Financial Analyst SR 250K-400K

Project Controller I Bzl 200K-250K

www.connectus.com.cn



Automotive

REATAL

* Automotive-OEM Sales & Marketing
OEM ThiAtH &

* Automotive-Operation
REIEE

* Automotive-R&D
REWRE

' Automotive-Parts Sales & Marketing

REFWBHHIAHE

www.connectus.com.cn _



I Automotive-OEM Sales & Marketing
OEM ThiAtHE

HOT JOBS 2019

- Connect Service BD Senior Manager ZEEM SRR AT
- Connect Service Marketing Manager ERMTIHEE

- PR Manager-EPR NEZEB-HTEH
- E-commence Manager BFrR SR

- Dealer Marketing Manager KM MIAEE

- CRM Manager BRHREERE

- Digitalization Manager BFHsEE

- Digital Marketing Manager BWFEHRIE

- Area Sales Manager XigsHE &R

- Sales Planning/Pipeline Manager SHEITTXI/HIZEIE
- Technical Support Manager RARZHAE

- Parts and Accessory Manger TG SMEE
- Retail Improvement Manager TERAZE

- Non-technical Training Manger ERARSKIFIZIE
- Used Car / KA Manger ZFFE/REPEE
- Aftersales Improvement Manger ERFRAZE

With the emerging trend in new energy vehicles, there will be more job vacancies in product
and strategy planning. Automobile manufacturers face a shortage in product planning
talents. Product planning candidatesrank autonomy as their number onecriteria when
changing jobs.

BEEHE NEEHANTT, AR AREEABOATR T TAPIEERNHRO. ZH
BE]PWBEAR, BAFEAMALTHE]R. 2EEREEEN, SRR ARBIRE
AFFRIRERE =



Automotive-OEM Sales & Marketing
OEM hig$HE

Facing a slow growing industry, traditional OEM stend to focus on their existing distributor network and help
distributors adapt to market changes by enhancing operation capability and profitability. Therefore, there is
great demand for talents who can manage and improve regional retail operations.

Meanwhile, OEMs are planning to influencethe market through customer life cycle management and tocreate
more effective customer communications. A number of OEMs have established a Customer Relationship
Management Department, an independent team parallel to sales, marketing, after-sales and network manage-
ment. As a result, the job market greatly needstalents with customer relationship management experience.

Furthermore, automobile manufacturers are developing new businesses such as loV platforms and commuting
services to offset potential risks in sales. Candidates for these businesses are mainly from consulting firms or
from the new business/corporate strategy departments of rivals. It's difficult to find the right person for these
jobs because of limited candidate choice and limited budget for salaries.

RGOEME HIREE TS KENAIR T, BATEMNNALHEMEREE, BHLKHHENTATK,
EREEMANENFE. Fit, FEXEMNIZERMEENRAFHAEBR B AARIHRAL.

TtER, BZE] EHNENETR2E G ARNAEEEZMHIAURFIEEEMSEMRRENAIR. &P
XAEEBIEWITSREREAFTTHE, T, €F, MANS—KMIEAN. TRXREEHEXH
BRI AR T Wizl

BRIELASN, RAERMAEIRINWSZHEAR, UTFEEEHETHZINENRNGE. b, EKWTEE, HIT
RS5F. A EBRIFET R SRR ETFXFohimll s5ak ol AR AR . ZEIRAREBERREE
FEATZOENEEAFTEZAR, wMNoFHFEEEELELTE.

Yukina Ru Irene Zou
Consulting Manager Consulting Manager

www.connectus.com.cn m



Salary Insight 2019
2019 Firi T i

Years of Salary Per Annum 2019

Job Title Experience (CNY)

Service Director RE =S 1.5M-2M

Sales Planning/Reporting
=3 LE4ZTE -
Manager HETTRI/ARE 400K-500K

Used Car/KA Manager “FFE/REPEZIE 450K-600K

Retail Improvement Manager FEREARIE 400K-500K

Training Manager EilEE 400K-500K

Parts and Accessory Manager FIGESMEZIE 400K-500K

EV Car Development Manager BRI ELREAE 450K-600K

Brand Manager mRhR LT 350K-450K

New Product Launch Manager HrrmA A 350K-450K

Event Manager SETHAZIR 350K-450K

Media Relations Manager RIA X RETE 350K-450K

Corporate Communication 4o
350K-450K
Manager AL EIREIE

Connect Service Marketing
450K-550K
Manager 2 L]

www.connectus.com.cn



Automotive-Operation
REIIZE

HOT JOBS 2019

- Quality Management REEE

- Program Manager IEH&E

- Automation Engineering wEBmLIE

New energy vehicle sales in China totaled over 700,000 units in 2018,marking an emerging“goldenera” in the
market. On the one hand, traditional OEMs such as BMW, GM and VM, have taken actions to respond topolicy
changes and market trends. On the other hand, the new energy vehicle market is flourishing. Applicants are keep-
ing a close eye on technological advancements and market trends, waiting cautiously and patiently for job oppor-
tunities. Thus, recruitment has become even more difficult.

Auto-parts manufacturers have a pressing need for top talents in new businesses generated by smart manufactur-
ing and carbon control. For example, new energy vehicle manufacturers are looking for project/quality manage-
ment talents who have strong learning abilities and communication skills.

Traditional and fuel oil manufacturers, whoface even greater challenges during recruitment, need to work together
with professional headhunters. These head hunters need tobetter understand traditional fuel oilproducts and
markets, so they can find better candidates.

MEE2018F E AT RE IS FRM7OAMARK DK, MEREDANBHEANE “REMEE” MERRTE; —FHEfk
ZiamhEOEM WBMW, GM, VWA BSRASE M7 M AR ZEZMW THIT T —RIIEME, Z—AEHEHE
EHEDHEEH+E, BRTM. RENRARLRMTHSE, EETULENKRKREEERH BTN, B
KR ENMEY, MME—LHmREIEAMERE .

RETBHTIAAATRERRZRBERN, TERBSERAMBRABITHHRAERRREEHTR—RISETR
HEEH AL SZER, NTIXNSREAAWTFREMAE; tbn, FRFHEFRIEDBNE AT REE S
FIRR, EETEAABMEEST AN EEEREEENAL .

ARG EMPRRN RO B ERRIEPREESMA, BFREWNELMEMNERATEESHNES,
Xt B 5= m i ina RS EIR T R mENRIEA

2019 will be a special year for the job market in the automotive industry. Fluctuating market
needs and technological changes will cause fluctuations in industry development and job
applications.

2019 X TR EITWHRE IR S B—MIARAIEE, RPZTHNHIAFRIMEARER
BRER S5 S SH A RFAKERRIK SN

Ken Zhang Vincent Sun
Managing Consultant Consulting Director
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Salary Insight 2019
2019 v i T i

Job Title B4 2 R Year_s of Salary Per Annum 2019
Experience (CNY)
___—
Regional Quality Director RERNK 900K-1.8M
——_—
Plant Manager/ Ops Manager I 4318 700K-1.3M
——_—
Plant Quality Director I RERE 650K-900K
——_—
,\RA:]?]';’;':: Lean &6 Sigma (i RO TS TATE 400K-700K
__-_
Process Manager 400K-700K

b5 5 7/
R | SQM/AQM/CQM 400K-
egiona BPRBEE 700K

Program Manager mME%E 260K-650K

EHS Manager TERERREAE 350K-600K

Process Expert TIZ%ExR 300K-500K

Quality Supervisor E2XE 180K-350K

Quality Engineer REIEM 180K-350K

Automation Electrical Engineer BSBEL TR 200K-420K

www.connectus.com.cn



Automotive-R&D
REHR
1\ J

HOT JOBS 2019

- Technical Manager

- ADAS Manager

- Program Manager

- Testing and Validation Engineer
* Product Development Engineer
- Product Manager-Infotainment/Telematics
* Calibration Engineer

* Software Engineer

" Telematics Manager

- System Engineer

- Designer Ul

- Unmanned

* BMS R&D Engineer

- HAD Map assistant manager

* LBS assistant manager

- Navigation assistant manager
- Data Analysis Engineer

- Data architecture Engineer

- Data Scientist
- ADAS system engineer
Software development engineer(APPs/HMI/E-mobility)

- Development engineer charging system
- Development engineer wireless charging
- NEV charging infrastructure manager

- Automotive security assistant manager

- Machine learning engineer

BARZE
BIH RGN A ZIB
mE%E

MK 556 E TF2 UM
FEmIr & TR
FTERERIE

FRE LIZIH

W TH20m

ZFE TR

R T 120m

Ui 3tHIm

PN
HIREIE RS & T2
SiEE thE IR A IR
ETFRNERRZINIRLIE
SHRENIEZIE

e I i
KEHEEHIH
HIEMER
ADAS £ 4 T 720
Rk & TF2UM (APPs/HMI/E-mobi | ity)
FEH ARG A TI2)m
TR FEEE R G & THE)
FEEEMIR LTS

W LR R £ IR IR
HEEF I T2

Due to the connections between industries, the automotive industry welcomes candidates who

work in the internet and Al related industries.

AT Tz BHREZSE, AETUEMRDETEIRMITL. AT ZIEAENAN .
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I Automotive-R&D
REWMA

There is an enthusiasm for vehicle design/manufacturing in China, as demonstrated by the number of Internet
companies which are designing and researching vehicles. Major manufacturers have focused their attention on
digital, smart and shared vehicles.

While mechanical and electrical job openings have decreased, web developers who are competent in front-end or
back-end development are stillneeded, especially as full-stack developers. With the popularity of loV and autono-
mous driving, the number of jobs requiring Al, big data and algorithm skills will increase.

Building IT and cloud service platforms, hascreated job opportunities relating to IT infrastructure, projectmanage-
ment and network security.

EXXEEMEENEINS R, BREENRIIRK, REXMTUEZHEEXNER, EXME] BNHE
BEXHESEFH. . =K.

PMERENMRERFZHFRNFRARE T, BaTERREREEFLLSM, LHERfocusTERIRIF L EE
BB BENEmRALEDNEEN, ERFELNALE. I, BEERN. TAZRNEZIL, SEHENE
AL KEHE. BEXRMUBRATRNEFRZ—,

F—FHE, BTEMITEES. ZRFTLENEE, MTITHERE, HEEE. WERLFHENEREHLAFIE
Ko

Borskar Zhou Nora Liu
Consulting Manager Consulting Manager
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Salary Insight 2019
2019 Firi Fia i

Years of Salary Per Annum 2019
Experience (CNY)

R&D Director A Els 600K-1.2M

System Manager RGEZE 500K-750K

Hardware Manager R 500K-750K

Application Engineer N T2 200K-300K

Hardware Engineer T FRm 200K-400K

Mechanical Engineer ML T F2Um 150K-350K

Product Development Engineer FERFLIIEM 200K-250K

Homologation Engineer TAETF2M 150K-300K

HAD Map Assistant Manager SR EEIBELIE 300K-400K

Navigation Assistant Manager SR ZE 200K-400K

Data System Service Dev. & $4R B AR LS 300K-550K

Software development engineer
(APPS/HMVE mObI|Ity) $A1¢ﬁ&l*£)ﬂi 250k-500k

Development engineer
charging system FEB ARG A T2)n 250K-300K

Job Title HA{E &R

www.connectus.com.cn




Salary Insight 2019
2019 i BT

. Salary Per A 201
Experience (CNY)

Automotive security assistant
P2
manager Mg R & BNIRATE 300K-400K

Data Architect HiEF & Z2m 800K-900K

Data Analyst AR S HhUm 200K-700K

www.connectus.com.cn



Automotive-Parts Sales & Marketing
REFHMHTHHE

HOT JOBS 2019

- Product Manager (IAM) FmEE (AM)
- Business Development Manager Y HIREZIR

- Channel Excellence Manager RiEMHEE

- E-commerce Sales HEHE

- Area Sales Manager X HEZE

As automobile ownership expands, the auto-parts industry being the foundation for the OEM industry,still has
potential for growth.In the short term, auto-parts manufacturers face high costs. However, in the long run, the
goal of building energy-saving, electrical and smart vehicles will spur the industry’s development.

Enterprises need to make strategic adjustments, such as the integration of upstream and downstream
resources,asset spin-offs and mergersas well ashorizontal expansions to adapt to the ever-changing markets.

In the automotive parts industry, there is still a stable need for talent working in the sales and marketing fields.
Employers evaluate candidates based on their strategic thinking skills, negotiation skills and loyalty. The rapid
development of self-owned brands has increased the importance of business development skills.

Additionally, the continuous increase of automobile ownership has created favorable conditions for the
after-sales market. However, competitions in the after-sales market are fierce, as it requires little exclusive exper-
tise and lacks an industry standard.Diverse channels, well-established processes and optimal servicesare
imperative elements for improving brand competitiveness.

PEEAERBENRLRES, AETBHTUAMEABRETIOEM, NRACABAMIEK=E. FHE, Tt
I EIERAES, BAKIZE, TN, BEK, SRUFESHRAMRH TTIHNLEK.

il FEARETAHI TR FRE LB N T IARENTN, MBS ETHER, Jo00RE/HME, UREENE
13KF.

HEREM, RENHE. TIRRANAERENTR, BREMIREAKBBERS. RHAED, BREEF/L
MHEEHITEZ. B, BTEERMOORERA, LSFRENBIAAEER.

H—FHH, AEFRAENFE LAMAERTIINAREE T RIFIEM. EEATERHHROITIRE, B
ITHBIR, teSIRHIINTES.

Roman Chen
Managing Consultant
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Salary Insight 2019
2019 i T i

OE Market B2 E ™7

Salary Per Annum 2019
Experience (CNY)

Sales Manager fHERIR 10-15 450K-750K

Product Marketing Manager FERTHIgZE 450K-600K

Account Manager b Sl 180K-300K

Independent Aftermarket 3L € 535

. Y f Salary Per Annum 2019
Experience (CNY)

Regional Sales Manager AKXHELE 10-15 400K-600K

E-Commerce/Online Sales HEHE 200K-600K

Area Sales XiEHE 150K-300K
| |

Moving forward, key account sales, product management, online/e-commerce sales, sales oper-
ation and training jobs will become popular.

SHURE, TENREE, ﬁ':J\E,JHE%&jj*E;ﬁJHER%jjE’J'«Z\g%'ﬁ: AEFHE, mmE
B, L t/BEHEE, HETE, BIFHRUESTEEH.
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Banking & Financial Services

$RITR &R AR 55

1Tk

HOT JOBS 2019

$R1T Banking ARRITEFPEIE Corporate Banking RM
REEEIEAEA Credit Risk Management Lead
XATITK Sub-Branch manager
REEA Rz A Big Data Lead
&Rt Finance Marketing
EE Operation

ERRHY R BB &R SRR B8 BD Director

Fintech &Internet Finance s Product Manager
NG EET R Risk Modeling Expert
FA FA

iF%. #4%. PE. VC BRA3% B B Equity Investment & Merger

Securities/Fund/PE/VC

1R Insurance

EREARE R
HEeZIE
BIMRERTE
BEID
DRRATEA
BIMR B
SRITIREE

Holding Group Investment Director
Fund Manager

Overseas Investment Manager
Actuary

Branch GM

Overseas Investment

Banking Insurance

www.connectus.com.cn _



Banking & Financial Services

SRITA EREAR S5 1T

In 2018, against the backdrop of “deleveraging” and the “trade war”, the financial sector has undergone another
round of adjustments and upgrades. The regulatory authorities have relaxed restrictions on foreign investments
holding shares in financial institutions.Large banks have focused on developing financial management services
and regulations in addition to strengthening internal supervision.Liquidity pressures also challenge a small portion
of banks. In the internet finance industry, good companies win and the bad companies lose.

The outlook in thetraditional non-banking financial sector, influenced by the Sino-US trade war and tightening
regulations, remains bleak. The securities business has shrunk,and several organizations have downsized their
operations.There have been fewer PE/VC investments compared to previous years causing lower rates of
employee turnover.Tighter regulations have beenimposed on insurance and asset management services. Overall,
the active investment industryfaces a huge downward pressure.

Though the blockchain industry has encountered a bottleneck period, the fintech industry still has huge potential
for growth, with BATJ (Baidu, Alibaba, Tencent and JD) and world-famous PE/VC institutions actively engaging
themselves in China’s fintech market. Technology is imperceptibly influencing the traditional finance industry and
bringing about fundamental changes to the niche market.

Most finance professionals work in China’s financial centers, such as Beijing, Shanghai and Shenzhen. However,
an increasing number of banks and securities dealers have established branches in second tier and third tier cities
where economies are experiencing rapid growth.

The hottest jobs are those related to sales, product design and development and risk control. Big data and strate-
gy jobs are the fastest growing jobs in the past two years, accompanying overall improvements in the finance
industry.

2018 &RITILAE “EREAAT F1 “BHE" MMMFRAIFRET, TUEHTX—REGMMALR: HEEHE
ShENND, FEIRERANANRIIRG]; ABYIRITR FIIEWAL S5 mnsE Bl S5 05E, MSRIRITAIERESE; INERIRIT
AlERENMEEDTKEIEN; EERMERTIRM %K,

FEREGEMAE, PERGEERTHARBZEFARMBEETE, SBSELSHENELE, AFFREN),
EBAHAISEIT T# . PE/VCTUSIRBAEBELEF B TR, T AL RENMERR; RIERFENSEIGESE ,
FHREEIREXTITES.

H—ANTA 2N PRAKXEE R EMBHRINE, SRXRGEEE T RS, (8=2BATIR ERRH#PE/VCHL
WRRGEERNNEMBR TS, BREERISESEEGEMTI, FHERLMES TEHRRAINEMFITILH
TEhE.

EANF DL, RKBSEMAFRAEREL ERF &ML, BEMIEE — Z & EHNSEEE B R 2
W, WA HIRIT RSB TR XE T ) IR KBIEAIE, XSXEMXBLFRKEBERTS.

AITRNERSEDAE: HEXRM, FRAXKRITERM. RIEZXRM, BE—ROBRAKERSMSL, i
METRMERKOGR, X5 EMITIBEFARIEE HHEXEHK.

Cathy Wang
Senior Consultant
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Salary Insight 2019
2019 Fir B Fu i

- =
Banking$R{T
. Years of Salary Per Annum 2019
Job Title B & FR .
Experience (CNY)
Director, Relationship P fo T
Manager, Corporate Banking EAIRET BRRE 15+ 1.5M-2.5M
VP, Relationship Manager, . _ — .
RITEFEIEE 700K-1.2M
Corporate Banking A RITRE RIS 10+ 00
Director, Sales, Global
’ 3 = N =gl -
Market/ Financial Market ERm HERS 15+ 1.8M-3M
VP, Sales, Global Market/

s , = o, 25
Financial Market ERmY BISH 10+ B00K-1.5M
Product Manager, Trade/Cash Ro/ME FREiE 10+ 900K-1.8M
VP/ED, Operations Head, . - N

Dl ’E"ﬁEI—E| . 4.
Trade/Cash Re/ Ol FEERRA 15+ 1.2M -2.3M
Compliance VP AME=FK 10+ 800K-1.2M
VP, Risk Management P P — N
CEIRRIRH 700K-1.2M
Corporate Banking EAERIT MEGEIRRIRR 10+
Risk Management Lead, FERIT XNEEE
15+ 700K-1.2M
Retail Banking FibfaRA ° o
General Manager, Retail o
T LR ST & 4 8M-
Banking TERIT BIREE 15+ 1.8M-3M
Sub-Branch Manager, 2 e oy
Retail Banking MASRIT ZATITK 10+ 500K-900K
Product Manager, _
’ T AEAR =15 -
Retail Banking FTERIT FmEE 8+ 500K-800K
Strategy Manager , TERS HEEOLEE 10+ 800K-1.5M
Retail Banking 7 '
Big Data Lead KEE SR 20+ 2M-3.2M
Fintech&Internet Finance & i fl X R E B M £ 5l
. Years of Salary Per Annum 2019
Job Title BRI Z R .
Experience (CNY)
BD Director SRR 10+ 800K-2M
BD Manager W ZIRRETE 5+ 400K-800K
Key Account Manager KEFLZIE 5+ 400K-700K
Product Manager FEMRZIE 8+ 500K-900K
Operations Head EEREA 12+ 900K-1.5M
Client Services Manager ZRIRSZTE 8+ 400K-700K
Block Chain API Sales XPSERIEHE 5+ 400K-1M
Data Mining Expert HIRESIRER 15+ 1M-1.8M
Risk management Director R = s 15+ 900K-1.5M
Marketing & Brand Director HiZEE MR R L 10+ 600K-1M
Regional Sales Head XigEH AT 10+ 580K-1M
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Salary Insight 2019
2019 FrEf

Securities, Fund, PE, VC, Trust if¥%. E&. PE. VC. ¥

Job Title

R 2

Years of

Salary Per Annum 2019

Investment Banking MD
Investment Banking VP
Fund Manager
Investment Manager
Other Stock Investment
Industry Analyst
Innovation Business VP

Trust Dept. GM

Sales and trade Deputy Director

Regional Channel GM
Branch Manager
Senior Product Manager

Risk Management

Insurance {R&

Job Title

RITEEDRE
RERITRIE R
EE&RHE
EEE
7l 53 TV
AUFm 5B 2
BRI
miInEHED
XigsRiE B8
B EpEIE
Fam R AR
R

B &R

Experience

10+
10+
8+
12+
10+
7+
8+
12+
8+
10+
10+
8+
10+

Years of

Experience

(CNY)

1.5M-2.2M
600K-900K
1.5M-3M
300K-800K
1M-2M
600K-1.2M
600K-850K
1.2M-4.2M
780K-980K
700K-1.2M
600K-900K
450K-760K
600K-1M

Salary Per Annum 2019

(CNY)

Bancassurance Dept. GM

Bancassurance Regional Head

Personal Insurance Dept. GM

Life Insurance Branch GM
Group Insurance Dept. GM
Credit Rating Manager
Senior Investment Manager
Actuary

Underwriting

Claims Settlement

The finance industryarefacing challenges due tostructural changes, the need to improve asset

SRITIRIGEDIT]) REE
SRITIREG Xt
HE/MRERT] RETE
HFRNAT BREE
Eiliows (=S
ERTREE
SR ARETE
HEEID
%R
il

10+
10+
15+
10+
12+
10+
8+

8+

10+
8+

1M-1.8M
700K-1.2M

1M-1.5M
800K-1.8M

900K-2M
400K-900K
600K-900K
520K-800K
500K-850K
280K-400K

quality, technical revolution, and developing a diverse business model.

BixemiTA isAmE!
Al S % R .

m www.connectus.com.cn
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Consumer

iHEmITI

- Consumer-FMCG
HBEmITI-HRiEH % m
- Consumer-Luxury & Retail

HEMITL-FEm & FE

www.connectus.com.cn




I Consumer-FMCG
EHm T -TREE §E 2

HOT JOBS 2019

- Sales Director/Manager HERI/Z1E

- National Key Account Manager EEXREFEZE

- E-Commerce Trade Marketing R IB X &£ 18
- 020 Manager MEERERE

- Branding/Product Marketing mhg/ i

- Digital Marketing Manager BWFEHAIE

- Trade Marketing Manager TIABEE AR

- Merchandising Planning EHEITRI

- CRM & Digital Manager SREHEEAIE
- Content Manager AREHETE

- E-Commerce Operation Director HEEERE

- E-Commerce Marketing Manager B HinEE

- Maternal and infant channel Director BERER N

- B2B Channel Manager B2BRIELIE

- Business Analysis Manager NIy, e

Throughout 2018, the fast-moving consumer goods market has been sluggish. Most foreign-funded top 500
enterprises in China are cutting costs and downsizing operations. The market is adjusting and transforming,
while the average salary increases.

Customers increasingly desire product innovations and imported products. Products are constantly being
designed and innovated with the goal of creating“healthy, environmentally-friendly and customized” products.
Cosmetics, pets and healthcare products are three popular markets whose product categories are becoming
more diversified.

As the E-Commerce industry develops, new E-Commerce platforms constantlyemerge. Several mature
platforms have built new retail models which integrate online and offline channels, where more jobs will be creat-
ed.

2018FENMUBEBT AL RERESH, ASRAERIINFEWEAETREA, KBEARRIL, BIHIHEELHE
ITHEMAER, HENKEDRTNETFHKFE.

FEen 73 E AR A O mnil ok S HBR B BRI, 1RRBTEE IR, RE, M MEBETEHNERE.
ik, BY, RETXBESRIMEAERXE, FRAZHIEMFEL.

PEEEEM AR, MANERTETERL, RANTEHITE LA TREFGEMAITE, HTEESLTHE

L)
<
Lin Lin
Managing Consultant
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Salary Insight 2019
2019 Fir i T il

Years of Salary Per Annum 2019
Experience (CNY)

National Marketing Director 2EMIZRNS 1M-1.8M

National Product Director 2EERRY 1M-1.5M

E-Commerce Director BFEasal 800K-1.5M

Brand General Manager L RS | 1.2M-2.0M

National Sales Director 2EEERYK 800K-2.0M

Digital Marketing Director HFEHDE 800K-1.5M

Regional Sales Director XigHE R 600K-900K

Sales Training Director FHEEIIR 600K-900K

Buying Manager K238 400K-700K

Digital Marketing Manager W EHEAIE 350K-750K

Public Relations Manager NKgZIE 350K-650K

Retail Marketing Manager TEMIFHEE 350K-600K

Store General Manager [1E BRI 300K-800K

Training Manager )12 38 300K-650K

Merchandise Planning e
Manager EHITNEE 300K-600K

Job Title B2

>
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Salary Insight 2019
2019 Fir i T i)

Salary Per Annum 2019
Experience (CNY)

Marketing Communication .
300K-550K
Manager TiIHEHEE

Visual Merchandising Manager M AT 300K-550K

Business Analyst &5 300K-400K

11"]#

In summary, there will be greater competitions in the fast-moving consumer goods market. Job
requirementswill be more specific to product needs. More jobs will be created in new e-com-
merce channels(such as new media).

BHIRIE, 2019FAHEMIMEKIBRFHZ, FREAABTRWESCTIEHLR, EREHKE
FRENASBFEREK.
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Consumer-Luxury & Retail

HEmITL-EEm&EE

HOT JOBS 2019

* Retail Director / Manager

- Marketing Director/Manager

- Merchandising Director/Manager

* PR Director/Manager

* Visual Merchandising Manager

- Buyer

- E-commerce Manager

- Multiple Store Manager/Store Director
- Retail Marketing Manager

- Digital Marketing Manager

- Area Manager

- Assistant Store Manager

- Operation (Retail) Director / Manager
- E-commerce Big Data Analysis Senior Manager
- Senior Digital Operations Manager

- Brand Communication Manager

- Store General Manager

FERM/RIE

HiHR N/ 218
Eamals/ 718

NFER /218
ol s P

K

HF SRR
ZIEEE/IE R
TEMIFAE
HFEHRE

Xig ez

BRI E A8

EE (E8) RlE/4318
BFESARESITSRERE
BRBLEEAIE
AR AR
IEREIE

As the luxury goods market welcomes e-commerce sales and increase sits digital marketing
expenditures, there will be more job opportunities for candidates with experience in e-com-

merce and digital marketing.

ATEERITIWFERRAEEFESURMANEFEHNZE, HXBEH, BFEHEN

AT IR EZH LRS-
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Consumer-Luxury & Retail

HEmMTL-FEm & EE

Since the second half of 2016, the luxury goods market has been recovering. In 2018, Chinese customers’ interest
in luxury goods and innovations made by luxury manufacturers have both contributed to the continual growth of
the luxury market. In the Chinese market, luxury brands should gradually abandon the “sales-driven” model and
build long-term relationships with their customers. In the overseas market, brands should think of ways to attract
wealthy tourists to their stores.

Last year, luxury brands spent 40-50% of their total expenditureson digital marketing, compared to 35% in previ-
ous years. Expenditure on WeChat marketing accounts for 30-60% of the total digital marketing expenditure. The
world’s top 40 luxury brands have created official WeChat public accounts, with 300,000 to 500,000 followers.

EERITIE2016FETHEFR, MERRSHEHET, BAEFHEL—BERFED20185F, 2KEBZMITIIE
WBRN—NMEXR, RABEELGGTHEHEEEFEMSROEEREERE, SR, LADTEEREVEFZR
LR, RIRIKE, XMEKRmER AR EESHERE: EERATE, ZFMFT “HEHER &
X, SEFPEYKAXRR; E8IHEH, NEHORER, ©8NEHRASHARLERN “DiEis” .

EXRMEEFNBFUEHIHESIHN G E M3 AR Z40-50%, EPATHIEMAISBIBFHEH
XHMZMEREAF. 2R+ AECRREBELTHEAXS, EIMA30-5071 2.

{

CONN ic A

Jackey Sun
Consulting Manager
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Job Title A4S 2 R

Years of Salary Per Annum 2019
Experience (CNY)

Brand General Manager mRhE R AR 1.2M-2M

Marketing Director wminEls 1M-2M

National Visual Merchandisin
Director ° EEMEMFRTE M 1M-1.8M

Merchandising Director [BLEsha 800K-1.6M

National Retail Operation Director 2EZTEEERE 800K-1.5M

Regional Sales Manager X ERIE 500K-800K

Visual Merchandising Manager M EEFRHIE IR 400K-700K

E-commerce Manager BTEEEE 350K-800K

Sr. Retail Expansion Manager ESREEMREE 350K-600K

Area Manager Xig 38 300K-800K

Construction Manager BWAE 300K-650K

Merchandise Planning Manager BmITXIEIE 300K-600K

Real Estate Manager b= 2238 300K-700K

Sr. Manager-Business

Intelligence & Analytics SRR ERS SRR 300K-600K
Training Manager 300K-600K

www.connectus.com.cn
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. Years of Salary Per Annum 2019
Job Titl ¥ v :

Events Manager SETHEZIB 300K-500K
_—_—
Franchising Manager ESIME LR 300K-450K
_—_—
Personal Styling Manager FANITHIZIE 280K-450K
_—_—
Planning Manager tRIZE 200K-400K
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Consulting & Advisory

F RS

HOT JOBS 2019

- Strategy Consulting Director B SRR

- Strategy Consulting Senior Manager Ex & S 1SR RIE
- Digitalization Consulting Director HFHEaRE

- Financial Advisory Director W 55& 18I

- Info Tech Consulting Director EERAS AR
- Risk Advisory Senior Manager R &S REE
- Financial Advisory Senior Manager W EEamREE

Digital strategy consulting is promising withmany job vacancies in strategy, operation and
financial management. In terms of consultants’ career paths,working first in tier 2 compa-
nies specialising in digital strategy consulting may enhance their opportunities to work in top
consultancies like MBB later.

YA WEORIEF S OIRHE, NI EWEERMZER, HF U SGHFHRAN
REEHK. NEamEER L RKE, BHFUEAEAKRAMNTier 25 1045RAEIMBBELEY
BB
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Consulting & Advisory

I I SRS

During economic slowdowns, traditional consultancies are faced with two challenges. On one hand, main
customer groups have smaller needs;on the other hand, big data and Al technologies significantly affect the
industry. An increasing number of outstanding consultants have left their former employers to work in client
companies. Additionally, many recent graduates choose to work in the internet and finance industries

There are still numerous job vacancies for senior managers and directors in strategic consulting, financial
consulting and IT consulting. Most job vacancies are with consultancies in Beijing, Shanghai and Shenzhen.
Candidates with relevant working experience in corporate and strategy consulting are preferred. For topstrategy
consulting jobs, MBB and even tier 2 consultancies are requesting higher qualifications, such aseducation from
top universities and strong work experiences.

ALK TR, Fa5iTilmlEk LT AMEUARITU TSN ERE. £L2FHFH, REETEZZFRF
BFBKEUR; T AE, REEATEEEMEGEE TSR ET. XBE LB N EEE I
KBZMBFMEIPIELRT, EHN. ST thitF THEHS NSRS TR

EEAR R SET, KiEER, WEEE, UREERANSOANSREEE BERANIHBIAG, FREE
kB LR RRERRUEREAQXRAERMREANEEAZTFME . (FASFER LRSS AEKER, BER
MBBLASNTier 289°EIARR], WIHRIEANBLIMEBERERTEEHFHEURBESHENR.

o .,.'-5'5='
Ivory Yang
Consulting Manager
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2019 Fir i Faa i

. . Years of Salary Per Annum 2019
Job Title BRI Z R .
Experience (CNY)
Management Consulting s s e o 1A
Director EEEER S 10-15 800K-1.3M
Info Tech Consulting Director EERREGARL 10-15 800K-1.3M
Strategy & Operation R R A 10-15 1 5M+
Consulting Director
Digitalization Consulting Director MENS RN 10-15 800K-1.3M
Management Consulting e .
Manager B EIEmRETE 600K-900K
Risk Advisory Manager NS T8 400K-600K
Info Security Advisory Manager 48 X p& 5 181238 450K-600K

www.connectus.com.cn



Healthcare

7 @R ITI

HOT JOBS 2019

- Regulatory AffairsDirector/Manager EMEF RN/ R

- Clinical Research Physician Director/Manager IEPR ISR E D R/ 218

- Clinical Operation PM/CRM ImRIZR I H £/ 218

- DMPK HPRENEF

- Medical Manager/MA/MSL EFL1E/ EEME/ EFKEE
- Government Affairs Manager BAFESAE

- Marketing Director/Manager/Brand Manager iR/ RIB/ MmARAIE

Due to favorable government policies and the growth of Chinese pharmaceutical companies,
the pharmaceutical job market will continue to expand rapidly.

AT HERMENEARNUERE, 2019FMEDHERARZLTIREMCH.

m www.connectus.com.cn



Healthcare

7 BT

Following government policies in 2016 and 2017, China’s innovative drug manufacturers developed rapidly in
2018. They recruited talent with relevant experience in foreign pharmaceutical companiesin China as well as
talent from other countries. Therefore, candidates have a wide range of choices. Due to policy changes which will
take effect in 2019 and the fall-out from the “fake vaccine crisis”, pharmaceutical companies need to ensure the
quality of their products and respond to the government s reform measures.

Therefore, we are going to see more talent flow from research jobs in foreign pharmaceutical companies in China
to Chinese innovative drug manufacturers. As a result, foreign pharmaceutical companies in China will need to
react to talent loss. Consequently, there will be plenty of job vacancies in both Chinese and foreign pharmaceutical
companies.

In 2019, there will be a talent flow in marketing and sales jobs. Pharmaceutical companies introducing products
due to new government policies will heat up competition in China’s healthcare industry.

ARELE2016-2017EE BT BR T, 2018FEABIFRZA BIRK+2RE, RERREAANERLE, BRTMIEH
5I#EAS, BEEEBENAREEZEAASIN, BLREAFEFERENZTH. BREIE, 2019FEBATHBIRE
HREHBREESEN , EATARRNEREES, BIRUMENLIANTIART R TELFHRBRE, REA
ROEAFMEREH BIRBIBAN TEAFMENNE.

AN EER, 2018 FEARIFHANMRIRRX LD URRIMEL ML AA RABER, HEFHNE
SNEZ wRRAEDETIAERMEE Kk, Eit, 2019FM A TIALRREARERINEHNFRIKAR+
5 KRBT

MiIAANA RHEANFHE2019F b 2 B BPAE R —K T, RS EBERERNE A Ko m, EEANE
FAHAEL .

Janet Lo
Associate Consulting Director
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Salary Insight 2019
2019 Fir i T i

Pharmaceutics#ilz5
. Years of Salary Per Annum 2019
Job Title .

Experience (CNY)
Marketing Director hinEls 1.3M-1.8M
Medical Affairs Director EFELRE 900K-1.5M
Marketing Manager THiHEZIE 750K-1M
Medical Advisor B =i |a] 300K-550K
Medical Affairs Manager EFELFEE 500K-750K
Local Government Affairs
Manager X BT E S A8 500-700K
Clinical Project Manager- 5/ EF B/ NS
pharmaceutical/ medical 6+ 400K-700K
device / In Vitro Diagnostics BRI PRI H 222
Regulatory Manager- i)/ BT 1502
pharmaceutical/ medical o 8+ 500K-1M
device / In Vitro Diagnostics i e s d

www.connectus.com.cn



Salary Insight 2019
2019 Fr B Fu il

Life Science & Diagnostics4E i FlF 512

Years of Salary Per Annum 2019
n{

Sales Director HERLL 1.3M-1.8M
National Sales Manager X ERIE 12+ 1M-1.5M
Marketing Manager Thiz&ZIE 7+ 450K-1M
Sales Manager SHERIE 7+ 400K-650K
Technical Sales Specialist RAREEELER 2+ 370K-500K
Technical Support Scientist F AR 3 #|T) 1+ 370K-500K

www.connectus.com.cn _
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Human Resources

ANRRITI

HOT JOBS 2019

- Talent Development Expert AT ERER

- Organization Development Expert HRLERER

- Human Resources Business Partner AN SR R

- Talent Acquisition Partner AT BEEl SSR

- Compensation & Benefits Expert FMEFIER

- Learning & Development Expert FIERER

- HR SSC Head ADEFEHZFLATA

Technologies will never replace humans. We should fully explore and recognize the core value
of each job under different human resource management models. In addition, we should adapt
to changes to remain competitive.

BARKETEREAE, BIMNZERARBANFZRERRX T NSRMANZONME, ZEHE
MAERAMALEME. FrS, BENEE, THMER.

m www.connectus.com.cn



Human Resources

ANFFEITIE

In recent years, the traditional business modelfor all industries has remained stable. In order to create new
businesses and expand markets, companies are demanding more from existing human resource structure and
talent management systems. Companies are willing to invest more in evaluating and improving organizational
effectiveness, attracting and maintaining top talents as well as educating talents who exhibit great potential.
Additionally, traditional human resource management systems are finding it increasingly difficult to adapt to the
ever-changing demands of the market.

Cloud computing, Al, robotics and other new technologies will greatly challenge traditional human resource
management methods. For future human resource management, the HR department will be required to under-
stand the business operations of its company and exert influence on its business departments.

Meanwhile, in second and third-tier cities like Chengdu, Wuhan and Zhengzhou, the existing talent pools cannot
meet the demands of most companies. These companies have to look for candidates from first-tier cities like
Beijing, Shanghai, Guangzhou and Shenzhen where professional opportunities, education, connections and
market resources are abundant. First-tier cities remain the best place to live for candidates who want to have a
successful career.

Considering the international environment and China’s policies which support independent brands, an increasing
number of human resource managers are uncertain about whether to work for Chinese or foreign companies. It is
apparent that Chinese companies are going to make a great impact in the international arena.

L, BTAARZRWSEETRARE, ATMREFENSHALETTAR, HiaRElNRERAN
RBEERARAAEEBREH T ESNEKR, TRAARYENTHESREA, TIHFRORSISRE, ERESENA
ATHEFSERE, RUMBERARZHEIR. F, EFREEBERXTHANTRERGERBTEREN
SHRIER e K BRI TIATE K

TR, A BRI ASSHRARNREE, SMEZANFREBFEREZREPE. WESANFREEERE,
KEREMFNKRERALE, FERRNENANFTRER L, THRENSANFREALESEWS, BELS. 7
Ml SSEYBE IR T ESHIE K

ElEt, Z=ZmmmmER. B, MNFHEELFERIANTRRANZUBREEUGES, HHRAAESS
HEA T AR RINER, RBAPXBRUIMI LT REHD5I#H. EREUFR, FIFR. AKFR, &
A BFHRIKA SR E—EIT, MREEBATWBIEN, —SBHRARZREMNEE .

&ja, ATERAFEMZREN B EFLERBHBRIFFRZZN, BRESHANTREREFISIEN
RSN EFarEFEE. RER, REARCIRSEERNOES EEMHEX.

Ivory Yang Evan Zheng
Consulting Manager Managing Consultant
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Salary Insight 2019
2019 Fir i T i

. Years of Salary Per Annum 2019
Job Title .
Experience (CNY)
HR SSC Head BiEEXZdRLAEFEA 12-15 900K-1.5M
Organization Development R
4R40 & - -1.
Director RAARELE 10-15 800K-1.5M
C&B Director MR 2 700K-1.5M
Talent Management /Organi .
zation Development Manager AT EH/ BRLREE 450K-700K
Compensation &Benefits
4R _
Manager #hiiEA iR 350K-700K
HR Manager (Generalist) - AHE ﬁexig Gam) - 400K-550K
Corporate fs8
HR Manager (Generalist) -Plant AN&ERZE GBF) -1 300K-450K

www.connectus.com.cn
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Informatlon & Communlcatlons
Technology

BEREARZGR

HOT JOBS 2019

- Digital Director/Head il FolFHhE I
- Solution Architect ZeAq )

- Digital Product Manager HFH=mEE

- Digital Transformation Consulting Director HFHEEREaRIE
- Analytics Director RS RS

- Security Architect Eaae =2 i

Currently, digital transformation remains the focus of strategic positioning and development for
most companies. There is a high demand for talent working in new retail, 10T, big data, cloud
computing, micro-service, software development, data security and Al.

B AR R IEIEfjbﬁﬁﬁx%jc/\TE&PH%’FEJ%Z‘HZQ%E’JE,\“, ¥ﬁ2’§ BN, K¥IE, R
MRS, BFETL, EERE, ALERFTBATRFATHR,

www.connectus.com.cn




Information & Communications Technology
ERRAKZG

Currently, digital transformation remains the focus of strategic positioning and development for most companies.
There is a high demand for talent working in new retail, loT, big data, cloud computing, micro-service, software
development, data security and Al. The need for digital transformation mainly originates in first-tier cities, especial-
ly from foreign companies. In Beijing and Hangzhou,Internet companies are major employers. Candidates with
related experience in new retail, loTand mobile computing jobs are needed most.

With blurred industry boundaries and a close relationship between technical and business models, IT and Internet
companies prefer cross-functional talent with keen business perception and technical skills.

In the war for talent, employers need to clearly define job descriptions, attach importance to the timeliness of
recruitment and propel the recruitment process forward in a timely manner.

AN ATREBERE LN, Hp DEMXINERAFRED, MR BXNUERKNEFEKRA
. MTE, FHRMEBIBITFOEATFRRHEY.

AT EREMTI FHITHR, FARMBLRKXMSERERE, BEHREIERNOMILIHRRENNESE
AFFEBHAAEIASHIT FIEBEN & TS0k,

EANAFSFHBBR®NSRK, DI FEIGEBISSkRERER. AARUERINLATZRBAATK,

VIS ESEbRIAEs, FRNASTRBREAMHELRE, URRRENER OUREAN. MEIHIEAT T
¥, RGEERETHANNERE R A Y8R oA RO RIE M N REE I HIATE K. WIHIERE

RIBNIRELEUNOTIANAABIEMZ RERRATRMS AN FRENHIGH EZHE.

Daniel Yang Vincent Sun
Assistant Vice President ~ Consulting Director

m www.connectus.com.cn



Salary Insight 2019
2019 Fir B ¥

Job Title B2

Years of Salary Per Annum 2019
Experience (CNY)

IT Director — China FEXITRS 800K-1.6M

BD Director WEIRR RN 800K-1.2M

Sales Manager fHELTE 600K-00K

IT Security Director ITRERIE 900K-1.6M

Infrastructure Director Hit@Eig sk 500K-1.2M

Digital Director/Head HFHA S BIF RIS 12-15 1M-2M

Digital Product Manager W RETE 600k-1 M

Digital Project Manager MERNZINE LR 450K-800K

Analytics Director BRI

Security Architect frge =y allfiil 800K+

www.connectus.com.cn



Industrial & Hi-Tech
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" Industrial-Operation & Technical

T HEW-2E 58K A

" Industrial-High Tech Semiconductor

Tk flE - STk

- Industrial-Industrial R& D

Tk &l & -T AR

- Industrial-Sales & Marketing

T HlE-THIHS5HE



Industrial-Operation & Technical

T RS- EE5HAK

HOT JOBS 2019

- Application Engineer B T2 H

* Process Engineer TZTi2m

- Supply Quality Engineer B RETRID
* Quality Manager RELE

- Manufacturing Manager HEL T

- Production Manager R

- Plant General Manager I 4318

Many manufacturing companies have expanded their businesses, transforming them into
“‘new manufacturing” businesses, which explains why engineers with creative ideas are highly
sought after.

ExfRgHElE HEE” %R, KECWARERASHEM AR . B RE
WEHNGEIERAMILE, EEBGa0FE NN ITIERARANZ BT ER.

Daniel Hao
Consultant
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Salary Insight 2019
2019 v B Foa:u)

Job Title B4 & ER Year's of Salary Per Annum 2019
Experience (CNY)
Plant Manager I B&e 15-20 800K-2M
Operation Director EERE 15-20 800K-1.5M
Quality Director RERM 15-20 600K-1.2M
Engineering Director TRl 15-20 600K-1.2M
Production Director EFERE 15-20 600K-1.2M
Lean Six Sigma Director i Tk i SN 10-20 650K-1.3M
Operation Manager EE IR 10-15 400K-800K
Quality Manager RERIE 10-15 350K-700K
Service Manager R &EIE 10-15 400K-700K
Lead Functional Engineer & TFEm 10-20 300K-650K
Manufacturing Manager Hl &R 10-20 350K-500K
System Engineer ARG T2 8-20 300K-500K
R&D Quality Expert fEREER 7-15 300K-600K
Supply Quality Engineer R RE TR 5-10 200K-400K
Application Engineer NMATIFEIm 5-10 200K-400K
Quality Engineer REIEM 5-10 200K-400K

In 2018, in response to the “Made in China 2025” initiative, many manufacturing companies have expanded their
businesses, transforming them into “new manufacturing” businesses. Traditional manufacturing companies are
having a hard time, and some have even exited the Chinese market. Meanwhile, many foreign high-tech companies
in China are expanding their businesses or increasing their investment in the Chinese market. Their manufacturing
bases will be moved or built in second or third tier cities. Throughout this process, new jobs will be created, especially
in the world’s top 500 companies.

Many manufacturing companies have transformed from a “labor-intensive” to an “automated” business model.
Candidates with experience in building and redesigning plants as well as quality management skills are in great
demand. New technologies and techniques may be required during the transformation, which explains why
engineers with creative ideas are highly soughtafter.

2018%F, HEEZRIRE “PEBIE2025” WRERT, BSEGHELE “HEE" %8, KECUAERERBISH
b EARRIENL S . BoEGHECVEFENHFHIFE, EEELREPET, MFZIIESRHFIER
AWM FFiafE P E AR SR E MRS, SIEWEMELEBRIEE_ZLHH, AXNIED, S
BT XREUNATBEFT K, THRAHRF00BLATHTSEMHALE.

WEHIERAWERTR TN “FHERRE” #E ‘Bt NI 8E, B EMNELENE~fEE

BAFUREVERSHESERETBEAA BRI FELRFIWRIIFSHOFIERAMIE, A&KE
BUFTRE NI TIZRAR AN A 13T K ER

www.connectus.com.cn



Industrial-High Tech Semiconductor

Tl HlE - S& 1Tk

HOT JOBS 2019

- Digital IC Design Engineer HFICIEIT T2
- Analog IC Design Engineer BEHICE T+ T2
- IC Verification Engineer o A 3E TR UE

- DFT Engineer AL M T T2
- Algorithm Engineer BATRIE

- Packaging Engineer HRTIEI

- PCB Design Engineer PCBi& it L2l

- Process Quality Engineering TZRETEN

In 2018, the electronic semiconductor industry was recovering. China’s integrated circuit market is estimated to
be valued at RMB 1.3 trillion. Smart hardware, smart sensors, smart vehicles and smart healthcare all require chip
design and verification.Therefore, there will be many job vacancies in the semiconductor industry. From 2017 to
2020, 26 new semiconductor fabs will be built, creating new jobs related to manufacturing and engineering.

In terms of chip design, candidates with experience in digital design, simulated design, hybrid design, and verifica-
tion are in high demand. In terms of package manufacturing, there is a great demand for talent working in process
design and PCB design. For businesses related to Al, there will be algorithm and deep learning jobs. On the
whole, top talents working in IC design and verification as well as with algorithms will be the most popular. Job
vacancies are expected to increase in 2019.

2018F L FHFMTWHIFIRERE, (FALTKAREX, BERRIHERREBETIAIETRIARN. 3H1ZT;
Bl ERehE . SREER. HRMEKAE, EBETFEATARER, FSRMTUTHESHETRIERERSE
KEANARO~E; EFNERITESEREHIE6E, M2017EFREI20105EF B 26EHNF- SRR 1%~, 18
KHEMTZHATROBSRK.

ESRRITAE, BFRi, B, Bawrit, WiERITFATRRENRY; HEEERE, TZ®RItM
PCBIZITHIAA TR BELIR S ; FAIMEXA W SR B LT EEMREF I LRUABFRK. SEKE, ICRITEIE
SR AT MBEELAT B R, FHE2019F S BESHIBIBEK.

Eric Jin
Senior Consultant

www.connectus.com.cn m



Salary Insight 2019
2019 Fir i T i

. Years of Salary Per Annum 2019
Job Title AL AR .
i Experience (CNY)
Analog IC Design Engineer I G+ T2 350K-800K
DFT Engineer AL T TREUm 400K-650K
Packaging Engineer FHETIEND 300K-600K
Process Quality Engineering ITZHREIREM 300K-600K

Top talent working in IC design and verification as well as with algorithms are the most popular.

ICIRITIIESIR A A FIESE LA A BT R 5

www.connectus.com.cn




Industrial-Industrial R & D
Tk &lE - T A&

HOT JOBS 2019

- Lead Functional Engineer of All R&D Roles & T2IH

- System Engineer ARG TIE0m

- Mechanical Engineer MW ITIEIF (BT AV
- R&D Project Manager METEERE

- Service Manager Br& 4218

- Manufacturing Manager S S

. Electronics Engineer B TIZ)

- Production Quality Engineer HEERETIEM

In 2018, China’s manufacturing industry became well-developed. Motivated by the “Made in China 2025 initiative,
the industry has adopted new and smart technologies and became more robust. Following the trends of Industry
4.0 and loT, the manufacturing industry now has an enormous potential for innovation while at the same time
faced huge challenges. Low-end manufacturing companies that competewith unfairly low prices will be driven out
of the market. In R&D, there will be many job opportunities for candidates with experience in mechanical structure
design, electronics hardware design and quality management. The number of management jobs is decreasing,
therefore, there is a relatively large number of candidates for these jobs. The recovery of the manufacturing indus-
try in 2019 will depend on the hiring situation in the first half of next year.

In its 2018 China Smart Manufacturing Report, Deloitte proposed five priorities for smart manufacturing deploy-
ment: digital factory (63%), tapping into equipment and user value (62%), industrial Internet of Things (8%),
business model restructuring (36%) and artificial intelligence/Al (21%). Currently, digital factory deployment
mainly focuses on breaking the barriers between manufacturing and implementation data flow. There is significant
room for development in terms of product and supply data flow.

20184, MEMKRE, EANGIEWHRAEHIAFFES, Bk, AHEFIE2025898IRENT, ERH S
EEPESHREEENARLR, FIEWENBELRES. T4 OURFMEIKNES, EEHIELESIFHSE
BEEANLAR=TE, SEEFRBEEEXRRSE. LGSR NEFIERIHARN, RBEAEH, £
MEFORimHE KA W IR AR ELERMD, MG, BTFEART, MREATER
XIS, HExRE, HLAERRUAATRETLEHTL, BAFFRNLERFEE. BERTUHERER
EEE2019F EFFHIBIEEKME .

BEHLGH (PERE, (TREE—018hEEsHIERSE) higd, PECWEEFHERIABEES, K
R BERI (63%)  BERAPNMERES (62%) « TAAIEER (48%) « EMEAER (36%) « ALE
gE (21%) » B FAI SMELUTEE FAMITHRIBRATETS, Mo mBUERAE N SRR IEA
FEE KX,

Kara Liu Amy Gu
Associate Consultant Associate Consultant
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Salary Insight 2019
2019 Firi Fia i

. Y f Salary Per Annum 2019
Experience (CNY)

Electronics Engineer IR 200K-500K

Quality Engineer REIIEI 200K-350K

Electrical Engineer R i 250K-350K

Quality Manager 10-15 350K-700K

Robot Design Engineer HLEE NG TRVF 200K-400K

Mechanical Engineer WM (Ef7) 200K-400K

Production Quality Engineer EERETEIT 200K-400K

Over the next few years, there will be more jobs relating to digital factories and Industrial loT.
The average salary for these jobs will rise accordingly. However, top talents for after-sales man-
agement, R&D management, system design and robotic mechanical design remain in short

supply.
EARRMILEAN, ABFHI . TUWYEKNEXRAER FAIR, ERENAHEHRED

KRS . MERRSESHAT T LEEHE, %331111""5%, HLER AN TN A
M < HEXT KR
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Industrial-Sales & Marketing
TkHIEN-THiASEHE

HOT JOBS 2019

- Sales Director/ Manager HERIE/ 218

- Business Development Manager W SR AR

- Vertical Segment Manager 1Tl 238

- Digital Marketing Director/Manager WFEEHRI/ZIE
- Marketing Director/Manager minR s/ EI18

- Product Manager FREE

After a period of intensive hiring in 2017, the recruitment rate for manufacturing companies stagnated in 2018.

It is predicted that in 2019, there will be conservative growth in China’s manufacturing industry as the Purchasing
Manager Index (PMI), an indicator of manufacturing activity, remains above the passing score. The trend of “new
business operation and new model” is becoming increasingly popular. With increased labor and land costs, there
have been outflows of traditional manufacturing companies whose key operations were in production and assem-
bly. We have witnessed investment growth in several high-tech and environmental protection areas, such as new
energy vehicles, high-end equipment, loT, datacenters, electronics and semiconductors. In addition to sales staff,
many companies are recruiting industry experts, business promotion and strategic planning staff. Companies are
attaching importance on attracting top commercial and R&D talents.

FlE W e FIBEE L T 2017 —F RN BIEKZ 5, BIEE7E2018F FiRRTIERIER,

o E B Tk BIE A 2019 TSR AT URFHERRIIECHESS, PHIIERFRFELF, FFERIFARMEZZ £, “Fll,
FE” BBEWASBHAE. EFM LA OBEEHIEMEE ST A R TR AR KAINREE, REE
KEZEPAE—LSRERIMROUE, . FMEERRE. SiRkE. YN, BEPOUREFESE. RTHE
SJFIRIEAN, RECWSBEELES REENHAREN, W: TUER, WHHEMEERAS. S EME
ERSZRMAATHFRRRFMIL.

Shane Lu
Assistant Consulting Director

www.connectus.com.cn




Salary Insight 2019
2019 Firi Fiu i

. Years of Salary Per Annum 2019
Job Title HAGL &R .
Experience (CNY)

Sales Director HERNS 900K-1.5M
Strategy Director RIS 800K-1.2M
Digital Marketing Manager FEHEE 400K-700K
Marketing Manager TiHAIE 400K-700K
Business Development

Manager A SRR AR 350K-600K
Product Manager AR 300K-500K

We have witnessed investment growth in several high-tech and environmental protection areas,
such as new energy vehicles, high-end equipment, 10T, datacenters, electronics and semicon-
ductors.

BREEKEBEPAE-LESRETUR, W: FERSE. SRkE, YK, BEHO0URE
THEE,
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Internet & E-commerce

B Bx P & B 55

HOT JOBS 2019

- Solution Architect, Retail Industry FEITI RS LM

- System Program Manager, Retail Industry FETI RGN EHEE

- Customer Success Manager, Retail Industry FETUIEFPRINEE

* Product Innovation Expert, Retail Industry FEETIVERAUFTESR

- Omni Channel Solution Expert FEMIEREBRRISFRER
- |OT Technical Expert, New Manufacturing & 10TH AR E SR

- Senior Product Expert, New Manufacturing HES R mER

- Solution Architect, New Manufacturing gl 5 = R ZE A

- Senior Algorithm Expert BREEER

The Internet’s influence on customers is evident while it is subtly influencing businesses. New
retailing is still growing and new manufacturing has arrived.

ERMXCimAIZEE RMS W, MBIt ABESRUNLES. IEERE, FFESkK.
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In 2018, new retail was still growing. If we say that Jack Ma from Alibaba is the founder of new retail, then Tmall
is among the first platforms to implement this business model. Currently, Tmall enjoys the benefits of being a
pioneer and is already the leader in the new retail industry. In reality, Tmall has changed the entire industry rather
than just a particular field. There have been surprising changes in fields like clothing, general merchandise, home

decoration, digital products, fast-moving consumer goods, maternal and infant products, automobiles and luxury
goods.

The manufacturing industry will face radical changes in 2019 due to new manufacturing. Companies that rely on
traditional resources are having a difficult time adjusting to the recent technological reforms. With loT, cloud
computing and big data, new manufacturing is going to redefine the manufacturing industry, bringing changes to
the market, supply chain as well as to all operations and services in the industry. It is a technological revolution.

2018FERHAY, MREMEBEENSZINEHTENCIE, BLAXREAIHTENKITE, RWELKE
BMNITETIEBEAANEMSE, RABMNTETUHELFE, NMTIkE, XEHTEESETEERXR—ITR
EElASHRE, MEEITUSESHNES, MRIFES. REHE, BREHEIEIREEE, REURESER,
FITRUIHELEERANEL.

R ERA20194, BIEITUMNTESERIME, HFSEMESMESGITIL, ERATENKEDRT,
KEERGHFREFREDWE FAEBRERE, RSt BREX, RREMPGEL—FEZRFEREN, —E&
ZloT, —ERZIE., ABIBIIHEF S, HEERSEREXFIELY, HHEVRLEREXEFTT,
EE X HE, EMEXANFIEMEIEEMRS, ER—IMERARNE®.

C Ol E C 4

Daniel Yang Michelle Mi
Assistant Vice President Consulting Manager
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Salary Insight 2019
2019 Firi Fia i

. Y f Salary Per Annum 2019
Experience (CNY)

IR R 1M-4M
_—_—
PR Director HXRRN 1.5M+
_—_—
Data Director B2 800K-1M
_—_—
Operation Director EER 800K-1.2M
_— I
BD Director WEFELERE 800K-1M
_—_—
Java Architect AR ZEF T 700K-1.2M

www.connectus.com.cn
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Supply Chain

%IJIL q‘ F-sL

HOT JOBS 2019

* Trade/Customs Compliance Manager/Director

* Supply Planning Manager

- (Senior) S&OP Manager

- Supply Chain System/Process Improvement Manager
- Supplier Quality(Development) Manager/Engineer

- Procurement Director

- Indirect Procurement Head

- Indirect Sourcing Commodity Manager

R5/ KREENEE/ B

HN IR EIE
(B%) HEMTBEITRIZE
TSR G2

HNERE (RR) 23/ TR0
KM

BRI 51 37

BRI M 218
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Supply Chain
Wi 5 4 bL 5%

After a short period of recovery in second half of 2017 and the first half of 2018, China’s macro-econo-
my is expected to encounter challenges in 2019. China’s supply chain industry will be challenged by:

1.Sharp rises in raw materials prices as well as land and labor costs;

2.Change in sourcing destinations of global supplies by multinationals due to increased taxes caused
by Sino-US trade war;

3.Large-scale investment in and application of digital supply chains due to Al and digital transforma-
tion;

4.A huge demand for new supply chain optimization model due to the development of the Internet and
020 business model.

Due to big changes in global trade policies in 2018 and uncertainty relating to future trade policies,
candidates working in the fields of trade and customs compliance are high in demand. Many large
companies and high-tech companies will add such positions.

Due to uncertainties relating to the economic environment and market, companies still need talent to
work in demand and supply planning.

Due to the negative influence of the Sino-US trade war in 2018 and rising purchasing costs in China,
some purchasing jobs in China will be relocated to other countries, such as the US, Singapore and
India.

With the wider application of digital supply chains, some large companies will add or make changes to
jobs related to supply chain system implementation and optimization.

PERREFE2017EM2018F L FREM BTG, 2019FFUERIREN—F. PENHNEZE
UTEAS EHERFME,

1EREREMRNARBIRIZL LK, LUK R A T A A B4 48 L3tk

2. PR SHBULAARIEM, MRTEELSNSHRENFNERE.
3. ALEREFMBFUIERER T W F U BT R GEL IR BRI

4. BEAWENE—$ & R IAK0-2-089 RIE L FRITHTEUH N SR E KB K.

FE KRG HERE2018FRANEREUFARRKREZB RO FHEN, EBHRERG/ XFEMAE
AT EBTDER, TERQBMSRHLRAHSEIRHENAVERAL.

ZFMENMH AN THELESERLBNAFTEREFTRKMELHRINAEAL .

HT2018F R X R ZHMFAIUR PERMWRANRS, RARAEPERNRBWIRGCAE—IBISHEIR
EBIHCER (nxE. #Hmk. BEF .

PEERF UM EEREZMEA, —ERBNABEQNRAIERTORARENERG I ERRIZMAL
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Eric Zhu
Managing Consultant
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Salary Insight 2019
2019 Firi Fia i

. Y f Salary Per Annum 2019
S
Experience (CNY)

Indirect Sourcing Director [Bl3E R M B s 1M-1.5M
Commodity Manager, Direct

3| O34 571 4 _ ~
Materials EEYNRERNEE 10-15 400K-900K
(Sr.) Sourcing Engineer (%) KBTI izIm 250K-400K
Logistics Director LYo 1.2M-1.8M
Senior Logistics Manager SRR ETE 10-15 700K-1.2M
Demand Planning Director/ = [
Manager ERitR R s/ 238 600K-1.5M
(Sr.) Demand/Supply Planner (BR) FR/MERATRIR 200K-400K

Trade / Customs Compliance
Director ° BE/XFENMDE 900K-1.5M

Trade / Customs Compliance ~
4R —
Manager BR5/kEEaNEE 400K-600K

Overall, foreign enterprises in China will cut their purchasing jobs in China, while Chinese companies
still have a great demand for top talents in the supply chain sector. There will be a talent flow from
foreign companies to major Chinese Internet companies and e-commerce platforms.

RETIS, SNATERERHM RSN REEATOERSKE T, BENEHEMF0-2-08
R R AT R 5 A HOBR RS+ PR, SMEH— LR Sk RIHE A 7 S U 1 — L0
FHEBERMEETE.
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High-technology Al

i R A T e

HOT JOBS 2019

- Machine /Deep learning Researcher
- Computer Vision Scientists

- NLP scientist

- Speech recognition Researcher

- Big Data MiningScientists

BEF S/ REF M AR
BRI L
BARES LEMRK A
EEIRAIR KA

AEAEZIRE AR AL

www.connectus.com.cn



I High-technology Al
R A T EE

In 2017, most Chinese companies expanded their businesses in the Al field. These expansions were
not hindered by the economic downturns of 2018. In the beginning of 2018, companies like JD.com
entered the Al industry and used high salaries to compete for Al talents. Although the extremely high
salaries offered by JD.com disrupts the industry’s salary system to some extent, it is the only way the
company can build a team of Al talent in the fiercely competitive market.

There are already some promising unicorn companies in the Al industry. Many other companies are
also growing quickly. The overall number of tech companies in the Al industry is over 100. Entry-level
jobs are in greater demand this year, as there is higher demand for talent than supply available. Most
Al talents have found jobs in 2017 and they won’t change them in the short term, which makes
head-hunting and recruitment more difficult.

Employers are focusing on the candidate’s implementation ability, for example, for algorithm jobs.
Candidates are also required to have strong coding skills instead of theoretical skills.

Head-hunters who patiently wait and have a deep understanding of the Al industry may find the right
candidate in the end.

WRGE2017EE B P E R IRESFHA T EREAN—F, 2018F AT EENAHRBMELFREME
13088, 2018F &), URFARKRNLTREUSHICTAIAL, RIEHFHRIHAA SRHLAT EEN
ATk, SMRREZZEINFERZE, RANFHMEESMEALTIAITIE, EREREXHNTHERAT, RE
HOIRAEA AT AR ST AIZA L N A BB -

AT LR R FAANMABERT, FEZFHLRE, AIREARDHEEAHBLHI00R. NE
FERBEERE, SFEPRMERKE—RNAATZKREALZE, BATEHAHTTE, HR FIRELEK
RBEMNFRREZ, AARVHEE, ME2017FXREBIAIAFTEREGFFE, RPFSTWK, L2
AR IREEA A A IS EHE.

SEMARUFRBEEREMIEAIMRARMIIZRMEE S, ZREESRMIEERPcodingfikE,
mAREILAE.

Yoyo Liu
Consulting Manager
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Salary Insight 2019
2019 FrEf

Job Title

Machine /Deep learning
Researcher

Computer Vision Scientists

NLP scientist

Speech recognition
Researcher

Big Data MiningScientists

Big Data Analysis
Audio Algorithm Engineer

Control System Engineer
Recommendation And
Searching Algorithm
Perception and orientation

Deep Learning Application
Development Engineer

Al Training Platform
Development Engineer

Bid Data System Architect

Training Platform Algorithm
Optimized and accelerated

HPC Software developer/parallel

GPU Optimization

operation research

Senior Machine /Deep
learning Researcher

Senior Computer Vision
scientist

Senior NLP scientist

Senior Speech recognition
Researcher

Senior Big Data
miningscientist
Senior Big Data Analysis

Senior Audio Algorithm
Engineer
Senior Control System
Engineer

AL & TR

HAg¥ 31/

EEIRAARFHAL
AYIEIZRE AR L
AR
BEERRX (EEREEER
SRR BRI
BEAE
WENREE
RENFNE LT [E]

RIS SRR LA

MB{FIFEF LTI

REHR R G AT

MBEFDNETEE
JniE TA2 U

SR TRE R/ TR
GPUSINIR/ /IR T

EG

(BT ZETHRZE JHD
(ER)ERFES)/
REF S &L
(B MG R 1L
(B
BRIE S LB R 1L

(B EFIRANARFHIAL

(B ARSI AR
(B REIED
(B BEFEEMEX
(REERERR)

(B ERNIEHIALER
BRUWEETE

Years of
Experience
1-5

1-5
1-5

1-5

1-5
1-5
1-5

1-5

1-5

1-5

1-5
1-5

1-5

5+

5+

5+

5+

5+

5+

Salary Per Annum 2019
(CNY)

600K-3M

600K-3M
500K-3M

400K-1.5M

400K-1.5M
200K-800K
200K-800K

150K-500K

300K-800K
200K-800K

300K-1.2M

300K-1.2M

300K-1.2M
300K-1.2M

300K-1.2M
300K-1.2M

200K-800K
1.5M-5M
1.5M-5M
1.5M-5M
1.2M-3M

1.2M-3M

500K-1.5M

400K-1M

500K-1M

www.connectus.com.cn



Salary Insight 2019
2019 v B Foa:u|

. \' f Salary Per Annum 2019
Experience (CNY)

Senior Perception and

ientation (R4 BARE 5 1E] 800K-2M
Senior Al Training Platform [€=37) 800K-3M
Development Engineer NEEFSIEEFLTIEM
Senior Training Platform (€=
Senior Algorithm Optimized ES a2y G g 800K-3M

and accelerated

Senior GPU Optimization (B4R GPUANIER/ B2/ IR 800K-3M

Al is the trend of the future. Talent shortage is going to last throughout the next five years. There
is a huge market demand and salaries will continue to remain high.

A BARRAHES, SERAFFRIFERELULEE, TIAFKRFERY, FAFERFESL.

www.connectus.com.cn
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E3iE TEL: +86 21 2225 4600
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ROOM 608, FAN LI PLAZA , NO. 22, CHAOYANG DISTRICT STREET,
BEUING , CHINA, 100020
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FiE TEL: +86 10 8593 0400

SHENZHEN 3#ll

C1,FLOOR 33,LARGE BUSINESS CENTER HUARUN HOME BUILDING
SHENZHEN CITY,GUANGDONG, CHINA, 518057

A E RS RO ER S 33 # C1

E3iE TEL: +86 755 2267 4337

GUANGZHOU [~

ROOM 3208, 32 / F, TIANHE CITY, 208 TIANHE ROAD, TIANHE
DISTRICT, GUANGZHOU, CHINA, 510620

INTRER KRR 208 SEigin 32 # 32088 =
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EAE TEL : +86 28 62675413
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